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Abstract

This dissertation is the first comprehensive study to trace the evolution of ndisagnourand

dismissal from an historical perspective in the Canadianed forcesduring the First and

Second World Wax Using extensive general court martial recomghivaldocumentationand

restricted personnel files, this study examines judicial sentences of cashiering and dismissal as
well as administrative punishments used to deprive officers of their commissions for misconduct,
inefficiency, and incompetenceAn of fi cer6s failure to foll ow
enshrined rules and values recognized as honourabiditary culture deprived him of the right

to respect among peers and the right to command subordiAatéss thesigs concerned with

the construction othe concepts ohonour and dishonour within thefficer corps of the

Canadian army and air force, | analyze the complicated social, economic, maalicalltural
consequences of of fi cer dlitary seivisegExangnand indlitionale r mi n a
responses to officer tnisconductffersimportant insights into thespoused valuebgliefsand
practicesprioritized in both military culture and in the wider socieBerived froma British

military heritagethe idealizedform of martial masculinity was bestxemplified bydualidentity

of a man asn officer and a gentlemawithin the martial justice context, examinititge nature

of of f i cimessad®d misbehavigorovides historians with the opportunity topéxre the
boundaries of acceptable forms of gentlemanliness. Perceptions of what exactly constituted
ungentlemanly and scandalous conduct the military exposed the contradictions that
underpinned divergent codes of masculinithe modelofficer and gedéman was at once

expected to be restrained and dignified while also exhibiting aggressiveness and virility.

Mi sbehaviour whet her in the officersd mess,
battlefield revealed how the social conventions and camme nt s f undament al t
identity often depended on a sense of honourableness that was not nearly as stable as government

and military authorities preferred to believe.
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Chapter 1: Introduction

Shortly after the outbreak of the First World War in August 1914, Leon Archibald, a 27
year old, Nova Scottorn civil engineer in Regina volunteered as a private with the Canadian
Expeditionary Force (CEF). After receiving a head wound at the secofeldfatpres in April
1915 and suffering shell shock with the Royal Engineers at the Somme in July 1916, Archibald
transferred to a Canadian reserve battalion with the rank of lieutenant. Following several months
stationed in England, Archibald became e=stland discouraged while still afflicted by the
lingering effects of his battle wounds. On 29 June 1917, a Canadian general court martial
convicted the lieutenawif drunkenness and violent disorderliness after he had been arrested by
the civil policeinCant er bury the previous month. His def
behaviour was fna direct result of his service
confinement in a civil cell 6 warrantded | eni en
sentenced him to be dismissed from His Majest
promulgation of the sentence one month later on 27 July 1917, Archibald ceased to hold a
commission in the CEF and returned to Carfa@aer a year later he unsucstsly appealed
for reinstatement at his former rank when he
leave the Army before the job is finished is in itself bad enough, but to have to leave it in
disgrace after three years honorable serviceabasit as hard a blow as any man be called upon
to take, and | sincerely trust that for the sake of an honorable family, my friends, and my own
feelings, | may be allowed to get back into the service so that | can one day claim an honorable

di sch’arge. o

! General Court Martial of Lt. Archibald, RG 24, reeB®51, file 649A-44.
2 Militia Personnel File of Lt. Archibald, RG 24, reell7668, file 649A-4 4 . Ar chi bal dé6s post war
receive further attention in Chapter 5.



Why has di smi ssal from military service and
been regarded as such a serious punishment? What does the legacy of this penalty as a crucial
feature of military culture and officeorpsdiscipline reveal about the maag of honour and
dishonour in a national armed force? Even according to Canadian military law today, the
sentence of dismissal with disgrace, which now applies to commissioned andmuomssioned
members, ranks third in the scale of punishmbiglser hanimprisonment fotess than two
years, ananly below imprisonment for more than two years and imprisonment foflife.
hundred years after Ar c histaaihgloorsmadia of & @nadiann g, |
ex-corporal convicte@f absencavithout leave, military judge Colonel Mario Dutil identified
the grave implications of dismissal from the Canadian Armed Forces (CAF):

Dismissal is not similar in nature to that of being dismissed, discharged or fired by your

employer in the civilian coekt. The fact that a person has been administratively released

from the CAF prior to receiving his or her sentence at court martial, does not make the

punishment of dismissal ineffective or moot per se. Not only does such reasoning

evacuate the rationalerfthis punishment in military law, but it ignores the fact that

di smi ssal either with or without -disgrace

reaching consequences on a former service person in civilian life. In addition, the

punishment of dismissaéads a serious message to the military community in promoting

the sentencing objectives of general deterrence and denunciation of the onduct.
According to Dutildés summary, dadismissal with
dismissal have noequivin c e or r es emb | an c*®Otherproféessians ci vi | i an
endorse codes of good conduct and enforce measures to discipline and exclude unfit members
after evidence of gross misconduct. Lawyers can be disbarred. Priests can be defrocked. Doctors

canlose their medical licences. Depending on labour laws and union regulations, employers in a

civilian workplace may terminate an employee with or without cause. Yet expulsion within

®Rv. Ayers (2017) CM 101ttps:/decisia.jmemi.forces.gc.ca/jmemij/cm/en/item/230891/index.do?g=ayers

Under current Canadian military law, a standing court martial is trial by military judge rather than a panel of
commissioned officers in a general court riadurt

* As of my original writing, Colonel Dutil had been charged with eight counts of fraud and false statements. He was
to face his own court martial scheduled for 10 June 2@h#:h has been postponed



https://decisia.jmc-cmj.forces.gc.ca/jmc-cmj/cm/en/item/230891/index.do?q=ayers

military cultureis supposed toepresent an exceptional form of condenoratiesignedo mark
aa special stigma whdadhinmgy occoresne gendace cye Aid airnt o
member 6s civilian 1ife. Ret i r edascsoelrotnse It haantd, nh
obviously, the punishment is severe and has lifelong consequences. Moreover, the shame and
opprobrium associated with such a punishment
descendants for many generations. 0

A dismissal sentengeassed by a military tribunal ihe form of a court martiabnce
confirmed by higher authorities and promulgated through official chgmmatks the disgraceful
end of a military career. As a court martial is composed of a panel of serving commissioned
officers, and because confirmation must move up the chain of command, this sentence represents
a definitive judgment on behalf of the entire service. To be dismissed symbolizes more than a
personal punishment against an individual offender, and more thanhkmlic mark against their
family members andescendantsThe strong emphasis placed on denunciation and general
deterrence points to the public nature of the sentence as a collective statement intended to
reaffirm espoused value$ good conducand renforce desired moral norms. By designating
specifictypes ofoffences as well as certaimdividual offendersas deserving expulsion from
the service according to the enforcement of a distinct mileaggl code, the martial justice
systemhasaimedto strengthen a commitment to good order and discipline by discouraging
potentialmisconducin the future. This formula for maintainirige higheststandardin part
through the threat of dismissal, depends on the expectation that service members firailege

position and status within the military institution. While this description identifies the rationale

*Mi chel W, Dr apeau, f Caingaudderaha Nakitindl Defeace Act: Resspectifes and e n
Musings of a TheoGamdian B& Rdvidwole82,,na 2 (2003), 440.



behind the sentence it does not fully describe the indirect consequences of dismissal nor does it
fully explain its historical significance as a fiardental feature of military culture.

This dissertation is the first comprehensive study to trace the evolution of military
denigration and dismissal from an historical perspective in the Canadian context. The importance
attached to dismissal as a symbadliegrace reveals much about how the military has classified
its members by their rank aperceivedstatu® which indicates to what extent the institution
has acknowl edged member s éevealdbauitm priotiestofoniitary r . Wh
justice and discipline that ontize commissioned ranks were seen until relatively recently as
entitled to the special dishonour associated with a dismissal sentence? As derived from British
Army history and tradition, dieissal as a formal penalty for misconduct exclusively applied to
the officer corps. A general court martial sentengp®n confirmation by royal authority or by a
designated rapsentative of the crowcancelled he of fender 6s commi ssi on
soverégn granedto every serving officer, and exped the exmember from an exclusive
honourbound group. The most disgraceful form of dismissal known historically as cashiering
signified a ritualized process through which a convicted officer was physicstigrebured by
having hisrank badges and buttotarn off his uniform before assembled peers. As this type of
public punishmenand disciplinarydeterrenivasfundamentallydesigned to destroy an-ex
of ficerds honour abl e r fhplding adomnoissionedadnk weef f i cer s
presumed to have a sense of honour that could be disgfdeeBritish Armyhistoricallydid
not assign the same sense of honour estige to lower ranks meaning tliigmissal in the past
did not form acorrespondingolein discipline for privates and necommissioned officers.

As this thesis is concerned with how the concepts of honour and dishonour have been

constructed and interpreted within past Canadian armed forces, | focus primarily on the meaning



and signifiance of the dismissal of Canadian officers during the first half of the twentieth
century through th&irst and Seconworld Wars. Comparing the dismissal of officers with the
sort of dishonourable discharges imposed on soldiers will nevertheless beamhpmiustrate
how the militaryds separate scales of punishm
exclusiveness of honour chandedihereas the sentence of discharge with ignominy for lower
ranks almost always included penal transportation erdang during the nineteenth century, and
imprisonment or detention during the twentieth century, in the CAF today a court martial
sentence of dismissal applies to both officers andaoommissioned members. As this thesis
will show, mass mobilization durgnbothworld wars and the public expectations for the
appropriate commemoration of military duty expanded the number of uniformed men who could
claim a right to honoudr and therefore gradually expanded the number of military persael
could be dishonoured as aoceptednd effective punishment.
The exclusiveness of dismissal as a special punishment reserved for bitanisally
reflected the unique status grantedh® type ofman likely to attaina commissioad rank As
patt of a British regimental tradition which had evolved through the eighteenth century, the
privilege and responsibility oeceivinga commission in Hisr HerMa j est y6s Ser vi ce
that a man was not only an officer but also a gentledsupart of a shad imperial culture,
adopting British Army customs arty following a nearly identical formal code of officer
discipline, the Canadian officer corps attempted to etmdlasgentlemanly modeds a measure
fora mamordl€onduct and etiquettés | document irthethesis, the meaning of

gentlemanliness throughout this period changed depending on a range of acceptable and

unacceptable masculine behaviours and expresgloms. of f i cer 6s f ailure to
®/ use fdi shonourable dischargeo as a catchall for the
the service for misconduct. The specific sentence of dAdi

United States martial justice system.



and informally enshrined rules andlwes recognized as honourable by military and regimental
cultures deprived him of the right to respect among peers and the right to command subordinates.
The composite identity of an officer and a gentleman meant deprivation of the former also
negated théatter. By tracing how Canadian military authm defined gentlemanlinedsring
the world wars, this thesis further examines how changing definitions of scandalous behaviour
shaped the quintessential honour crknewn asconduct unbecoming an officer and a
gentleman. Studying thele of the military justice system and interpretations of conduct
unbecoming n Canadi an of f i cpevidedhistorians with impatant imsights ¢ a s e
into the values and beliefs pritized in both military culture and in the wider society.

While this thesis useébegeneral court martial recoaf the Canadian army and air force
as a central source basdrace the shifting meaning of dismissal and cashiering according to
military-legal precedent, | am not only interested with the judicial process. Understanding non
judicial, administrative punishments is equally important to the impact of dishonaumr on
officerd socialstatusand sense of masculinewarth | n A6 Tempondéargyg Gkhat &t mMme
of the Great War: Rank, Status andthe@®k f i c er P r distbrianartin(Péttér9 2 ) ,
refers to Athe unigquely awkwaafdf iacddg ruesd Gmeantt st hae
ti me as bei dByanklzinghe contemorany writings of former British officers
anxious about class position and civilian prospects in the aftermath of the First World War,
Petter connects the process of being demobilized with the difficult transipmriencedfter
losing officerstatud. n t hi s t hesi s, | obfércarmodofasdsep

distinct from the process of demobilization and honourable retiréhiwghtle not denying that

"Martin Petter, fA6Temporary Gentlemend i n-Offter After mat h
P r o b ITeerljstorical Journalvol. 37, no. 1 (1994), 5.

8 While historians may refer to any former commissioned meénbemobilized or otherwigea s a-nf fieger , 0

in this thesi-efflcassothbhel yet o 0 eidsd or cashering byeamemastiaint enc e



many former military officers might experience a loss in perceived status aivdostifat the
termination of a conflict or the end of a career, my thesis focuses on the difficulties and
consequences of being forcibly deprived of a commission due to alleged misconduct,
unsuitability, incompetencandinefficiency.

This more precise fan of deofficering is a more useful category because it encompasses
judicial sentences of cashiering and dismissal as well as administrative reclassifiaeggories
such as removal, resignation and forced retireféimbugh the stigma was not necessarily as
evidentin these casethesocial and economieffectscould be just as shameful. Although
military authorities justified dismissal by legal means or removaloyiistrative policies as
essential for deterrence and reinforcing espoused values, the capacity to dishonour and expel
certain officers also reflected a priority to reject individuals deemed unworthy of a
commissioned rank. Officers whose behaviour omperament appeared to depart from the
masculine ideal expected of officers and gentlemen could be marked for exclusion. Those
officers who failed to develop a sense of solidarity within their unit and engender comradery
with fellow officers furthermore codlnot draw on peer support when targeted for removal or
when under charge for an offenéeai | ur e to | ive up-canwol oneds r an
contradicted the cultural importance placed on willpower as a defisatgreof manhood
throughout this eraContemporarynoral and medicassumptions abogbrruption,
degeneration and criminality further aimed to isolate instances of bad behaviour in the supposed
abnormal predispositiaof accused officex De-officering therefore provides a unique window
into stigma formation that enables historians to identify the direct and indirect ramifications of

social ostracization, judgment and shamehism once privileged class of male military leader

as well as those administratively depri vedfafcetrheigro oomi
in reference to involuntary separation from the service for misconduct and/or incompetence.



The potential economic repercussions and social stignodvedin the loss of a
commission helps to identify the level of esteem in which the wider society has historically
placed on military service. In Canada, with a population often described by scholars as largely
composed of an @un mi dipatibreandyprofessionpllarmy servicedid riott i a p
generate substantial public prestige during the nineteenth century, and in fact military
membership often elicited public derisibMass mobilization during the First World War, the
commemorative importancesigned to veteran status during the interwar period and the total
war experience of the Second World War shifted Canadian attitudes toward military service as a
patriotic duty more likely to be respected and honoured by many segments of the population.
Examining the evolution in public responses to martial service through the prism of dishonour
and dismissal provides important insights into how expulsion from the military assumed greater
social and economic consequences than simply being excluded fronowa ocle of army
professionalsDuring the nineteenth century, dismissal and cashiering from the army denied an
unworthy officer the status of a gentleman and reduced the man to the station of a citizen. | argue
that asvoluntarymartial service increasgly defined male citizenship and masculgsd-
identityin Canada during the world wars, being deprived of a commission for miscamduct
incompetencdecamea more detrimental and dishonourable punishment because it reduced the
ex-officer to a status below that of a citizand even below that of a mamith the potential loss
of civic rights, social capital, masculine status and financial entitlements.

The effetiveness of cashiering as a deterrent to maintain good discipline and as a

puni shment to stigmatize offenders depended o

° GeorgeF. G. StanleyCanada's Soldiers: The Military History of an Unmilitary Peoflleronto: Macmillan,

1960) . For critigues of CanadiABMiitay Hswory df CanadgTiorontoar vy, see |
McClelland & Stewart, 1992); Bernd Horn (eddjistory; The Canadian Way of War: Serving the National Interest

(Toronto: Dundurn, 2006).



symbolized by his commission, represented a precious value to be protected. Treqitegas

and administrativele-officering illustrated the importance of honour at the same time as its

fragility. That the potential loss of a commission could represent a significant threat to an

of ficerds liveli hood, sdentfiesite tyges & Ipebdavious deemed s e n
by a regimental culture as most egregidnghis respectoss of a commissiowas more than

simply a military penalty. The power of disgraceful dismissal to destroy-anfeX i cer 6 s char
and reputation alsdepended on the willingness of others within a socratstof whom did not

belong to the military, to enforce the stigagainstallen ex-officers Unlike dismissal from a
governmenposition or beng fired in another occupation, expulsion from the tally carried a

higher implication of dishonour designed to excladgex-officer and exgentleman from

association with respectable sociahd civic serviceThroughout the thesis, | place a strong

emphasis on shifts in thpotentialloss of these variaucitizen rights in order to highlightgulf

between rhetoric that stressed the inherent shame of dismissal and the reaiyficedag

which did not always prove to be as much of a perpetual and debilitating stigma in practice.

The sentence of cashiering or the loss of a commission by administrative means was
supposed to ruin a mands honourable ra&putatio
unique class obfficers and gentlemen, victims of the punishment were prestongready
possess a sense of honour that could be disgraced. A man who truly acted dishonourably might
not haveperceivel loss of honour as much of a punishment at all. Those who genuinely felt the
shame of such an ignominiojuglgementby comparison gt acted honourably because they
acknowledged the consequences of their dishonouring. The full effect of expulsion and
denigrationt hus depended on an individual 6s i1 nternal

external disgrace imposed by group membesseadisas the loss of esteem from the wider



society. Central to the dishonouring process was the expectation that a weoffigenwould
attempt to seek rehabilitation throughamistment in the private ranks. The hierarchical
structure of thenilitary provided a redemptive patbr a man disgraced after having achieved a
commissioned rank to voluntarily choose to climb the ladder from the lowliest position.
Endorsement of renlistment andommendatiorior those exofficers who joined again best
exemplified the central importance placed on redemgtr@hwillpowerin military culture
specifially, and within twentieth centumpasculineculture more generally.

Of the tens of thousands of officers commissmbmto the Canadiaarmed forcesluring
bothworldwass, only several -bthdcededérei eher fideoug
or administrativeeclassificationWhile the varied experiences of thisusualkype of officer did
not reflect the gneral conduct of the entire Canadian officer corps, this history offers a critical
perspective into how the military interpreted and constructed notions of honour and dishonour
war and peacdn the interest of denunciation and deterrence, the Canaffieer corps
designated a number ofembergleemed to have failed to uphold the honour of the service as
disciplinary examples to be expelladd disgraced/Vhile the unfortunate fate of some convicted
ex-officers may have deterred other servingmbergrom committingsimilar crimes or
indulging in delinquency, the threat of dismissal did not guarantee good conduct. Indeed, the
threat of dismissal as an important means to promote discipline and good behaviour had the
potential to undermine a notion thhe officer corps would always uphold a virtuous honour
code for its own sake. Misbehavi oubefowhet her i
civilians or on the battlefield revealed how the socm@ahventionandcommitments fundamental
toanoffier 6s identity often depended on a sense o0

as government and military authorities preferred to believe.

10



Theoretical Framework and Literature Review

The theoretical basis for this dissertation centres on several intricate concepts which must
be unpacked through greater explanation and analysis. First, the significanesffafetang
depends on understanding tregureof military culture, as well athe distinct concepts of
military justice and discipline. Second, as this project is primarily interested in the dishonouring
process within Canadiaofficer corpsculture, theextensive literature on the meanioighonour
itself must to benorecloselyasessedFrom a greater appreciation for the complexities
surroundindhistoricalinterpretations of honour, this thesis will next develop the integral
concepts of dishonour, stigmatization and redemption. Third, as codes of honour have
historically been cdiated with ideas about manliness, the special symbolic capital granted from
possessing honour witlextbe explored in relation to the cultural construction of a martial
masculine ideah Western societyWithin British military culturespecificallythis notion of
exemplary masculinithas been most clearly expressed in the creation of a commissioned
member 6s dual i denti ty a stheaulturatlyfpfivieged formaof d a
masculinityevolvedthrough the two world wars, the meanimiggentlemanliness came to reflect
different meanings within Canadian military culture éimelwider society. The ability to claim a
right to honour and behaving according to the standard of a gentleman combined with the special
statusachievedhroughmilitary service in turn formed fundamental components for male
citizenshipin the first half of the twentieth centurlyinally, | outline my methodological
approach for this thesis, explain my use of primary sources and sumeaoizehaptan this

dissertation.
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Military Culture and Military Justice

To appreciate the significance and consequence of disgrace and dismissal, | begin with a
deeper exploration of military culture itself. Different professional and organizational cultures
encaonpass the values, attitudes, beliefs and behaviours both expressed and practiced by any
groupos | ead e rUsderatanding MigitampCGultuse:. A Canadian Perspective
(2004), Allan English identifies the study of culture as a useful theoreticakfra o r k fit o e x p
the 6émotivations, aspir afEnglishgividesmilitargsulttaend r ul e
into two essential components: its professional ethos, which includes cohesion, etiquette and
di scipline, and t h eciviign bkocidgtyaBy ytstusique celturaltariefaatss hi p w
such as rituals, regulations and ranks, the military as an institution is distinct from civilian
society yet it is still shaped and influenced by its national culture. Although the concept of
culture tend to imply a neatly ordered sense of shared assumptions tightly bound up in the
common beliefs of group members, the actual function of any organizational culture is
characterizedby more complicated and contradictory practices. Organizational culturessend
certain values andssumptionb ut t here is a crucial difference
values and their valugs-use. Espoused values represent the enshrined rules and regulations
said to govern group me mib-ese de€ribelihe binafficialo ur s wher
practices and actions actually exhibited by group menibers.

Canadian military culture is largetyproduct othe history of the Canadian Army which in
turn owed much of its organization, regulations and custoroslémial British hertage.

Although the early Canadian militia attempted to emulate British regimental sts)dture

19 Allan English,Understanding Military Culture: A Canadian Perspectiisontreal: MQUP, 2004), 5.

" English,Understanding Military Culture21; For further theoration of organizational cultures, see Edgar H.
Schein,Organizational Culture and Leadershian Francisco, 1991); Jesper Pedersen and Jesper Sorensen,
Organizational Cultures in Theory and Practig&dershot: Avebury, 1989).
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political andculturalreasons the idea of professional soldiering held little appeal for most
Canadians during the first decades of the dom
The experience of two world walisndamentallyeshaped Canadian military culture and
improved public esteem feoluntarymilitary service™ Throughout this period Canadian Army
leadership identified its institution as part of a wider British imperial culture, though certain
uni que feat ur es @inaygetedrationtofecitize-soltiering andnt® s
interpretatiorof good officeship. The voluntary tradition of Canadian military service tended to
privilege those with the wealth, education, social standing, ancestry or political connections
required to obtain a commissiona militia regiment which also rested on an assumption that
success ipolitical, civic and business life was critical mailitary leadershig? Although the
officer and gentleman dual identity did not always match the espoused democratic beliefs of a
suppolsasisliesso Canadian society, the military
financial and moral obligations expected of every honourable officer and genfi&ian.
military prioritized its espoused values and interpretations of good conduct throughehow
chain of command defined and disciplined particulaofficerlike offences. Some forms of
misconduct breached a more subjective honour code based on regimental traditions and
unwritten customs while other crimes violated the formal rules and regndagstablished by
military law.

Especially in a wartime context, the Canadian military not only used administrative

procedures to deprive unsuitable officers of their commisgsibalso depended on an intricate

2 English,Understanding Mitary Culture 87-90.

3 Morton, A Military History of Canada71; James WoodWilitia Myths: Ideas of the Canadian Citizen Soldier,

18961921 (Vancouver: UBC Press, 2010), 29.

1 For Canadian studies on officerssipp e, Crai g Leslie Mantle, fStripes, Pip
LeaderFollower Relations in the Canadian Expeditionary Force during the First World Warl19188 , 6 P h D

thesis, University of Calgary, 2013; Geoff Hay€s, er ar 6 s Lnvesting the €anadias Juniol Army

Officer, 193945 (Vancouver: UBC Press, 2017).
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military justice system to legally dismissnvicted officers from the service. Derived from
British military-legal precedent and legislation, the Canadian military justice system was
empowered to enforce a code of discipline against uniformed meriibargny citizens the
word justice impliel anapplication of law and punishment with a primary concern for
impariality, butmilitary justice differedrom its civilian counterpart in how it plad@ractical
and external considerations befsmplefairness to the individudP During the time period
studied in this dissertation, general courts martial followed commonudatems in regartb
basictrial prosecution and defengaresumption of innocence abdrden of progfbut an
accused officer 6s p unansnpanannsituatiorfaltfactors sichpse nded m
overall disciplinegeneral conduct within the officer corps gdtectingthe public image of the
Canadian armed forces.
The important subject of military justice has received limited attention from Canadian
historians. After twenty year€hrisMa d s émoihex Kind of Justice: Canadian Military Law
from Confederation to Somal{d999) remains the only comprehensive historical study of the
Canadian military justice system. Madsen traces Canadian military lawté mineteenth
century British origins through to theentieth century in which legal developments adapted to
the extraordinary circumstances of the First and Second World Wars. Rather than reflect a
nationalist i mpul se f ori zgarteiaotne ro atuhteo neovnoyl uatnido n
the country owed more to practicality and expedience than to deliberate design or careful
consideratiot’Madsends attention to the intricate adn
Canadian military justice systeemnd hi s analysis of the growth o

branch through the twentieth century provides significant background for the legal and judicial

15 Chris MadsenAnother Kind of Justice: Canadian Military Law from Confederation to Sofdalicouver: UBC
Press, 1999), 2.
6 Madsen Another Kind of Justiges.
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aspects othisthesis. My research on dismissal by court martial antrib@dertheme of offier
di scipline aims to build on Madsen6s work and
understanding about the history of Canadian military justice and the createpavate
administrative defficering policies.

When historians have turned their attentto military law in wartime most have focused
on the controversial role of the death penalty for cowardice and deséffienr esa | acobel |
Death or DeliveranceCanadian Courts Martial in the Great W&2013) provides an excellent
examination of Firstorld War military law and discipline through her investigation of all
Canadian soldiers sentenced to death including nearly 200 cases where higher authorities
ultimately commuted the extreme penalty. While lacobelli thoroughly examines the legal,
adminigrative and medical issues surrounding execution sentences during the First World War,
the subtitle of the book ®&ightly misleading because her study of Canadian courts martial is
more narrowly focused on capital cases and field general courts madihkoranks only?
British literature on First World War courts martial and discipline likewise reflects the interest of
historians in the complex issues surrounding the death penalty for military crimes on the
battlefield. Most notably Gerard Oram hagpshed several works on military execution in the
Great War and he provides essential background for the disciplinary stra@giesdn the

British Army*° Canadian and international studies on themes of insubordination, mutiny,

"OtherCandi an examples include, Desmond Morton, AThe Supre
the First QWee had s Wgal 2% no.e8i(1P7A2): 34352; Andrew Godefroy-or Freedom and

Honour? The Story of 25 Canadian Volunteers Executede First World WafNepean, ON: CEF Books, 1998).

18 Teresa lacobellDeath or Deliverance: Canadian Courts Martial in the Great \fancouver: UBC Press,

2013).

9 Most notably, Gerard OrarMilitary Executions during World War(New York: Palgrave Memillan, 2003);

Cathryn Corns and John Hughé&lson, Blindfold and Alone: British Military Executions in the Great War

(London: Cassel, 2001).
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discipline and moralduring either the First or Second World War tend to focus primarily on
lower ranks within the context of a combat the&fre.

Some historians of theorld wars have referred to dismissal sentences and officer
discipline in a more cursory manfdeusually in tle context of general studies on war and army
organizatiod but few have delved into deeper analysis on the specific topic. More focused on
the fairness ofhe coercive punishments awarded to ordinary soldiers or on uncovering the
experiences of persecutether ranks, many historians also tend to frame the concept of
di smissal as a product of officersdo privilege
an indicator of preferential treatméntThis thesis will address the debate over the actual
punitive nature of dismissal for officers particularly by assessing how military authorities and
courts martial could usgashiering as a substituta imprisonment, and even in the place of
actual execution. The exclusive nature of dismissal must be urmteistthe context of separate
scales of punishment based on rank which in turn reflected underlying institutional beliefs about
the class, education, intellect and honour possessed by officers compared to other ranks. At the
same time, my research seeksnave beyond an uncritical assumption that the loss of a
commission for an officer simply constituted either no or minimal punishment in contrast to the
Avul gar penaltieXdExofhfkciecsédappesbbdiersyindi
economic digess and expressions of personal shame and humiliation need to be taken seriously
though with the recognition that a professed sense of disgrace usually contained elements of

truth, lie and exaggeration depending on motivationcmdmstances

% Craig Mantle (ed.)The Apathetic and the Defiant: Case Studies of Canadian Mutiny and Disobediende, 1812
1919(Kingston, ON: Canadian Defence Academy Press, 2006); Howard Coombd (edifsubordinate and the

Noncompliant: Case Studies of Canadian Mutiny and Disobedience, 1920 to Rkaegaton, ON: Canadian

Defence Academy Press, 2007).

ZDesmond Mortonwhe n Your Number 6s Up: the @aon®®RandamsHouse) t he Fi r
1993), 106107.

ZMortonnWhen Your NiOmberés Up
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DismissdandDishonourabld®ischarge in Context

Although the social, economic and cultural dimensions of termination from the military
have largely eluded the attention of historians, several scholars of military law and serving
military legal officers have recogzed the importance and relevance of research into this topic.
Most of the relevant | iterature abdoaueddnpuni ti
the United States military context. In the American service branches, court martial sentences o
dishonourable discharge and bad conduct dischargksciplinary forms of administrative
release such as the mosbrabVeovethelassdfdeelmrerer i nk
grants, restrictions on access to governapeavided medical carand denial of other federal
benefits. Americanegs ol di er s with FfAbad paper o dimentahar ges
health problems aneconomic challenges transitioning to a civilian fifén a 1961Military
Law Revievarticle, Captain Richard J. Bednar commented on the incre@sidgncyin the
postsSecond Worl d War era to stress fimaterial o c
form of deni al of benefits over nhidhmentsiouds e of
be the haunting realization to the offender t
honorable men both in and out of the military community will shun him and seek to avoid the
mal odor ous t ai A 19%8Militacyl_avhReviebaeielerby Captain Charles E.
Lance used statistical analysiseasurehe actual economic and employment costs
experienced by dishonourably discharged American service members. He argued that punitive

separation represents a more effectigeiglinary tool in wartime and only for the most serious

B Rebeccalzzo fiNeed of Correction: How the Army Board for Co
wi t h Pral&law dournalyol. 123, no. 5 (2014): 158¥605; Stephanie Brooks Holliday and Eric R.

Pedersen, fAiThe associ at itabhealth ant sukstamce misuse arhoagyguag asultat u s , m
v e t e rPaychi@atry&esearghvol. 256 (2017): 42834.

#“Richard J. Bednar, fADischarge and Dilimmypliaw Rewviewva.s Puni s hi

16 (1962), 31.
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of fences in peacetime. As he pointed out, #fAToO
commonpl ace and c au s®Ismoe reteatyears,sdholassiargin i f i cance
sociologists have focesd on the direct and indirect economic and health care costs suffered by
American veterans subject to administrative f
discharge®

The current United States Uniform Code of Military Justice defines dismissatfitmers
as equivalent to dishonorable discharge for lower ranks but the separate terms suggest different
symbolic meanings based on attitudes towards rank and status. By the very language attached to
each punishment t he dkhomiabledoschasgeoi asedvwideh
meanwhil e the dishonour associ atlnded@tatash t he t
judge advocates have longcalledya r ef er ence t o a diahioficeronour abl
superfluous. Dependingontbeont ext i n which it is wused, the
mightappear to the general public as signifyimy aumber of reasons for release from the
military from mere reduction of surplus personnel to possible ineffectiveness to actual gross
miscorduct. Although the word dismissal usually implies some type of negative conseqtience,
is notamere semantics thanlike dishonorable discharge the dishonour is not literally attached
to the actual sentence of dismissal.

Although both the United Stateand Canada derive their respective military justice
systems from a Britismilitary-legal tradition, the twiaveevolved differently in regard to how
each approach expulsion by court martial and administrative release for bad conduct. The

modern CanadiaArmed Forces does not use the legal term dishonourable discharge; instead the

®“Char | es ECrimia Punitve DisthargeAn Ef f ect i v eMilitBry v Reviemeval. 79 0

(1976), 79.

®Mi chael J. Wishnie, fA6A Boy Gets into Trouble6: Servi
Except i ®osori Unisensitydaw Reviewol. 97, no. §2017), 1709 1774
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National Defence Act defines two types of dismissal which apply to all ranks. The two

categoried dismissal with disgrac@nd dismiss@ differ by severity of the offence rathiéran

by the status of the offendé&fOver the las®5 years, over 30 CAF officers and ron

commissioned members have been dismissed by general or standingnaotigisPrivate Kyle

Brown of the Canadian Airborne Regiment wias last Canadian servioeemberto be

dismissed with disgrace (plus five years imprisonment) for his role in the torture and death of a

Somali teenager in the 1993 missf8iThis rare use of dismissal with disgrace as strong

di sciplinary deterr ent dgpavityand relevance intChnadiar e nt enc e

military culture. In a 2003 commentary on the history of military law and sentencing, Michel

Drapeau makes the claim:
In simpler days, when the bulk of Canada's population was rural in nature, the
punishment of dismissalith disgrace or release for misconduct had little larmn
impact upon the future employability of the disgraced soldier or officer. At worse, his
reputation, prestige, and standing in his own community was tarnished after being
branded as unfit for sece to Queen and country. However, if he relocated to some other
part of the continent, with or without an assumed alias, he could live out his existence in
relative anonymity, tranquillity and even comfort. Such a scenario is very unlikely today
in an ag of electronic mass communications and regulatory intervention by the state in
several aspects of modem [ffe.

Whi | e D commen@mnaddesessesurrentproblemswith the military justice systenan

assumption that dismissal represents a greaterhpueig in modern society compared to the

past warrants a more thorough examinatidris thesis aims to provide important context for

understanding the role dismissal in the modern armed forces by addressingoimglicated

cultural history of deofficen ng wi t hin Canadads military past.

" Dismissal with disgrace in the CAF carries ineligibility to serve Her Majesty again in any military or civil
capacity except in an emergency while dismissal does not include this restriction on future employment by the
crown.

28 After failing to overturn the sentence on appealPésx. Brown was released from the CAF in May 1995. He was
confined to a civilian penitentiary until release in November 1995. Recent news stories have reported his difficult
postmilitary life.

“Drapeauw,i amCahnd i tary Law Sentencing, o 440.
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exclusion, family shame and personal disgrace all édrenpart of thelishonouring process. The
relevance andignificanceof this process, however, first depertsa solid theoretical
foundation upon which to investigate the root concept of honour.
The Meaning of Honour and Dishonour

As evident by the title of theurrentCanadi an Ar med FoDuyeviths ser vi
Honour (2009),the concept of honour marticularly evidentand frequently evokedh military
cultures. Natiorstates claim to go to war in defence of national hortodrpnoura commitment
to an ally or to advance an honourable cause. Military organizations espouse honour as a central
feature of the profession of armi$Soldiers are said to have died for the honour of the nation and
their names are | isted onthebhatitefieldsuabe acbhidvéds . 6 Vi ¢
with honour. Medals and citations are awarded for honourab@nach battle. The public is
expected to pay honour to the dead and veterans through ceremony and memorialization.
Monuments, plaques and public buildings are named in honour of heroic soldiers andBattles.
associatinghis version ohonour with notioas of martial strength, historian Paul Robinson
asserts, fAWar and *Alhoughwarfara and militanysdtyrenappedr | e . 0
closely connected with this language of honour, the intricate meaning of the word is often taken
for granted. Analysisf honour from a military and political perspective rarely delves deeply
into the complicated meanings and implications of the term as well as of its essential

counterpa@ dishonour.

Defining Honour and Symbolic Value

How honour has been imagined and expressed in the past serves as a valuable investigative

framework for historians to understand the role that cultural attitudes and beliefs have played in

%0 Duty with Honour: The Profession of Arms in Cang@anadian Defence Academy, 2009).
31 paul Robinsonilitary Honour and the Conduct of War: From Ancient Greece to (fdew York: Routledge,
2006), 1.
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shapingdeas abousocialy acceptable and unacceptabkhavious. Studying the rules and

rituals that characterized unique honour systems in turn provides important insights into the

historical context of a particular societal or organizational culture. Examining the role of honour
during English Civil Watera politicaintrigues and slander in the seventeenth century, historian

Ri chard Cust encapsul ates the I mportance of h
can be said to mediate between the aspirations of the individual and the judgement of society. It
therefore provides a means of exploring the values and norms of a society, and also the ways in
which individuals compete to sustain Br incre
Charting the construction of notions of honour and dishonourienaistorians to determine the

type ofactions and expressiotigata society, community or profession deemed either admirable

or offensive. Scrutinizing the nature of the rewards or punishments assigned to these behaviours
indicates how the group pritided certairespousedalues andaluesin-usethat governed

social interactions and intgroup dynamics. By focusing on the process for gaining,

maintaining and losing (and perhaps regaining) honour, historians identify the boundaries of

socially accemble and unacceptable thoughts, behaviours and expressions. This approach allows
historians to identify the complex and often contradictorgrpretation®f prestige and disgrace

within specific historical, geographic and cultural contexts.

Particularlysince the 1960s, anthropologists and social scientists have turned to the study
honour and dishonour to understand the development of order and custom in societies. Honour
represents a code of conduct that aims to shape human behaviour and sociabmgehaotigh
ritual and prescribed rules which are usually understood as implicit. Among the leading theorists

of honour in the field of anthropology, J.G. Peristiany and JuliasRRittv e r s, st at e, A h

#RichardCustiHonour and Politics in Early StuaRast&Pesent and: Th
no. 149 (1995), 59.
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intimate a sentiment to submit to definitionlt is therefore an error to regard honor as a single
constant concept rather than a conceptual field within which people find the means to express
theirselfe st eem or t hei ¥Thewotdd&aoor ittelf doesmot hiselfrsignifyd

specific iversal valued such as courage, trustworthiness or decgringtead honour gives

meaning to thoseormativevalues which a society or group either extols or condemdsed,

the adage that Athere i s honour asmxongeptt hi eves
even in criminal groups that contr @Ghepower t he |
assigned to honour is derived from the willingness and accepted obligation of others within a
communityor groupto recognize certaipositivequaliies and behaviours as worthy of symbolic
significance and reverence.

A prevailing bipartite theory in the literature identifies honour as composed of two separate
aspects: internal and ext er-wathwhieThe kattef or mer i s
signifies a personds public reputation. While
loosely connected, anthropologist Frank Henderson Stewart persuasively argues that together
internal honour and exter nals pheocnto uwor Rfeocrong naint iio
others thereby validates a personds inner fee
honourably entails a corresponding duty from the wider society to grant the individuat¥alue.

Paul Robinson notes that while external and internal definitions of honaxistcand interact,
they do not always mirror each otti&Depending on different circumstances, the external

expectations and priorities of society might conflict with therimdeconscience of the

3. G. Peristiany and Julian PRivers, edsHonor and Grace in Anthropologambridge: Cambridge University
Press 1992), 4

34 carolyn Strange, Robert Cribb, and Christopher E. Forth,Hatsour, Violence and Emotions in Histdiyew
York: Bloomsbury Academic, 2014), 9.

% Frank Henderson StewaHpnor (Chicago: University of Chicago Press, 1994), 21.

% RobinsonMilitary Honour, 2.
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individual. A student might for example privilege a personal code of honour over doing
something unethical in order to gain an advantage. Conversely, the awards offered by an
education system that privileges good grades might ghar®an incentive to cheat in order to
do well on a test.

St ewar t 0 konaurlg®upseyvesdd reconcile possible contradictions between
internal and external definitions of honour. An external understanding of honour is in part
comprised of the dizctive internal beliefs and values of individuals belonging to a specific
community just as each individual s internal
influences from peers. Withinlargersociety individuals also belong to distinohaller
communities, organizations and professions in which members share a unique culture and must
adhere to codes of appropriate condwithin these honour groupshared understandings of
internal and external honour provide a measure which allows srsrtbevaluate themselves
against their peers as well as define the bou
Honour governs the relationships and interactions of the group because the attitudes and
behaviour of each member reflects the tepian of all*’ The personal honour code of an
individual within an honour group therefore must mirror the code of honour espoused by the
collective. As individuals may belong to multiple honour groups simultaneously, such as smaller
ones like family andaial organizations to larger ones like professions and nations, individuals
are, however, still sometimes bound by contrasting or contradictory codes of honour.

Stewart further distinguishes honour between its horizontal and vertical components.
Horizon@l honour is a form of mutual respect granted to equals. It provides the basic

requirement for exclusive membership in a particular honour group through a prescribed set of

behaviours and values. Acting honourably according to the collective standdrdsadidlie

37 Stewart,Honor, 54.
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mai ntains an individual 6s status within that

in shame and exclusion designed to preserve the honourable reputation of other members.

Vertical honour involves a competitive hierarchy which seteevalidate some form of claimed

social superiority. As Stewart explains, it is the esteem and admiration granted to individuals

Awho are superior, whet her by virtue of t heir
community, their sex, theirkinghi, t hei r of f i ®Whereasvertigahhotolrcang el s
increase or decline relative to the status of others, horizontal honour can only be lost because it is

by definition the right to respect among equalBossession of horizontal honour ane th

competition for vertical honour therefore serve as vital benchmarks to privilege a specific group

as distinct from the wider society and population.

PittRi ver s expl ains that honour for an indivi
claim to price, but it is also the acknowledgment of that claim, his excellence recognized by
society, hi*“Asiaghficltai mrriideghtod honour hol ds sy
aims not onlyto maintain but also to use. Although often understood prifgipala moral
concept and an abstract ideal, honour is in fact closely intertwined with material and economic
interests as well as notions of power and influence. Pierre Bourdieu identifies honour as
representing a form of symbolic capital which offergase of authority for esteemed
individuals to utilize in their public live¥: Studying the legal implications of honour in
nineteenth century Imperial Germany, Ann Goldberg effectively summarizes the importance of

honour as a ¢ ommo d icasytwas,irdnklaed inta &ll the impogayntmmiateribl i

% Stewart,Honour59.

39 Markku PeltonenThe Duel in Early Modern England: Civility, Politeness and Hon@ambridge: University
Press, 2003), 35.

“Julian PittRi ver s, fiHonour Idonarasdhame: The SakiaftMaditerranean 8ociety
edited byJ. G.Peristiany(Chicago: University of Chicago Press, 1966), 21.

“! pierre Bourdieu, trans. Richard Nidée Logic of PracticéStanford: Stanford University Press, 1980), 120
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things in lifed social status, jobs, credit, marriage, and péweonor being a kind of currency
that could be turned into goods and?Astte vi ces,
commodiy analogy suggests, a fundamental aspect of honour is its preciousness and fragility.
Vertical and horizontal honour can be lost through inappropriate, or perceived inappropriate,
behaviours which thereby results in disgrace, stigmatization and devalodtiont he of f end e |
symbolic capital. Loss of horizontal honmecessarilyesults in exclusion from the honour
group while loss of vertical honour reduces the disgraced individual relative to the status of other
members.

In a concise, theoretical approagolitical philosopher Robert Oprisko offers a clear
explanation for how internal/external and vertical/horizontal dynamics interact within an honour
system. Internal honour i s composed of honour
values asribed by the group, and dignity, the value an individual places on oneself. External
honour includes six separate components: prestige, shame, face, esteem, affiliated honour and
glory. Although many of the terms appear quite similar, each conveysrativgimeaning.
Prestige is a positive motivation earned within a hierarchal honour group for actions and
attributes deemed worthy by members of that group. Shame, or more properly the capacity for
shame, is a negative motivation to avoid actionsorattrie s t hat vi ol ate t he ¢
Face maintains horizontal honour within a group as an equal member. Esteem is the value placed
on an individual or group by those external to that honour group. Affiliated honour refers to the
collective prestige ashame assigned to individual members by virtue of their mutual association
with the whole honour group. Glory combines these five components of honour along with fame,

to enable fa personds soci aworldvescapingthbbrasof r ans c e

2 Ann GoldbergHonor, Politics, and th Law in Imperial Germany, 1871914(Cambridge: Cambridge
University Press, 2010), 2.
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t i me a n*dHosoprammertalized in glory is most clearly evidenced in the mythological
stories of herareation such as Homeric epics.
The example o& British Army regimental system helps to visualize this process of honour
formation in practice. An honourable officer internalizes the values and principles of the
regiment and expects to be treated with dignity as a part of that military culture. In battle,
behavh g at | east according to the expected stanc
position (saves face) within the regiment. If the officefgrens a heroic action for which he
receives commendation from superiors that in turn enhances his @rekitge to his peers
The officerwho was motivated to act heroically, or at least motivated to do his duty, dimes so
part, because to shirk his duty and behavecowardlymannemwould be shameful to both
himself and the group as a whole. By exogllaccording to th standards of his own regiment,
anofficer is expected toeceive the esteem of civiliatfsough as an external population to the
regiment they do not directly participate in the military honour system. Members of the entire
regiment inturn receive greater honour though their mutual affiliation with a prestigious and
esteemed hero. Finally, hondurd o i n g oacombined wihifamggping beyond the call of
duty) results in the glorious elevation thfe heroicmodel of arofficertofit r anscendent ex
par exc®llence. d

Dishonour, Shame and Stigma

| f prestige enhances an individual s standi
conduct judged offensive and i mmoral by the g
serves aa good example for the equally important inverse process of dishonouring. In battle, for

instance, whereas tieroicofficer went beyond the call of dutgnd anothehonourable officer

“3 Robert OpriskoHonor: A PhenomenologiNew York: Routledge, 2013), 27.
“4 Oprisko,Honor, 159.
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at least behaved accordingpieescribedyoodconduct a third officerperhaps refused to fight by
behaving in a manner which might be construed as cowardly. The first officer is ceremonially
honoured with prestige and estedhe second officer receives affiliated honour by meeting the
threshold for good conatt while thethird is disgraced bgondemnatiorirom superiors and
ostracism from peers. Such an officer who has internalized the values of the regiment by linking
his dignity (selfworth) to the estimation of the group would be expected to feel ash@ied.

sense of shame, and the judgment of superiors, compels the disgraced officer to leave the
regiment due to the intolerable humiliation and in order to not tarnish the collective honour of his
fellow officers. By following the expectations as prescrilathin the honour system a

disgraced officed despite having committed a dishonourabléatiight yet regain acceptance
through redemption. In this context, the sense of shame is designed to serve as a powerful
motivator to regain honour.

As Oprisko obsens , ABy abiding by the norms of the
be honorable, and the burden d&fTheoppasiteof can bec
shame might be considered to be pride, but the opposite of a sense of shame is actually
shamelessss. Without a sense of shame, the rules and expectations established within an
honour system are rendered ineffective for the purposes of discipline, deterrence and motivation.
Shameless individuals care nothing for losing face or acquiring the este¢ersf or protecting
the honour of an affiliate group. Rather than possessing honourableness, members who do not
internalize the social values of the group are honourableless, and are therefore personally
unaffected by penalties of shame and exclusioneQttembers within the group who by

contrast do place value on internal and external conceptions of honour would neveptheless

“5 Oprisko,Honor, 75.
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expected to recognize that the ostracization and stigmatization of even an hohessable
individual as a fate to be avoided.

Exclusion from an honour group carries significant meaning because dishonouring depends
on a process of formal and informal stigmatization against the disgraced individual. A social
stigma marks any person identified with possessing a particular discleditabas interpreted
by the wider society, community or group. Stigma: Notes on the Management of Spoiled
Identity (1962) Erving Goffman explains the sociological theondanalysis which underpiras
social stigma as a culturalgpecific phenomen. A stigmatizing attribute might be a physical
abnormality such as disfigurement or disabil:i
weak will or a record of bad conduct, or tribal membership in a marginalized group such as in a
family, race orreligion deemed disreputable by oth&Stigma affects, and in some cases might
deny, the ability of an individual to claim honour as a right of respect. Possessing a stigmatized
attribute does not necessarily involve total exclusion from a wider sdietgstead represents
a liminal space between social acceptance and rejection. Goffman contrasts stigmatized
individuals with those he calls Anormals, 0 pe
are deemed acceptable by soci®tA s Go f fnatysis iddicates, the definitions of normality
depend oreverchangingand contradictory societal normsluesand standards.

Il n what Goffman terms fAstigma management o i
or disclose a stigma in ways that alldvemn to navigate interactions and encounters with others
in society The exposure of a stigmatized attribute or the failure to follow the expected stigma
management process might therefore also represent another source of di¢hibmoeturnto

the earlie cited example, an army officer who failed to do his duty in battle possesses in the eyes

“® Erving Goffman Stigma: Notes on the ManagemehSpoiled IdentityNew York: Simon & Shuster, 1963), 4.
" Goffman,Stigma 119.
“8 Goffman,Stigma 130.
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of his peers a discreditable and dishonourable stigma of cowardice. Subsequent expulsion from
the regimenby court martiafor being a coward further marks the-@fticer with a new stigma

of being disgracefully dismissed. Thus forcible removal of unworthy members from an honour
group serves both as an institutional stigma management process (to separate discreditable
membersn order to preserve the honour of the whole) as well as a distinct punishment to impose
a stigma on former members.

Redemption and Regaining Honour

Under certain circumstances, a form of stigma management may also provide the
dishonoured witta pathtoward potential redemptiorRather than try to conceal or mitigate their
shame and disgrace, individuals may seek the restoration of lost ltoreyounge the stigma
altogether Many organizations, societies and cultures privilege certain rituals or acts of
atonement for wrongdoers to in some way make amends for their past transgressions. Depending
on acceptable social norms of contrition and forgiveness, a stigmatized and excluded person
might regain acceptance Hyeir former honougroup through subsequecommendable actions.
The extent to which lost honour can be regaioerestored, however, poses an intangst
guestion regarding the nature of honour and i
presume that in most systems one whernsngly dishonoured may recover his or her honour.

The question then is whether one whagstly dishonoured may do so. Once more, if one loses

oneds honor only for heinous offenses, then i
i rreco{stenvarbcoreludéstha i[t ] here is nothing in our
excludes the possibility of | ost honor being

legitimately dishonoured, for example jogtly conviction for misconduct, caaverbe fully

reinstaéd tothe samerevious honourable status. Moreover, the degree to which the loss of

49 Stewart,Honor, 125.
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honour constitutes a permanent disgraced status depends on numerous factors including the type
of offence, the prior status of the offender and the external respongberst o

With its religious connotations, the concepts of contrition and atonement have often been
framed as part of a theological discussion of honour which may obscure their political and
secular implications. Although few historians have closely stutieories of redemption and
atonementseveral philosophers of ethics and political theorists have focused on how societies
treat and punish wrongdoers.Making Amends: Atonement in Morality, Law, and Politics
(2009) Linda Radzik placelerresearch focus on to the behaviour of wrongdoers themselves in
order to examine the moral and ethical dimensions that unpin theories of redemption. Even
beyond its theological meaning, the iddaedemption is evident in common expressions such
as fNmakgooofidpdbayi ng @neabhs debtihd orces the cultural
i ndividual 6s ficomeback. 06 Although Radzi k does
theoreticaliteratureon honour, her analysiselps to clarifythe socialconsequences of
dishonour andthprocest o regain | ost honour: AWhen we spe
failure or misstep, we usually have in mind t
Redemption involves some significant kind of improvement in the desewaddiation of the
wr o n g o Bhe referénces tecoveryand restoration are significant because they irtiy
a decline in status must be righted in order to restore a sense of societal. Gdlarefere a
dishonoured individual within this model necessarily must have once possessed a recognized
right to honouiin order for that clainto be restored.

The manner in which the dishonoured seek redemption depends on how peers and the

public evaluatehteir actions both before and after their misstep or failure. Studying the

*Linda Radzik Making Amends: Atonement in Morality, Law, and Polif@sford: Oxford University Press,
2009), 6.
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retribution againsiazi collaborators after the Second World War, political theorist John Elster
argues, AMoral | ife does not rest obmorat he assu
capital on which they can draw to excuse later wrongdoings. Prior merits do not support the
claim that the wrongdoing was a temporary aberration unless it is also followed by meritorious
ac t'Bythisclearf or mul ati on, an yepyatian & destivyed by that pessona b | e
committing a grossly dishonourable act. Yet, as | have attempted to illustrate earlier, the concept
of vertical honour may indeed be considered a stock of moral capital which can be depleted, but
not necessarily fullgxhausted, depending on the nature of the offence. Within an hbased
model, persons considered by a justice system to be of higher honour must receive a punishment
proportionate to their honourable status. Thus military authorities historicallydwdgaiering
plus imprisonment as too disgraceful a penalty for an officer while at the same time justifying the
prison terms attached to dishonourable discharges inflicted on lower ranks. Prior good conduct
furthermore might not excuse bad behaviour Iitirigca prior honourable record might serve to
mitigate the punishment. Even with these important qualificanotsdE| st er 6 s under |l vy
observation is still instructive about how societies typically define the path of redemption for
most wrongdoers:anndi vi dual 6s meri torious action must
order to potentially wipe the slate clean.

Much of the language surrounding redemption evokes a sense of cleansing and
purification. Typical expressiafound in court martial testimgrand other sources such as
Awi ping ther sfiae mo i e @ ntdt &disgrdceful actow mighinbe érased

after committing oneself to an honourable path. It is not evident that any act of redemption,

1JohnEl st er, fARedemption for WrongdoiThedounaldi@onficat e of Col
Resolutionvol. 50, no. 3 (2006), 337.
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however, can truly erase past disgf The very process of redemption after all is only
meaningful because it is supposed to follow a dishonourable act. Subsequent commendable
behaviour serves to place this prior criminal behaviour or misconduct in a new, more favourable
context. Rather #n signifying a disgraceful fall, the failure may be reframed as marking the first
step in a reascent back to the rightful place of honour. This process of successful redemption
and reintegration makes the initial failure possible to obscure but impoasit!
counterproductive to completely erabea military culture, the path forward for a disgraced ex
member who hopes for redemptibistoricallyhas been clear: +enlistment. Depending on the
nature and severity of the original offence, the act-@nlestment might be regarded as a
sufficient commitment while in other cases a more exemplary action may have been required to
reclaim lost honour in the eyes of peers and the public. Significantly, this forrenfisament
depended on the individual iag once been considered a person of hahamamely having
once held a commission. fficers who chose voluntary-enlistment followed the same path
as any ordinary voluntesoldierbut by virtue of their uniquely dishonoured statusoéficers
were sen to have regained something of value that they had once possessed but then lost. Who
was eligible for this form of redemption was, however, limited to those able to have earned a
commission in the first place as well as those expected to experienceodishera real
punishment.
Masculinity, Gentlemanliness and Citizenship

Just as the meaning of honour and dishomaoelinked to behaviours deemed to be
acceptable and unacceptable, the study of honour cannot be separated from the social and
historical construction of gender differences and prevailing assumptions about acceptable gender

roles in society. In his introducin toManhood in the Making: Cultural Concepts of Masculinity

2 Radzik,Making Amends5.
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(1990) David Gil more notes, the fAstate of being
uncertain or precarious, o0 and ultimately repr
strugfxemioni ng how different soci-ptagisnpade d
Gi | mor ehlesrt art eiss flabout bei Ao glomde adn ébds nlgo rmo um:
therefore to also | ose o0 n eadnsurhsghights thesinstabslity man. T
and precari ous n anasoulingy. Lakévalidating & alatraright ¢p hanoug 6 s
masculinityhasrequired consistent and conspicuous reassdritvestern cultureAs Robert
Nye observes in discussing the role of theeteenth century duel in regulating personal disputes
of honour, fAa man was in the greatest danger
expressly af fBysmeng tolive sp torap idealized thodel of masculinity, men
risked faling short thereby imperilling bothonourandmanlinessExamining the close
connection between honour and masculine codes
honourable character historicallytbbastituted
The power, influence and social capital derived from honouriraperilled by dishonour,
are closely tied up with dominant cultural attitudes toward the definitions of masculinity. Nye
asserts that fAhonor i s a nallyseguated relations amorgge pt 0 b
menod and fisummed up t he °pPraewla iR oibnign siodnedasl ss toufd y
honour is | ikewise fiexclusively about men. o6 H
on traditionally male values, and whmen speak of honour in the context of war, very often

what they are talking about TWheredsmalehondesi re t

%3 David Gilmore,Manhood in the Making: Cultural Concepts of Masculirfifew Haven: YaldJniversity Press,
1990),1.

** Gilmore,Manhood in the Making43.

* Robert A. NyeMasculinity and Male Codes of Hon(Berkeley: University of California Press, 1998).13.

°% Nye, Masculinity and Male Codes of HondrO.

>’ Nye, Masculinity and Male Coded élonor, vii.

*8 RobinsonMilitary Honour, 8.
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might be claimed through a number of arenas including martial prowess, business activity or
athletic succss, historians tend to argue that female homoWestern societguring this era
was restricted to sexual virtue and the domes
had no real pl ac e®Bynonflatingpoveeyand aethoyitdtth definiiomsoof . o
manlinessthese historians argue th&festern culture in the nineteenth and twentieth centuries
almost exclusively gendered honawira political and martial senses a masculine value.

Just as different groups within society maywipege particular codes of honour, no
uni versal definition can encompass a singular
comprises an ideological and historical process of defining male identity in society through
culturally specific valuediat encompass attributes, behaviours, and philosophies. The various
meanings attached to manhood can be fluid, flexible, and contradictory as definitions serve
different political agendas and societal needs. The study of gender roles through the framework
of honour provides historians with important insights into how certain interpretations of
masculinity and normality became privileged by certain groups at particular times. Examining
how ideas about masculinity contribute to social order and integratiompi® argues that
manhood Ais a culturally imposed ideal to whi
psychol ogi c &RMyCornellrolgsenres that condpeting interpretations of
masculinity exist alongside one another withinalargerse¢ vy but ar gues that a
form represents the dominate ideal against which most men are expected to measure their
masculine wortf* Behaviour that most conforms to a specific manly ideal, however imagined it

may be, enhances a manés claim to the -power a

%9 Nye, Masculinity and Male Codes of Honauii.

% David Gilmore,Manhood in the Makings.

®For the discussion on the much debated ®asoutindigst of fihe
(Berkeley: University of California Press, 1995).
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right. Community leaders, social commentators and peers by contrast express disapproval
behaviour which deviates from this standard b
culturally dominate and acceptable forms of masculinity changed depending on time, place and
context, thedescriptorof manly and unmanly could convey very differemtanings.

Examining masculinity and gentlemanliness as dynamic processes that encompassed
competing interpretations rather than static definitions is important to understanding how ideas
of manhood have evolved and been reimagingbe pastin Manlines and Civilization(1995),
Gail Bederman identifies an important shift in Victorian notions of manhood from a concern
with respectability and setestraint to an embrace of the supposed primitive and aggressive
instincts believe dsoftae narlined&Batderr arlain 6esx pri esst s ina t
between nineteenth century definitiongmdsculineandmanlinesscorresponds to theifference
bet ween horizont al honour and vertical honour
characteristics possessed bynadin as distinguished from feminine traits. Meanwhile
Amanl i nesso applied moral weight to particul a
horizontal axis all men were considered masculine by definition and therefore could claim
membership in a genderédnour group as equals. Manliness by contrast measured the moral
worth of particularattributes alon@ vertical axis in which certain men could be described as
more manly than others. Theaximofthe Capd8r et on Hi ghl anBreedasf Regi mer
Manly Me n thusrather than being a curiously redundant expressidecimeinforced the sense
that manliness needed to be understood as separate moral quality than simply being biologically

masculiné’® As Bedermarexplains, by the turn of the twentieth century, increasing references in

%2Gail BedermaniManliness and Civilization: A Cultural History of Gender and Race in the United States, 1880
1917(Chicago: Chicago University Press, 1995),32

% The Highlanders adopted the Gaelic motto, SidFear Fearail (A Breed of Manly Men) during the First World
War.
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popul ar cul tural sources and |iterature to a
description of characteristics as ¢fenascul i ne,
construction of an ideology centred on physical strength, aggression and virile sékuality.
Just as participation in public life was believed the exclusive domain of white male
citizens, honour could not be claimed by just any@une historians hawegued that anan
was not entitled to honour simply by virtue of his biological sex. William Retlteghat a
naturalizing discourse in science, history and law set the psychological, physiological and racial
criteria of masculine honour. Men deemelarently weak and passive, or racial groups believed
to be degenerate and primitive seemed to lack the basic benchmarks for manhood in order to be
included in a male honour group. The limits of social mobihgreforerestricted which men
could be recogmed as possessing honour and could makeiisecorresponding symbolic
capital®
Historically, the military has been identified as one of the most masculine institutions
society an identity thamostmilitary membersand leaders have embraced and endorsed.
Although all military members are expected to confirm to certain masewhneor traits such
as courage and sdliscipline, an officer holding a commissioned rank representedehaé
masculine image promoted bye military to thegeneralpublic. In the British Army tradition,
this form of masculinityvasb e st exempl i fi ed by the common exyf
gent | eman .-dbe fTihmeudghand Icontested, the concept ¢

permeated Brish culture and shaped ideas about masculinity and leadership both within the

% Bederman, Mnliness and Civilizatiori9.
8 william Ruddy, The Invisible Code: Honor and Sentiment in Postrevolutionary France - 1848 (Berkeley:
University of California Press: 1997)2.
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military institution and the wider societ§ Shifting notions of gentlemanly conduct from an
emphasis on respectability and manners in the eighteenth century to an emphasigetitico
and character by the end of the nineteenth century influenced perceptions of idealilodficer
behaviour. Wi thin the martial justice context
inefficiency provides historians with the opportunityetglore the boundaries of acceptable
forms of gentlemanliness. Perceptions of what exactly constituted ungentlemanly and scandalous
conduct exposed the contradictions that underpinned divergent codes of masculinity. As Mike
Huggins has emphasized, the drfince between behaviours deemed reputable and disreputable
very much depended on specific social cont&k#hereas one model praised the prudent
gentleman who exhibited temperance, fiscal restraint, sexual morality and general upstanding
behaviour anothranodel prized the dashing gentleman who indulged in generous spending,
virility and aggressive riskaking.

A vast literature on the history of masculinities has detailed the tatis the nineteenth
century Anglo world the martial spirit formed a titamental component in this construction of
an idealized male identity. Across the British Empire, according to imperialist activists,
politicians, and writers, the honourable qualities of physical courage, endurance, and military
skill were synonymous witthe making of a good man and hero. The emerging concept of
muscular Christianity during the Victorian era pointed to the essential qualities of discipline and
force in the formation of strong moral characfeA. Mangan has written extensively about how

an aggressive and competitive Acult of manlin

% Christine BerberichThe Image of the English Gentleman in Twent@¢mtury Literature: Englishness and
Nostalga (Aldershot: Ashgate, 2007).

67 Mike Huggins,Vice and the Victoriand_ondon: Bloomsbury, 2015), 1785; Mike Huggins and J. A. Mangan,
eds.,Disreputable Pleasures: Less Virtuous Victorians at Rlapndon: Frank Cass, 2003), xiv.
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even further and came to pervade Edwardian era popular cilfmeviding the wider social

context of these developments, John Tosh argues that in respors@eoctived feminizing

nature of sedentary administrative work and domesticity, middkes British men sought to

define their manhood around physical athleticism, outdoor hardiness aneliselée®® Mark

Moss and Mar k OO0 Br i esmattial masaling itleelogy thréughuiCanmadiae o f
nineteenth century schooling and militia culture until the eve of the First World\Zantral to

this cultural celebration of martial masculinity was the central importance of willpgaver
essentialtatnan6s strength, courage and amedalsense. Wi | |
constitutedhe force that controlled e n t | ®aser, mrdnsal instincts and separated civilization

from anarchy and criminal behavior.

Historians have often framed th#st World War as a transformative moment in the
construction of aupposedhegemonic form of masculinity founded on stoicism, courage and
willpower. The reality that combat stress shellshock as it was often callelej not
discriminate between diffené classes or education levels seemed to destabilize certain
assumptions about the essential nature of masculine resiliency as men of all ranks succumb to
mental and physical collapse. According to this analysa)ygentlemen officers as the epitome
of this martial masculine ideology also proved unable to withstand the horror and brutality in the
trenches. Examining the construction of the shell shock as a social disease, George Mosse

observes, fAWar was the supr emeevicttnsdafshelf manl i n

% J. A. ManganManliness and Morality: Middlelass Masculinity in Britain and Ameri¢gManchester:

Manchester University Press, 1987), 2.

%9 John ToshA Man'sPlace: Masculinity and the Middi€lass Home in Victorian Englan@ew Haven: Yale

University Press, 1999), 181, 189, 185

OMark Moss, Manliness and Militarism: Educating Young Boys in Ontario for War (Toronto: University of

Toronto Press, 2001); Ma®@6 Br i en, fAManhood and the Militia Myth: Mas
19021 9 1 Bapair/Le Travail no. 42 (1998), 11541.

" George MosseThe Image of Man: The Creation of Modern Masculi@yford: Oxford University Press, 1998),

100-101.
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shock had f’aBExdmnidg thelolltisal sigeificance of war trauma, Ted Bogacz
|l i kewi se argues that the contradictions of sh
but it is important to also trace the perswste of an idealized conception of masculinity through
the course of the wdr.While shell shock was often portrayed as the antithesis of the Victorian
and Edwardian masculine construct, historians have identified the important ways in which shell
shock waslso reconfigured in an attempt to preserve a cultural belief system rooted in manly
values. Michael Roper notes that the war prompted a reassessment of prewar assumptions
concerning courage and fear, but <cothenent ators
tradition of™Asaresultan empmsis on sireng willpower anddistfipline
remaineccentralaspects of honourable manhood.

A number of historians have also identified the emergence of an alternative masculine
construct through thiaterwar period that was less defined by warrior strength and more-bound
up in ideas of restraint and decency. Allison Light argues that in the aftermath of the First World
War, home and domestic life-eanerged as important features of manhood. Buildmthe
prominence assumed by this form of Aordinaryo
emphasis on emotional restraint and a departure from{mypgculine aggression contributed to
an ideal of temperate heroismhGeoff Hayes effectively applies thercept of temperate
heroism to the devel opment of the Canadian Ar
World War. Based on the selection and training of Canadian officers, Hayes demonstrates that

this version of temperate masculinity set the boueddor acceptable male behaviour and

“George MoSseckfalkselal Soumal af Con@rnpsranaHistorydl. 35, no. 1 (2000), 104.

“Ted Bogacz, fAWar Neurosi s a f282 The Wbrk aitheaWar Qifia @mmigee i n En g | :
of Enquiry into 'ShelS h o cJournal@f Contemporary Historyol. 24, no. 2 (1989), 2448.

“Michael Roper, AfBet ween Manliness and Masculinity: The
Britain, 19141 9 5 Qourdal of British Stdies vol. 44, no. 2 (2005), 356.

> Sonya RoseWhich People's War?: National Identity and Citizenship in Wartime Britain, -198% (Oxford:

Oxford University Press, 2003), 195.
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defined the ideal qualities expected for leader§higsychological and sociological ideas about
the correct socialization of men further contributed to an assumption that temperate masculinity
naturally corresponded to that which society defined as normal. Behaviours that departed from
an interpretatioof normality as establigdthrough temperate masculinity raised questions
about a mands emotional stabilityWithshdhesee of m
psychol ogi cal and sociological theomwmgaks, a ma
component for strong moral fibfé.

Although during the time period studied in this dissertation Canada had yet to officially
establish its own concept of legal citizenship, the abstract notion of citizenship during the late
nineteenthand earlytwen et h centuri es was es'SEwentanastt t o ma
Canadian residentsd6 status was technically de
citizenship strongly influenced the political discourse and concepts of personhood. Basgite
scholarsdéasserti ons that Canadi ans weasomeforanof Aunmi | i 1
military service and trainingepresented n essenti al part a mands wor
experience of two world wars meant that two generations of Camadia had been expected to
voluntarily serve their country through the great criSe8n honourable man who had served in
wartime as an honourable officer was expected to emerge from the war as an honourable citizen
ready to perfornimportantcivic duties. Failure in the first two roles a militarynemberand as

a man due to allegedisconduct and dismissal challenged aroex f i utiliyrabasgood

®Geoff HayesCr er ar 6s Li eutenants: | nve erf1D394p(VanooaverCiBCadi an Jun
Press, 2017).

" Allan English,Cream of the Crop: Canadian Aircrew, 193945(Montreal: MQUP, 1996), 8102.

8 Canadian citizenship was not introduced until 1947.

"9 Deborah Cowenlilitary Workare: The Soldier and Soci@ltizenship in CanadéToronto: UofT Press, 2008),

26.
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citizen which in turrthreatenedhe rights angbrivileges enjoyed by a class of men whd ha
validated manhood and citizenship through military service.
Methodology, Sources and Outline

While my dissertation studies the fundamental concepts of dishonour and dismissal within
a broad British Army tradition, the historical analysis will focusafically on developments in
Canadian military culture. The moderate size of the Canadian officer corps during thertd/o
wars enables a more practical scope as well as a more thorough examination of dishonour and
dismissal within a single national aechforce. Comparing the Canadliexperience with trends
in British, dominionand American military cultures is important for provideudditional
background and context but officers of the Canadian Army (and to an extent, officers of the
Royal Canadian AiForce during the Second World War) will be the primary focus for the
dissertation. Derived from the rules and regulations outlined iBritish Army Act of 1881, the
army and air force drew on the same legislative source for their respective codegptindi
and used the same punishments of cashiering and dismissal. For methodological and practical
purposes, | do not examine the same concepts of dishonour and dismissal within the Royal
Canadian Navy during the world wars. In addition to representitigtatly different disciplinary
custom for punishing and expelling its members, the navy does not have as rich of a primary
source base compared to the army and air force. Whereas general court martial indexes and
records of those two service branchescamplete, for the period under investigation much of
the naval court martial record from the early twentieth century has since been destroyed or is
otherwise inaccessible.

Thelargestprimary source base | rely aithe extensive Canadian courts martial

proceedings for the First and Second World Wars. Thorough examination of approximately
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17,000 total overseas CEF courts martial during the first war rgusats/er 500 general courts
martial convened against Canadfficers between 1915 and 1919. Each ceserdincludes
trial testimony which varies in length and detail depending on whether the officer was tried in the
more formal setting of England or more expeditiously in the field. The Second World War
recordswhich include Canadian Army and RCAF courts martial held at home and overseas
represent an even larger number of cases though the available proceedings are not a complete
record. Nevertheless, over 750 army and air force general courts martial andgtsinscri
consulted for this project represent a sizable portion of all Canadian officers tried during the
Second World War. These records aftenmore extensive as they include typed testimony as
well as postrial letters and petitions which provide moreamhation beyond the limits of the
court martial proceedings. As with all criminal statistics, the total number of cHaid@s each
war may either indicate the most common types of offences committed or suggest that military
authorities only prioritizedertain crimes over others. In either case, however, the offences cited
for depriving offenders of their commissions is vital to understanding how the Canadian military
defined and enforced honoural@nd dishonourable behaviours.

Beyond the court martiakcords | have consulted a wide variety of primary source
documents in order to learn more about the@#icers themselves as well as to study the-non
judicial, administratre forms of deofficering. The digitized CEF service records provide useful

stats t i ¢ a l data for First Worl d War of ficersbo

document their wartime movementese files typically offer little insight into anexf f i cer 6 's

experiences beyond the stamp of argeddocenmentsIs e d 0
order to bett er -dismissatattitudenahd expergencesll tsrded o mistia

personnel files and overseas ministry correspondence files. While little used or even known
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among social historians, militia personnel fisge immensely valuable for understanding the
administrative and personal histories of hundreds of Canadian militia officers including First
World War veterans. Although privacy restrictions on Second World War personnel files limit
the number of availableources, through Access to Information requests for individuals deceased
more than 20 years | have gathered the records osostgimore CanadiaArmy and RCAF
officers sentenced to be dismissed or cashiered betwe8rat84.946. These records typlgal
of fer a detailed |l ook into an officerds servi
to letters and petitions.

Court martial statistics, lists of enumerated charges and dismissal totals offer a type of
objective data but it is important totechat all of these sources depend in large part on
subjective interpretation. In this thesis, my analysis of the court martial record does not attempt
to uncover the truth behind the actual offences as charged nor does it aim to uncover the actual
guilt or innocence of the accused. By framego f f i ¢ e r s Saroand gualthenees af e
ruin and redemption, | use a narrative method whitdntionallyevokesmultiple perspectives
and interpretations of the past. The letters atdipns written by esofficers,for example
provide valuable insights into their varied responses to dishonour and document how many
attempted to narrate their own experiences. However, any correspondence must be analyzed
carefully in ordertoavoidtakig i ndi vi dual sd& sent i SBubjecive and c|
accounts and narratives will be critically as
perceptions antinted at theiunderlying motives. Biased in this context does not meanilyvh
false, but acknowledging bias does indicateéxad f f i c er s 0 indeedcoud martiale s and
testimonyitself are subjective accounts from a particular point of view expressed with a

particular purpose. From this methodological approach, myrthtise does not make any
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pretence that the arguments will expose an objective truth abaedrtireonexperience of
dismissal and denigration in Canadian military culture. By framing the past around narrative
devices of ruin and redemption | seek to previtsights intohow Canadian officersesponded

to the military justice systemande a c t e-d f t io cd@imhgtwaworld wars.

As many ofthe narratives contained in this thesis touch on fraught topics of disgrace,
shame and criminality, | haveconsl er ed t he i mplications of fAnam
victimizing individuals or to protect surviving families, some historians attempt to provide
blanketanonymity to their subjects by concealing the names of even deceased people subject to
scandal andnpsecution. | argue that this approaatile sometimes appropriaite unusual
circumstancesyften serveto reduce individuals to a single impersonal initial such as Lieutenant
A. or CaptairB. In this dissertation, | have decided to treat theféixers as real people who
had complex lives and complicated reactions rather than as anonymous subjects to be dissected.
In addition to stripping these men of their humanity and individuality, anonymity reinforces a
stigma by presuming that knowledge of pasgdace remains a shameful secret that must be
protected by the historian. As no historian would likely think twice about naming the winner of
the Victoria Cross oidentifyingone maimed in battle, | argue that any special attempt to
conceal the identitiesf men sentenced to be cashiered, or released for misconduct or even
subject to shell shock, privileges a social construct of hahatipresumes the inherently
shameful nature of what military culture deemed dishonourable.

As the subjective concepts of honour and dishonour are at the centre of this work, it would
beincorrectand counterproductive to take for granted that the honoured can be named and
celebrated while the dishonoured must be hidddreprotected. An impoent aim of this

project is to study dismissal and denigration as central aspects of Canadian military culture rather
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than simplyto celebratenilitary achievements and heroism or cynicatiyscandalize the service
through the expsure of crime and miscoudt. At the same time ather than merely subvert

public commemoration of the Canadian officer corps, this history of misconduct and failure adds
essential context in order to betterderstandnd appreciatthe conduct of so many Canadian
officers duringboth world wars under the same trying circumstances.

Outline of Chapters

Chapter Zraces the history of British military law through the evolution of various
medieval precedents and chivalric rules of conduct into a modern code of discipline byithe latte
half of nineteenth century. The creation of the Army Act in 1881 provided the legal and
administrative framework through which the British military, and by extension the forces of
dominion partners like Canada, could enforce discipline and impose segtbyigeneralkourt
martial. While reformers in the British Army aimed to displace a nebulous code of honour with
more precise legal standards, the quintessential honour crime of scandalous conduct unbecoming
an officer and a gentleman under Section 1efArmy Act persisted through the
modernization of military law. Shifting cultural norms surrounding masculinity and
gentlemanliness in turn shaped the types of offences considered conduct unbecoming. The
development of separate categories of cashiemagdismissal served as essential punishments
for disciplining of officers according to the rules and regulations established under the Army
Act. The chapter provides the necessary historical background in order to understand how this
legal and administrate framework served to discipline and potentially expel Canadian officers
after the outbreak of the First World War.

Chapter 3xamines how the Canadian Expeditionary Force adapted to the laws and

regulations under the Army Act in order to enforce offatiscipline overseas during the First
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World War. The appointment of thousands of volunteers to the commissioned ranks in the CEF
not only made them temporary officers, but by their newfound higher social status, it also made
them temporary gentlemen. Attpts to emulate an imagined gentlemanly ideal by manners and
appearance exposed the contradictory assumptions at the root of this masculine performance. In
drinking, finances, social behaviour and sexuatigmpeting impulses called on officers to exert
restraint while at the same time as they were expected to project manly strength. Misbehaviour in
social settings set a bad example for other ranks and embarrassed the dignity of the service to
civilians buta n o f percavedniébghaviour on the battlefield implied thverstmoral
failing of cowardiceand weak willpower

Chapterd examines the consequences of being deprived of a commission and explores the
meaning of dishonour, shame and redemption over the course of th&&ildtwWar. Whether
convicted by general court martial or sent home for an adverse report, the disgraceful end to

military service entailed financial penalties and the risk of public shaammanga patrioti

wartimepopulation. Based on the culturaldele at i on of the fAcome back,

expected an officer who valued his personal honour as much if not more than his life would
appeal for an opportunity to serve on the front in order to rehabilitate his tarnished character.
Investigating the cinamstances behind instances of misconduct reveals the potential randomness
and unfairness of a judicial and administrative process in which one officer could be singled out
as a disciplinary example while many others avoided the public disgrace of fosmas<dil.

Chapter Sexplores how ideas about honour chanagiter the First World Waas mass
mobilization and commemoration of military service appeared to expand the number of
uniformed men able to claim honour. In this context, even decadethafigarthe many ex

officers continued to seek forfeited medals and lost financial gratuities as a way to validate
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contributions to the war effort. Despite a democratized interpretation of honour through the
collective service of all honourable veterans regasdiésank, the application of martial justice
through the interwar period revealed that the military institution continued to reserve
gentlemanly status to commissioned officér®@m a military perspective, treeaningof
gentlemanlinessame to assume m®of moral implication related to social behaviour and
sexuality as evidenced by the evolving meaning of scandalous behaviour and conduct
unbecoming.

Chapter6 assesses the role of the military justice system in prompting officer discipline
and enforcig a model otemperatderoism endorsed yanadian Army leadership during the
Second World War. The Canadian military came to place a stronger emphasis a process of
mature male socialization for officeess. e@pito
Continuing the trend examined in the previous chagteridentity of an officer and a gentleman
in the Canadian Army became less narrowly concerned with emulating higher social class and
instilling financial honour as it became more boundtoanofer 6 s mor al ity and d
Al t hough military | eaders anticipated that an
as a leader in battle, the realities once in an actual theatre of war often called for qualities quite
different from the etiqu#e expected at dinners and dances. As removing officers from a theatre
of war involved challenging medical, administrative and legal considerations, depriving officers
of a commission required balancing fairness to the individual with overall unit etficie

Chapter7 examines the consequences of being deprived of a commission and explores the
meaning of dishonour, shame and redemption over the course of the Second World War.
Whether through judicial punishment or administrative reclassification, depavirofficer of a

commission had significant personal, social and economic ramifications. In a military culture
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that placed a special emphasis on morality, good conduct and normal temperament, dismissal

and denigration implied a significant threattoarmek f i cer 6 s manhood. The |
status combined with financial distress only added to the potential disropaorexo f f i cer 0 s
domestic situation. Influenced by social science theories about personality types and

psychological screening, military authorities aimed to reject asocial or abnormal officers who

they deemed unwilling to sacrifice selfish instincts woiar of the greater national good.
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Chapter 2- Punishment Worse Than DeathDishonour and Cashiering in the British Army
Tradition

In his 1800 treatise on military law, Scottish legal scholar and former judge advocate
Alexander Frasef yt | er defined cashiering as fAdeprivin
him, by taking from him the honourable character of a soldier, and reducing him to the station of
a privatRerciivdd efnrdm the French wutheFlefiishasser o
word fAkassereno for disbanding, the term fAcas
during the English Civil War to signify the discharge of an officer or soldier from the army due
to misconduct or treason. By the late seventeenthighteenth centuries, cashiering in the
British Army refared to the ritual removal of a commissiorwdticer following a conviction by
general court martial for disgraceful, dishonourable or scandalous &citthsugh the court
passed the sentence, ttual process for depriving an officer of his commission depended on
confirmation by the sovereign and promulgation in an official public record. Own#ext
historical source summarized the ceremonial cashiering of Captain Archibald Cunningham for
cowa di ce at the battle of Falkirk Muir in 1746
regiment ... his charge, and the sentence ... are read to him aloud; after which his sword is broken
over his head, his commission torn, his sash cut to piecetheown into his face, and, however
scandalous and ludicrous it may appear, he is sent off with a kick from thexdaum dTthe ©
disgraced excaptain was thus literally booted out of the regiment.

This chapter examines the history of expulsion frormtiigary within the British Army

tradition in order to explore the legal and social implications of martial honour and dishonour

! Alexander Fraser TytleAn Essay on Military Law, and the Practice of Courts Martiadinburgh: Murray &
Cochrane, 1800), 118.

2 Clifford Walton, History of the British Standing Arnfizondon, 1894)574576.

% Robert Bisset Scotf,he Military Law of England and the Practice of Courts Marfladndon: T. Goddard, 1810),
159.
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during the decades before the First World War. The customs and invented traditions of the
regimental system fostered the degpghent of an honotlvased culture which served to restrict
access to commissioned ranks. Evolving ideas about gentlemanly manners and codes of
manliness both in military circles amlthe wider society throughout the nineteenth century in
turn determined which socioeconomic classes of men could claim a right to honour, and
therefore which classes could be deprived of that honour as a punishment. As established by
British military-legaltradition, the classic honour crime of conduct unbecoming an officer and a
gentleman set the boundaries for acceptable and unacceptable behaviour witffioetheorps
culture. Violating this imprecise honour cooleby committing crimes against militgtaw
marked the offender as unworthy to hold a commission.

By exploring the different definitions of cashiering and dismissal this chapter also traces
the important rituals and detrimental effects that were supposed to accompany formal expulsion
from themilitary. The distinction between the two unique sentences reveals how the military
ordered particular offences by the degree of scandal and disgrace. Individuals and groups who
did not share in the military honour culture or who did not recognize thesexeness of honour
as possessed by officers and gentlemen perceived cashiering as a more innocuous sentence
compared to penal servitude and corporal punishment that typified harsh nineteenth century army
discipline. Since army leadership consideredthepv at e ranks as | argely f
earth, o the enforcement of discipl‘Dischargesqui r e
with ignominyfor other ranks included lashing, pnisormentor branding rather than the

symbolic dishonour assiated with cashiering.

* David FrenchMilitary Identities: The Regimental System, the British Army, and the British Pe@xfierd:
Oxford Universiy Press, 2005), 233.
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By the early twentieth century the exclusive nature of cashiering and dismissal as penalties
against commissioned ranks conflicted with contemporary ideas about democratization of honour
and equal treatment for all ranks andiabclasses. The class system in the United Kingdom
whencompared with the supposed more egalitarian structure of Canadian society during this
period reveals important differences regarding the interpretation of military honour and
dishonour. The absenoé static social hierarchies in a more democratic society seemed to offer
greater opportunities for individuals to achieve social mobility within the dominion. Such an
analysis, however, overlooks the fundamental assumptions about gender, race andthatcestry
continued to limit access to honour, and restrict its associated symbolic capital to a smaller
population of educated and connected middle and upgass Canadian men. The democratic
impulse present in both Britain and Canada by the eve of thaNarsd War nevertheless held
the potential for reorienting understandings of honour within the military. Conceiving honour as
something to be earned rather than simply inherited or bestowed enhanced its symbolic value
rather than cheapened it. Instead mfnarily indicating noble birth or high social status, an
honourable character as a gentl eman confir med
sense of morality. By the outbreak of the First World War, cashiering and dismissal for
misconduct remairteperilous punishments for officers because the sentences ruinedvadmard
reputation and erased all past good achievements.

British Army Tradition

Regimental Honour and Invented Tradition

By virtue of holding a commission within the British Army systemofficer was
presumed to belong to an exclusive honour group whose continued membership depended on

following a shared code of good conduct. Rank rather than social class was supposed to be the
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most important factor in the application of military lavherlsoldiers and necommissioned
officers who theoretically could also earn commissions were also subject to dismissal and
cashiering sentences for misconduct regardless of prior socioeconomic status in civilian life.
Nevertheless access to a commissiaiaedt in the British Army historically depended more on
ancestry and wealth than on merit alone. The requirement to purchase infantry and cavalry
commissions from the seventeenth century until the latter half of the nineteenth century created
exclusive regnental cultures that tended to privilege a nobleman class supported by private
financial means. Those with the time and resources to invest through their advancement up the
commissioned ranks typically belonged to wealthy, ugbeess families or descend&dm
aristocratic lineage3The Duke of Wellington justified the commission purchase system,
arguing, Alt brings into tdmenwlwhavesome men of f
connection with the i nt %nansyofficeradnyihdepemdentune o f
gentlemen concerned more with preserving an abstract concept of honour rather than material
gain, so the argument went, guarded against the creation of a mercenary force that could threaten
civil liberties and overthrow civilian government.

The hierarchical nature of the British regimental system epitomized the classic honour
group. Officers and soldiers each shared separate horizontal honour among members of their
respective peegroups. At the same time potential access for lower ranketofficer class
could be gained through vertical honour such as earning recognition and praise from superiors
for acts of merit and bravery. Drawing on Ben

communities, historian David French describes the criticalldpreent of a regimental esprit du

® John ChildsThe British Army of William I, 1689702(Manchester: Manchester University Press, 19875%6
Anthony Clayton, The British Officer: Leading the Army from 1660 to the present (Harlow: Pearson Longman,
2007), 71, 84.

® Quoted in G. HarriedenkinsThe Army in Victorian Sociefyondon: Routledge, 1977), 84.
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corps in which, AThe O0regi mentdé was conceived

transcended the inequalities of power ... It was something so fundamentally pure that it could call

upon its members to laydown & i r | i "\Expkinirfg the cruicial forination of regimental

identity, David Bercuson notes, AA regiment i

rituals that have devel op’8altlelosouraandsiessfe quenc e

gallant actions helped to bind members together with a shared past and sense of solidarity.
Safeguarding the honoof the regimerd signified by its history, traditions and unique

identityd therefore was a preeminent concern especially for the offaes. Speaking in 1872

shortly after the Cardwell Reforms to the British Army modernized the army and abolished

purchase commissions, Lord Elcho, British Liberal MP and commanding officer of the London

Scottish Regiment, celebrated the fundamental itapoe of honour in shaping regimental

culture:

It i s perhaps difficult to define precisel
system; 6 but | think | shal/l noonay, theesouf ar wr
and very essence obitconsigs in the free, friendly, social intercourse in each regiment

of the officers with each other, and in the knowledge and belief that whatever might be

their relative social standing in the world, whether born of high or comparatively low

degree, whether ficor poor, whether purchase or paurchase men, or risen from the
ranks, once they held the Queends commi ssi
gentlemen; meeting in their common messm, like the Knights of the Round Table,

socially on terms, ofie most complete equality, the honour of all being the care of each,

and the honour of each the care of all. To the spirit of camaraderie, to the brotherly,

knightly feelings thus engendered and fostered, we owe that self and mutual reliance

which, plus tle in-born native courage of the race, has enabled British officers to stand

and die shoulder to shoulder, as they have stood and died together, in mutual trust, on

many a bloody field.

" French Military Identities,79; Benedict Andersommagined Communities: Reflections on the Origin and Spread
of Nationalism(London: Verso, 1991).

® David Beraison,The Fighting Canadians: Our Regimental History from New France to Afghar{iBtaonto:
Harper Collins, 2008).

° Britain. House of Commong®ebatesvol. 213 (3 Aug 1872), 391.
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Preserving the mutual trust articulated by Elcho meant that a brotherhood of officers could not

permit an unsuitable and dishonourable individual whose bad reputation threatened to subvert the
entire regimental systerdvhen Lord Elcho referenced the phrisan of f i cer and a g
he stressed, Al do not mean a genAdolgionafn by bi
purchase commissions had not fundamentally changed the-clppsrcomposition of the officer

corps but the modernizing reformdleeted an important transition in the concept of

gentlemanly honour from a focus on noble birth and inheritance to a focus on decency and moral
character.

As El chodés allusion to Knights of the Round
promoters of a codeentred on gentlemanliness and chivalry sought to locate the origins of this
honour system in BritakEmids Holts eawm&@andc onede @tv
traditors, fiwhi ch seek to inculcate certawhch val ues
automatically implies continuity with the pas
military culture and the construction of a gentlemanly ideai. TheReturn to Camelot:

Chivalry and the English Gentlemawdark Girouard (1981) tras how the language of honour

and chivalry, infused with an imperialistic and nationalist agenda, sought to associate late
nineteenth century notions of gentlemanliness waithnvented tradition centred on Arthurian
legends and medieval courtlinéésn amilitary context, the close association of

gentlemanliness and chivalry with military discipline and leadership in turn shaped the evolution

of a military justice system designed to arbitrate matters of honour as much as matters of law.

1% 1bid.

™ Eric Hobsbawm and Terance Ranger, &t Invention oT radition (Cambridge: Cambridge University Press,
1980), 1.

2 Mark Girouard,The Return to Camelot: Chivalry and the English Gentlethisw Haven:: Yale University
Press, 1981).
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Moreover, commentars argued thatfbicers who behaved dishonourably or recklessly in battle
not only violated a code of gentlemanly conduct, they also threatened to unleash a more
devastating and unrestrained form of warfare.

Military Law andOfficer Discipline

As thenature of warfare shifted in the late middle ages from arhasigp on champion
combat practied by elite knights to the mobilization of mass infantry with pike and shot,
European armies required greater organization, control and discipline. Wayne Eyue=ethat
this evolution in military arms created the need for standardized codes of martial law to ensure
obedience to command hierarchy. On the early modern battlefield, the military elite, formerly
epitomized by knights, became officers who commandetpenies of foot or horse, which
formed larger regiment$.Originating from medieval courts of chivalry, the British court martial
system evolved from tribunals that regulated the honourable conduct of officers and soldiers
under the Articles of War and tivdutiny Acts. During the sixteenth century, the Court of the
Hi gh Constable and Ear | Mar shal, from which t
served to enforce the Articles of War which the crown issued by royal prerofafive Articles
of War established temporary rules of conduct for officers and soldiers while on campaign
abroad. Following the Glorious Revolution of 1688, parliament passed the Mutiny Act thereby
declaring that acts of desertion, mutiny, and sedition committed within Ehtgldre offences

punishable by court martial. Renewed annually by parliament, the Mutiny Acts established the

13 Morris JanowitzThe Professional Soldier: A Social and Political Portr@@enco, Ill, 1960), 217.

“Wayne E. LeeBarbarians and Brothers: Angl@merican Warfare, 156@865(New York, Oxford University

Press, 2011), 889.

®Chris Madsen, AMilitary Law;Wetshe R@adred dioaml ofddfitarilt8i8a,, oa n
and Strategic Studiesol. 1,no. 1 (1998).

55



legislative power to regulate discipline in the army and navy and eventually expanded the list of
crimes subject to the nascent military justigstem?®®

Commissioned officers accused of an offence against the Articles of War or the Mutiny
Acts could only be tried by general court martial. Convened by order of the crown, or by a
general officer delegated with the authority through royal warraggnaral court martial in the
eighteenth and nineteenth centuries consisted of no less than thirteen commissioned officers not
below the rank of captain. A field officer served as court president. Regimental courts martial
which tried noacommissioned offiers and soldiers for lesser offences consisted of no less than
five commissioned officers usually of junior rank. While general court martial proceedings
resembled a criminal court trial It functione
After being read the charges, the accused pleaded either guilty or not guilty. A fellow officer
appointed to be prosecutor examined witnesses and brought evidence against the accused. A
defendant could rely on the advice of counsel but civilian lawyers coutdrexérmal role in
court martial proceedings during the eighteenth century. The court rendered its verdict and
sentence by a majority vote, and in the case of capital offences involving the death penalty by a
two-thirds majority decision. The Office dfi¢ Judge Advocate General needed to confirm
sentences of dismissal, cashiering and death in order to ensure that the court proceedings had
followed proper legal procedurés.

Military justice drew on common law principles such as presumption of innoeaice
laws of evidence, but it represented a system separate from civil jurisdiction. When available,

civilian courts typically prosecuted military members for felonies like murder and treason, but

% Edward M. SpiersThe Late Victorian Army, 1868902(Manchester: Manchester University Press, 1992), 71.
" For more on the history of courts martial, see William WinthMititary Law and Precedents,dV.1, (Boston:

Little, Brown, 1896), 4% 6 ; Ar t hur N. Gil bert, AThe Regi ment al Court.
A r myAlbion: A Quarterly Journal Concerned with British Studiesl. 8, no. 1 (1976), 566.
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courts martial were responsible to trying financial criniles émbezzlement and stealing when
connected to the accusedds military duties. T
other offences such as disobedience, cowardice and desertion had no civilian equivalents. Within
the British Army throughoute nineteenth century, the primary aim of enforcing discipline
frequently conflicted with civilian government oversight that focused on protecting the civil
ri ghts of the accused. Gerry Rubin argues tha
language of honor, tradition, discipline and duty to an hereditary commander which extended
beyond the confines of a code of military law. The soldier, indeed the officer, was not yet a
citi®Memnwhile the Judge AdvocaanempBasieenthal 6s of
legal aspects of military justice and sought to apply a formal system of law which followed
constitutional principles. No offence better exemplified the divide between a more subjective
code of honour and a more formal code of law ti@ncrime of scandalous conduct unbecoming
the character of an officer and a gentleman.
Conduct Unbecoming

According to early versions of the Articles
shall be convicted before a general Court Martial of behaviagscandalous infamous manner,
such as is unbecoming the character of an officer and a gentleman, shall be discharged from our
ser viiTcreacoi ng the evolving meaning of the phras
usage in the eighteenth centurybisti an Ar t hur Gil bert argues, fB

indefinite, the charge remained fl eXThel e enou

BG. R. Rubi n, fgatwe and Military batv:, WhdHae lregal Authority over the Army in the later
Ni net eent lhegalHistorty wot. 48, n0. 1 (1997): 57.
¥ The earliest written version of the charge first appeared in the Articles and Orders of the Admiralty in 179, whic

read: fAbehaving in a scandalous, infamous, cruel, oppr
of ficer and a gentl eman, he shall be dismissed the ser)
OArthur N. Gilbert, fL a wCeaturyBritidhoAmy Gice radme digoridaliJaumal e e nt h

vol. 19, no. 1 (1976), 76.
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Articles of War did not define the types of offences considered conduct unbecoming nor did

army regulations elarly outline a precise code of honour to be adjudicated. In his 1800 essay on

the subject of military law, Tytler recognized that certain dishonourable acts could not be

considered unl awful from a | egal stpancigplear d yet

of honour on which the proper discipline of t

nature of conduct unbecoming therefore allowed military authorities greater flexibility to

regulate the moral behaviour of officers by punishing viotatdran unwritten honour code that

had evolved from custom and tradition. Tytler affirmed that in such cases a court martial

represented fiin the hf'lghest sense a court of
In a perceptive analysis, Elizabeth Hillman identifies how the distincea@presented a

fundamental feature of military culture: MfnADes

unbecoming strikes at the heart of the-milita

b e ¢ odmceudmake, to reverse the processoming into existence ... Conduct unbecoming,

then, sweeps into the realm of the potentially criminal any act by an officer that threatens to un

ma k e t h e®Investigatingtheytypes of offences charged as conduct unbecoming

therefore helps tdluminate the priorities and principles espoused by the military through

different historical eras and contexts. The inclusion and exclusion of specific kinds of

mi sbehaviour over time indicated hhaw t he ar my

scandalos ma n n e r oon changirgy culteadi attitudes and social norms within the military

as well as within the wider society. In the British Army, conduct unbecoming historically

comprised an assorted range of charges from disrespect and fraudulencente ok

drunkenness. During the late eighteenth and early nineteenth centuries conduct unbecoming

Z Tytler, An Essay on Military Lay118.
2Elizabeth Hill man, fAGentl emen Under FilLane&lnequaligzy U. S. Mi
vol. 26, ro. 1 (2008), 8.
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generally served to regulate interactions between officers by enforcing an implicit code of
honour based on mutual respect and deference to rank. Typicgdlesashhonour violations
included insulting language, offensive letters and provocations directed at fellow officers. As
Gil bert explains, convening courts marti al
officers from resolving personal slighdad insults through the dangerous and illegal practice of
duelling. That some officers on occasion faced court martial for refusing a challenge to duel
despite the official prohibitions pointed to the gulf between formal legal standards and an
unwritten fonour codée?

By the midnineteenth century, British military legal scholars sought to reconcile the two
concepts of honour and the law. After the Crimean War, reformers in the British Army began to
place a greater emphasis on professionalism and legahsniraditional attitudes and practices.
Stressing the need for formal legal qualifications and training, in 1857, Napoleonic War veteran
Gener al Henry Murray stressed in a |ecture,
Martial in their proceedigs and decisions were to be governed rather by honour thamiew
this altogether is a mistake; honour, it is true is a noble influence, but it is rather of a capricious
natur® each Gentleman seems to exhume the right of having his own code of it. Waereas
goes dogge dPplthdugh legat ssandprdsiinoréasiriyly took precedence in the
application of military justice, the imprecise charge of conduct unbecoming arguably remained a
guestion more of honour than of law.

In May 1878, British Secraty of State for War, Sir Frederick Stanley, introduced the
Army Discipline and Regulation bill to consolidate the Articles of War and the Mutiny Acts,

which haddictatedBritish military law for nearly two centuries. The new bill and its successor,

#Gil bert, fAlkaw &ivd Honou
%4 Quoted in Chris Madsednother Kind of Justice: Canadian Military Law from Confederation to Somalia
(Vancouver: UBC Press, 1999), 15.
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the Amy Act of 1881, which parliament also renewed annually, aimed to modernize the rules
and regulations for enforcing army discipline. Among numerous other provisions, the Act
created field general courts martial as an expedited method to try serious roiliteey on
campaign in a theatre of war. The Act also granted commanding officers the power to summarily
impose punishments against soldiers for minor offences. Through 38 separate sections and
various additional subsections, the Army Act outlined thegcaiies of cnme punishable by
court martial Exclusive to disciplining commissioned ranks, Section 16 of the Army Act
preserved the charge of behaving Ain a scanda
gentl eman. 0 Dur i ng Yehthe legisatioh,isanmkPstargued/for thereedt e o
to finally define scandal ous conduct more cl e
and i ndi st  hocdtStardely and ethertaemy traditionalists reasoned that since court
martial board$iad never found any great difficulty over the question of a definition, precision
was still not desirable.

TheManual of Military Law the 808page guidebook to Army Act rules, regulations and
sections, provided little clarity over the actual nature ofdcet unbecoming beyond a
supplementary note for Section 16 that read:

An act or neglect which amounts to any of the offences specified in the [Army] Act or

which is to the prejudice of good order and military discipline, ought not, as a rule, to be

tried under this section. Scandalous conduct may be either of a military or social

character. But a charge of a social character is not to be preferred under this section,

unless it is of so grave a nature as to render the officer unfit to remain in the,sardice

therefore is scandalous in respect of his military character. Social misconduct which is

not so grave as to bring scandal on the service, should not be made a ground of charge

against an officer, but may well form the subject of reproof and advitteeqmart of his
commanding officef®

% Britain. House of Common®ebateg8 May 1879), 1969.
% War Qaice, Manual of Military Law(London: HMSO, 1907), 283.
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The charge of conduct unbecoming fell in an ambiguous boundary between a purely military
offence and a purely social offence. As Manualspecified, a crime strictly related to military
matters was more properlyafined under Section 40, conduct prejudicial to good order and
discipline. Conviction for Section 16 therefore depended on the conduct being of such a
disgraceful nature as to both impeach the honour of the officer as well as to bring disrepute to the
wholemilitary service and especially the officer corps. Menualdistinguished a private
indi scretion unrelated to the officerdés milit
could result in a public scaleblavioure®®owithimaec i ty o
civilian setting had the potential to tarnish his military character and thereby discredit his
regiment and the entire arri{Widespread notoriety was not, however, an essential element for
a conviction. K n dishbnewtatle belmaviodirauch as ¢héating & caéds or
drunken revelry in the medsmight be confined to a small group of brother officers within a
single regiment yet still be considered punishable as conduct unbecoming.

Beyond its vague legal definitiongmotion of conduct unbecoming also served an
informal code of military honour not set down under the Army Act or its legal antecedents. At
the turn of the twentieth century, many elite British regiments still enforced their own brand of
rough justicethrogh mock A 6 s wbaarltti earl n s wcho wcrht si mposed pu
of ficers for ungentl emanly behaXRThisaystemofbr eache
Araggingo involved brutal and humi loverageandg haz
public knowledge of such incidents became particularly embarrassing for military leaders

because ragging reinforced a stereotype of the army as a social club composed of aristocratic

2" William Winthrop, Military Law and Precedents, Vol, 2Boston: Little, Brown, 1896), 71120; Rain Liivoja,

ALaw and Honor, o6 in eds. , Nbraativekluralisnband Isterratiomal Lawo uk o Pi i pa
Exploring Gldal GovernancéCambridge: Cambridge University Press, 2013).

BThomas C. Kennedy, fAAiring the Dirty Li aler0Bhlitlyan Unr e
Affairs, vol. 43,n0. 2 (1979), 70.
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amateurs rather than a professional organization. While soloeels tolerated these types of
informal punishments, during the 1900s the new Commaau@€hief of the Forces, Lord
Frederick Roberts, attempted to clamp down on ragging. To avoid greater publicity around abuse
inflicted on victimized officers, Robextusually resorted to his disciplinary powers rather than
judicial proceedings to compel the retirement of offenders and complicit comm&hders.

The failure of one general court martial to convict seven officers accused of ragging a
civilian at a Cape Towhotel during the Boer War in 1902 led critics to complain that charges of
indecency had been framed under the more onerous Section 16 in order to secure their acquittal.
Condemning the officersdéd actions brtoattheal so cr i
Saturday Review o mment ed, AThe country i s growing wea
lower the prestige of the army in the eyes of the general public so much that it is becoming a
very serious question whether the disadvantages of this sgst@ashing our dirty military

linen in public do not al t%Bymdtehdavoidiogatcougi gh it

martial, Spectator Magaziner gued, A The public would have beece
the Army would have beensparedawe r eal di scredit. o Rather the
to go unpunished, thepectatoadvisedfit he supreme mil i tary author.i

exercise the power to dismiss officers as the head of a business dismisses his employs, not
necessarihafter a strict trial and on a charge of some definite offence, but on general grounds of
inefficiency 3r undesirability.o

Efforts to modernize military law and administration meant that the legal concept of

conduct unbecoming often diverged from a moegise of the phrase. By the early twentieth

century, officers rarely faced conviction for personal indiscretions cfinancial honour

2 bid.
®HThe 6Raggi ng SatuGlayRaview(2Kaum 1903) 801. 0
M 0fficers dmedpeCatofdiul 1984) 8., o
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violations. The resignation of Lieutenant Colonel Charles a Court Repington in 1902 illustrated

how private affairs codlstill ruin an army career without involving a formal charge to justify

court marti al proceedings. Repington had prom

solderand a gentl emano to end an affairnowith a
only revealed Repington had continued the affair but more importantly, from the perspective of

his fellow officers, it proved the col onel

m

h a

not behaved |ike an of fi ciegontaresign his cgnenissich.e man, o

Refusal to submit a resignation when ordered might prompt further disciplinary measures, but as
officers were not permitted to demand a trial by general court martial and served at the pleasure
of the crown, cancellatonfo a commi ssi on could be secured
no |l onger required. o

The reluctance to court martial let alone convict officers for violent, indecent or immoral
offences like ragging or adultery pointed to the shifting meaning of searsliaéhaviour and
conduct unbecoming under British military law. While prosecuting strange and indecent offences
under a charge of conduct unbecoming had been relatively common practice in the eighteenth
century, in court martial proceedings after passdglee Army Act in 1881, conduct
unbecoming increasingly referred to financial misconduct rather than private disputes between

officers or other immoral crimé8.0One of the sample charges cited in Menuab a lieutenant

who writes a worthless cheque inyp@ent of his regimental mess Bilpointed to the type of

32 A.J.A. Morris, Reporting the First World War: Charles Repington, The Times and the GregQatabridge:

Cambridge University Press, 2016)65

% n rare cases of imoral offences, Section 16 could still be used in place of criminal charges. For example, in
1913, a captain with the West African Frontier Force
a native woman. The Governor of Nigeria hadelecd f or a general court marti al
meaning and gravity of the charge of ORape, 6 and the
thing from a similar charge i ntedAWQ 37460526. The captain
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case preferred under Section 16 during this‘&Paess reporting and popular interest in courts

martial for more sensational offences ironically only served to expose illicit private behaviour to
greater public scrutiny. In the age of Victorian tabloid journalism and social gossip, trials for

of ficersdé6 ot her s can dw®dscandsloubandi detvimeatal to the ovesdil e d p
reputation of the army’

Although the original charge of conctwunbecoming under the Articles of War had
included a proviso that any convicted officer
finds in the eighteenth century, AOfficers we
of t hi s*®Whifeinany didelasetheir commissions upon conviction, others received a
reprimand or suspension from the army with loss of pay for a set amount of time. Others retired
to the reserve list on hatfay. By the late nineteenth century compulsory removal hawe\ner
become one of the defining features of Section 16. By committing deplorable and scandalous
acts an officer proved himself morally unfit to remain associated with brother officers in the

service. During the debate over the Army Discipline and Regul&iil in 1879, Sir Alexander

HamiltonGor d o n, Li ber al MP and Crimean War vetera
an officer guilty of a scandalous offence sho
belief, fAthere hadtrrelewng passage of thaArmy Aet,ltheasual

of Military Law specified only two crimes that carried a mandatory sentence upon conviction by
general court martial: Section 41(2), the civil offence of murder, for which a court could only
award a death sentence; and Section 16, for which there could be only onenpuanhisiat no

power could commute: cashiering.

3 |n September 1913, the last British officer cashiered before the First World War was a financially irresponsible
lieutenant convicted under Section 16 for gambling and being unable to meet his mess bill. WO 339/8663.

% G. HarriesJenkins, The Army in Victorian Socigtyt9.

®Gilbert, fLaw and Honour,o 76.

37 Britain. House of Common®ebateg8 May 1879), 2004.
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Cashiering and Dismissal

The British Army register of general courts martial confirmed at home between 1805 and
the eve of the First World War in 1914 records a total of 879 officers sentenced to cashiering
(492), dismissa{362), or discharge (25§.The different sentences had the same dffect
cancellation of a commission and expulsion from the army with dishénoutreach involved
subtle differences depending on the nature of the offence and the degredisgithes. An
overview of the type of crimes documents the changing notions of officer discipline and
ungentlemanly behaviour in the British Army over the course of the century. During the
Napoleonic War, from 1805 to 1815, 23 percent of the offences emtté&nancial misconduct,
such as embezzlement and defrauding the regiment, while 24 percent concerned disrespect to
superiors or peers through insubordinate actions or insulting language. Drunkenness,
disorderliness, and violence against soldiers, psepgriors, or civilians represented 30 percent
of offences. Ten percent of charges related to duelling, whether through direct participation or by
conveying a challenge, signalled the declining and stigmatized role of the duel in British Army
tradition inthe years after the Napoleonic War. The transition from the early Victorian era to the
turn of the twentieth century witnessed a greater emphasis on financial crimes to the exclusion of
violence and disrespectful behaviour. Evemwartimeduring this entie era military misconduct
comprised a small number of charges involving cowardice, disobedience, and absence without
leave.

The sentence of a general court martial required final approval by the crown in order to
take effect. Based on recommendationsfithe court and a review by the judge advocate

general, the sovereign either confirmed the c

3 The National ArchivesTINA) WO 92/3. Judge Advocate General's Office, General Courts Martial Registers,
Confirmed at HomeT he total includes all general courts martial confirmed in Britain by the crown.
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decided to mitigate or quash the courtodos sent
received a pardoaor restoration in rank while another 5 percent received a reduced sentence to
reprimand or retirement on hgly. To enforce the deterrent effect of either cashiering or
dismissal and to ensure the public stigma against a former officer, the army éméesedtence
into the general order book and read it at the head of every regiment or corps in the service.
Cashiering traditionally included a degrading ritual in which theféxer was paraded before
the other regimental officers and had his buttordsrank badges physically torn off his tunic.
The ceremonial degradation of Captain Alfred Drey@emplified the classic image of
cashiering in the popular imagination at the turn of the century. Following his infamous court
martial conviction for treasoagainst the Third Republic, Dreyfus stood before thousands of
French Army personnel at the Military School in Paris on 5 January 1895. Declaring the
condemned man unworthy to carry the arms of France, a Republican Guard adjutant broke
Dr ey f us 0 hsskneeadd treen thercut the buttons, braid and gold stripes from the ex
captainbés uniform. Dreyfus marched pass his f
exile on Devilds Island where he would remain
controversy over the affair and the decade long campaign to secure his complete exoneration
pointed to the destructive social cost of this public degradation. Upon his cashiering, Dreyfus
recorded in a | etter, @ mon eneveraraidobphysitcang. Hono
suffering. | am a soldier, and my body counts for nothing. But | am horrified at the thought of the
contempt that must follow me wherever % go. A
Until the late nineteenth century when British officers still purchased army and cavalry

regiment commissions, a sentence of cashiering or dismissal from the army also meant that an

3 Alfred Dreyfus, trans. J. MortimeFive Years of My Life: The Diary of Captain Alfred Dreyfusndon: George
Newnes Ltd, 1901), 27.
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officer forfeited the money paid for his rank. Upon honourable retirefrmntthe service, an

officer collected the value of his commission from the regimental paymaster who then sold it to
another man, usually the officer next in seniority, to then assume the vacant place in the
regiment’® The loss of this investment after rewal by general court martial theoretically

functioned as a form of collateral and insurance to deter gross misc6h@i&10 sentences of
cashiering or dismissal passed between 1805 and the abolition of purchase commissions in 1871,
the crown authorizedt least 6 percent of exficers the opportunity to sell out at the full or

partial value of their rank. Among the 15 percent of cases to receive a pardon or restoration,
some officers sold their commission and resigned rather than remain conneceecetpritent.

The reforming impulse that shifted the focus of military justice from honour to law also
contributed to a modernization of the army that soon made the purchase system obsolete. An
officer attempting to illegally sell his commission above #gutated value had been liable to
cashiering which thereby negated the transacidout the penalty was rarely enforc&dlhe
controversial abuses and inflated prices following the Crimean War led to the abolition of
purchase commissions by the CardwelldReds in 1871. Although ancestry, class status and
social connections remained influential factors, earning a commission notionally became more a
matter of merit and qualification instead of wedftin practice membership in elite regiments
still requiredsubstantial private wealth in order to pay expensive regimental mess fees and
uniform outfitting costs. The abolition of purchase nevertheless changed the nature of cashiering

and dismissal. A pr&871 purchase officer still lost the value of his rank upaourt martial

conviction while growing numbers of ngourchase officers did not have as vested a financial

“° French Military Identities 16.

“! Harries-Jenkins,The Army in Victorian Socigt@5.
“2 HarriesJenkins;The Army in Victorian Societ$9.
3 Madsen Another Kind of Justigel 5.
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stake in the loss of a commission. An officer who had earned promotion through merit still had
much to dread from a sentence which threatenedpe awt all of prior good conduct that had
earned him a commission. Beyond forfeiting the value of rank, the loss of a commission could
also entail indirect economic hardships due to the termination of a military career and the
potential loss of employmeptospects.

As early as the eighteenth century, Tytler distinguished between simple cashiering and
cashiering that barred future restoration of th@exf i cer 6 s mi |l i tary status
offender unworthy or unfit to serve his Majesty in any milita. ¢ a f*Arcexa fyf i6cer 6 s
incapacity for either civil or military service became a source of confusion in the actual
application of military law. The conflation of cashiering with disqualification stemmed from an
interpretation of an old Munity Act seon which had declared an officer cashiered for false
muster or harbouring someone from a civil mag
or military office or employment, within the United Kingdom of Great Britain and Ireland, or in
hisMg e s t y & s* Sigrdficantly, ¢he disgjualification for future employment by the crown
applied to the crime rather than to the sentence. Some nineteenth century legal scholars
nevertheless asserted that the word cashiering alone implied incapadaittyferrhilitary and
civil service. Others countered that the court needed to expressly declare dnfex c er 0 s
incapacity from employment in addition to passing a sentence of cashiering or dismissal.
Between 1805 and 1825, seventeen sentences of caslaieditgentythree of dismissal
included an additional penalty of incapacity, which encompassed 7 percent of all officers
removed by court martial during that period. Half of these convictions concerned financial

crimes, namely embezzlement, while the otiadf included various serious offences such as

4 Tytler, An Essay on Military Law118.
5 The Statutes of the United Kingdom of Great Britain and Irefaido n d o n : Hi s Majestyo6s Prin
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disrespectful conduct, violence, and cowardice in battle. Adding to the confusion, in eight
sentences of cashiering and discharge between 1807 and 1809, the court felt the need to specify
that the convicted @iter wasnotdebarred from renlistment or readmission at a future date.
The overall British Army court martial record prior to the 1881 Army Act provides no consistent
pattern for drawing a substantive difference between cashiering and dismissatdrioega
incapacity?®

In an 1877 article United States Army judge advocate Guido Norman Lieber attempted to
untangle the definitions behind the various forms of dishonourable military discharge. Lieber
found that late eighteenth century and early nineteattucy British courts martial used
cashiering, dismissal, discharge and removal interchangeably as sentences against officers.
Noting that certain scholars continued to assert a distinction existed between cashiering and
di smi ssal , Li e bapparelypd sontargible a nataréras 1o delfy definition. In
truth none does exist, for if disqualification be not the distinctive featual odshiering, none
can exist.o Critiquing the United States Ar my
nonet heless believed that cashiering conveyed
which could refer to any number of military actions (dismissed the service, charges dismissed,
di smi ssed from parade), L i -leoboeer usage hgsitbecdmetas@at c a
term of military | apespmtethkabeyodi epincony
twentieth century, the United States Army had abandoned sentences of cashiesnogr of

dismissal from the service.

6 Compulsory military service after dishonourable dismissal was an unsettled question. An 1822 statute of the

Upper Canadian Parliament for example decl &omed a mil it |
enrolment, or the performance of the duties of a private mitittan 6 unl ess ot her wi se directe
lieutenant governoiThe Statutes of the Province of Upper Cang#angston: Francis M. Mill, 1831) 301.

" Guido Norman LieberCashieing and DismissalArmy and Naval Journal, 1877), 13.
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Writing in 1863 Brits h  Ar my judge advocate Thomas Fred
distinction between the punishments of cashiering and dismissal, is not invariably observed; but
that a mar ked di*tSimemone pomted ta tleed 811 opurtenariiabof Gaptain
G.W. Barnes, cashiered for misbehaving before the enemy during the Peninsular War. Finding
Barnes guilty of ill egal absence but not guil
recommended clemency and the PriRegent in a unique instance skao mitigatehe
punishment from cashiering to dismissal. This early, but isolated, example indicated that the
crown recognized dismissal did represent a lesser form of removal from the army. While courts
appeared to use dismissal and cashiering interchangeably fgraffi@mces, the latter
punishment tended to be reserved for the most egregious crimes such as violent assault,
cowardice and dueling. That cashiering became more closely associated with the ceremonial
public degradation ritual not usually practiced in sasiedismissal further indicated that this
punishment represented a greater symbolic dishonour in the eyes of army leddership.

During a parliamentary committee meeting on the 1878 Army Discipline and Regulation
bill, Sir Henry Thring, first parliamentatyouns el , expressed his Vviewp:
public disgrace, and WOresubssescatli oins oaf pTrhirviantged sd
legislation formally declared a cashiered officer incapable to again serve the crown in either a
military or civil capacity. While debating the bill in the British House of Commons, Sir William
MontgomeryCuninghame, Conservative MP and a Victoria Cross winner in the Crimean Warr,
opposed the disqualification as avditgdfthe upon

penalty. Calling the proposedssbe ct i on fAboth novel and unreasor

“8 Thomas Frederick SimmonBemarks on the Constitution and Practice of Courts Maftiahdon: Spottiswood

and Co., 1863), 62.

“According to Si mmons, icashi er vatelg, oripgblicly onmpamada.i. c at ed t o |
Di smi ssal is not to be cRemakg®ir.cated i n public. o Si mmon:
HSelect Committee on Mu tParliayentaryRhpeidalrld (2&JurMB78)] 7.y Act s, 0
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creation of separate categories of cashiering and dismis&a. Secretary for War maintained

that such a distinction had always existed in the dutyonceded that mandatory

di squalification might wunnecessarily-constrai
section. Nonetheless cashiering had become associated with the most disgraceful form of

military discharge and the disqualification fordwe service under the crown became an essential

part of this unwritten militanfegal tradition. In the scale of punishments, the Army Act

confirmed dismissal as a lesser form of discharge for officers, which while still dishonourable,

did not imply an eofficer was barred from renlistment in the army or from civil employment

by the crowr(see Fig. 11).>?

Fig. 1-1: Dismissal vs. Cashiering

Penalties Dismissed| Cashiered
Cancell ation of officer 0|Yes Yes
Ceremonial public degradation (raryttons torn off) No Yes
Disqualification for employment by the Crown, pd&81| No Yes
Re-enlistment in the Army permitted, pes881 Yes No

Loss of pension, gratuities, etc. Yes Yes
Forfeiture of medals Yes Yes

Loss of value for purchase commissipre-1871 Yes Yes

The Boer War from 1899 to 1903 witnessed the first time that the Army Act went into
effect with a large British force engaged in a complex foreign campaign. Referred to by J.F.C.

Fuller as fdlast of the gent | e mefrondthe imparialist, 0 t he

°1 Britain. House of Common®&ebateg10 Jun 879), 1565.
*2.CO 53/139. British Army commentators recognized that no provision of the Army Act actually specified
incapacity as a defining feature of a cashiering sentence.
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skirmishes found in adventure literature to the more bureaucratic form of modern warfare. A
sample of general courts martial from 1901 to 1902 includes-$extgn British and dominion

officers sentenced to dismissal or cashieringeXjedite sentencing and promulgation, Field

Marshal Lord Kitchener received a warrant to confirm sentences imposed on imperial and

colonial officers while on active service in South Africa. Favip percent were charged with
drunkenness; one quarter forancial misconduct; sixteen percent of cases concerned military
misconduct such as AWOL, cowardice, and surrender; and the remainder for miscellaneous
offences. Many officers believed to have shirked their duty were not tried but instead ordered to
thelase camp at Stellenbosch, South Africa. To
vocabulary to describe the informal disgrace for being sent back after failure in thé field.

On the conceptof morality and dutyn wartime popular British writer WSomerset
Maugham mused, fAln the Boer War officers plac
easily, preferring that dishonour to the chance of death; and it was not till some were shot and
more cashiered that the majority nerved themselves tota stau ¢ G*éltheugheno dificers
were executed for cowardice, the most notorious court martial during the war proved to be a very
rare circumstance when a man with a commission faced the firing squad. In January 1902, four
Australian officers were chaed with the murder of Boer prisoners. Lieutenants Breaker Morant
and Peter Handcock were executed by firing squad while Henry Picton received a lesser

conviction of manslaughter and was cashiérddeutenant George Whitton, whose death

sentencewascommuud t o cashiering and penal servitude

%3 Spencer Jone§rom Boer War to World War: Tactical Reform of the British Ari§02 1914(Norman:
University of Oklahoma Press, 2012) -20.

> \W. Somerset Maugham, Writer's NotebookNew York: Vintage Books, 1949), 67.

%5 Arthur Davey, ed.Breaker Morant and the Bushveldt Carbine@®spe Town: Van Riebeeck Society, 1987).
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death a thousand times would be preferable to
suffered a dozen times® over pangs worse than
Worse than Death

Scales oPunishment

The few death sentences imposed on commissioned officers during the seventeenth and
eighteenth centuries had become nearly nonexi
controversial decision to confirm the execution of Admiral Johnn Byngfdif ai | i ng t o do
ut most o at the battle of Minor cthedeathsehtérigse/r i | | u
against a hightanking officer>” Upon confirming the cashiering of Lieutenant General Lord
Sackville for disobedience at the Battle ofriden in 1759, George Il announced the importance
to show all officers, fAthat neither high birt
nature; and that, seeing they are subject to censwels worse than degtto a man who has a
senseofhwour, they may avoid the fatal co®¥sequenc
Despite such declarations, government ministers, generals, and the accused officers themselves
understood that actual execution constituted the highest punishment. Aftee alown never
saw fit to commute a court martial sentence of cashiering to a lesser penalty of death! The high
value placed on rank, reputation and status was nevertheless expected to make disgraceful
dismissal feel as ignominious as actual executorrtie men of honour.

TheManual of Military Lawoutlined the scale of punishments for officers under Section

44 of the 1881 Army Act, in descending severity: (1) Death, (2) Penal Servitude (plus

%% George WittonScapegoats of the Empif#lelbourne: D. W. Paterson, 1907).

*"Ira D. GruberBooks and the British Army in the Age of the American Revol(@isapel Hill: University of

North Carolina Press, 2010), 28.

%8 History of the Proceedings and Deba of the House of Commadi$ Feb 1782), 228. Emphasis added. Lord
Sackvi | |-emergende ad acabinat minister challenged the supposed tradition that cashiered officers could
never serve the Crown. Several members of the House of Lords, hoalgeeted to his joining their body.
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cashiering), (3) Imprisonment less than two years (plusie@sg), (4) Cashiering, (5)
Dismissal, (6) Forfeiture of seniority, (7) Severe reprimand, and (8) Reprimand. Whereas as the
first five penalties in effect terminated an
much milder form of disciphary action. In a professional army that privileged hierarchy and
status, | oss of seniority and reprimands i mpe
instigatea convicted man to submit the resignatiomigfcommission. Due to the unique atat
of holding a commissioned rank, which had been granted on authority of the crown, an officer
could not be reduced to the private ranks nor even demoted in substantive rank, such as from
captain to lieutenant. The limited sentencing options availalgeneral court martial meant that
an officer faced the strong possibility of receiving some form of expulsion upon conviction.

Due to the stigma of even standing trial before a court martial, an accused officer looked
toward complete exoneration to expurggy hint of malfeasance. Depending on the nature of
the charge a finding of not guilty might suffice. For accusations that directly affected the honour
of the accused the court could award honourable acquittal. The Duke of Wellington specified the
exceptimal conditions for making such a finding:
courtmartial should be considered by the officers and soldiers of the army as a subject of
exultation, but no man can exult in the termination of any transaction, a pariobf has been
disgraceful to him; and although such a transaction maybe terminated by an honourable acquittal
by a courtmartial, it cannot be mentioned to the party without offence, or without exciting
feelings of disgust iinediman é&ampk,.the acdugtal ¥anl offitem gt o n
accused of fighting in a brothel ought not to

connect the term honor WiHonburabléasquitattherefoe goi ng

%9 Arthur WellesleyThe Dispatches of Field Marshal the Duke of Wellingtasndon: J. Murray, 1838), 218.
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needed to accoundrf the entire circumstances surrounding the charge and the broader conduct of
the accused beyond the strict legal divide between guilt and innocence.

The centr al role honour and disgrace pl aye
conduct stood in stark otrast to the more coercive methods inflicted on lower ranks. Unlike
continental European powers that tended to celebrate a noble army tradition, histonmdn Gera
Oram explainghat fr om t he British perspective, #fAFar f
sddiering was considered worthless by most classes, but most especially among the working
class who regarded the army as a refuge for drunkards and criminals rather than a respectable
trade. 0 Since most British gemam&lssaandrpwhi fi
the very bottom strata of society, o0 they assu
soldier6s honour would be us e l|®kabeth Hilmano mpar i s
points out that  ulfbetwekresertice asramafficeaand as an edisteet he g
was the practice of punishing soldiers by extending tours obdaiyl officers by cutting them
s h 0% During the Napoleonic Wars for example, a disgraced officer endured expulsion while a
soldier convttedof a similar serious crime received general service for life.

Justifying the use of corporal punishment to maintain discipline among soldiers, one
eighteenth century legal scholar explained that flogging against an army officer would constitute
i a tmreearable injury, as depriving him of his honour, and rendering him unfit for the
society ofPHgsholemehl 9, f | owmigwasmosteloseln t he cat
associated with the harsh discipline of the British Royal Navy. The meritocratic tradition of the

navy compared to more elitist regimental cultures within the army reflected the evolution of two

®Gerard Oram, AThe administration of discipline by the
Penalty (1868L 9 1 &jimepHistory & Societigssol. 5,n0. 1 (2001), 99.

®Hill man, fGentl emen Under Fire,o 16.

Quoted in G.A. Steppler, @British Military Law, Disci,j
Later Eighteenth CenturyBnglish Historical Revieywol. 102,no. 405 (1987), 879.
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slightly different systems of military diggine and punishment. As suggested by the earlier
example of Admiral Byng, during the eighteenth century it was not unknown for naval officers to
be executed, usually for cowardice or sodomy. Yet even in the naval service officers and sailors
occupied twaseparate spheres of discipline. Though flogging continued until formal abolition in
1881, naval rules specified that, A®Rioter@ ficer
of expulsion bynavalcours martial, officers and lower ranks were sulbjeca single scale of
punishment. Unlike the Army Act in which cashiering for officeressdistinct from discharge
with ignominy for soldiers, the Naval Discipline Act of 1860, made officers and ratings alike
liable to either dismissal with disgrace oe flesser penalty of dismissal. For sailors,
imprisonment nevertheless typically accompanied this form of dishonourable discharge.

In the British Army,fibranding illustrated a clear contrast between the types of
punishment imposed against soldiers compé#weofficers>* Whereas cashiering or dismissal
only symbolically marked anex f f i ¢ e r dbeandimg @ o a r , phgsicdllyoraikeu g
di sobedient soldiers with a®Asbforméddeawaywithi on) o
punishments like pen&ansportation and lashing, by the late 1860s, soldiers conwtted
disgraceful actions or insubordinate behaviour were increasingly discharged with ignominy; but
this sentence virtually al watgo® prevantreenlidnenct. a pr i
A general court martial in New Brunswick in November 1867, for example, sentenced Private
George Reynolds of the 16th Foot to five years penal servitude for desertion and threatening his

superior. He was further mandté&eedischargediwitht he | et t

SAANn Act for the Go viaePublieGeneralAt@dondore E.Bl inceylB861), 284

“Al t hough contemporarily referred to asmafebttadooingi ng, 0 t he
with ink by the latter half of the nineteenth century.
®“Gerard Oram, AThe administration of discipline, o 99; I

Army, 18151 8 7 The Bnglish Historical Reviewol. 100, m. 396 (1985)127-128.
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ignominy from the army upon completion of his sentefi¢¢o suchfbranding was necessary
to stigmatize and exclude cashieredofficers; notoriety within the regimental mess presumably
ensured the necessamyteria forsocial ostracism.

Even after the abolition of both lashing and marking within the British Army by the early
1870s, the assumption that an officerds honou
inform attitudes towards military discipline. Irrcaration was a deterrent to be endured by the
lower ranks. To replace the lash 1881, the army instituted Fieldifishment No. 1, in which a
convicted soldier was fastened to a post or a wheel for an extended period. The introduction of
detention in 106 served as a replacement for shierin imprisonment against soldiers convicted
of minor crimesDetention permitted soldiers to be confined to barracks for periods ranging
from days to many months with an aim toward refatiomand reintegratiofi’ While some
continental European powers usednfinement to a fortreéso punishill -disciplinedofficers
without resorting to dismissahe British army judged detention inappropriate as a man holding
a commission would never be able to command authority afty period of confinemef.
Imprisonment with hard labour and penal servitude remained severe punishments
overwhelmingly inflicted on other ranks foriminality, grossmisconduct or military offences
on campaignNineteen sections of the Army Act, mositably Section 4® the catchall
category of conduct prejudice to good order and disciplsgecified a maximum punishment of
imprisonment for soldiers compared to a maximum punishment of cashiering for officers. As the
equivalent of conduct unbecoming father ranks, Section 18, which applied to soldiers alone,

comprised disgraceful conduct such as malingeringijsilfted wounding, embezzling

% Court martial of George Reynolds. RG 8s€ies, reel-8791, 1452A.

%7 Clive EmsleySoldier, Sailor, Beggarman, Thief: Crime and the British Armed Services SincéQx@bdd:

Oxford University Press, 2013), @8.

BROf ficers ankkidmcl i ®nomnnim scales of punishment, o WO 32/
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regimental money or indecent conduct of an unnatural kind. Whereas officers cashiered for
Section 16 were imme to imprisonment, soldiers convicted for Section 18 faced a maximum
punishment ofwo yearshard labouf®

Cashiering and Imprisonment

T h r i arigin@lgraft of the 1878 Army Discipline and Regulation bill actually held that
an officer convicted under Section 16 would be liable to imprisonment as the maximum
sentence. Due to strenuous objections from several army a¥fiéer the Secretary for &y
agreed to stipulate a mandatory sentence of cashiericgriduct unbecomingith no
possibility of a greater or lesser alternative punishment. One caltfa¢hought Thring might
be a fine legislative draftsman but showed total ignorance of armyewhen he proposed
such a radical penalty. As anothercolekd? e x pl ai ned, dAlt [i s] most
punishment ... should always remain dismissal from the Sérviwd [is] to say, dismissal of
the officer from the society of gentlemenw h  wh om he ‘RQffiterssasceptedthaat ed . o
t he fAmor al effectsodo of cashiering included so
but could not tolerate the possibility of imprisonment for the crime of conduct unbecoming.
Sincetheancel |l ati on of a commission symbolized th
honour, an additional prison term would have involved an excessive disgrace. Impris@mment
penal servitudalmost alwaysccompanied a sentence of discharge with ignomingdliers’

As Gilbert points out in reference to the earlier eighteenth century context, a broad

interpretation of a charge of conduct unbecoming had long shielded officers from more serious

WO 32/3996, fiScale of Punishments of Officers. o

0 Britain. House of Common®ebateq8 May 1879), 2004. The distinction between dismissal and cashiering was

further complicated by speakers who udeelterms interchangeably. In this context, the MP referred to the basic

effect of the cashiering sentence (dismissal from the
" Imprisonment with or without hard labour was for less than two yearsmlRervitude was for more than three

years confinement.
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and specific charges that carried severe punishmeRtaming a charge for fraud, cowardice,
selfinflicted wounding, gross indecency or rape under Section 16 instead of another relevant
section of the Army Act or criminal code ensured that the convicted officer could only be
cashiered rather than also ingmned. According to traditionalists, cashiering for officers was
supposed to constitute an even graver social stigma than incarceration, which previously could
only be applied against officers convicted of a felony. Whereas officers had rarely endured
incarceration in earlier eras, 68 British Army officers cashiered between 1881 and 1913, ten
convictedof embezzlement, one for breaking arrest and one for cowardice received additional
terms of imprisonment with hard labour or penal servitude. To jusifylifferent punishments
preferred against a gentleman officer compared to an ordsoétier, army leaders and
conservative commentatansnethelessontinued to assert at the turn of the century that
cashiering had always Bamnd%athl. §ia puni shment
By the early twentieth century, critics increasingly scoffed at such rhetoric as exposing
the inherent class bias of military justice. Challenging a traditional emphasis on gentlemanly
honour and respectability, workirglass advocates andogressive politicians in Britain
countered that cashiering was not fa real pun
1906 election added more radical and contrarian voices to the British House of Coffimons.
During the annual review of the Army Aict 1912, some Labour members could not understand
how a private soldier endured imprisonment while an officer received a sentence of cashiering
for the same type of offence. Former Labour Party leader Keir Hardie, who later organized
pacifist opposition o the outbreak of the Great War, proposed an amendment to the Army Act

making officers liable to incarceration as a maximum punishfoembost offenced the same

“Gilbert, fALaw and Honour,o 76.
3 Britain. House of Commong®ebatesvol. 144 (6 Apr 1905), 866.
" paul AdelmanThe Rise of the Labour Party 188945(London: Routledge, 1996), 3.
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as a commosoldier UnderSecretary for War, Colonel J.E.B. Seekho later commanded the
Canadian Cavalry Brigade from 1915 to 1918, opposed the amendment by pointing out that any
officer sentenced to imprisonment immediately lost his commission anyway. To mandate
cashiering plus imprisonment for a single offence wonleffect punish the officer twice. The
Aintolerableo alternative would all ow an of fi
as a convict. Seely claimed Labour critics fundamentally misunderstood the ruthless nature of
disgraceful dismissal®m the service. Rather than a lenient sentence, Seely explained,
Acashiering of an officer is a penalty so ter
they would prefer, to be imprisoned or to be cashiered, | know quite certainly the whdartio
would say, O0Give me the i mprisonment. &0 Havin
associations, fAHe is a social outcast, and th
country or, possibly, the world; and that is what does happéxpulsion from respectable
society such as gentlemandés c¢clubs and other f
cashiering rather than an actual part of the legal sentence itself. The added punishment of social
ostracization depended on gramembers to apply their own honour code to immediately
excludefrom their membership man cashiered from the army.

Skeptical Labour members questioned why dismissal from the army would be considered
any less shameful for other ranks as to warrant therdiit punishments. Hardie withdrew his
amendment but felt the debate on the meaning
revealed an amount of class feeling ... | maintain that the common soldier has as high a code of
honour as any officer in theriy, and that being dismissed is as much a social disgrace to him

as it i s ’fLabodr membersnéxt propased an amendment to replace the punishment

5 Britain. House of Commongdansard vol. 36 (10 Apr 1912), 1293.
"® Ibid, 1299.
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of discharge with i gnominy, which applied onl

Service in order to place all ranks Aon the sa

words, 0 Seely remarked, yet Hardieds objectio

differed depending on the priorities and perspectives of the speake¥s.Nedie proposed the

addition Awith ignominyo to a sentence of <cas

play for both [ranks], o6 Seely countered that

in the Army would laugh atthepheass because the word 6cashier, 6

by ever V Likefalfandcenservative army officers and titled MPs understood cashiering

and dismissal represented the harsher words because both conveyed implicit ignominy for a

gentlema. With very different backgrounds in workikadass culture and trade union politics,

Labour MPs did not attribute any special dishonour to cashiering but did perceive class bias

because Awith ignominyo was onl yrdaarytsaddefs.ed t o
Seely did not deny Hardieds claim that ord

court martial conviction but maintained that

and responsibility made a crucial difference. By equaitwiding a commission with having

honour, the military justice system implied that lower ranked soldiers had no honour to disgrace;

or more precisely, they did not possess the same type of honour as an officer to signify

membership in an exclusive and pleged honour group. Labour Party criticisms nevertheless

forced traditionalist defenders of the status quo to acknowledge that their arguments were

inextricably tied up in class distinctions and social hierarchies. Gentlemen officers from the

upperclassor aristocracy were by virtue of perceived higher status and position presumed to

have much more to lose from social ostracization than a soldier discharged with ignominy who,

as one Conservative MP pointed owdseveringneobabl vy

7 bid.

81



Army. 0o Seely admitted that a more egalitarian
bet ween privates and officers might be ideal,|,
find it.o

Canadian Context: 1867 to 1914

DominionMilitia Culture

Through thenineteentrand early twentieth centuriemany EnglisiCanadian social
commentators and politicians preferred to view their dominion as a society without rank or class
in contrast to rigid British social stratification. Withdbe presence of hereditary nobility and
landed gentry to define social boundaries, Canadian men were expected to rise in society through
their own industry and intelligence. Arguing that community leadership positions-n late
nineteenth century Ontariotms had becomé e ar ned, not inheritedo AN
how middleclass professionals derived their honour and authority through success in public
life.”® Advancement through merit rather than noble birth seemed to offer equal opportunities to
all citizens, but access to higher social standing remained restricted by assumptions about race,
gender, ancestry and education. Privileging achievement and talent served to form an imagined
social hierarchy in which middielass professionals claimed respédity and esteem as
gentlemerf’

Participation in thé&on-Permanent Active Militia (NPAM¥erved as an important
opportunity for selstyled gentlemen to project influence and build a good reputation within

their local communities. In this way militia regiments resembled the contemporary fraternal

78 1hi
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organizationgnd professional culturéisat many militiamen belonged to as well. Within these
distinct communities, membership granted respectability that in turn could be translated into
economic, social and political capital. Despite the financial cost of buying a uniform and paying
mess duedjistarianJ ames Wood observes, fAbelonging to th
prestige in an otherwise midedtass country that offered few opportunities for social
advanc&mesmond Morton states that, finaa soci.
militia commission b e c%Miliamenadoptddghe regirhental stydep e c t a
and uniforms of aristocratic gentleman officers but disavowed an association with professional
soldiering. The ideology reflected a late nineteerghtury litical and military culture of
Canada which extolled the citizsoldier model as the gentlemanly ideal.

Nationalist and imperialist minded Engli€fanadians mythologized the militia but for
most of the countryds c ol presence bf Bpitishsegusr def enc e
garrisonecht Halifax, Montreal and Quebec. The withdrawal of British regular troops from the
dominion in 1871 prompted many Canadian military thinkers to advocate for the creation of a
voluntary army that could assume the megpbility for national defence. Critics meanwhile
contrasted the departing British regulars with jiante militiamen who endured mockery for
mer el y dolfiér Bganadign volunteers attached to a local militia regiment were subject
to discipline uder the 1868 Militia Act, and while on active service, in drill or on parade, under
the 1881 Army Act regulations. Militia officers largely rejected the coercive disciplinary
methods of their British counterparts by maintaining discipline through consériuss

Madsen explains how officers and militiamen a

8 Wood, Militia Myths, 33.

8 Morton, A Military History of CanaddToronto: McClelland & Stewart, 2007), 96.

8 Wood, Militia Myths, 267.

8 Richard Holt,Filling the Ranks: Manpower in the Canadian Expeditionary Force, 188¥8(Montreal: McGilk
Queends University Press, 2017), 20.
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social communities, and more often related to each other through family, business, and political

c o n n e c®tAn b868sartide irThe Volunteer Revieand Military and Naval Gazette

explained, Asoldiers serve without iIintending

willingly follow officers who are unpopular or unknown. Moreover, officers selected for their

local popularity have sufficient ihfence over their men to prevent gross infractions of

di s ci®doodmnditia officers were expected to possess personal popularity and tact rather

than satisfy fAmere qualificationsodo to earn a

could not comrand the respect and confidence of their men were expectesigo fim the

militia regiment.The federal government authorized the creation of a $Peathanenfctive

Militia of cavalry and infantryiinown aghe Permanent Force or AR 1883 but manyn the

public and the militia expressed % uspicions o
As Desmond Morton argues French Canadians had long encountered obstacles to military

service due to the structural failures of the militia institution itself. Taeadian active militia

not only mirrored a British regimental model but more importantly it also fostered an English

speaking culture that most French Canadians felt unwelcome & Mimy Protestant

Orangemen, who dominated Ontario militia regimemsained suspicious of French Canadian

interest in military training and preparedness. As a result of the 1837 Lower Canadian Rebellion,

and the contentious political aftermath, dozens of Francophone officers suspected of disloyalty

had been dismissed frotmeir militia regiments. During the late nineteenth century the few

French Canadian officers who desired a career in the Permanent Force often found themselves

increasingly separated from their cultural roots in Quebec. Throughout this period, hostility

8 Madsen Another Kind of Justigel 3.

% The Volunteer Reviewol. 2,no. 39 (28 Sept 1868), 9.

87 Wood, Militia Myths, 22.

¥Desmond Morton, ALimits of Loyalty: French Canadian Of
Limits of Loyalty(Waterloo: WLU Press, 1980), &1
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toward Catholicism, opposition from many Engh€anadians toward any form of francophone
accommodation and the sense of French Canadi a
strengthened the Nationakshovement in Quebec. While some Nationalgtpporters equated
militarism with British oppression, others embraced elements of militia tradition and cadet
training®® Rather than indicating a devotion to the imperial defence of the British Empire, this
interpretation of militia preparedness calledtfee national defence of Canadian interests.

The NorthWest Rebellion in spring 1885 not only served as a flashpoint for the
Anglophone and Francophone divide, the conflict also offered the militia a first opportunity to
prove itself on the battlefield.istory over the Métis provisional government of Louis Riel and
Gabriel Dumont at the battle of Batoche seemed to confirm for many Ex@gisédians the
natural superiority of volunteer citizesoldier® both heroic Canadians and enemy Métver
professionkBritish regulars’® Despite reports that some Canadian troops had plundered settler
and Métis homes, the commanding officer @& North West Field Force, Maj@eneral
Frederick Middleton remarked on the absence of serious cnrsarapaign and ordered no
courtmartial against any officer or soldier under his comntai€bmmanding the lines of
communication MajoGeneral John Laurie confirmed the sentence of at least one insubordinate
soldierto42days hard | aboersaendi ddi swimt Bsednbomi ny. o
Ainstigatoro had been a regular army veteran,
unfit to associate with the honor?blikeeegulie n who
soldiers who generabnd politicians typically regarded as lowaass miscreants, volunteer

militiamen were assumed to be upstanding citizeldiers who both posseskand valued

®Morton, ALiIi mi t88 of Loyalty, o 85
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honour. Military theorist and Toronto cavalryman Colonel George T. Denison 1l recalled in
admiting terms:
My men who served in this affair were of a very superior class many of them well
educated and of good social status, most of them in comfortable circumstances. There
were doctors, bank clerks, business men, farmers, one Oxford graduate,aomg ex
officer, etc. They behaved splendidly, keen to obey every order, always willing, and
preserving perfect discipline. Not the stolid discipline, the result of years of routine, but
the discipline of zeal and enthusiasm, based upon the common desiwad b uk the
very best we could for our country, and for the credit of our ctrps.
Suspicion of professional militarism combined with the celebration of ciSpétiering
exposed contradictions between perceived arbitrary military discipline and andeble
democratic ideals. During the late nineteenth century, Canadian officers suspected of
misconduct, or targeted by the political machinations that characterized much of militia culture,
were usually requested to offer their resignations or face dempuetirement. One eafficer
of the 10th (Toronto) Royals stated this form

independent gentl eman would ever stoop¥to hol

In the 1890s, Toronto Liberal MP Wdim Mulock denounced the forced removal of several

militia officers by the Conservative federal
Canafa[.W] i t hout court martial, without the ric
isentitted, 0 Mul ock decl ared that several militia o

t y r a n n’iTheslLibdray popular magaziriéhe Grip similarly believed that the summary
di smissal of a militia | ieutenaystemi$assentiallp ol i t i
despotic and incompa¥ible with free institut]

Officer CorpsDiscipline in Canada

% George DenisorSoldiging in Canada(Toronto: George N. Morang and Co., Ltd., 1901), 267.
“AThe Ten tToronR Glpbe163viay 1881, 5.
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The British General Officer Commanding the Canadian Militia held the power to
convene general courts martial until the creation of the militiaabun1904. The governer
general did not receive a warrant to convene general courts martial and confirm sentences within
Canada until 1909. Given the embryonic state of Canadian military administration and the
limited funding allocated to militia affair@xpertise in military law received little attention
through the early twentiethcenttiL i eut enant Col onel Henry Smith
first Judge Advocate General in 1911, felt the need to chastszalmilitia commanding
officers fortryingm ne pri vates by Afield general court
district court martial, which had limited sentencing powers. Pointing out the quite inappropriate
application of military | aw, SmithhlCewtpl ai ned,
martial has not been granted to any one, and the authority to convene even a District Court has
been granted to a very limited extent only, so, the holding of a GeneratrGantidl for the trial
of a Canadian mililaman except by order of thewernorin-council, or by his immediate or
direct authorization, is contBetweenApdll9ihe spir
and March 1914, theermanent Force (PEpnvened nearly 300 district courts martial.
Convictions for the most Seus offences namely desertion and violence typically resulted in
imprisonment and discharge with ignomitfy.

The inexperience of most Canadian militia leaders with the administration of military law
combined with the voluntary nature of the p@rie militia meant that striking an unsatisfactory
officer or militiaman from the active list accomplished the same effect as formal dismissal by

general court martial. Furthermore, as many militiamen realized, most Canadians at the turn of

% Madsen Another Kind of Justie39.

9 RG 24, vol. 6646, file ?Memorandum, 1909.

190 seeReport of the Militia Council for the Dominion of Canadals. 48 to 51 (Ottawa: C.H. Pagiee, 1912 to
1915).
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the century did not holdhilitia matters in high esteem in any case. The stigma of dismissal did

not necessarily carry the same ignominy with the wider civilian society as it did among a smaller

network of fellow officers and militia enthusiasts who socialized in armouries oemess

Alternatively, tight community bonds possibly made the public cashiering of a militia officer

from a local regiment an undesirable outcome for all concerned. In either case, during the late

nineteenth century and early twentieth century, general coartsal appeared to be very rarely,

if ever, convened for the dismissal of Canadian militiamen or PF members due to gross

misconduct or unofficelike behaviour. Justifying the forced resignation of a financially

di shonest | i eut en aHotse (ESHYXM1911,cColahel SamrSeeealecexplained,s

Al am anxious to avoid the publicity of a Cou

be done without adopting his extreme discipl
While forced retirement might mean a certamount of embarrassment for pame

militia members, dismissal for professional soldiers entailed the loss of a career and potential

financial sacrifice. The Militia Pension Act of 1901 for the first time in Canada provideda long

service pension fasoldiers and officers of the Permanent Force who had completed a set

number of yearsodé military serviceearAsnd offdn cam)

cause except misconduct received a lifelong pension not exceedfi§ietteof pay for eah

year of service. Successful receipt of a pension importantly depended on the satisfactory conduct

of the membet®? When he presented the legislation to the House of Commons, militia minister

Frederick Borden expected that a degree of financial secroityfensions would help to attract

the best type of man to fill the officer corps of & Sam Hughes, Conservative MP for North

191 Confidential Report on Lt. Arnott, RG 24, reel4859, file G1144.

192 militia Pension Act(1901), 102107. To cover the cost of a pension the pay of every officer included a deduction
of 5 percent per annurhttps://archive.org/stream/actsofparl1901v0l1cana#page/102/mode/lup/search/PENSION
103 canadaHouse of Common®ebates 9th Parli, 2nd Sess., vol. 2 (2 May 1901), 4235.
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Victoria and Boer War veteran, did not oppose pensions but made his feeling against the
Permanent Force clear when he snidefgmred tohighexpensesfkeepngup fnextr avagani
entertainment in thefficerc or p s . Hughes o pPReeniremt Active Wlilitih or t h e
(NPAM) reflected his notion that wetltained citizersoldiers poved superior to professional
officers in thei performance, conduct and charactér.
The divide between the smaller cohort of PF officers and theipetmilitiamen
connected to the NPAM exposed a tension over how an officer and a gentleman ought to behave
within the context of a notionally more agarian Canadian sociel{” In response to a 1906
memo from militia minister Borden that reminded PF members to treat their militia counterparts
with respect, Colonel J.F. Wilson, the first Canaéhamn commander of the Royal Regiment of
Canadian Atrtilley, disclosed his poor opinion of amateurs:
It sometimes happens in Messes of the Permanent Force, and has occurred more than
once in my own Mess, that men are sent here, as officers of a Militia Unit, who are not
gentlemen, have no gentlemanly instinatsd never could be made to act and feel like
gentl emen. | am aware that Kingbés Regul ati
is linked to, and Aipso facto, o0 implies al
follow, in our Militia Force, thathe terms are synonymous. | merely mention this point...
in order that the Hondble The Minister of
sometimes happens tHatC.[Officers Commanding] Units recommend for His
Maj est yods Commi s sinanyway quaified farlsutchaar e no't
appointment®®

Wil son argued that being a gentl eman depended

than simply as a product of his rank. Yet his assertion that officers needed to possess

194 Ronald HaycockSam Hughes: The Public Career of a Controversial Canadian,-1886(Waterloo: WLU
Press, 1986), 14546, 173.

1%5\Wood, Militia Myths, 180.

1% Col. Wilson to Chef of Staff Officers, 5 Feb 1906. RG-Z41. Reel G5052, File 372.
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Agent | e man| yhaticertair officecs tosld newenbé made into gentleman suggested
that the ideal qualities expected of a commissioned rank were as much inborn as &¥quired.

In themesses of Permanent Forofficersemulatedheat mos pher e of a gent
club byfollowing strict protocol fordinng, drinking, dress and conv.
di scussions of a personal, religious®Theor poli
1910 Standing Orders for the Royal Canadian R
that it is due to the honour of the professions which they have selected, to set at all times an
example of gentlemanlike feeling and conduct. ltwillbeea of f i cer 6s endeavoutl
high character of the service and esp&cially
While regulations discouraged standing drinks or treating fellow officers, the ability to hold
oneds | i gqu o mtpavtafsmess oulturemrBeyondtindiscretions in the privacy of the
mess public drunkenness represented a more serious matter because obscene behaviour exposed
the PF to disrepute from militia officers and civilians alike. Colonel Steele adversely deporte
one Auselessd LSH cavalryman illegally absent
some of his brother Officers to bring him up from a Public Club in the City in a very advanced
stage of drunkenness ... | would respectfully request ted@dsignation be accepted, and this
Of ficer be allowed to go quietl y®away without

Commanding officers submitted annual confidential reports to the militia council on each
officer attached to their regiments for purposegeappointment and promotion. The 1910 RCR

Standing Orders warned senior officers, AThis

WE, Jane Errington, fAFashioning | mperial -1@0rg di @ ms :DoTuhy
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that it is impossible to avoid giving the fullest details. They should therefore remember that not

only must any pri@ssional ignorance, or want of zeal tell against the efficiency of the regiment

... It is placed completely out of the power of the C.O. to save an officer from any consequence

of his own'ilmefafdidéitée mmy t® eval uawledgegndme mber s o
moral qualities such as temper and tact, the reports assessed social habits in temperance and
finances. Lieutenant Colonel A.E. Carpenter denied the appointment of a militia officer attached

to the RCR for i nstr ucentlydoasnothknowti®edue of nonayt i n g,
and was continually in debt, or at least was unable to meet his Mess bills ... He is addicted to the
drink habit, which habit h e AcaosdingthRamgrapm o i nc |
235 of t heatdts andydrders iRrehg Cdnadian Militia, commanding officers seeking

the actual removal of a subordinate deemed unworthy of a commission needed to personally

inform the officer of the adverse report and then allow him an opportunity to appeal.

The 1903%ase of Captain G.W. Hamm of the 75th (Lunenburg) Regiment illustrated the
administrative process for removing anniannered NPAM officer. After receiving several
complaints over Hammés indiscipline antd misbe
the captain resign his commission or dAdAyou wil
on account of conduct unbecoming an officer a
demanded a court of inquiry to investigate the allegations. Fellotianafficers claimed Hamm
had been drunk at the annual militia camps in Nova Scotia over the past several years. In 1897,
he disobeyed orders by marching his company over a bridge; in 1898, he fought with a private
and behaved insolently; in 1902, he wareunbuttoned tunic and placed a turkey feather in his

cap. One officer called such a sight WAgrotesq

1 standing Orders of the Royal Canadi@egiment1910.
12 carpenter to A.A.G. 2nd Div, 23 Dec 1911, RGQ4-a, reel G4859.
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dirty and out of keeping with the make up of
evi delneaer Iix shows that this officer is not a f
After transferring Hamm to the retired list, militia authorities discovered a deficiency of $159.74
in his companyo6s stores. Ha mm ilitiagcounci ardireca | | cal
his complete removal from the service in 1984,

A decade | ater, following news of Britainbo
August 1914, Hamm appealed to be reinstated in the militia at his former rank in order to
volunteer. Rtitioning the militia council on behalf of his constituent, Dugald Stewart, MP for
Lunenburg, contrasted fithe present emergencyo
matters in Canada were run somewhat loosely and the annual camp gatheringsneereless
considered as a proper time for a period of play & riot especially for the officers, and when the
corkscrew was the pr i Hdhemiitia councilpdscinded the renmval wa r f
order and transferred Hamm back to the retiredltsbugh he was by then too old for overseas
service. The greater esteem offered to men in uniform after the outbreak of the war in Europe
suddenly made dismissal for militia officers a much more awkywerdicamenand a graver
social stigma compared y@ars earlier. The mass mobilization of volunteers during the First
World War marked a shift in public attitudes towards military service in Canada. Donning a
uniform not only demonstrated commitment to defend the honour of the empire, but battlefield
senice was also expected to enhance the personal honour of each soldier and-offitereas
Lieutenant Colonel J.A. Cooper of the 198th Battalion claimed to have avoided discussing

participation in the militia fspandingnmetiméand year s

13 Militia Personnel File of Capt. G.W. Hamm. RG 24, reel 7664, file 51511.

4 Militia Personnel File of Capt. Hamm.
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my money foolishly,0 in the wartime atmospher
on the streets nowadays wi thout®Ufder¢he pamigic t ha't
war fervor, civilians and recruiters insteaigeted men not in uniform with accusations of
disloyalty, cowardice, and weaknés5The high value placed on khaki enhanced the honour of
military service; meaning that rejection or failure to serve carried a corresponding dishonour.
First World War Conte xt

When Britain declared war on Germany on 4 August 1914, Canada as part of the empire
was automaticallyatwgh owever, the dominionds government
military contribution. Acting on his own initiative, minister of the militiad defence Sam
Hughes disregarded the established Canadian mobilization plan by calling on militiamen and
volunteers to assemble at ValcartieéQfor the formation of the Canadian Expeditionary Force
(CEF) in August 1914. bhamreds bfeplepda bfficeromoretchanr us h h
can be wutilized, 06 Hughes relished his role hu
inefficient or weak. Relying on his own judgment and instincts, Hughes offered command
appointments and promotions to teagho impressed while summarily rejecting others who he
deemed deficient in officdike qualities™*® After the formation of the second contingent in
November 1914, Hughes criticized the same subjective officer selection process which he had so
often embraed when appointing friends and allies to lead infantry battalions:

From the Atlantic to the Pacific there has been scarcely any selection excepting by wire

pullers; political and other intrigue; club influence; society and other causes than military.
Therehas been little if any, competition for the selection of good Officers ... Friendship or

"30hn Cooper, i EThe@ahadianCluil Fels1®17) i82.e , 0
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UBC Press, 2009), 8; Nic Clarkdnwanted Warriors: The Rejected Volunteers of the Canadian Expeditionary
Force (University ofBritish Columbia Press, 2015); Patrick Dengluctant Warriors: Canadian Conscripts and
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pull, with the local D.O.C. [District Officer Commanding], standing in with those Officers
and their subordinates, or political friends, have been the highway esmesft-*°

I n order to fild]l Prime Minister Robert Borden
beginning in fall 1915 Hughes authorized the creation of dozens of new numbered infantry
battalions (culminating in 260 total battalions) to be raisegrbgninent citizens, businessmen,
and politicians from across the county. Asserting that mididles professionals represented the
Anatur al | eaders of a democratic army at the
citizenship and good officership a belief that prominence and success in public life
exemplified the innate qualities of moral leadership and strong character necessary for military
command:?°

Drawing on a voluntary militia culture infused with political localism, the federal
governmat adopted thidbattalion system because successful recruitment appeared to depend on
the local prominence and personal popularity of the officers responsible (and because it limited
federal expenditure?* Through social position and professional status lieutenant colonels
appointed to organize the battalions were influential community leaders who staked their
reputations in order to enlist fellow citizens from their home counties. Selection of junior officers
typically depended on personal connectitintheir battalion colonel more than experience and
gualifications. Although the CEF and the militia were separate entities, any potential officer who
desired a position in one of the overseas battalions needed to possess a commission with an
active milifta regiment. Following completion of a qualifying course at an infantry training

school where candidates received instruction in areas such as drill and tactics, newly

19 Hughes to Borden, 22 Dec 1914. MG 26 H, reel320, 15690.
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commissioned officers applied for an appointment through the military district comn@ander
directly to a battalionds commanding officer.
officers, Richmond Erl Lyon, a 2@ear old clerk from Ottawa desperately wrote to the militia
adjutantgener al in 1916, i 1 lkdb ot ske abythingofurtherthan t he ¢ c
civilian life ahead just at present ... | respectfully beg your influence & hope you will be able to
pl acé®?® me. o
In early 1916, thdoronto Globadentified the manpower challenge for the country which

Amust fiedgéevemoasand natural | eaders to for
Recognizing that most candidates would lack experience in military matters and more likely
owed their selection to personal connoections
urge the appointment of a youth of dissolute life, weak will, and repellant manners to a position
in which he will have authority over a group of young men, many of whom may be as good
social standing and of better morals than their officer, is a wimtigetnation not lightly to be
f o r g i*Teereditor ofFairplay, an irreverent Alberta magazine of military news (which
frequently drew the ire of the chief press ce
the bulk of the men holding Canadiairiitia commissions never get near the front, and thank
heaven the men in the ranks are of a better stamp than the average man they are under.
Defaulting debtors, r edBytw®ndafthewar, 2H843kCEF dr unk
officers servedverseas with another 3,323 stationed in Canada'ohly.

Hughesd eagerness for officer appointments

lead to the creation of overlapping battalions contending for declining numbers of recruits within

122 Militia Personnel File of Lt. R.E. LyorRG 24, reel T17691, file 60212-6. He eventually received a
commission in the 109th Battalion.

Z350fficers f orToronto &lobg®Jdan 946, Gny , ©

145 S ¢ a n d Bdirptay, 48 Mar 1916.

15 RG 38, vol. 443. Country of BirthCEF.
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the same geogpdic regions. This voluntary recruitment system based on the formation of
complete units with full complements of officers resulted in commissioning hundreds more
officers than necessary for reinforcements at the front. Canadian military authoritieasverse
broke up the vast majority of the infantry battalions after landing in England, and denied most of

the former commanders frontline positions due to-@g, unfitness, and inexperierié®.

Al'luding to the creati on o fincértpimdssodationgoal i ons o0
professions, one newspaper editori al mocked,
They would | ose nothing in rank when all woul

on the detrimental effect of surplusof cer s on voluntary recruitmen

a democratic country such as Canada is supposed to be, where a man in the ranks may be the

equal, socially and by education, of his commanding officer, there must be something radically

wongwi th a system that¥ produces such results. o
Within the units raised in Canada there were slim opportunities for weckasg or

ethnic minority candidates without social connections or professional positions to obtain a

commission. Over threguarters obfficers appointed in Canada came from midtbess

backgrounds and held whitellar occupations. Other ranks by comparison worked

predominantly in farming, manufacturing and labour. Due to attrition on the Western Front that

disproportionately impactednior officers, commanders in the field preferred to promote

officers from the NCO ranks rather than accept inexperienced subalterns who owed their position

to social standing or influence rather than battlefield merit. By the end of the war 7,404 officers

had been commissioned from the ranks while serving overseas with another 1,684 commissioned

from the ranks in Canada. Promotion expanded the social and economic composition of the

YBarrett, fAiNatural Lead#&rs of a Democratic Army, o 23
YAExplanations as ®©&Entohig hS Fop The WiBupeggakdieds dua 1946, 4
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officer corps. Though many of these new officers generally came frorpméessional
backgrounds, over half still had whitellar occupationsi clerical and business fiel@g. 1-3).

Fig. 1-2: CEF Officers Commissioned, 19149192®

Officers Commissioned
Appointed in from the Ranks,
Year Canada overseas
1914 2560 1
1915 6507 452
1916 7298 1692
1917 2332 2411
1918 2804 2771
1919 115 74
Totals 21,616 7,404

A military justice system under the Army Act which prioritized hierarchy and rank
countered the expectations of many democratigallyded Canadian volunteeReferring to
the supposed more egalitarian composition of the CEF compared to the regular British Army,
Captain J. Collingwood of the brokenp 130t h Battalion felt that t
efficientinprewar days, 0 but i resewta&iglianuamy,whereb@perfcent At he
of the rank and file are equalineducattom d br eedi ng. 6 Contrary to c
about a martial justice system that privileged the officer class, Collingwooeyea?®l|d
barrister from PertitDN, complained that military laws were unfair because they were, in his
opinion, much more severe on men holding commissions. During his court martial for
drunkenness in England in 1916, Collingwood pointed out whereas one university student might
enlist asa private drink too much and only be admonished, a fellow student might take a
commi ssion get drunk and face dismissal, whic

his professed sense of Canadian eg@gal iotyadi &@&mil ¢

250f ficers Appointedo figures also include nursing sist
the total 2854 nursing sisters, 26,166 male officers served in the CEF: 18,316 appointed (71.7 percent) compared to
7,404 promoted from the rank®8.3 percent).
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the advantages of soci al and university |ifebo
Scottish familiesod pointed to the implicit be
di shonour for gentl ememooiftiaopeddtedi veandhi ghed
Conclusion

Dating from the seventeenth century, the term cashiering had evolved in the British Army
tradition to represent the most disgraceful form of expulsion from the military. The sentence
marked the bounds of officéike corduct and enforced rigorous discipline by removing men
who had disgraced the regiment through misbehaviour or scandalous actions. The unique nature
of the punishment exposed the ambiguous boundary between a code of law and a code of honour
within the militay justice system. Despite the trend toward professionalism and legalism through
the late nineteenth century, regimental cultures held to an ideal in which commissioned members
needed to behave in accordance with the conduct expect of an officer aniémaenlthough
military commentators stresdthat the title of an officer and a gentleman could be claimed by
any man through individual merit, democratninded critics detected an implicit class bias
inherent in military justice through the separat@es of punishment. Cashiering only needed to
symbolically mark the reputation and character of anféger to constitute a damaging
deterrent; ordinary soldiers discharged with ignominy needed to be at one time physically
branded or in later years imponed to ensure a sufficient punishm&vhile traditionalists
within the army long claimed that cashiering was a punishment worse than imprisonment or even
death for an officersocial reformer#n theearlytwentieth centuryound greater opportunities t
challenge this attitudabout the different scales of punishment for officers and other.ranks

For professional army officers, expulsion by court martial meant the end of a career and

potential loss of livelihood. The stigma of dismissal and cashieritige British Army therefore

129 GCM of Lt. J. Collingwood. RG 150, Series 8, reeBd92, file 33250-56.
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had traditionally depended on the loss of a high social status and ostracization from a narrow
military circleand perhaps from upper class soci&€gspite the supposed more democratic
nature of a Canadian society withoutssar social distinction, many commentators still took for
granted that middlelass professionals, university graduates, and civic elites would suffer most
from the disgrace and social ostracism expected to follow public failure and scandalous
misconductAlthough the Canadian militia and the Permanent Force did not have as deep a
tradition of formal military expulsion as the regular British Army, by the outbreak of the First
World War, most of those appointed to serve as officers, along with many c\alidmome,
understood that disgraceful dismissal could ruin even an exemplary reputation with negative

repercussions on future social standing and economic prospects.
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Chapter 3- No regrettable incidents:Dismissal and Cashiering in the First World War

Within one month of the declaration of war, the British Expeditionary Force (BEF) had
been pushed back by the German offensive through the French frontiers. The retreat from Mons
during late August 1914 reked in one of the most infamous incidents of the early campaign.
Leading exhausted and demoralized troops, Lieutenant Colonel John Elkington of 1st Royal
Warwickshires and Lieutenant Colonel A.E. Mainwaring of 2nd Dublin Fusiliers attempted to
surrendetheir regiments at St. Quieten. Charged with cowardice and shameful conduct, both
colonels were court martialled and cashierehon reading the announcement of the sentences
in theLondon Gazettea hewspaper correspondent remarked:

No O6regr etnttasdl eviildcibdke all owed i n the terri

and Belgium ... Every officer both of the regular British Army and of the Dominion

Forces, has his reputation in his own hands. It is well that the men leading the troops

should realis@ anddoubtless all of them have donésthat this is no military picnic ...

The demands may be rigorous, even cruel, but their fulfilment is the only guarantee of

success.

The notion that every officer accepted responsibility for his own reputation impéiedabh

man controlled his own circumstances and behaviour whether under the strange and stressful
conditions along the Western Front or in the tumult of wartime England. The expectation
reflected a fundamental belief that the model gentleman officer vedwbtys exhibit good

character and setfiscipline in defence of his most prized possessibis honour. Articulating

his version of Canadian identity founded on a form of martial masculinity, militia minister Sam
Hughes stressed, fi8andingoperiyconstitutell Congguarmmer ofl d b

manly behaviour.. ltistheselc ont r ol | ed man who pr’bwirgshe hi msel

early stage of the war few had yet seriously considered that while the character and temperament

! peter E. HodgkinsomBritish Infantry Battalion Commanders in the First World Wiaondon: Routledge, 2015),
21; Peter T.ScotDi shonour ed: Trhen die€Crod oant@drBad. TERDOhowan,cL904).

i Of f i c er s The &dohistelareldls, @

% Hughes to AdjutanGeneral, 16 Feb. 1916. Rob&orden fondsMG 26H G4230, 15775.
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of everyofficer influenced opportunities for success or failure the unprecedented forces of the
gl obal conflict itself could make or break an
Upon receiving a commission an officer in the British Army tradition assumed a
tremendousesponsibility for the welfare of his men as well as an obligation to behave according
to a high standard as a gentleni@reater accountability from a leadership role entailed certain
special privileges such as a personal servant (batman), more cotefadetdmmodations,
access to the officersdéd mess, access to a che
complex dynamics of officeman relations, Gary Sheffield argues that ordinary soldiers tended
to accept the advantages grantedtosuperior n r ank as | ong as Athe of
unofficerl i k e ° Suboydinaies reserved special resentment for junior and senior officers who
failed to act as responsible guardians of the men. Soldiers welcomed the removal of officers they
deemd abusive, corrupt, cowardly, drunk or incompetent; though prevailing assumptions about
rank and honour meant that the most serious consequences for unsuitable officers involved
losing the right to participate in the war.
In much of the popular imaginatiamf military justice during the First World War, the
court martial system has been portrayed as an unjust product of elitist class prejudice. Desmond
Morton argues that, AOfficers, judged by thei

beterhan men in the ranks. 0o Unli ke soldiers who

convicted officers were neSWhereasthelCERexdcutedo s uc h

“Craig Leslie Mantle, @AStripes, PiFgplowersReldtion€inthavns: A Pr el
Canadian Expeditionary Force during the First World War, 10841 8 , 60 P h D Unlversity & €dlgary i o n ,

2013, 36.

®Gary Shef fi el toralefiTh®BritislaArdy omthedWestern Front 1914 18, 6 i n Hugh Ceci
Peter H. Liddle (edsfacing Armageddon: The First World War ExperiefiBarnsley: Leo Cooper Pen & Sword,

1996), 420.

®Desmond Morton, AMilitary DsMddNaywi(ed@Camadiah H&lth‘Careandteed i ci ne ,
State: A Century of EvolutigfMontreal: McGillQueends Uni ver sity PresWhen 1993), 5«
Your Number s Up: t he Ca(Taotd: &andomiHouset 1938), 7.r st Wor | d War
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twenty-two soldiers for desertion, one for cowardice, and two for murder, nad@ana
commissioned officer ever faced a firing squad. Instead a sentence of dismissal from the army
l eft convicted officers, as Tim Cobk notes,
Canadian officers charged under the Army Act for misconduct inaBdghppeared
before a general court martial which consisted of a president holding the rank of colonel or
brigadiergeneral and a board of at least nine members of supemgualcommissioned rank to
the accused. Early in the war half or more court meEmtypically belonged to British Army
regiments but as England filled with surplus senior officers from battalions bupk&r
reinforcement drafts, Canadians came to assume most of the positions on general court martial
boards. A judge advocate, a Bft or Canadian officer with legal training, presided over the trial
and offered instructions to members regarding the trial process and what evidence to evaluate in
making a decision. The verdict and sentencing depended on a secret majority vote afdhe bo
members. One officer acted as prosecutor while the accused defended himself, selected another
officer, or in some cases hired a civilian English barrister to serve as defence E@Grmrsetal
courts martial held in the field tried officers throughexmpedited process before a smaller board
of at least five officers but still required the presence of a judge advocate.
This chapter examines general courts martial of Canadian officers in order to assess how
the military institution and justice systemfided and disciplined dishonourable conduct

throughout the First World Waf.Based on 504 general courts martial held overseas in the CEF,

" Tim Codk, Shock Troops: Canadians Fighting the Great War, 182¥8(Toronto: Viking Canada, 2008), 252.

8 Chris MadsenAnother Kind of Justice: Canadian Military Law from Confederation to Sonfeiacouver:
University of British Columbia Press, 1999),-46.

° Teresa lacobelliDeath or Deliverance: Canadian Courts Martial in the Great Wancouver: UBC Press,

2013), 7677.

19 MadsenAnother Kind of Justice46. There were approximately 17,000 district, general, and field general courts
martial overseabetween 1914 and 1919. RG 24, vol. 150& HQ-1-30-2. Mirroring the conviction rates across

the entire British Army, approximately 81 percent of officers and 90 percent of soldiers in the CEF tried by court
martial received guilty verdicts.
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34.7 percent resulted in either cashiering (49) or dismissal t1Z&g offenses against the

Army Act can be dividedhto five primary categories: drunkenness in England and in the field;
financial crimes including embezzlement, fraud, and passing bad cheques; scandalous conduct
which comprise a number of offences; sexual crimes, namely gross indecency; and military
misconduct in the field including cowardice, desertion, and disobedience. Canadians who may
have patriotically volunteered to fight for King and Country could instead find themselves
fighting a legal battle before a court martial board if they failed toup/éo the ideal of an

officer and a gentleman. Mass mobilization and attrition on the battlefield required expanding the
officer class as replacements were increasing appointed from civilian society and promoted from
the ranks. As MaeassoanrtioR leetweea officex and geetlsman tind dome

about because gentlemen traditionally chose to become officers, not because being an officer

o

carried the assur alfteeevem hewly eommissienahGahagian sfficars, u s .
regardless of smoeconomic status or background, were still expected to emulate the customs
and etiquette of a responsible and-selfitrolled gentlemat?

On the amateur status of the CEF compared to British Army professionals, medical
of ficer Andr ew MM&anpdamadffiteris reaitya pldeod. He igiplaying a
part, and ... endeavouring t d*Apemptsteemtlatdahe par

imagined gentlemanly ideal by manners and appearance exposed the contradictory assumptions

M British Army ard dominion forces general court martial statistics record nearly 6,000 general courts martial of

which 377 officers were cashiered and 1085 were dismissed between 1914 arfstai®ts of the military effort

of the British Empire during the Great Wékondon: His Majesty's Stationary Office, 1922), 650. Between 1918

and 1919, the United States, both at home and overseas, sentenced 647 officers to dismissal of which 367 cases were
confirmed by the president or by the commanding general of the Afitfud reports of the War Department

v.1:pt.1 (1919), 672.

“Martin Petter, fA6Temporary Gentl emeno i n-Offibce After matt
P r o b ITeerljstorical Journgl37.1 (1994), 151.

13 Gary SheffieldLeadership in the Trenels: OfficerMan Relations, Morale and Discipline in the British Army in

the Era of the First World Wgt.ondon: Palgrave, 2000), 56.

4 AC, MG 30 D 150, vol. 4, Macphail diary, 12 Feb 1915.
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at the rot of this masculine performance. In drinking, finances, social behaviour and sexuality
competing impulses called on officers to exert restraint while at the same time as they were
expected to project manly st r ennmviepe.temperarce ar my 0
and sobriety but the number of charges for drunkenness both in England and in the field
indicated that many officers understood that alcohol formed a central part of army culture. Due
to the higher pay earned by virtue of holding a cessian, the potential to assert financial
agency by meticulous saving or alternatively
to live up to their rank. According to the paradoxical cultural assumptions about male sexuality,
young male officersvere supposed to be at once morally respectable but also sexually virile. A
reputation for courageonsssand boldness on the battlefield could mitigate disciplinary
responses for certain ungentlemanly $®ehaviour
represented the worst type of moral failing: cowardice before the enemy.

From the perspective of British and Canadian military authorities, serious infractions
against the Army Act resulted from a critical lack of sb#cipline and weak character. An
inability to handle liquor, manage money or control nerves meant that an officer had disgraced
his commission and could not therefore expect subordinates and peers to obey or respect his
authority.While military leaders and court martial members recoghibhat the extraordinary
circumstances of the war could in part contri
importance placed on masculindlpower continued to inform attitudes toward unoffidiée
conduct and ungentlemanly behaviddedical opinons and moral judgements within court
martial settingsherefore attempted to isolate misconduct in the predispositions of a supposed
weakwilled officer which was believed to make a man ma@ne tointemperancegriminality

or cowardice.
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Drunkennessand Gentlemanly Manners

Eager to prove their officers equal to if not superior than British Army professionals
Canadian military and political leaders hoped to emulate the gentlemanly ideal by inculcating
proper etiquette and tact with a special emphasisobriety™> A fervent temperance advocate,
Hughes advised figetting rid of the | ower more
hi gher t yaaeratoh of beal hehaviour harmed overall discipline, and as one
Canadian prosecutorofadrunke | i eut enant noted, fiwe must rem
the officer s'6Drumkennéss hy fisevolatie mature loigdiscipline which in
turn spread general inefficiency. An officer for whom a drinking habit had become an
uncontrolledvice could not be trusted to remain in a position of important responsibility. Slurred
speech, staggered walk and vulgar behaviour along witbniper, aggressiveness, and abusive
language suggested that an inebriated officer had failed to exhibit gedpeontrol by at least
affecting the semblance of a sober gentleman. Fs@awgn percent of all Canadiane@fticers
removed by court martial throughout the war owed the loss of their commissions to excessive
drink or at least to the perception of iniation.

Drunkenness in England

When the first contingent of Canadian troops arrived to Salisbury Plains in October 1914,
Hughes continued the dry canteen policy he had instituted at annual militia camps in Canada by
banning all alcoholic beverages in tzaks. After reports of drunken Canadians caused disorder
and embarrassment at local English establishments, Corps Commander Lieutenant General

Edwin Alderson allowed camp canteensto servebeetc. &8d | ed wet canteens re

B“Morton,When Your Ndmbero6s Up

® Hughes to Borden. 14 Nov 191Borden fondsMG 26H G4230, 15678. Even before the war, Hughes had
exercised his ministerial powers under Paragraph 235 of the K.R.O. to dismiss a lieutenant colonel for drinking in
1913. ACol . Hu g h e s Moatied Gazehgl nluly, 194 3; HaycodSamHughesl46.

7 Militia Personnel File of Capt. Ross, reell 7528, file 55851.
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behaviour by attapting to confine any drinking to reserve camipg’hile drunkenness
remained a constant disciplinary problem for
on leave created more opportunities for overindulgéhBPer unk enness i nort he of f
reserve camps constituted a breach of military regulations but excessive drinking while in public
spaces such as theaters and hotels threatened the dignity of the CEF through greater exposure
and scrutiny from English locals.

After the arrival of theecond contingent and the formation of the Canadian Training
Division in spring 1915, a large portion of the Canadian forces occupied the army camp at
Shorncliffe on the Kent coast in southeast England. Among some locals in nearby Folkestone
and other surranding towns some Canadian troops soon gained a reputation for drunken
disorderliness. Captain Wilfred Appleyard of the East Surrey Regiment, judge advocate in the
courts marti al of two rowdy Canadian officers
common knowledge that cases have recently occurred in which officers temporarily privileged to
wear the Kingdés uniform have disgraced themse
conduct in PAphplliey aplddse g.ef er e v | teag emdedn afi tl eundpe
the expression fAtemporary gentl emeno which Br
amateur militiamen and civil i an’Thegmhthidfthey a t e
British Army and the dominion forces over theurse of the war had expanded the social and
economic composition of the officer corps. Unfamiliar with the proper social manners and

restraint associated with their newfound rank, middess, temporary officers became targets of

18 Andrew larocciShoestring Soldiers: The 1st Canadian Division at War, 183%5(Toronto: University of

Toronto Press), 423;Fay Wi |l son, Booze, ATemperance, and Sol diers
|l mage of t he | de alCammdad MiBavylHistorgwol. 26, m.1 (2@16)aid86a , 0

¥ Morton, When your number's yft09.

*°GCM of Lt. J.R. Bell, reel 18692, file 33235-11.

#lan F.W. BeckettA Nation in Arms: The British Army in the First World Witanchester: Manchester

University Press, 1985), 767; Aimée FoxLearning to Fight: Innovation and Change in the British Army, 1914
1918(Cambridge: Cambrigk University Press, 2017), 39.
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mockery and condesceos from regulars. Someclassons ci ous British offic
drunken bl oody Canadiano holding a temporary
behaviour due to intemperance anehiinners in the mess or public sp&ce.

According towitnesses at a Folkestone theater on 15 March 1915, Lieutenants J.R Bell
and J. Bartlett of the 17th Battalion, the earliest Canadian officers charged with public
drunkenness in England, Abehaved nosil y, and
so unusual in a private soldier. o Although ev
officers and soldiers claimed that the pair had annoyed the audience with loud talking, whistling
and catcalling during the performance. Judge advocate Applegatidned that overeager
military police, fAjealous for the honour of t
whose Auncontrolled animal spirits, aggravate
mistaken for drunkenness. In the contefxstressful wartime conditions, Appleyard reminded
court members, AUnfortunately, the standard o
be expected in normal ti mes ¢&ahenoortmatiaboard ok e d
composed of nia British officers and two Canadians acquitted Bell and Bartlett on 17 April.
Arguing that Astandards of conduct are | argel
Appleyard suggested that the military police could not hold temporary officers whdrcema
di fferent social context, particularly from t

gentleman officers in the prewar regular British Arfy.

2 GCM of Lt. Potts, reel 8676, file 649P-1962.

2 GCM of Lt. J.R. Bell, reel 18692, file 33235-11; GCM of Lt. J. Bartlettreel T-8693, file 36617-147.

% The fate of the two officers illustrated the arbitrary resulsven not guilty verdicts. Less than a month after his

case, in May 1915, Bartlett was struck off strength, resigned his commission and returned home. In the same month,

Bell was seriously wounded at the battle of Second Ypres and lost his left forearatubhed home as medically

unfit.

% By 1918, British Army leadership continued to refute the common belief that drinking among officers constituted

fla custom pr éWaal eArtmyi.m tAhe omrfea dent i al memo reminded te
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The prosecutor against Bell and Bartlett, Captain Paul Goforth of the 17th Canadian
Reserve Battatin, assumed a less forgiving attitude towards drunkenness, and even expressed
his desire for wet ¢ anftFeom hisChistan domyictidres bbodt i s h e d
corruption and degeneration caused by vice, he viewed alcohol as an evil, destnticiwnce
on mendés morals. The pacifist son of a Canadi
believing Ait would have been shameful to sta
any toleration for dr i a&mywatevecyturniaridamcp kas sined he w
and is ruining thousand§&InBebruaoyl915 bielowl7thf f i cer s
Battalion captain had been forced to resign for drunkenly throwing a glass into the fireplace of
t he of f i®Geforth dlso presscated the regimental sergesajor for drunkenness
which resulted in the fBlaningeasyiaccess ts s @ liquoiforom t h
the removal of several otherwise good officers, Goforth concluded an open letter to the press
|l ater read into the parliamentary recdrd, #fAls
Reports of officersd misbehaviour not only
English people; scandalous stories worried civilians back home. Roimiammorality through
excessive drinking led social reformgpsphibitionists and religious temperance advocates to
fear that authorities failed to protect innoc

and i mpurity Wrhe ChefPress Ceisorllieatenddolanel E.J. Chambers,

commissioned since August 1914, that drinking among Officers was in those days practicgllxnorst ent . 0 RG 9
lI1-B-1, vol. 659, F64-2.

?%17th Reserve Battalion War Diary, 6 Nov 1914. ®@l-D-3. T-10767, vol. 4951, file79.

" Canada. House of Commoiebates 12th Parl, 7th Sess., Vol. 1 (26 Apr 1917), 842.

2 Militia Personnel File of Capt. Carthew. RG 2del T-17567 file 936%1.

29 GCM of Sgt. Maxwell, reel 8681, file 649M-50600.

%0 Ccanada. House of Commotebates 12h Parl, 7th Sess., Vol. 1 (26 Apr 1917), 842.

31 Overseas Ministry Filefd_-t C.R. Banning. RG 9 IHA-1, vol. 247 file 10B-1 4 5 ; Sarah Cozzi, i Wh e
Long, Long Way From Home 0 -QGnly8ociéd €ltba forICEESoldiesirt Ldon,f Canadi a
19151 9 1 @anadian Military Historyvol. 20,no. 1 (2011), 47; Tim Cook, fAWet Ca
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compl ained that <circulation of such stories n
every individual Of ficer of FuarplayarQuedtltadi an Ar my
censorshiponlyserde t o fAwhitewash ... d%Asmdeofficess capade s
arrived to England through 1915 and 1916, the Assistant Provost Marshal (APM) reported
numerous incidents of misbehaviour in public around the Shorncliffe base. Corporal J.P. Teahan
ofthe Royal Canadian Dragoons related the gossi
Metropole [Hotel] is nightly the scene of drunken orgies by Canadian officers who stop ladies in
the street and invite themtdips appyghesld gfuest fsi
drinking and leisure activities, Colonel John Carson, overseas representative of the militia
minister, explained, AdAif any of these gentl em
and frivolous side of life, why the soenthat are relieved of their duties and sent home the better
it would be f‘Canadimhdenemlsin commamdod traiding divisions and reserve
brigades downplayed overdrinking but responded to the official pressure to set disciplinary
exampes.

Carson attempted to i mpress on officers th
absolutely serious purpose and that is to learn their business thoroughly and go over to the
fro Mthed recruitment system ofstosEagiadd howevefi hadl | y ¢
createdalfimndamee of officerso wi%Afieohattalioasvai | ab |
had been brokeuop for reinforcement drafts and reserve units, surplus senior officers were

sometimes given an opportunity to revere lower commissioned rank or seek administrative

Mot hers: Al cohol, Sol di er s an Histolresogake/6aial tlistory®k 3bmp s i n t h
70 (2002);
%D. Alger-Baily to EJ. Chambers, 2 Nov 1915. RG 6 E, vol. 510, re@6T
33 John Patrick Teahan, letter 31 Jul 1916, in Grace Keenan Price [Déaty, Kid, (Ottawa: Oberon Press, 1999),
180; APM War Diary, 14 Jun; 5 Jul; 8 July 1915;
2‘5‘ Carson to Brig. Gen. MacDoal, 27 Ju1915. RG 9 II}A-1, vol. 28, file 8-1-17.
Ibid.
% perley to Borden, 11 May 1916. Borden fonMG 26H, Reel 4229, 15039.
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employmend many surplus senior officers for example ended up serving on court martial
boards. Supernumerary lieutenants attended training courses at infantry schools while they
waited for trial postinggo combat units on the front. Since reverting included a reduction in pay
(though not a reduction in separation allowance) and offered no guarantee of a position in the
field, many surplus officers did not eagerly volunteer. Yet many also had no desiterto

home without seeing action or at least being able to clairshénstl experience in the trenchés.

By 1917, hundreds of surplus Canadian officersvaaitied inthe reserves in England for

months in a fcont a&dnemajsrrresaidatte éew populabdiversiodsdom. o

of ficers deemed surplus to requirements, fAGO
you, see more women of a kind not good for you. Anywhere, anytime, anything just to Kkill

t i nieA.spike in arrests for drunkeass and abserswithout leave highlighted the priority of

the newly formed Ministry of OvermsdeehasiouMi | it ar

around public spaces. Captain J. Collingwood of the 130th Battalion attributed his arrest for
public dunkenness in November 1917 to the redundancy produced by the voluntary recruitment
system in Canada:

... an officer was encouraged to recruit men, and to spend his private income in doing so.
On arrival in England my unit was disbanded, and the men whieondited were taken

from me and my dream of leading them, which had been fortuned by many months of
comradeships and trainid@gSmashed ... there were hundreds, like myself, cast adrift and
posted to the general list; ambitions sapped, reversions calledtfe result of which
Werezloatrophy, ennui, discontent and disgust, culminating as it did in an act of sheer
folly.

To appease senior officers and test junior officers, ¢
tours, visits to the front by surplus officer were often seen by ordinary soldiers and field officers as unnecessary and
reckless.

% GCM of Lt. G.B. Wotten, reel 18692, file 33275-44.

39 John R. Hughes (ed.), John McKendrick Hugfé®e Unwanted: Great War Letters from the Figlhlgary:

University of Alberta Press, 2005), 34.

“0GCM of Lt. J. Collingwood, reel -B692, file 33250-56.
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In an atmosphere of fairly widespread drinking, general courts martial reserved expulsion
for the most notorious examples of public drunkenness when the conduct of the accused
demonstrated unsuitability to hold a commission and threatened to discretintha the eyes
of the English public. The case of Lieutenant Duncan Donald McLeodya&®ld barrister
from Southamptorm®ON, illustrated the type of misbehaviour that warranted a maximum

sentence. Responding to a disturbance at a Guildford, Sue@gtion 27 January 1917, a

military policeman found McLeod fAvery flushed
unsteady. 0 When the policeman warnedtheim t o n
160th Battaliod McLeod became violent, shouting,] ' m a Canadi an Officer

Goddamned Englishman. o0 McLeod pleaded guilty
seniority. Eleven months later he received another conviction and severe reprimand for
drunkenness. After being under arrest foranth, McLeod celebrated his release with an outing

to Piccadilly Circus on 28 January 1918. Despite having two drinks at a hotel, one cocktail, one

bottle of red wine and a liqueur at dinner, one whiskey and soda at a theatre, and admitting to

Aver yr ecioltlleecti ond of what happened | ater that
or even under the influence of | iquor to the
martial twice before, he stfiaerwodldagdinplacei s r i di c
hi mself | iable to another charge of drunkenne

violently resisted arrest, McLeod was cashiered on 8 March *918.

Drunkenness in France and Flanders

While intoxication in England might aae trouble for civil authorities, embarrass the

officer anddamage the reputation of Canadians among the civilian population, drunkenness in

*LGCM of Lt. D.D. McLeod, reel 8692, file 332136-34. McLeod enlisted as a private with the AEF in April
1918.
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the field represented a much greater danger as a potential matter of life and death. An inebriated
platoon leadeor company commander not only set a poor example; he also endangered the lives
of his men through recklessness action and impaired judgéfiarthe CEF, threguarters of
all dismissals for drunkenness occurred in France and Flanders, and acrossatEenti
dismissal for drunkenness was more likely to be inflicted on offiserving in a theatre of war.
Confirming the dismissal sentence agaomrse drunken lieutenant, Maj@eneral Arthur Currie,
then GOC First Canadian Division, stressedtheneesifoc h cases to be® Aisevel
By March 1916, one year after the arrival of the 1st Canadian Division to France, 20 of the 23
CEF officers tried by court martial in the field faced charges of drunkenness and 70 percent were
sentenced to dismids#n December 191 3BrigadierGeneral M.S. Mercer, GOC 1st Canadian
Brigade, recorded that the drinking of Lieutenant Frank Mortimer Perry of the 15th Toronto
Hi ghl anders had become fiso notorious that he
hi s ri'%wao nionths later his younger brother Captain Walter Davy Perry of the 18th
Battalion was also dismissed for being drunk when ordered to proceed into the firitig line.

The two brotheofficers attributed apparent intoxication to the effects oftine ration
on exhausted bodies and owerought nerves. Instituted early in the war, the daily allotment of
rum, which served a range of purposes from motivation to moral to medicinal, formed a vital part
of sol diersd | i ves inportahck @ad poputaniycohtieesanctiGedrriens s i n g
ration, Captain Herbert Wesley McBride of the 18th Battalion recalled in his 1935 memoir,
Amany | ives were saved by the timely issue of

success or failure in thaitial stages of an attack ... the rum soothed jangled nerves and revived

“Tim Cook, féDemon Ruméd an danadias MiaayrHestdryvalr, i, & (800@),¥. Sol di e
** GCM of Lt. R.H. Potter, reel -B693,file 60216-13.

* GCM of Lt. F M. Perry, reel 38695 file 3828 1.

“5 Overseas Ministry File of Capt. W.D. Perry. RG 9AH1, vol. 200 file 6-P-142.
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tired muscles inspiring men for continued activity. It was accepted gladly, even by most of those
who di d %los$malbdosesalcahal could act either as a stimulant t& gegror a
sedative to calm anxiety. However in larger quantities it became a depressant that dulled the
senses and weakened gelétraint. The rum ration offered liquid courage to carry on under the
stressful conditions of trench warfare, but it alsahbe potential for addiction. Officers and
NCOs distributed a few ounces to each soldier in order to monitor the men for excess, but greater
access to the rum supply created opportunities for overindulgence.

Temperance advocates worried that toleratiomnf encouraged a kind of vulgarity and
immorality which contradicted the righteous purpose behind the war itself. Lieutenant Colonel
Jack Currie of the 15th Toronto Highlanders denied the existence of a rum ration and aimed to
reassure civilianreaderslofi s 1916 memoir: AThe Canadians th
home will have a higher viewpoint, and there will be very few reckless drunken men among
them. Theckrbowghearing sol di er “Baptain McBridmd no pl
meanwhilee scri bed the battlefield as a place for,
occasion, hard drinking men; it is “ftHe place w
emphasized a model of rough masculinity lesstidtie restraint and sobriefydvanced by
teetotallers. Whether an officer believed virtuous abstinence proved his manhood or that only
real men drink hard liquor, failure to display proper-selfitrol indicated dangerous
unsuitability for frontline duty. Suffering a nervous breakdauning the battle of Second

Ypres, Colonel Currie was relieved from command following allegations that he had been drunk

“°Herbert W. McBrideA Rifleman Went to WgBmallArms TechnicaPublishing Company, 1935).

47 J.A. Currie,The Red Watch: With the First Canadian Division in Flandemndon: Constable and Company,
Ltd., 1916), 187.

“8 Herbert W. McBrideA Rifleman Went to WgBmallArms Technical Publishing Company, 1935).
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in a dugout during the German gas attack on St. Julien in April 1915. McBride was dismissed
by court martial in February 1917 aftegibg tried twice before for drunkennéss.

A large proportion of Canadian officers dismissed for drunkenness had been previously
court martialled for the same offence while others had been informally admonished by
superiors’’ When warned for the trenches 82 December 1915, Captain Henry Ross Gunning
7th Battalion admitted using alcohol to calm his nerves. The former British Army officer and
Boer War veteran who had been wounded at Seco
teetot al | er ,véneleubeen ehdrged with [driinkenress], nor will | ever be
charged with it again.o After receiving a sev
in England, Gunning joined the PPCLI in June 1916. Within one month he was court martialled
anddism ssed for bei n9Rdapsemsonlashawvedyan apparemt lack of
willpower but it also seemed to reveal a problem with chronic alcoholism.

In the context of temperance movements and provincial prohibition enacted back in
Canada, generals and doctors tended to interpret alcoholism through a moralizing prism in which
sufferers appeared to lack sedtraint and possessed a susceptibility tmkienness.
Commenting on the apparent higher proportion of nervous breakdown among officers, British
neur ol ogi st Dr. Frederick Mott for example po
predi sposed an individual robtocaustrhe aisk codacludéethat,i n t
AThe history of many of these cases suggested
predisposing to a mental breakdown, of still greater importance was the stress and strain of the

campaign, and had it notémfor this the breakdown would never have occurred or would have

9 Militia Personnel File of Capt. H.W. McBride, RG 24, Redl 7692, file 60213-5, reel T8694, file 60213-5.
%0 Examples of multiple courts martial for drunkenness in the field include, r880Z, file 332120-64 and reel T
8693, file 6022-664; reel T8660, file 649E-1486; reel 18692, file 33835-87.

*1 GCM of Capt. Gunning, reel-8662, file 649G-467. Gunning reenlisted at Salisbury and reinforced the 8th
Battalion from September 1917.
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been po¥Cpoa@ida® psychiatrist Dr. Cl arence Fal
symptoms are not °iMadyofficgrsifeundtiatthe demangihgeahditions in
thetrenches had either diminished an ability to handle alcohol or resulted in a dependence on
drink.

In the confusion and stress on the Western Front, the differences separating drunkenness,
physical iliness, and nervous exhaustion could be ambiguousir@jeadlty to drunkenness in
October 1916, Lieutenant David McAlpine of the 1st Canadian Mounted Rifles admitting
needing rum Ato keep my nerves quiet, o and co
my condition would improve and that Iwowddt i | | be able to Fwmain wit
months earlier he had been blown up by an enemy explosion and received seven days sick leave
in hospital due to shell shock and neurasthenia. The court sentenced him to dismissal. If physical,
psychological ad emotional exhaustion could be conflated with drunkenness, bizarre and
intemperate behaviours could also be interpreted as signs of incompetence or even cowardice.
Suspicion of alcoholism and charges of drunkenness therefore fell into a broad category of
nervous breakdown that served to justify the removal of unsuited and unstable officers from the
field*The 1922 fiwar Office Committee of Enquiry
comorbidity of all these symptoemsvwnumiieen an exp

neurasthenia or alcoholismorféaa | | t hree t hi*hgs went together.

*2 Frederick MottWar neuroses and Shell Shqtindon: Henry Frowde andodder & Stoughton, 1919), 227.
*“Clarence B Farrar, fAWar and Neurosis: Wit hAmfedcre Obser
Journal of Psychiatryvol. 73 (1917): 697.

> GCM of Lt. McAlpine reel T8692, file 332106-329. Notwithstandindlc Al pi ned6s ear |l i er belief
service was too much for me, 0 he volunteered for the Si
%5 |lacobelli, Death or Deliverance80; Nicholls, The Politics of Alcohol176.

5 War Office Committee of Enquiry hnShelishock(London: Imperial War Museum, 2004 [1922]), 53
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Financial Crime and Dishonoured Cheques

During one general court martial in England, a Canadian prosecutor argued that charges

of drunkenness at a hotel and passing awortdleds c heque, d@Arefer to the
of ficer of the British Army, than whom no mor
reminded the court that Acivilians seeing his

or less rightlydraw their conclusions as to the manners of the whole of the Force of which we
are privileged to be officers, a Force that has done no dishonour to the Army ... in the Field in
t hi s g r’@heprosecator referred both to the spectacle of drunkeimpsslic as well
as to the publicity and scandal of passing a bad cheque. From the standpoint of Canadian
Headquarters in London, fraud and embezzlement carried as much daghserderliness in
public space annhilitary misconduct in the field padilarly because offenders exploited the
high esteem that Canadians had earned fighting owdstern Front

Middle-class Canadian men eager to take advantage of the benefits and prestige
traditionally associated with even a temporary army commigsipacted that the financial
independence offered by a cheduamk would confirm their elevated stafiiCanadian officers
serving overseas had their monthly pay deposited to their credit in accounts opened at the
London branch of the Bank of Montreal at ¥#&fdoo Place, Pall Mall. Upon being appointed to a
commissioned rank, officers received a cheljoek and a $250 outfit allowance to purchase
uniform, kit, and equipment. Including daily pay, field allowance, and messing, at the end of a

thirty-day montha lieutenant earned approximately £23, or $108 CADnlike privates who

" Militia Personnel File of Capt. E.H. Ross. RG 24, redl7628, file 5585.

®Matthew Barrett, AWorthless Cheques and Financi al Hon
duringtheF i r st  WoHistoide sdbfale/Sodial historywol. 51, no. 104 (2018), 3€328.

%9 Adjusted for inflation, $108 CAD in 1917 would amount to approximately $1,760 CAD in 2017. Bank of Canada

Inflation calculator http://www.bankofcanada.ca/rates/related/inflatg@hculator A History of the Bank of

Montreal, Vol. 2Toronto: McClelland & Stewart, Ltd., 1967), 329
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needed to present a phgok to a regimental paymaster in order to receive money, Captain
McBride emphasized, AOfficers nev¥ler had to tu

Thevalueof a cheque depended on a sufficient ar
account The perceived value and legitimacy of a cheque also depended on the good character
and reputation of the issuer. Tteemi di shonouredo for a cheque ret
sufficient funds pointed to the central importance that the wider capitalist, commercial culture
placed on personal honour in conducting financial transactuiitary leaders regarded
dishonouriig cheques as purely an officer offense. Appointment to a commissioned rank carried
the rights and responsibilities of a gentleman and financial integrity formed an integral
component of this elevated social status. Financial restraint and living econpmvea signs
of mature manhood. Proper handling of a cheque though taken for granted by professional army
leadership, could be completely foreign to temporary officers who may have never used cheques
extensively in civil life.

As new infantry battalionarrived to the Canadian training division at Shorncliffe army

camp near Folkestone in spring 1915, larger numbers of offiaensinto contact with local
English businesses and civilians. For Canadian officers, largely strangers to English locals, a
commssion added to their apparent trustworthiness as clients. When a lieutenant with the Royal
Canadian Dragoons exchanged a worthless cheque for £5 at the Old Ship Hotel in Brighton, the
manager reasoned, fNaturally bednpg®ApaDtioicer
Fol kestone alderman did not consider the fAwho

but he cited the example of one local shopkeeper who had been defrauded by at least seven

% H.W. McBride,A Rifleman Went to W4Plantersville, SC, 193528.

®1 GCM of Lt. F.R. Brown, reel 1692, fle 33820-71. Brown enlisted in the British Army but was later sentenced

to six months hard labour for desertion and wearing an unauthorized uniform. Shortly after his release from prison
he deployed to the fromvhere he died of wounds on 17 September 1918. Army Service Record of Lt. F.R. Brown.
WO 363/517310.
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Canadians in November 1915 to call for action regardioghless cheque$.Reports reached
Prime Minister Borden that officers accruing
topic of conver sat i 8ifovarseds miitarg authanitiesdid nét putan o n d o n
end the prblem English bankersnerchant@and other service providers might come to doubt the
honour and honesty of every Canadian officer.

By early 1916, the Bank of Montreal estimated it had refused between 400 and 500
hundred cheques per month, prompting General Carson to acknowlédget t he pr obl em
been the source of an f*®Reutne Order 306 ahd DivisioniallOidert i o n
1170 circulated on 8 March 1916 stipulated that under no circumstances was an officer to issue a
cheque unless he hednsof fbei eod $ewedse WiYDI c:
General Carson advised the GOC of the trainin
drastic measur es t ha®Aftgracourtfmardal cashiereddisusenanty t o t
Joseph Fish of the Eat Machine Gun Companthefirst officer chargedunder the new
regul ations, the assistant judge advocate gen
for the rest of the officers, o and adwuwyi sed th
future offences will b ®Theiamehsed numberiof courns martiab i mi |
pointed to the willingness of military authorities to resort to legal procedures as deterrents but
prosecutions also indicated that the problem of finaficald persisted.

The charges for each dishonoured cheque were laid under Section 16 of the Army Act

with an alternative charge under Section 40. Conviction on the primary charge required the

%2 Folkestone, Hythe, Sandgate & Cheriton Herdldl Dec1915, 6

53 Borden Fonds, MG 26 H, reet€395, 114208. Borden to Edmund Osler, 26 June 1915.

54 Bank of Montreal to Lt. Col. Alexander, 27 Mar 1916. RG 9AHL, vol. 2, file 2-1-10; Carson to Gen. J.C.
MacDougall, 11 Mar 1916. RG 9 A-1 2,vol. 395 file 2-1-10.

A Di wiadi dOr der -l1-B-ZNvoldo148R e (357-7; Carson to MacDagall, 11 Mar 1916.

% Overseas Ministry File of Lt. J. Fish. RG 9-Ak1, vol. 145 file 6-F-106.
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prosecution prove the offingd MmMadhad gmetd ¢ hfefi
while a conviction on the |l esser alternatiyve
reasonabl e grounds in supposing the cheque wo
against a Canadian officer, judge advecappleyard explained that Section 16 carried the
i mplication of Amoral turpitude on the part o
Afcarelessness and sl ackness ... although nobo
b | a M ®efanding a lieuteant against allegations of passing several worthless cheques to a
hotel and a bank in June 1919, Lieutenant J.A. LeBeau expressed a common misconception
regarding the scope of conduct unbecoming an officer and a gentleman. Disputing the legality
forsucha charge under Section 16, LeBeau supposed
than military ... for the offence is not cowardice or feigning disease or purposely injuring
hi ms e |®TheManuat of Nilitary Lawspecified that Section 16 comged offences of a
social nature when the transgression also ref
publicity or scandal. As one judge advocate pointed out in the case of another officer convicted
for dishonouri ng c hneeddeingelytopurge froenghe servioeranywa s A f r
of ficer who by his conduct b fOficgersmayhasecr edi t &
resented the symbolic disgrace of being charged under Section 16 but conviction mandated
cashiering alone thereby previeigt possible a prison term sometimes imposed by civil courts for
obtaining money under false pretences.

Significantly, most Canadian officers cashiered by general court martial during the entire
war were not charged for a military crime in the field; wafeconvictedof financial fraud in

England and over threguarters of all cases under Section 16 concerned dishonoured cheques.

57 GCM of Lt. Cockburn, reel B691, file 299-23.
% GCM Lt. C.E. Nobert, reel -B693, file 60214-92.
% GCM of Lt. H.A. Proctor, reel 8693, file 60216-15.
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As the practice of dishonouring cheques frequently accompanied AWOL or desertion, the
stoppage in pay meant that any cheqassad during that period were even more likely to be
returned for insufficient funds. Officers on leave or convalescing from the front frequently
attributed writing bad cheques to nervousness triggered by frontline experiences or general
overstress. Fronhe perspective of some officers on leave in England, the possibility of being
killed upon returning to the front did not necessarily encouragetkmngfinancial planning. The
stress of war and the lure of city nightlife combined with financial inexpegienrecklessness
ruined more than a few officers.

Whereas officers who defrauded English civilians risked legal consequences and
cashiering, officers on active service on the Western Front who issued bad cheques to field
cashiers or French civilians fatenore lenient treatment. Commanders of combat units regarded
financial fraud committed by subordinates as more of an annoyance than a serious court martial
offence. The small number of charges for dishonouring cheques in France, none of which fell
under &ction 16, did not mean that the problem of financial misconduct was any less
widespread than in England. Rather than pursue court martial proceedings in the field that
stretched administrative resources and might dismiss of an otherwise courageoudiudficer
Canadian Corps Headquarters and commanders in France resorted to lesser penalties of
censuring and forfeiting several months of leave. Habitual offenders lost their banking privileges
and were paid by pay book like a private soldier until they préimedcial responsibility.

Justifying lighter penalties for dishonoured cheques committed with field paymasters or French
civilians, commanders recognized that the personality of a good fighter and leader was not

necessarily consistent with a gentlemaulgal when it came to proper money managertfent.

“Barrett, fAWortiB28ess Cheques, o 301
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Scandalous Conduct and Officer Morality
Charges for dishonoured cheques in England raised important questions over the
definition of a public scandal as well as to what the extent officers expected privacy when
conducting personal affairs. Following his arrest for embezzling public funds ambissx
worthless cheques, Lieutenant Thomas Girdwood MacFie of the 30th Reserve Battalion
presented himself as an opponent of intrusive military policies during his September 1916 court
martial. MacFie, who had been previously entrusted to collectotfief i cer s6 di shonou
cheques at Shorncliffe and had helped to draft Divisional Order 1170, articulated a common
objection against the broad application of Section 16 in prosecuting what he deemed a purely
social offence:
| do not know the Dictionarymeanig f or fAScandal ous. 0 Pr esuma
that would bring the name of Officers into disrepute. This matter was never taken up
publicly and it never came to the notice of anybody outside the individual who cashed the
cheque and he was most unwigito make any complaint ... Scandal must be the result
of something fairly public, and | cannot see, under the circumstances how a private
matter like that between myself and a Civilian, which has been ferreted out by the
Prosecuti on, cnaduall do ubse "Cooanldiueca . S c a
The court found MacFie not guilty on all counts of Section 16 but sentenced him to dismissal on
the alternative charges for embezzlement. MacFie doubted that private financial disputes
produced any wider scandal and countered that putises themselves had publicized dealings
which could otherwise be resolved independently between issuer and receiver. Yet once the bank
refused a cheque the possibility for greater publicity increased. A tangled web of agreements and

transactions betweanultiple individuals, the gossip of creditors, and the risk to the reputation

of the bank ensured that dishonoured cheques became public séandals.

L GCM of Lt. T.G. MacFie, reel B694, file 60213-13.
“Barrett, fAWortiB28ess Cheques, o 301
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Defining scandalous conduct primarily in terms of financial integrity meant that other
social transgressienwvent unpunished from a judicial perspective. Of 181 separate charges
framed under Section 16 against Canadian officers 85.6 percent involved dishonoured cheques,
11.1 percent were for sexual indecency and 1.1 percent each were-foflisedd wounding
fighting, and swearin@’ In the same way some civilians and defendants faulted the temptations
of England for causing drunkenness, many blamed vice and immoral impulses for enticing
officers to risk an overdrawn account. Focusing on instances of frinedt than possible illicit
purposes behind the transactions nonetheless resulted in instances where issuing worthless
cheques to female companions warranted charges of conduct unbecoming an officer and a
gentleman not for paying for sex but for failinghtonour a promise to pd$In a petition on

behalf of a British evofficer cashiered for dishonouring a cheque with a woman, his father felt

that Athe usages of male society generally do
indulge themselves withn r easonabl e | imits, o yet he found
unbecoming, Athe I|line is to be drawn at bil ki
| egal requirement but fAa social obuchn@mttetsi on un
The giving of the cheque ... on |l eaving after

of ficers might Aconsort with prostituteso wit
obligation but his son by signing a bad cheque lacording to the scope of Section 16,
behaved in the more ungentlemanly Way.

While generals and politicians worried about the moral welfare of officers and soldiers by

discouraging promiscuous sexual behaviour that spread venereal disease, framdbart of

3 Atypical charges under Section 16 in the CEF include, re&8893, file 60219-158 (abusive language); reel T
8693 file 602-19-337; reel T8692 (swearing); reel-8692, file 33297-92 (leading an assault on a Black private).
" Canadian examples include, GCM of Lt. E.S. Fowlds, re@693, file 6026-176; GCM of Lt. R.J. BeckeelT-
8693, file 6022-294.

S NA file of Lt. Armstrong, WO 374/2185.
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military law, upholding the good name of the service agaitic exposure of fraud or vice
constituted a higher priority. After a police raid of a Hythe brothel patronized by Canadians and
operated by a pair of British officers in July 191 GOC at Shorncliffe distributed a
confidential <circular warning fAthe certain ri
which Officers run when they fr equé&Datailifgr ot hel
the scandalouscorai e nces of the civil trials, the circ
and all the sordid facts and circumstances were fully disclosed and publicity given to the
minutest detail in the p'fTaepévate lmisoosfofasfficarr o wd e d
with an English woman in a hotel by contrast did not threaten to embarrass the army in the same
way. If the officer defrauded the woman or paid for the room with a dishonoured cheque only
then did military authorities see cause to intervene witarg@l charges of Section 16.
Enforcing officer morality depended more on an implied threat of public humiliation than on
actual legal consequences.

The military justice system showed little inclination to probe too deeply into the private,
nonfinancialaffairs or sexual lives of officers. The confidential circular distributed after the
Hythe brothel raid resulted in a single general court martial of a CEF officer. By registering at a
Folkestone hotel with a woman he falsely claimed to be his wife, theech&ieutenant J.A.
Aucl air became the only Canadian officer <char
vicinity of Shorncliffe, a woman for i mmor al
without precedent, 0 h bjecteddhatthe prosecutiorohadnassanied f or c e
Athe right of punishing a man for domestic of

scandal and a private affair, the defending o

®GCM of Lt. J.A. Auclair. reel 18651, file 649A-3 4 41 : A A Di s bakeswme] HytheHInandgate &0
Cheriton Herald 11 Aug 1917, 3.
"GCM of Lt. Auclair.
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considered an &énce or misdemeanor for a man to have intercourse with a woman who is not a
common p ridhemnadt guiltytverdicdindicated that adultery or sexual immorality existed
beyond the purview of good order and military discipline or even conduct unbe&comin

Upholding ideals of strong character and willpower required gentleman officers to exhibit
self-control over their desires and impulses. Though expected to possess greater restraint than the
men they commanded some of f impeeamantally meapabdleof cov er
chastityo turned to pr Qlshisiguideookdonnevin Engl and a
commissioned men, British General Thomas Pilewfioed a broader change in the perception
of what constituted a gentleman whencbaceded tha wild youth led to a mature adulthood
Yet, the generdadtill worried that the degenerating effect of the war on the atmosphere of English
society had corrupted a sense of common decency:

| hear that officers in uniform are often to be seen walking wiman who undoubtedly

are members of the demimonde ... our Colonial troops, probably on account of their

drawing more money, being especially noticeable. | promised not to preach morality, but

without trespassing on morals | can say that officers thus diegrthe King's uniform

deserve to be cashiered. It is urged that officers behave themselves in this way in uniform

because they are not allowed to wear mufti. My only answer is that of all times the

present is the most inappropriate for associating vaitoites™
Despite Pilcherdés judgment that officers cons
public ought to be cashiered, charges for scandalous conduct rarely touched on private vice

except when connected to financial fraud. The very fewdBrand dominion officers charged

under Section 16 for behaving indecently with women received light sentences or in most cases

8 GCM of Lt. Auclair.

“David Simpson, fAMotryal emamg Breixtuiadh Mbr@adps in the First
MacKaman and Michael Maygyorld War | and the Cultures of Modernif§ackson: University Press of

Mississippi, 2000), 29.

8 [Pilcher], A General's Letters to His So83. Demimondeeferredto a class of women considered to lack

morality, while cocottes referred to fashionable prostitutes.
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acquittal®® Beyond dishonoured cheques, illicit and therefore potentially scandalous
indiscretions such as trespassing on sexaahlity, paying prostitutes, committing bigamy or
contracting venereal disease did not warrant charges for conduct unbecoming an officer and a
gentlemart?
Gross Indecency and OfficertMan Relations

Whereas military authorities typically overlooked sexetdtionships between officers
and women, (even suspected prostitutes), from a legal perspective, sexual relations involving
officers and men were criminalized as gross indecency and buggery. During the late nineteenth
century in Britain civil authoritiebad increasing policed sameex male behaviour as not only
unnatural but also immoral to the espoused values of s&tiafier the outbreak of the war,
some moralizing commentators equated Ahomosex
conspirataial influences of Teutonic decadency and Prussian pervetsialihough debates
about the nature dfomosexualithad circulated through sexology literature since the late
nineteenth century, the court martial record shows no trace that emerging tbemression or
the nascent medicalization of homosexuality as a psychological disorder shaped military
responses to gross indecefity.

The type of indecency charge preferred against an officer shaped the possible penalties

available to the court duringrsencing. Only other ranks could be charged under Section 18(5),

8. GCM of Capt. D.P. Sutton. reetd694, file 709S-22 (indecent with woman in public). Rare examples of British

officers charged under Section 16 for imwldy with women include, WO 339/49264 (woman in his billet); WO

339/1191 (holding woman in disgraceful manner) WO 374/10435 (obtaining native women for immoral purposes).

8 At least one Canadian officer was convicted of bigamy by an English civil caBir®. R-A-1, Vol. 303, file 10

M-430.

8 For the wider cultural context for the social issues in Britain see, Matt Coakion and the Culture of

Homosexuality, 1883914 (Cambridge: Cambridge University Press, 2003); Helen Sididisculinity, Class and

SameSex Desire in Industrial England, 189957 (Basingstoke: Palgrave Macmillan, 2015).

8 Samuel HynesA War Imagined: The First World War and English Cult(irendon: Bodley Head, 1990), 223

234.

8 For an important caution about imposing anachronistiodd s of di stinct sexual identi:t
era, see-CoywaneCarnddenLaura Doan, AGender @AamchyMsBracto | i ty, O
eds.,Gender and the Great W&bxford: Oxford University Press, 2017),-914.
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Adi sgracef ul conduct of an unnatur al kind, o
for Section 41, miscellaneous offences punishable by ordinary law, enabled courts martial to
impose the harsh sentences specified by the 1885 Criminal Law Amendmggtosst
indecency carried minimumpenalty of two years imprisonment with hard labour while sodomy
carrieda maximum life sentenc€onvicted under Section 41 for indecency with aisolit a
French chateau Lieutenant Richmond Erl Lyon of the 42nd Battalion was sentenced to two years
hard labour in addition to cashierifyCompared to this one example in the CEF, the British
Army more readily framed charges against officers for bugggoss indecency and indecent
assault under Section 41As a resultof 31 British Army officers cashiered for indecency, half
were sentenced to terms of imprisonment. Some of the cases concerned relations between
officers and soldiers but many othersaived civilian men and boy?3.

As Section 16 offered no higher or lower punishment than cashignmgharge in effect
shieldedofficersaccused of gross indecenitgm the strict civil penalties found in British civil
law. This form of conduct unbecoming almost always concerned officers alleged to have
engaged, or attempted to engage, in sexual
perspective, samsex lehaviour undermined military discipline through intimate familiarly
between higher and lower ranks. Jeffrey Weeks points to the institutional fear that sexual
relations across the ranks fAthreaten®A to t
speriords sexual advances toward a soldier

favouritism. Conviction was often uncertain because evidence depended on testimony of a

8 GCM of Lt. R.E. Lyon, reel 8694, file 60212-6.

87 Examples of British officers convicted under Section 41 sentenced to hard labour include, WO 339/31978; WO
374/8208; WO 339/28372; WO 339/41122; WO 339/7239; WO 374/59694.

8A. D. Harvey, fAHomdgédxsthalAirtmy amnd itnliprmdobtheSociety for Alvig r | d
Historical Researchvol. 79,no. 320 (2001), 31319

89 Jeffrey WeeksComing Out: Homosexual Politics in Britain in the Nineteenth Century to the Prgseton:

Quartet Books, 1977), 13.
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subordinatd an alleged accompliéeagai nst a superior 68%hemr esumpt i

judging accusations of indecency committed by officers, court members sometimes suspected

complainants had sought revenge for real or imagined slights. Even multiple allegations might be

evidence of a conspiracy among disgruntled subordinates ratheh an an of % cer 6 s
Although only two Canadians were convicted and cashiered for indecency, the offence

could be deemed shameful and degrading enough that even acquittal might not salvage an

accused officer 6s p o sthrae Canadian régimeritafipoliSempntnetivedl e r 1

a corporal and Major Baron Osborne of the 23rd Reserve Battalion masturbating each other in

the bushes near Dibgate Camp. A thiygar veteran of the British Army, Osborne was director

of physical training for @tario schools, though he realized continuing to hold the position would

be fisubject to the result of this trial.odd Osb

to fasten a truss. The policemen, itndorar gued,

something else entiref}.In his role as judge advocate Captain Appleyard explained that the

conflicting testimony presented an awkward problem for the court. The defence had not

guestioned the integrity or honesty of the three policemen, andppted coul d at tri bt

ot her motive than a sense of duty and outrage

accusationodo against a superior. He pointed ou

resemble an fAexcited mateoosgmhnddobdant hbhted

testimony of one policeman who claimed to have seen Osborne masturbating the corporal as

well. In his summation, Appleyard emphasized that a finding of honourable acquittal would

remove the fshavdeorw tohfe saucscpuisceido nabndo r el ease hin

character as an officer and a gentleman. 0o The

% Examples of officers acquitted for gross indecency with private soldiers include;8682T file 33250-57; reel
T-8693, file 6026-290; reel T8693, file 60213-420.
%L GCM of Maj. B. Osborne, reel-8692, file 33825-9.
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charge of gross indecency had not been proven beyond a reasonable doubt; it did not positively
refute an indecent act had taken place. Regardless of the outcome, General Carson deemed
Osborne fino longer of value fo us hereodo and r

Private sexual relations between men in uniform in many cases could have been
concealed through disdren and the tacit nemterference of others. Pondering the curious
choices made by the defendants in the Osborne case, Appleyard pointed out how it would have
been fisafer from their point of view to have
the tent. o The judge advocate recognized that
place in a reserve camp or in the darkness of eodtigdefending a fellow Grenadier Guard
officer against five charges of indecency in September 1916, hentt&aymond Asquith, son
of the British prime minster, felt that the prosecution witness who had observed his client
behaved in the more ungentl emanly manner. Des
bel onging to anot her duckbgardmia the twilight witth chufflecgfeetd o wn  t
and gimlet eyes to spy upon the privacy of a
the missionary spirit has ever exhi ¥YAstaed itse
number of schols have pointed out instances of touch and intimacy between men in uniform
did not necessarily or even primarily involve sexuality, though a certain amount eEsame
behaviour did occur in camps, barracks, and even the trefidBesrt martial proceedirsg
tended to result when an accuser alleged abuse or where a witness objected.

A paternalistic leadership ethic encouraged officers to know and understand men under

their command but relationships that appeared too close or intimate bordered on impropriety

92 Overseas Ministry FilefdVlaj. B. Osborne. RG 9 HA-1, vd. 196, file 6-O-14.

9 John Jolliffe, ed.Raymond Asquith: Life and Lettgtsondon: Collins, 1980), 293. The officer was sentenced to
be cashiered plus imprisonment without hard labour. WO 339/8664.

% Santanu DasTouch and Intimacy in First World War Literatu(€ambridge: Cambridge University Press, 2005);
Hynes,A War Imagind, 223234.
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Officers who shared drinks with subordinates or associated freely raised suspicions about their
motives and undermined the appearance of stoic detachment. The power imbalance between an
officer and his batman likewise could lead to the potential forcamepr abuse. Several men in

the platoon of Lieutenant Reginald Fuller of the 42nd Battalion similarly accused their leader of

behaving in an indecent manner over the course of several months in 1918. Each man claimed

Fuller, who often spent an unusualamnt of ti me i n the soldiersbo
them, give them wine, and attempt to touch th
bat man stated on the first occasion, #fAl tol d
and then | went away. o0 A week | ater when Full

the mandés hand onto his groin the man respond

cock puller®or something.d

Pleading guilty to all charges, Fulle st r essed, Al am anxious to

attempt to make good. | hope to bear the punishment which the Court thinks fit to give me and

will try afterwards to make good and to see that this offence is never committed again. | hope to

be abletopt my military experience as an officer
The court recommended Athat the service of th
unit, o0 but because the convi cthoiebuttbavarda under
sentence of cashierirl§By his own guilty plea, Fuller became the only Canadian officer

convictedof indecency under Section 16. Since this type of indecency charge almost always

involved allegations that a superior had performed a sexual act with or against subordinates,

Canadian prosecutions appeared more concerned with discouraging intimate farndisréen

% GCM of Lt. R. Fuller, reel 18693, file 6026-92.
% |bid.

129

C



the ranks that would undermine command hierarchy than with enforcing sexual morality or
persecutinglllegedi ho mosexual i sm. 0O

The scope of scandalous conduct in the court martial record illustrated how the espoused
valuesrelated to sexual morajidid not always correspond with the practical application of
military justice. Army regulations and prevailing ideals about sexual morality regarded grossly
indecent behaviour as incompatible with the good conduct of officers. Yet a court composed of
actve serving officers in the field evidently s
indecency and his suitability as a wuseful fig
mercy, had Fuller not pleaded guilty it seems likely he would haveretEased. While officials
stigmatized samsex behaviour as contrary to comportment of an honourable officer, a code of
honour which privileged the virtue of courageousness could carry more weight than alleged
indiscretions. When accused by a soldier deitent assault Lieutenant Hugh Péfennessy of
the 49th Battalion claimed, fithere is not the
CO confirmed the | ieutenantédés reputation as i
al ways dis@rmtweadool ness and b¥@Gvaramahthaferhiean of f i c
acquittal on charges of Sections 16 and 41, Rtgrenessy was killed in action. From a legal
perspective Section 16 defined conduct unbecoming by financial dishonesty and tolasseich
degree by gross indecency. However, from the perspective of the Canadian Corps in France and
FIl anders, an officerds honourable reputation
fellow officers and most importantly how he behaved in combat.
Milita ry Misconduct and Conspicuous Leadership

Whenever a battalion went over the top in an assault, a regimental culture steeped in the

celebration of heroic leadership required infantry officers to be at the head of their troops as they

9 GCM of Lt. H. PopeHennessy, reel 8666, file 649H-11384.
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led the advance acrogse sheicr at er ed No Manédés Land. An et hi
officers to safeguard the lives of their men and set a courageous example to be emulated.
Conceived in propaganda as a sporting ground upon which to win glory, the battlefield
represented precarious arena for an officer to risk shameful disgrace in an aborted attempt to
reaffirm his honour. Following the carnage of Second Ypres in April 1915, few Canadians could
have anticipated the scale and destructive power of modern warfare on teerViFesht. The
surrender of thousands Canadians in the battle challenged prewar beliefs that brave officers died
fighting and those who gave up deserved a court martial for cowardice upon féMasizal
reassessment of nervous breakdown added impowi@ances to interpretations of fear, yet ideas
about courage and willpower continued to shape the code of conduct expected of regimental
officers in battle.

As numerous historians studying CEF battlefield performance have argued, many
Canadian officers atdbh junior and senior ranks performed well under fire. Others who proved
ineffective or unfit for the strain of service sometimes received a discreet posting back to
England or Canada. In cases of gross misconduct generals deemed a court martial mecessary
order to enforce the high standard expected for good discipline and strong leadership. Beyond
the high number of drunkenness cases in the field, military misconduct made up almost a quarter
of all dismissals by court martial in the Canadian Corps. AVi&piresented the most common
offence and caused the dismissal of twelve officers in France and Flanders. Cashiering was
reserved for major military crimes including saiflicted wounding, desertion, cowardice, and

disobeying order$’ Courts cashiered tebanadian officers in the field including two whose

% Jonathan Vanc&bjects of Concern: Canadian Prisoners of War Through the Twentieth CéWamgouver:
UBC Press, 1994p76.

% Examples of cashiering for serious military misconduct include, <8696, file 30931 (seltinflicted wound);
reel T-8692, file 33293-8 (desertion); reel -B662, file 6027-478 (AWOL).
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death penalties were commuted. A cultural emphasis on the strength of willpower implied those
in a leadership position who failed the supreme test in combat therefore lacked a crucial
component of manhood.

Resignation and Dismissal

The experience of the 25th Nova Scotia Rifles upon deployment to France in September

1915 illustrated the immediate impact of the stressful and dangerous conditions on men of all

ranks. Dissatisfied with the poor performanceloet s eni or | eader ship aftel
action, Corps Commander Al derson stressed, b
[ senior officers] must get a real grip of the

withdrew from actia should be shdf® Nearly one third of the original forty officers attached to
the 25th eventually broke down from some form of nervous exhaustion or physical collapse. By
the end of 1916, just over one year after former British Army reguid NWMP constble
LieutenantColonelEdwardHilliam assumed command of the 25th, five junior officers had been
dismissed by court martial while several more had been removed by a confidential adverse
report. Though one former captain regarded the disciplinarian Hidiam fia t er ror , 0 a
understood the need to swiftly remove unreliable subordinates before actual misconduct
necessitated judicial proceedings.

Whereas commanders and doctors deemed certain unfit officers as worthy of medical
treatment and rest le@, others judged unsuitable for active service endured the private disgrace
of forced resignation. In December 1915, a 25th Battalion company commander reported serious
concerns about Lieutenant J.A. Grant, y2d ar ol d banker f rngaverHal i f ax

moment to see him collapse altogether ... | cannot imagine him being of any use whatever within

WiSspeech to 25th Batt al iAelnvolkdg, file8d-62. Al derson, o RG 9 |11
101 3.W. Mageson to Borden, 31 Jul 1916. MG 26 H{a35, 20349.

132



the sound of a gun now. o6 Hilliam concluded th
very glad to have him senxtampdme.od Regantdineg ve
Gener al R.E.W. Turner confirmed the adverse r
possibly other cases arising | do not think it advisable to allow him to leave on that excuse, but
recommend that he be permitted r esi gn. 0 Grant responded to t
cowardice, and although | admit the former |
resign his commissiotf?

In cases of more flagrant violations of military regulations, superiors expected that the
more public ignominy of dismissal would punis
on. 0 Days after joining the Xuyi1ons Batenana | i on on
KennethCamerorFellowes, a lanky sktoot-four civil engineer from Toronto, telephoned
Hilliam asking to be relieved from a forward
Fell owes | at er ad miingwaild snapiandldghodldegivea wapasany f s o me
time. o Hilliam ordered the nervous | ieutenant
legitimacy of his condition. Fellowes lost his way back to headquarters before stumbling across
the dugoutofthe3st Battalion chaplain who found him @
qguivering like a leaf.o0o For failing to report
disobeying a lawful command. The court sentenced him to dismissal but with a recommendatio
for mercy that he be allowed to resign his co

unf't . o

192 overseas file of Lt. Grant. RG 94R-1, vol. 149, file 6G-109. After resigning his commission, Grant re
enlisted as a private in the CEF. He suffered severe gtmglunds to his face and limbs in October 1918.
% GCM of Lt. Fellowes. reel 8691, file 33223-25.

133



Rejecting all appeals for leniency, deputy overseas minister Major Walter Gow explained
the necessity to enforce a penalty of dismissal rather than attowacted officer to simply
resign his commission on medical grounds:
Speaking quite impersonally, it is manifest that having regard to the very trying
conditions at the Front it would never do to establish the principle that an officer who by

reason of Is nervous condition, failed to carry out an order given to him could escape the
consequences by attributing the fault to h

pY

ito at al | cost s, and the establ iwedddment of
be very dangerou§?

If a battalion commander or medical officer decided that nervous symptoms appeared genuine,

an unfit officer might be permitted to relinquish his commission due-tedlth or even retain

his rank with a transfer to adminisikeg or instructional duties. Others who seemed to break

down too easily had evidently failed to show the necessary resolve in order to receive such

lenient consideration. Based on his attitude toward the strong character and willpower required

by all officer s, Sam Hughes had i mpressed to field co
these cases, you will not allow men to retire from the firing line too easily. The main thing is the
firing |l ine. Everythin® else is |looked upon a

Shell Shock an€owardice

Separating cowardice or temperamental unfitness from genuine mental or physical illness
were not only legal and administrative issugesponses tthe problem also depended on
medical opinion. In judicial proceedings, a medical diagnosis ¢bnfat entirely excuse an
of ficerés misconduct then it might at | east m
term shell shock became a catilhto describe emotional and physical symptoms, which ranged
from insomnia and depression to tremansl limb paralysis. Disagreements over whether the

condition was innate or acquired repected unc

194 Overseas Ministry File of Lt. K.C. Fellowes. RG 9-Ak1, vol. 271, file 16F-14.
1% Hughes to Carson, 17 Dec 1915. RG 9AlHL, vol. 127, File 68-127.
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to the physical concussion of shell explosions while others attempted to locate the problem in the
individual psychological disposition of each patiéfftA legitimate diagnosis of shell shock
came to distinguish a true sufferer from malingerers, weaklings and cowards. As men began to
selt-diagnose, generals came to suspect that the perceived honour assodiadeshedt shock
wound had created a form of social contagion in which men could claim an invisible injury in
order to escape the trenches and excuse misbehaViResponding to the wife of one
cashiered exfficer who claimed that a nervous condition Ipaevented him from mounting a
vigorous defence, deputy judge advocate general, Lieutenant Colonel R.M. Dennistoun, asserted,
Alt is well known that the defence of d&éshel]l
Courts Martial held at the front,iits put f or war d s o flmoedgraoexett| y an
tighter control over the diagnosis of shell shock as well as to prevent more soldiers and officers
from citing nervous exhaustion to excuse serious misconduct, by summer 1917 new military
reguations restricted the meaning of the term to a physical concussion injury. Patients who had
been affected by close proximity to a shell explosion were labeled wounded while others who
could not point to a physical cause for their symptoms were labelesily the former cases
were entitled to wear a gold wound stri3&.

Doctors diagnosed sick patients suffering from nervous debility with neurasthenia due to
a belief that the men had exhausted a ynite a

were complex, some generals and doctors still drew on nineteenth century understandings of

1% Tom Brown ShHell Shockn the Canadian Expeditionary Force, 191918: Canadian Psychiatry in the Great

Wa r , @harlesnG. Roland, etliealth, Disease, and Medicine: Essays in Canadian Higtdamilton, ON:

Hannah Institute for the History of Medicine, 1983),38Tr acey Loughran, #@AShell Shock,
Worl d War: The Maki ng of Soaial Bistoaygpfriviedicin@2, na.ri (R00D)1888;Beh st or i e s |
Shephardar of Nerves Soldiers and Psychiatrists in the Twentieth Ce(@agnbridge: Harvard University

Press, 2001), 1692.

7 Overseas File dft. F.M. Leader. RG 9 IFA-1, vol. 294 file 10-L-47.

1% Overseas File of Lt. Leader.

19 Tracey LoughranSheltShock andviedical Culture in First World War BritaiiCambridge: Cambridge

University Press, 2017), 11.
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mental disease, hereditary weakness, and degeneration in diagnosing nervous symptoms.
Contemporary theories of mental disease portrayed certain afflicted men widdgegonal
failings and weak character as unsuited for the stress of combat and command. Rather than cause
physiological or psychological problems, traumatic experiences in battle were often assumed to
only trigger a latent susceptibility for nervous taawn*° This interpretation of nervous
collapse seemed to confirm the fundamental belief that strong personal character and internal
fortitude could overcome any psychological debility including inner doubt and*fear.

A persistent military ethos based stoic courage required officers in particular to
control nervousness and negative emotions in order to always convey a confident attitude in the
presence of soldiers and pe€fdWhen ordered to prepare his company for the assault against
the German strongid at Hill 70, on 16 August 1917, Lieutenant Alexander Joseph Gleam of
the 10th Battalion communicated to a fellow c
afraid they will balk. Am very anxious. o0 Capt
forward as ordered and any man who refuses is to be shot ... The spirit of your message is not
becoming a British Officer.o Gleam was found
but he was dismissed for sendinig denmedsaade afmMo
officer in the success of the attdc¢R Also at the battle of Hill 70, Lieutenant Dalton LeRoy Reid
of the Canadian Machine Gun Corps stated in t

now as my ner v eAthoughfodnd notauilty of tosvardice, Reid was dismissed

MWTed Bogacz, fAWar Neurosi s a2 The Work afitheaWar GifibesCorgnéitted n En g |
of Enquiry into 'ShelS h o c Journaldf Contemporariistory, vol. 24, ro. 2 (1989).

"MMatthew Barrett, fAAbsolutely Incapable of 6Carrying O
Colonel Sam Sharp€anadian Military History vol. 25, no. 1 (2016):-B0.

"2Mar k Humphri es, fNdaculidity, Medicineg andtheaGermleved Politics of Trauma, 4914

1 9 3 @anadian Historical Revie®1, no. 3 (2010), 5%18.

13GCM of Lt. A.J. Gleam, reel -B693, file 6027-132.
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for fAutteri mndg el @anvddsk demonstrated the consequences of a leader
violating the bounds of horizontal and vertical honour. Despite being equals in position as
company commanders, Thompson viewed Gleam as less than an honourable officer after
receiving the pessimistic ragage. By expressing doubts to a subordinate, Reid had forfeited his
right to command respect and therefore had waived his right to honour as an officer.
Generals and battalion commanders may have assumed that major military crimes such as
desertion, disoedience and seihflicted wounding implied a degree of cowardice yet the
subjective nature of the specific offence itself made it difficult to establish beyond a reasonable
doubt. Evidence for illegal absence or refusing orders might be clear enowgbHauge of
Section 4(7), misbehaviour before the enemy, required insight into the motivation and mindset of
the accused. While leading a platoon near Lens on 22 September 1917, Lieutenant Frederick
William Prior of the 54th Battalion believed enemysimellj had become fitoo hot
back down the trench. Although witnesses confirmed that the lieutenant had left the platoon none
could speculate whether fear had prompted his action. The court found him not guilty of
cowardice but guilty of AWOL and s&enced him to be cashiered plus two years hard ldbour.
Cowardice in the presence of the enemy was a particularly difficult charge to prove especially
when the static nature of trench warfare meant that the enemy usually remainedtinseen.
Whereasarly in the campaiga man who seemed to shirk his duty or who left his post
had been more likely to be convicted as a coward, as the war went on superior officers and court

members became more discerning about evidence of cowattiicgood officer did s duty

4 GCM of Lt. D.L Reid, reel 18692, file 33233-42.

5 GCM of Lt. F.W. Priorreel T-8691, file 33219-45. Haig confirmed the finding but remitted the prison term.

16 Examples of CEF officers acquitted of cowardice, see, r889p, file 332121-10 (malingering); reel 8692,

file 338-39-27 (showing undue regard for his own safety

H7WO 339/19995. Nearly four years after being dismissed for cowardice in November 1914, British major
explained, Ait was a physical i mpossibility for me to
with skill, as being exhausted anarn by the constant fatigues and responsibilities of several days of perplexity
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despite fear while a coward failed to do his because he surrendered to unreasondble fear.
Reassessment of cowardice from simply a moral and personal failing to a complex emotional
stress response caused some commanders and court members to t@isadeaccused officer
or soldier was not always accountable for a military crime. A persistent belief that an officer
accused of cowardice was already predisposed to moral weakness and breakdown, however,
continued to shape medical and military respsrts the problem. Medical officer and prominent
Canadian physician Andrew Macphail expressed a far more ambivalent attitude toward shell
shock as a legitimate form of battle casualty:
Already the [medical] profession has fastened on to this conditidnnany men are
acquiring fame. I n olden days this mal ady
men, and Acashieringo for officers. Many ¢
cowardice. On the other hand there are cases which approach very clesiness.
They must be incomprehensible to that part of the profession which knows nothing of the
conditions under which such cases are produced. To hold a middle course isdlifficult

between injustice to the man and injustice to the Sefvice.

Execution ad Dishonour

Rooted in a military culture based on upholding regimental traditions and guarding
personal reputations, generals anticipated that cashiering served as a symbolic death sentence
designed to destroy an of finglesgpéess. Theawanindei ng and
expansion of the officer class through the commissioning of mildlea s s men and ficol
led British Army leadership to suspect that a more extreme penalty might be required lest
removal appear an easy escape route for a dbyvar nervous officer who surrendered to fear

on the battlefield?® In October 1916, following perceived failures in leadership among junior

and confusion during the entirely unexpected affairs, and bewildeéeibacleof the days of the early actions about

Ypres. o

18 Chris WalshCowardice: A Brief HistorfPrinceton: Princeton University Press, 2014), 8.

19MG 30 D 150, vol. 4. Macphail diary, 26 Mar 1916.

12011 the 1915 case of a British officer cashiered and sentenced to five years penal servitude for desertion, the

assistant adjutasg e ner a | remar ked, Ait is to be pointed out that
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officers during the battle of the Somme, Field Marshal Douglas Haig stressed the need for
stronger examples througje execution of certain officers who had failed their duty.
Confirming the death sentence of Nova Sebban Second Lieutenant Eric Skeffington Poole of
the West Yorkshires, Hai g asserted that deser
man and also it is highly important that all ranks should realize that the law is the same for an
of fi cer &°Thao upgrhi vhaet ee.ecc ommended commutation du
Maj or General J. M. Babi ngt eshoddbe markedfbgd mote it he
serious senten®Pwhithangemshales i axyp®cted that of
of fence equallyodo with soldiers, dsaacimpécithci ng st
on his right to honour.

Across tle British and dominion forces, only seven officers were sentenced to death, of
which three were executed, in comparison to 343 other ranks killed by firing $dae. total
number of executions represented approximately 10 percent of all death sendsseddyy
field general courts martial. As Geda®ram and Teresa lacobelli argue in studying the British
Army and CEF respectively, courts imposed and generals confirmed the death penalty in a select
number of desertion and cowardice cases in order tatamaicontrol and discipline. Oram
suggests that military leaders were not only interested in setting examples as disciplinary

deterrents; he argues that social Darwinist beliefs of generals and medical officers influenced

for desertion and possibthie only reason which prevented the Court from sentencing this officer to death ... was his
previous gallant conduct. o6 WO 339/ 24475,

121 Gary Sheffield and John Bourne, eB®uglas Haig: Diaries and Letters 194¥18(London: Weidenfeld &

Nicolson, 2005)Diary entry, 6 Dec 1916.

122\W0 71/1027. GCM of Lt. Poole.

123 The two additional British officers executed were Sigutenant EdwirDyett for desertion on 5 Jd917 and

Second Lieutenant John Paterson for bad cheques, desertion, and nificasity, for murder on 24 Seit918.
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how the British Army used executio t 0 r e mo v e H\Eogenicistthmlers men. o
assumed degeneracy caused by tainted heredity and low character created a class of undesirables
more prone to criminality and cowardice. Studying rejected volunteers, Nic Clarke connects
eugenic theories dfferiority to the stigmatization of unfitness for military ddfy By targeting
supposed degenerate and mentally unfit soldiers, British Army policy implied that most men put
to death by firing squad lacked the capacity for honour.

The case of the firstfawo CEF officers sentenced to death illustrated how
interpretations of honour and degeneracy influenced trial proceedings and the confirmation
process. On 24 November 1916, the same day a court had condemned Poole, Major General
Watson, GOC 4th Canadi@nvision, ordered a court martial for Lieutenant Francis Mission
Leader of the 72nd Seaforth Highlanders. After Leader had refused an order to join his company
in the trenches he was arrested under Section 9(1), willful defiance of authority. Born in
Norwic h, Engl and on 16 January 1891, Leader had
Norfolk Yeomanry and later in the Canadian militia after immigrating to Saskatchewaa3-The
year old accountant had first attempted to enlist with the 28th Battal@otaber 1914 but was
discharged as medically unfit. He tried again nine months later and gained a lieutenancy with the
65th Battalion. After the unit was brokeip in England, Leader proceeded to France in October
1916 to reinforce the 72nd Battalion. Adne c al board passed him as fi

slightly nervi®us temperament. 0

124 1acobelli, Death or DeliveranceGerard OramWorthless Men: Race, Eugenics and the Death Penalty in the
British Army during the First World Wgtondon: Francis Boutle, 1998); Gerard Oraviilitary Executions during
World War I(Basingstoke: Palgrave, 2003).

125 Nic Clarke,Unwanted Warriors: Rejected Volunteers of the Canadian Expeditionary Péareouver:
University of British Columbia Press, 2015), 119.

126 Service File of Lt. F.M. Leader. RG 150, Acc. 1982166, Box 54882.
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Shortly after arriving to the 72nd, Leader admitted to his new CO, Lieutenant Colonel
J.A. Cl ar k, fh efirccanomagdafraddmftdisggacimgmichselfameth Bat t al i on.
On 11 November 1916, a company commander instructed Leader to proceed toward the front
|l ines but the young | ieutenant refused, stat.i
go into the trenches. 0 Uhappreci@ddahe derioassk ed i f t h
consequences of disobeying a direct order, Le
penalty. o Testifying for the prosecution, Cl a
character o and was Iéthebattalloremetical offioer statedrthatahle , 6 whi
pale, anaemic man should have never passed as

as to the accusemdemmemd aMd jtor, 0A.s2.c oWidl son adc

always struck measactiy i n an absurd manner. Hi s manner \
Defence counsel Captain A. Leighton cited the
Leader, fAhas somet hi n gup,sometmng deficient.lHe lmas showma nt a |

strong axiety to serve his country, as his former service shows; and if he has fallen down, |

submit that he should be leniently dealt with. Whether he could have reached the trenches is

open to doubt. The accused '¥leigwomarguedthattis t o t he
client was a fiweakling, 06 though the court sti
to be shot.

As the confirmation of the sentence moved up the chain of command the harshest

judgment came from General Watson who suspeatedld er had di sobeyed pre

mi ght escape the trenches. 0 Believing that th
secure whatever honour possible, and get away
Leader was the worsttypeoff f i cer: fa degenerate character,

121 GCM of Lt. F.M. Leader, reel -B692, file 332122-50.
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division commander believed Leader had no honour to disgrace, dismissal would be a rather

useless punishment. As in 90 percent of death penalty cases, Haig nevertheless commuted

Leadendensge on 14 December, incidentally one
Gener al Henry Horne of the British First Ar my
Aslight as it is, turns the scal eenaughTohe 1| i eut

by

demand an fAexemplary punishmento 38f cashierin
In order to preserve the impression of cashiering as a real punishment military authorities

needed to stress the destructive power of disgraceful dismissalonatoevd mands r eput

and character. The expectation that an ideal officer would value his honour over his life served as

the basis for British Army law and tradition which classified scales of punishment based on rank.

As long as most officers understooashiering to be a social death sentence, more examples of

execution would not be necessary for the purposes of motivation and discipline. Although

execution was undeniably the more severe punishment, in the opinion of military leaders,

cashiering ought tbe at least as disgraceful. Unlike a man cashiered, the adjeta@ital of the

British Second Army noted in reviewing Pool ed

cease to be an officero e V%3Asam®dult Roediedwaithhiyi ng o

badges of rank and honour technically intact. Unlike executed soldiers whose public death

notices were largely censored by authorities, publicity and ignominy were central to the

promulgation of cashiering and dismis§&INotwithstandingVt sondés bel i ef t hat

degenerate character, 0 deserved execution bec

1281pid.
1290 71/1027.

WO 339/35077. Poolebds sister for example requested th
where my brother died, a letter we could show my father, and canpve hoi t i s kept from the wo
Of fice informed her, @l need hardly assure you that no

'l b r

information as to the circumstances of death wi
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trying to escape duty, generals believed that cashiering alone, or in rare exceptions with
imprisonment, served as a sufficigngiffective warning to other officers who did value their
honour.
Cashiering and Imprisonment

| f cashiering alone was intended to destro
the lowliest status of a man who had once held an army commiEsiafficers served out their
terms under the harsh conditions of Hi s Majes
Minister Borden, the wifeofek i eut enant Leader thought her hu
Mai dstone Prison Aamonumdsd , oowhi ceshis.ofsgsnal
di scovered his former officer fAwas treated |
that Corps Commander Currie opposed early rel
opinion that Leader had beenvérnye ni ently dealt with. o While ac
doubt justified from the point of view of Mil
judge advocate general Dennistoun advised an application of mercy for the young officer who
hadf @&péd his services in a patriotic way as a
clemency, Leader was released from prison in December 1918, two years into his ten year
sentenceé>! His application for the daily living expense of ten shillings and-tilsss passage
home normally granted to efficers was rejected. The Canadian chief paymaster only offered a
thirdc|l ass ticket, wxeasocinglfidednd®tanhexk his f
entitled him to afiy better consideration. o

By the end of the war, just over 100 officers in the British Army and dominion forces had

been sentenced to imprisonment or penal servitude for offences committed in England and

131 Overseas Ministry Filef Lt. F.M. Leader. RG 9 IHA-1, vol. 294, fle 10-L-47.
1321bid. Leader and his wife appeared to have stayed in England where he died in 1974.
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abroad. This total represented only 6 percent of all dismissal and cashegriegces across the
entire BEF (23 percent of cashiered officers). Gross indecency and military misconduct in the
field such as desertion and cowardice each comprised about 15 percent of the total. For the
remaining 70 percent of cases, aside from a felated examples of violence, virtually all
concerned financial misconduct in the form of false pretences, embezzlement, fraudulence or
theft. The American Expeditionary Force recorded an equally low proportion aéanprent
for dismissed officers witfust over 50 officers were sentenced to a penitentiary or disciplinary
barracks-** Although incarceration suggested that simple expulsion was not always an adequate
penalty for either flagrant military offences or criminal misconduct, confirming authorities
frequently reduced or totally remitted prison terms of some offefitfers.

Many exofficers nevertheless spent months or years of the war confined to prison cell.
Most focused their time submitting petitions requesting a suspension of the sentence ofien with
promise to reenlist and redeem themselves in the trenches. Captain A.A.N. Hayne, a Regina
mining engineer who had resigned from the CEF to take a commission in the Royal Fusiliers,
explained the impact of cashiering plus two years imprisonment for egmMbe&zme nt : A The f |
[cashiering] of which alone precludes me from the society & Profession which | was educated
for, and the knowledge of which was, as it were, my capital ... | might point out that the working
out a sentence of imprisonment is a very mgieater punishment to a man of education and
artistic taste t haHh Despitebeigdemived of their toonmissoms, si t u a
some exofficers did not easily accept the notion that men who claimed higher social status and

professional potion could be confined to a prison alongside soldier and civilian convicts. In

133 Annual reports of the War Departmentl:pt.1 1919, 674.

134 Examples of reduced prison sentences includéTr8692, file 33293-8 (5 years PS remitted); reel8b91, file
3321945 (2 years PS remitted); reel8b694, file 34922-19 (10 years PS, less than 1 year served).

135\WO0 374/32126. Officer file of Capt. Hayne.
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general, prevailing regimental culture still held firm to the notion that since most officers
claimedthey wouldrather endure a period of imprisonment than suffelifdeng stigma of
cashieringhe latter represented the more detrimentaldegtadingounishment.

Through its mysterious origins and meaning, cashiering was essentially understood as
something quite unpleasant and not to be desired by any oFeercould predely articulate
why it was to be so dreaded. In September 1919, MzgmeraMyndham Childs director of
personnel services for the British Army admit
been attempting by very close research to discover valsaiaring really meadsl have been
unable to do so; the Judge Advocate General does not know; in fact, nobody knows. The
meaning of the s ent°&ome gaditiosalistsshe British Armynfeltihatu i t y .
the stigma of dismissal would repees less dishonour for men only holding a temporary
commission especially in the dominion forces. Nevertheless, sentences of cashiering and
dismissal remained perilous punishments because they denipdasefsed patriotic officers the
right to particip#e in the war as leaders of men. In the CEF, those with militia experience risked
public humiliation and a realization that prewar preparation had been for nothing. Those with
prominence or connections in civil life endured ridicule and loss of esteanuass and
shirkers upon an unceremonious return home.
Conclusion

I n a military tradition that defcondeacl an of
or scandalous behaviduwhether drunkenness, cowardice, financial misconduct or intimate
familiarity with otherrank§ coul d t arni sh the mandés reputatio
command necessary to maintain authority and discipline. An officer might disgrace himself in

England from overindulgence or passing dishonoured cheques or on theebattetiugh

138\WO 339/26450. Officer file of Maj. Wernher.
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suspected nervousness or weakness. Failure to exhibtosétbl and willpower suggested a

fundamental personal weakness which rendered convicted officers useless. It was not only a
mands personal honour t hartandwassondad threateredte; s c an
damage the dignitgf his battalion and the entire army. Through the ritual removal of an officer

by court martial, military authorities aimed to create conspicuous examples as deterrents to both
motivate peers and regulate the type of man deserving to hold a comntissieptin rare

instances, during the First World War sentences of cashiering were still viewed by authorities as
sufficiently shameful to make lengthy terms of imprisonment not only unnecessary but also
excessively dishonourable.

That a Canadian officer tried lopurt martial faced a one in three chance of being
dismissed or cashiered suggested the serious consequences of pursuing judicial proceedings. If
perceived only as an instrument of elite class bias, removal by court martial might alternatively
have beenagarded as a compassionate sentence that permitted unsuited officers an escape from
the army back to civilian life. Many ordinary soldiers who felt subject to harsher forms of
military discipline may have come to similar conclusions about the separas staplinishment
but the military institution assumed that the threat of dismissal and cashiering would inspire any
good officer to perform honourable service whether in England or on the front. While the court
could impose such a sentence, the stigmasande of disgrace nevertheless depended more on
military peers, government officials, the civilian public anddbesciencef the convicted man
himself to enforce the grave social and economic consequences of expulsion from the army. As
the next chaptewill explore, if dismissal by court martial symbolized the destruction of an

of fi cer O-enlistnem offared,a urriqgae opportunity to reclaim that honourable character.
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Chapter 4- Coming back, making good: Removal, Return, Reenlistment and Redemption

On 4 January 1916, Lieutenant Owen Bell ATo
i nto No Manos -hom badrister Mall arrivétid-tancé amly a month and a half
earlier when he joined the 25th Nova Scotia Rifles on a reinforcement draft. As the party
approached the German lines in the darkness of early morning, comrades came to suspect Jones
was completely drunk. When he began tadkincoherently and muttering loudly one man forced
Jonesd face into the mud to keep him quiet be
knobkerrie, fAhard enough to stun him but not
semiconscious officer bad& battalion headquarters where Lieutenant Colonel Edward Hilliam
di scovered a rum flask in Jonesd6 pocket. A da
Abl own to pieces by a shell, 0 and the battal:i
combination of fAoverstrai ntAgenerhlaoursnaitaln and al
sentenced th24-year old lieutenant to be dismissed on 20 January 1916.

By his education, profession, social standing and ancestry Jones represented the ideal
gualities and character predicted to make a model volunteer officer. Shortly before the outbreak

of war Jones had graduated from Dalhousie University where the student newspaper described

him as, AiOne of the most briksbliaant sfembety mh
Calling Jones a fAbrave ,Amgdadlhlse mamec kgfo fstpermo
| awyer appealed to the militia mi’dbasesed over

grandfather had been lieutenant governor ofdN8cotia from 1900 to 1906 and his uncle,
Lieutenant Colonel G.C. Jones, was surggeneral and director of medical services for the

CEF. Medical officer Andrew Macphail, who held a low opinion of the surggsoreral,

1 GCM of Lt. O.B. Jones. reel-8692, file 33266-26.
ACl ass of Ddhausie GaSeftedol. &(10 Sept 1914), 322.
% Hector McInnes to Sam Hugh, 29 Mar 1916. RG 9 HA-1, wol. 165 file 6-J-66.
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remarked of theOntatheni maguhenahe, hiigh hopes
when they secur ed *Rather thanmetum idme in difgradenesh i m. o
immediately reenlisted in England as a private. Less than a month later he was back in France

on a reinforcemdrdraft for the Montreabased 42nd Royal Highlanders in February 1916.

By all accounts Jones proved himself an exemplary soldier and soon rose to corporal then
sergeant. According to noted writer and fello
adven ures woul d make ahLieagnancolood G.$. Bantlie®ftedand War . 0
recommended a negommission for Jones butMaj@e ner al John Carson, t he
special overseas representative, warned that a man dismissed by cauarhartihas a dar n
row to hoe for any%Irmtiercoyrseobonepeomatianmeaing fleaied afdi m. o
another working its way through the chain of command Jones was seriously wounded at the
battle of Courcelette on 15 September 1916. Higsors enthusiastically endorsed the tale of a
sol dierdés redemption through dAgallant and f ai
decl ared: fAHe is invariably the | eading scout
Germans. His fixed rebee is to wipe out his past disgrace and | venture to think that his courage
and example to others might now ’'tAwardecetear ded b
Distinguished Conduct Medal and Bar, Lieutenant Jones returned to Halifax in June 1947 havi
Awon back ®his honour. o

This chapter examines the consequences of being deprived of a commission and explores
the meaning of dishonour, shame and redemption over the course of the First World War. What

did it meanfor an officer to be formally strippeaf his honour, and under what conditions could

* MG 30 D 150, vol. 4..Macphail diary, 17 Jan 1917.

Wil l Bird, fATBaMeterarSdapt 1938)t56.01 s, 0

® John Carson to Lt. Col. Cantlie, 6 Sept 1916. RG-@\Hl, vol. 166, fle 6-J-141.

"Maj. Gen. Lipsett memo, 13 Aug 1916. Lt. Gen. Byng mehoAug 1916RG 9 IIl-A-1, vol. 166 file 6-3-141.
| R®Wi ns Ho n o MNew York Frhee20 @ct 1816, 2.
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it be officially regained? First, | survey the occupational backgrounds of tbffiesrs to detalil
the impact of sentencing on professional status and their sense of social importance. Second, the
chapter taces the promulgation and disposal policies of the Overseas Ministry with a particular
emphasis on the financial implications for@fkicers. Third, | examine how negndicial,
administrative forms of removal for unsuited officers could carry the egnivatigma of
dismissal for misconduct. Fourth, the chapter follonoexf i cer sé6 return to Cal
attempted to navigate the narrow divide between public celebration of honourably returned
veterans and harsh public judgment against perceivdadeeshirFifth, the chapter examines how
the abstract concept of honour, intertwined with important social and economic considerations,
encouraged voluntary (or in some cases compulsomilistment. Finally, | analyze how-re
enlistment and redemption sedvi® reinforce a masculine ideal in which coming back and
making good set a model for every Canadian man to emulate.

According to the cultural expectations of a respectable gentlemanffieers like Jones
still behaved honourably even in disgrace by pting the consequences of their misconduct and
endeavouring to redeem themselves. Nearly 40 percent of Canadians dismissed or cashiered
before the armistice on 11 November 1918 determinedealist and continue contributing to
the war effort from the prate ranks. A combination of personal shame, social pressure, family
pride and economic considerations encouraged disgraced men to volunteer again and perhaps
ri sk their |ives for some form of rehabilitat
following conviction by court martial signified the destruction of his honour; yet the potential for
honour once lost to be restored was anticipated to offer a powerful incentive for-affigexto
follow the prescribed code of good conduct in pursuredemption on the battlefield. The

propaganda and celebration surroundingan éxf i cer 6 s comeback seemed |
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underlying cultural foundation of forceful masculinity that presupposed strong character and
willpower would compel a true man of horrdo correct an earlier moment of failure and

disgrace. Yet this analysis did not account for intangible factors that were often beyond the
control of an individual in deciding his own fate in complex wartime circumstances. Describing
the unpredictabilityand confusion of trench warfare, Victoria Cross winner Lieutenant Colonel

Cy Peck of the 16th (British Columbia) Battalion understood the thin margin between victory,
where Ayou are a great hero, 0 and diedhapster, w
your head ma’ynvebtigating the cirqumstances.béhind instances of misconduct
reveals the potential randomness and unfairness of a judicial and administrative process in which
one officer could be singled out as a disciplinary examagiile many others avoided the public
disgrace of formal dismissal.

An officerds public reputation often meant
accusation. As the war raged overseas, public perceptions of returning officers to theonbme fr
depended on a complicated set of factors which were neither straightforward nor consistent. One
man invalided for nervous breakdown might be accused of cowardice while another shell
shocked veteran could be celebrated as aveainded hero. A court mi@alled exofficer might
manage to quietly settle back into civilian life while another struck off strength as surplus to
requirements endured public shaming and exclusion due to a perception of incompetence or
criminality. The sense of dishonour felt Bjected officers coulde seltimposed, and
suspicions of what others thought could reveal more about internalized shame than other
peopl ebs act ua-bfficerpdisappeareddrom sSoety kaviagkabandoned
dependants. Others would spend yeapealing to the government for some form of

exoneration. Divergent responses to military degradation illustrated the power of honour to shape

® Canada. House of Commormmebatesl3th Parli., 2nd Sess., vol. 1 (14 Mar 1919), 466.
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of ficersd6 behaviour as wel | as i1its I imits whe

social expectatins of good conduct.
Sentencing and ExOfficer Status

|l f earning a commission confirmed a manos
and being expelled from the service by court martial deprived him of the special privileges and
esteem associatedth higher rank. A survey of the men dismissed and cashiered overseas
reflects the class and occupational backgrounds of most Canadian officerthisavere born
in Canada (approximately 7 percent were Fre@Gahadian) and nearly 80 percent listedtethi
collar occupations in professional careers or clerical office work on their attestation forms. The
leading fields included engineering, finance, and business. Only a small minority worked in what
might be termed blue collar occupations. The former gtenged to have received a
commission in Canada prior to departing overseas; approximateljfthnaf those dismissed
had earned a commission while serving overseas. Most Canadians sentenced to be dismissed or
cashiered were junior officers: 134 lieutatgin comparison to 33 captains, five majors, and
three lieutenant colonels. Within a regimental hierarchy, assumptions about rank, status and
honour implied that being sacked from command represented a proportionate rebuke against
higherranked coloneland general officer® Widely publicized courts martial against high
ranking officers might have only further inflicted deeper scandal on the service. In effect,
dismissal was deemed an inadequate deterrent against other ranks yet too disgraceful a penalty

against most senior officers and generals; this made subalterns the most common targets.

191an BeckettThe British Army and the First World W&83-84; HodgkinsonBritish Infantry Battalion
Commanders in the First WorlWa r , 115; Patrick Brennan, iGood Men fo
Commanders in the Can &Ldnadian ArfByJpuendwoli9jne. b @00§), 1&& r c e, 0

151

r

S



When tried by court martial mamaccusedfficers and their defence counsels emphasized
how the humiliation of arrest and prosecution let alone the actual sestgmed as a sufficient
punishment. Middlelass officers with a sense of local prominence cited social position and
important connections to reduce the severity of the sentence. Less than two months after joining
the 28th (Northwest) Battalion in the fieldeutenant George Percival Armstrong faced four
charges for drunkenness. I n a plea of mitigat
active service seriously from the beginning and the people who are at the top of things in
Saskatoon are my friedns** Thie court nevertheless dismissed him on 5 February 1917.
Stressing prominence and success in civilian society was perhaps designed to impress court
members by demonstrating the accused man6s va
good reptation, important friends and high family standing only underscored the significant
damage that dismissal could inflict as an effective social punishment and a powerful deterrent.

Protesting the rulings of unsympagesdiexti ¢ Al m
officers implied that good Canadians must have suffered under draconian British martfal law.
The brotherofet i eut enant Cl arence Reginald Banning,
our boys should have to come before ... those who domugrstand our boys and before a court
over whi ch we *When firstsantencedamdismissial Jure 1915 for
drunkenness in France, Banning had stood before a board of five British officers. When
dismissed again in January 1917 following camation to the earlier sentence, the court had
been composed entirely of Canadians. Courts martial in the field, which accounted for 57 percent

of all CEF officers dismissed, typically consisted of Canadian combat senior officers. Based on

1 GCM of Lt. G.P. Armstrong, reel 8692, file 332122-8. Armstrong reenlisted at Seaford on 1 June 1917.
12G.A. Porter to Edward &mp, 1 Jan 1918. RG 94i-1, vol. 250, fle 10-B-362. Overseas Ministry File of Lt.
G.A. Butler.

13C.P. Banning to Sir James Atkins, 20 1817. RG 9 IlA-1, vol. 247, fle 10-B-145. Overseas Ministry File of
Lt C.R. Banning.
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an analysis of 3 cases tried in France between 1915 and 1916, 70 present included only CEF
members, 12.5 percent had a majority of British officers, and the remainder had a Canadian
majority. Of thirty-six court cases tried in England during the same period, 17 peszkeat h
Canadian majority, 31 percent had a British majority and 52 were evenly divided; though 86
percent still had a British colonel or brigadier as court president. By 1917, Canadian senior
officers assumed most positions on court martial boards convefediand and surplus
colonels with legal training were appointed permanent presidents. The common misassumption
of friends and relatives that a harsher form of martial justice had been imposed by strangers
suggested that rather than understanding dishassalenient sentence granted by equals in
social position and background, many at home perceived the punishments as excessively
severe'!

Contrary to the erroneous perception of a less forgiving British justice system, some
Canadian officers believed theourts composed of fellow countrymen were more willing to
inflict higher punishments from an overzealous and dogmatic application of military law.
Lieutenant Robert England, who served as court martial prosecutor with the 17th Reserve
Battalion, describe how a fellow officer charged for dishonouring cheques and AWOL
managed to appear before a board mostly compafdate Guard regimental officers in
London: AHe was quite aware that ol d -IBe i ti sh
penalties wh social ostracis@ a verdict to be abhorred when a man hadioe his spurs on
the battlefield of France after misfortunes; they were more likely to be tolerant than a Canadian

courtmar ti al, anxious to comply widersantMigaryl et t er

“Gerald Hurst, fARedr es Sheconte@poiary Rexigwole1d5 (19dantldi®), 5848.my , 0O
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Law, and seeing |little di st i*YThoughanmnalysistofve en di
court martial decisions in England does not suggest a correlation between the composition of a
board and the type of sentence awarded, Canadiadddiarters did complain about the
perception of leniency from Imperial court membrs.

Thirty percent of all general courts martial in England resulted in expulsion, of which 40
percent were cashiering sentences. By comparison 37 percent of casegld tisulted in
expulsion, of which only 16 percent of officers were cashiered. Despite the higher potential for a
court to sentence a guilty officer to dismissal in the field, some accused could cite valuable
military service when appealing for mercyl Afficers who received a commuted sentence from
dismissal to severe reprimand were on active service in France and Flanders. Recommending
clemency for a |ieutenant with the 15th Toron
fully appreciate the nessity for drastic punishment for [drunkenness] among officers | am of
the opinion that a less punishment than dismissal would be adequate in this case, and would
avoid the loss of one who is YloNachd9s &at by hi
sentenced Captain Thomas Dixon to dismissal for taking a car without permission. An original
volunteer with the 4th Canadian Mounted Rifles, Dixon had earned a commission in June 1916
after eight months in France. During the confirmation processphisnanding officer noted
that Dixon had won the Military Cross at Vimy Ridge, and Briga@ieneral J.H. EImsley
added, Al consider him to be a very able Offi

S e r v'f Dixen received a reductidn sentencéo severe reprimand and was killed in action

5 Robert Entand, Recollections of a Nonagenarian of Service in The Royal Canadian Regira&61.9), (self
published, 1983). Reel-8693, file 6022-413. The officer was sentenced to severe reprimand but ultimately
administratively removed from the CEF.

16 AdjutantGeneral to Headquarters, Shorncliffe, 14 Jul 1917. RG-B-11| Vol. 659, file D64-2.

" GCM of Lt. N. McKee, reel 18692, file 33297-74.

¥ GCM of Capt. T.W.E. Dixon, reel-8693, file 6024-139.
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five months later. While generals only rarely recommended for the commandaef to
commute dismissal sentences, mercy could be shown for a limited number of officers who
proved otherwise good fighters anseful leaders.

Nearly half of all officers dismissed or cashiered for misconduct in France and Flanders
had been in the field for less than six consecutive months prior to being arrested for an offence
against the Army Act. Twenty percent had servedviar months or less. Typically these
officers had joined frontline units as reinforcements from battalions bnoxém England. Not
only did they lack the combat experience gained by original veterans and men promoted from the
ranks, supernumerary junioffisers sometimes arrived to hardened units as unwelcome
strangers. A 65th Battalion officer who had joined the 72nd Seaforth Highlanders alongside
Lieutenant F. M. Leader described a reception
told that ow presence was not required or wanted, that every effort would be made to get rid of
us ... Our past |ife, character and morals we
in Maidstone Prison following his conviction for disobedience, the é01@GO of the 65th, by
then an elected Canadian MP, speculated that the unfriendly 72nd officers had brought such a
serious charge against Leader, which nearly <c
wel ¢ &®me. o

Newly arrived officers were espediabusceptible to committing indiscretions as they tried
to integrate into their new units. Just days after Lieutenant Richard Helson Potter received his
commission fellow officers welcomed him to the 5th Battalion with a round of drinks. He was
promptly dsmissed for drunkenness on 3 January 1916. According to his disappointed father, the

24y ear ol d Potter had fiall owed his big heart,

9 t. McKercher to Lt. Col. Lang, 3 May 1918; Lt. Col. lgitp Col. Winter, 25 May 1918. Overseas Fild_bf
F.M. Leader. RG 9 IHA-1, vol. 294, fle 10-L-47.
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of f i @Wwithaut established friendships and support networks, offizeed a significant
disadvantage in court proceedings as they could not rely on supportive witnesses to present
evidence for acquittal or act as character withesses to mitigate punishment. Despite having
belonged to the 1st Battalion since Septembed 1Bieutenant G.B. Watson rejoined following
prolonged sick leave for nervous exhaustion only to discover when charged for cowardice and
AWOL, Al am unable to calll any evidence as to
completely changed. Evyn e who knows me wel |l eno&Hegwas are i
cashiered on 15 September 1917. Depending on the disciplinary needs of the Canadian Corps,
judicial proceedings could secure the swift removal of warhofficers as well as weed out
unsuitalte new arrivals who failed to impress.

Within the Englishspeaking military institution of the CEF, many French Canadian
officers felt similarly out of place and unwanted. Political division in Quebec over conscription
and participation in the war furtheomplicated the attitudes among some francophone militia
officers. Armand Lavergne, commanding officer of 61st (Montmagny) Rifles and political
lieutenant to Nationaliste political leader Henri Bourassa, argued that Canada had no obligation
to fight in a breign war. EnglisfCanadian politicians denounced the outspoken Lavergne as a
traitor anddemanded the militia ministéo strip him of his unifornf’ The apparent disloyalty
and criminality of a few individual French Canadian battalion commanders profokieer
suspicions within the militia department that francophone officers would be insufficiently
supportive of the war effort. Perceived discrimination against francophone officers both at home
and in England aggravated popular resentment in Quebeb whiermined the already difficult

recruiting environment in the province. Though Sam Hughes had authorized the creation of a

20 \ilitia Personnel File of Lt. R.HPotter, RG 24, reel-I7698, fle 602-16-13.
2L GCM of Lt. G.B. Watson, reel-8696, file 7903L.
% Canada. House of Commoii3ebates 12th Parli., 6th Sess., vol. 1 (27 Jan 1917), 358.
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dozen French Canadian infantry battalions in Quebec only one, the 22nd of Montreal, deployed
to the front. With a single francophe combat unit, many officers of the disbanded French
Canadian battalions faced even more dismal prospects than their Anglophone comrades finding
places on the front. With fewer French Canadian officers serving overseas, the total number
court martialled ad dismissed was not large although critics could point to several notable cases.

As Desmond Morton has noted, APerhaps there
bad officers in some of?®Inl9ks, affelieutecahiCobreln adi an b
Tancréde Pagnuelo, a Quebec barrister and notorious CO of the 206th Battalion made a tacit
appeal for his recruits to desert rather than be sent to Bermuda for garrison duty, a general court
martialheld in Canadaentenced him to be cashieféth addition to his subversive speech,
militia authorities found that the 206th CO had committed perjury before a board of inquiry,
stolen battalion funds and extorted money from his men which resulted in an additional six
mont hso | mpr i s on ni@ adjutantigdneral comverned very teve gemerall courts
martial in Canada throughout the war, most of the accused officers were French Canadians
stationed in Quebec. Some critics in the province perceived charges of fraud and embezzlement
as further persetion against francophone members of the CEF. At the same time, the
disproportionate number of dismissals also reflected the poor quality of patamageted
officers and exposed the systemic problem of a militia organization that had long excluded many
valuable French Canadians from the commissioned ranks.

Promulgation and Disposal
Even i f fAtemporary gentl emano officers were

cashiering, many understood through their militia experience that it was supposed to constitute a

% Morton, Limits of Loyalty 94.
24 Approved by governein-council under Section 104 of Militia Act. Released from jail after serving two months.
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form of social death withimilitary culture. ExLieutenantColonel Pgnuelo identified how his
sentence threatened his civilian |life: Al hav
all my rights as advocate ... and it will be impossible for me to occupy in the future any public
official position, parliamentgr o r o t*hAesenterice of eitiier dismissal or cashiering
needed to be confirmed through the chain of command before it was communicated to the
convicted officer and then publicized in tBanada Gazetter London Gazettéor cases
overseasand theroutine orders of all Canadian commantislpon promulgation the convicted
of ficer officially ceased to hold a commissio
to the CEF. As confirming authorities tended to trust the judgement of senior offitceosirt
martial boards, commutation was rare; eight cashiered officers received a reduction to dismissal,
and fourteen dismissed officers received a reduction to severe reprimand. Of those to receive a
reduction three were later dismissed and one wasetadhn subsequent courts martial. Until
promulgation the guilty officer remained suspended from duty without pay while awaiting final
approval by King George V for general courts martial held in England, by the Comnrwander
Chief of the Army for generalourts martial in the field or by the goverrgeneral for general
courts martial in Canada

Following confirmation of dismissal or cashiering, the unit commanding officer announced
the sentence by parading the convicted man before assembled officarsairdadrading
ceremony. According to tradition cashiered officers had rank insignia and buttons publically torn
from their tunics; though it is unclear to what extent the historical ritual was always still
practiced. Captain Stormont Gibbs of the Britfgimy recalled his role in a cashiering ceremony

~

as, Aone of my most unpleasant memori es

% pagnuelo dispositiorl5 May 1917. RG 2€-1, reel G5059, file 1909.
®APolicy wme, Proce@dCM, HQ Shor @672 ffe, © RG 9, vol. 765,
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rotten f?6A HRursi thiosthh .medi cal officer similarly r
especially theaking off of the buttons and badges from his uniform. Luckily | had some plain
| eat her but t*WNhen removedgpy cowt martiahin Fdance, Canadiaoffizers
proceeded to Boulogne under an escort before taking a transport back to Engleanthem
next reported to the Canadian Headquarters (Argyll House after 1917) to make future
arrangementsChose returning from France had six days to change into plain clothes before
becoming subject to arrest and prosecution under Defence of the RegliatiRas for illegally
wearing a uniform. An exfficer dismissed or cashiered by court martial in England had to
immediately change as he could not leave the local Canadian command in Ghiform.

Canadian authorities in England did not establish a ctdaypregarding the official
disposal of exofficers until spring 1917 after the formation of the Ministry of Overseas Military
Forces of Canada (OMF&JThough reluctant to spend public funds to support men deprived of
their commissions, the Overseas Miny provided $10 to aid indigent -@fficers purchase
civilian clothes. In response to APM complaints that discharged men continued to appear in
uniform around London, the ministry increased the amount to $20 in September 1917. Some ex
officers may havedit the same social pressure as one Newfoundlatidweenant who had

requested discharge papers to verify his dism

" Richard Devonald_ewis (ed.),From the Somme to the armistice: the memoirs of Captain Stormont Gibbs

(London: Kimber, 1986)162.

% Hugh Wansey BaylyTriple Challenge Or War, Whirligigs and Windmills: A Doctor's Memoirs of the Years 1914

t01929( London: Hut chi nson, 1935), 156; For Lt. Col. Adams
Norm Christie, (ed.)l-ettersof Agar Adamson, 1914 to 1919: Lieutenant Colonel, Princess Patricia 's Canadian

Light Infantry(Nepean, ON: CEF Books, 1997), 199.

* Dismissals Officers. Poley and Procedure. RG 94B-1, wol. 1235 file D-35-5.

% To consolidate the confused admirasive structure that had organized Canadian forces in England since the start

of the war, Prime Minister Borden appointed Sir George Perley as the first Overseas Minister in November 1916

before being succeeded by Albert Kemp in October 1917. The credtioa Overseas Ministry, sidelined Sam

Hughes who Borden dismissed from Cabinet in November 1916. Richard~-Holy the Ranks: Manpower in the

Canadian Expeditionary Forcd9141918(Montreal: McGillQu eenés Uni ver sity Press, 201
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A r mYy* Rather than endure criticism and suspicion for being out of uniform at least some ex
officers risked breaking regulations. The ministry also granted destitudHiesrs who applied
for a return to Canada an Aundoubtedly | owo |
one week until the date of embarkatféiThose who did not take advantage of the offer forfeited
future claims to transportation at the public expense.

Believing that fimen of this stamp should no
Overseas Ministry permitted efficers firstclass passagendhe earliest sailing transpdrt
though there was technically no way to force them to leave England. The sentence meant they
had become private citizens no longer subject to military authritiye adoption of the same
policy by the Australianand NewZdeaa nd f orces prompted one audit
hardly fair that an officer ... being unfit t
Government in the expense of aficst a s s P AustmlamgLabodr MP Charles McGrath,
whohadehi sted in 1916, pointed out the injustice
invalided to see on the deck, which he dare not stand upon, Captain or Lieuteaadis8p
who has been cashiered ... but who is treated as-afirsa s s p R dustifgigthe r . 0

Canadi an govVver nmaasstiicked equdl to about £%% depaty dverseast

mi ni ster Col onel Wal ter Gow explained, ATheor
of fence, whatever it was, bysrdtumsoiCangdaishe Ki ngo
arranged for as a matter of grace, | tRink it

Steerage accommodations may have satisfied critics and soldiers who perceived preferential

3 Newfoundland Regiment File of Lt. S. Foran. RG 38¢l T-18004, fle O-55.

“AReturn t o-OfficersBishase df t E®  Ser vArlcvel, 85, leRG11-8. | | |
3 Gow to militia miniger, 5 Jan 1918. RG 9 #A-1, wol. 85, file 10-11-8.

34 ANZAC Service File of Lt. W. Paton. 9/1477.

% Australia.House of Representatives. Debates, 7th Parli., 2nd Sess., 26 Jun 1918, 6425.

% Memordam forthemins t e r , 8A-1RvGl. 89, flel 10-11-8.
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treatment for disgraced officers but a lovetass ticket would do little to induce them to quickly
depart England.

Pay, Bonuses and Militia Issues

For as much as military | eaders emphasized
behaviour financial sanctions functioned as a further practieakure to encourage honourable
conduct. While uppeclass officers may have possessed independent means and officers from
affluent families could receive funds from home, middiss, temporary gentlemen and men
promoted from the ranks relied on milggray as their main source of income overs€asonel
Gow found that the |l oss of pay served as one
of fi¥kRremothe time of an officeroés arrest, or
paymaster stoppaall army pay until promulgation of the court martial sentefi¢énder
Canadian Pay and Allowance Regulations, the Overseas Minister could direct the forfeiture of all
pay that would have been earned durinmginthe pe
uni form earned a daily wage for a full dayods
inability to work during the period of suspended duty had resulted from his own misconduct and
therefore deserved no compensatton.

The unexpected los$ pay came as an additional hardship following conviction. From the
time of his arrest for drunkenness in Sunningdale, England on 16 August 1917 until the court
martial 71 days later, Lieutenant Mike McGlade of the 230th Forestry Battalion lost $255.60 in
forfeited pay. His friend, Canadian Liberal MP George P. Graham, could understand such a

substanti al penalty, dAif the offence were of

3" Gow to Fiset, 16 Apr 1918. RG 94A-1, Vol. 64,File 10-2-39.

% Militia File of Lt. W.W. Webster. RG 24gel T-17707 file 602-23-96.

39 0n 22 December 1917, the Canadian Government offered a $25 remission of forfeited@ayr | y a week d's
for a lieutenard as an act of clemency.

161



McGlade had received a mere reprimahdfter being struck off strengtlotCanada as
inefficient in January 1918, McGlade compl ain
returned officer who was cashiered in France who received every cent of pay for the time he was
hel d 6 un &&atheé#&ustragos of thépayfife in London, commanding officers in the
field routinely failed to communicate the dat
many cases a convicted officer had already been sentenced after full pay and allowances had

been inadvertently depasd to his credit in his bank account. The adjutatn er al 6 s br anc
posted an order reminding COs of their potential liability, through deductions to their own pay,

to reimburse the government for losses to public funds due to delays in communicating a
sbordinateds su$pension from duty.

Disillusioned by perceived Hireatment, most eafficers felt no obligation to refund the
government for mistaken overpayments. Only af
militia officials in Ottawa realizéhat many former service members had a debit balance yet to
be recovered. Ek i eut enant R.E. Lyon attributed an ove
systemo of army accounting and rebuffed a cal
fromprison fiyou cano6t g e f2Aftedrezavihg o weply torépeated requesis e . 0
for a refund of a $68.29 overpayment, a militia paymaster warned anotherexut enant , |l
intend to use every means “fSincerexoffiqers had ceaseddo r e c o
come under military authority as private citizens there was very little the militia department

could do aside from constant letters and reminders. Due to seven unpaid cheques and an advance

“O'Militia Personnel e of Lt. M.L. McGlade. RG 24, redl-17694 file 60213-254.

“IMcGlade to Gen. Langton, 21 Nov 191817694, File 60213-254.

2 AdjutantGeneral to Gow to, 6 Feb 1918; Gow to the Adju@aneral, 7 Feb 1918. RG 9 A-1, vol. 64 file
10-2-39X.

“3Lt. Lyon to Maj. Armond, 8 May 1918. Militia Personrfgle of Lt. R.E. Lyon. RG 24 gel T-17691 file 602-12-
6. Adjusted for inflation, $90 in 1917 would equal over $1500 in 2018.

4 paymaster to Lt. Gray, 3 Dec 1917. Militia Personnk &f Lt. J.G. Gray. RG 24gel T-17535 file 65341.
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in pay gained through a false explanation farreturn to Canada, éxeutenant A.J. Gleam

acquired a debit balance of $262.08. He ignored all collection attempts and the department, as it

did in most cases, declared the amount irrecoverable by*1 #kofficers had been court

martialled and dismissebecause the army deemed they lacked an honourable character. Yet

ironically the government could only hope to recover debts by appealing to their sense of honour.
Following firstclass transport from England,-eficers disembarked at the discharge

depd in Halifax or Quebec where they next reported in person to their home military districts.

From there each was free to return to civil life. The Overseas Ministry in London communicated

with the militia department in Ottawa so paymasters knew that reguexofficers could not

receive the posatischarge bonus. Ordér-Council P.C. 1091 in April 1917 provided that

honourably discharged CEF members with at | ea

overseas, would receive continued pay and allowaiocesree additional months. The

g 0 v e r n medistharge pplioysntended this bonus money to afford former members of the

CEF an opportunity to find work and-establish themselves in civil lif€fi Havi ng been

wounded 3 times, if anyone is entitledstas c h bonus and s ho-udunamave it

Leon Archibald declared in response to a government claim for a small debit balance. After

suffering shell shock ahe SommeArchibald had been dismissed for a drunken disturbance in

England. He fi¢ the efforts of the militia department would be better spent explaining the denial

of his forfeited pay and bonus, which he calc

paper over & Theattict poligy offdSdualific&iondfrom ¢hbonus essentially

> Militia File of Lt. Gleam. Adjusted for inflation, $262 in 1917 would equal nearly $4400 in 2018.

“° Desmond Morton and Gary Wrighwinning the Second Battle: Canadian Veterans and the Return {@givi

Life, 19151930( Tor ont o: Uof T Press, 1988), 99. APol ivadly of Payi
997, file 54-21-23-85-14.

" Militia Personnel Ak of Lt. L. Archibald, RG 24,@el T-17671 file 6493-A-44.
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erased any previous good service a man had performed prior to committing what he usually
viewed as an isolated mistake.
While the original privy council order deemed officers formally dismissed by court martial
ineligible for postdischarge pay, those returned for misconduct or inefficiency were technically
still entitled to the bonus. Confirming the eligibility of one returned major, a militia pay branch
of ficial explained, AOfficers aretmotreGH@gmadur
60di smi ssed the service.d While this officer h
be any cr i m@&Anamgeadmensinh Nokember 1917 empowered the militia minister
to deny postlischarge pay for any officers and nurssigters compelled to resign their
commissions for disciplinary reasons even if they had not been convicted by court martial or
even formally charged. Receipt of the bonus money therefore served as a vital measure in
defining either honourable or dishonahble service; status that would hold important
implications for compensation and employment into the postwar.
Adverse Reports and Resignation
When a CEF officer dismissed by court martial belonged to a Canadian militia regiment,
the militia department sulitted a recommendation to the militia council to strike the man from
the active service list. As the CEF and the Canadian militia were technically separate entities,
Judge Advocate General Henry Smith pointed out that an overseas court martial conidction d
not automatically affectanexf f i cer 6 s mi |l itia status because
Marshal Haig for cases in the field, derived his power from the king not the gowernor

49
|

council:™” The consent of the governgeneral and the militia council in every case made the

process of striking enfficers from the militia list largely a formality, yet it indicated a degree of

“8 Militia Personnel File of Maj. H.S. Graham. RG 2del T-17523 file 28931.
“9 Militia Personnel He of Capt. J.G. Gray. RG 24eel T-17535 file 65341.
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independence for Canada to determine the membership of its own militia. In cases of militia
officers struck off strength from the CEF but not formally dismissed by court martial, removal
from the militia was intended Aonly wh®re the
As the issues surrounding palscharge pay and militia status indmd, an officer did not
necessarily need to be dismissed by court martial to suffer the negative financial and social
consequences of losing a commission. Over one third of the 504 overseas general courts martial
resulted in dismissal or cashiering, yéaige proportion of the officers who received lesser
sentences still found their positions had become untenable. Severe reprimand or loss of seniority
left a convicted officer with a blot on his record that he did not always have an opportunity to
erase. Een a not guilty verdict failed to shield some exonerated officers from the consequences
of simply being charged under the Army Act. Court members may not have judged certain
offenses as deserving formal dismissal but a direct superior assumed no obl@eti@ain an
officer following court martial proceedingBig. 3-1 lists the various sentences awarded in every
individual case alongside the number of officers dismissed by court martial, the number tried
again by subsequent court martial and the nursipeck off strength from the army within six
months of promulgation. Analysis of all officers tried by court martial but not outright dismissed
reveals that 66 more were removed from the CEF not long after being tried. Including the 33
officers dismissedfter a second (or sometimes third) court martial means that 260, or just over
half of all Canadian general courts martial, resulted in the accused officer eventually being

removed from the CEF by either judicial or administrative means.

% Militia Council Order 713, 22 Aug 1918. RG 24, Vol. 1133, $3®21-50-52.
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Fig. 3-1. CEF General Court Martial Results, (overseas)

Tried Removed, Later
Total | Removed | again by | not by Re- KIA/
Court Finding GCM | by GCM | GCM* GCM** enlisted Died
Death (Commuted to Cashiered) 2 2
Cashiered 37 37 12 1
Cashiered (Commuted to Dismissal) 10 10 3
Dismissal 112 112 45 8
Dismissed (Commuted to LofS/SR) 14 4(3) 4 1
LofS and SR 63 12(10) 11 3
Loss of Seniority [LofS] 16 3(1) 5 2
Severe Reprimand [SR] 99 13(11) 17 2 6
Reprimand 53 9(3) 15 2
Not Guilty 82 6(3) 12 5
Honourable Acquittal 15 3(1) 2
Totals 504 161 51(33)* 66** 62 28
260

*(Brackets=Number dismissed or cashiered by later GCM)
** Struck off Strength/Adverse Report/SNLR within 6 months of promulgation

Struck off strength, surplus to requirements and services no longer required (SNLR) were
all labels used to justify the retuof unwanted officers whether they had been subject to a court
martial or not. The fate of these men upon arrival in Canada depended on the discretion of the
militia adjutantgeneral. Some sought an administrative appointment to a local military district
but nosthadtheir services terminated in the interest of efficietfdynlike those dismissed or
cashiered, many former CEF officers remained eligible to at least be included on the retired list
of the active militia. The ambiguity surrounding labels such sigmation, SNLR or disposal by
the adjutangeneral could either conceal an ignominious return or stigmatize those with a
legitimate reason for arriving home. Other Allied forces adopted similar administrative processes
to strip unsuitable officers of thetommissions. The American Expeditionary Force for example

established reclassification and efficiency boards at Blois, France in spring 1918 to remove,

*1 Bill Stewart, The Enbattled General: Sir Richard Turner and the First World \{idontreal: MQUP, 2016), 191.
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reassign or demote incompetent officers and c
any Amercan officer ordered to Blois after failing the test of combat or proving unable to meet
the responsibilities of high rank.

Many officers removed from the CEF due to suspected misconduct or incompetence were
not formally dismissed or even in many casesrgld under the Army Act. Rather than resort to
onerous | egal procedures that diverted manpow
puni shment o enabled commanding officers to su
transfer or removal of unsafactory subordinates. Unlike pursuing disciplinary action, a
commander did not need to cite specific insta
of opinion that an of fi Gduthorities recognizédfthatan ent i s
officer unsuited for one role might be competent in another but the large surplus of officers in
England made finding employment for men subject to adverse reports even more difficult and
contentious. To deprive undesirable officers of their commissiorilenéldGow advised
employing the powers granted to the Overseas
Regul ations and Orders of the Canadian Militi
expense and trouble of a court martial, where tleen® ireasonable doubt of the guilt of the
o f f i°'dtésnat dear to what extent the minister needed to specifically cite Paragraph 235 in
most cases but the command hierarchy within the OMFC and the Canadian Corps held broad
authority to transfer unstaible individuals away from the battlefield.

The swift and occasionally ruthless nature of administrative removal from the CEF struck

some former officers as a violation of their rights because muds professionals tended to

*2Richard S. Faulkneffhe School of Hard Knocks: Combat Leadership in the American Expeditionary Forces
(College Station: Texas A&M University Press, 2012), 185

A Rports on Officers for Ineffice ncy , o Fe b-Adl,9dl 91, file ROA2-2. | | |

* RG 24, Vol. 1133, File 521-50-52. According to Paragraph 235, "An officer may at any time be removed by
order of the Minister for misconduct.”
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frame dismissal within Business or civil court context in which a wronged party had an
opportunity to argue his case. The right of aggrieved officers to appeal an adverse report through
the Overseas Minister to the Army Council under Section 42 of the Army Act did offer a check
on a commandero6s ability to arbitrarily remov
were unaware of this appeal process, Gow noted cases where adverse reports had not resulted
from inefficiency Abut of tnhimanidhisGCommmandng and pe
Of f i°tTéase sabject to an adverse report usually had little recourse to dispute the decision
as Field Marshal Haig and Corps Commander Currie generally accepted the opinion of battalion
commanders on active serviceinFralGdhhal | enges t o a COO6s authorit
of incompetence did little to persuade Currie and his division generals to reconsider the
recommended removal of an inefficient officer from the field.

Unlike court martial proceedings which dependedhanverdict of senior officers drawn
from other units, adverse reports allowed battalion commanders to exert significant influence
over the personnel under their direct command. Disgruntled former officers, sometimes with
justification, pointed to politial machinations and personal antagonisms as provoking their
removal. During the battle of St. Eloi in April 1916, Lieutenant H.A. FPadirce of the 27th
Battalion confronted Major P.J. Daly over what he deemed a suicidal®6raénough Pralt
Pierce haanly received a reprimand by court martial and offered a written apology for his
insubordination, Daly immediately filed an adverse report in which he claimed that the lieutenant
had not fAsufficient personalityinAuwusgddysanand i n
odPralPi erce appealed for support from one of tl

wrong in answering Major Daly as | did, but | could not have it on my conscience that | sent my

%5 Gow to Col. Osbrne,31 Jul 1918. RG 9 #A-1, vol. 91, file 10-12-20.
5 GCM of Lt. H.A. PraltPierce, reel 18692, file 33210821.

168



junior officers to their death in daylight fap purpose.. | feel | am under a disgrace which will
live with me always if I do not get an opportunity to justify myself in the eyes of my friends ...
al |l | want is an opportunity to com¥ again to

The sense afejection and failure combined with negative social and economic
repercussions meant that removal from the CEF due to an adverse report might feel little
different from formal dismissal by court maiti In January 1918, Lieutena@blonel A. Ross of
theBt h Battalion claimed after having given Li
becoming acquainted with the duties and responsibilities | find, instead of improvement, that his
work is becoming more and more unsatisfactory. | find he takes neshterthis work, is
apparently lazy and indifferent and he®*pays n
After being struck off strength to Canada, Sincla#psy e ar ol d Boer War veter
feel that | have been anything but faittgated. | was left at home during these months without
any information as to how | stood and without money ... It does seem hard that the whole of my
future military career can be damned by Colonel Bassnan who never gave me a chance nor
tried to undes t a n d° Duedo. the circumstances behind his return from France, the militia
adjutantgeneral demanded Sinclair also resign his commission in the Canadian militia.

Under the stressful and confusing conditions of active war service, physical illness and
nervous breakdown could be conflated with incompetence or cowardice. Militia department
bureaucrats in Ottawa sometimes assumed that unfitness to command troops in the trenches
implied unsuitability to retain a position on the active militia list. Afteleavous collapse and an

adverse reporB9-year old Captain J.P. King of the 28th Battalion received instructions to resign

*"Overseas File of Lt. IA. Pral-Pierce. RG 9 IHA-1, vol. 203, fle 6-P-382. The recipientof Pralt i er ceds | et t e
Brigadier General Huglsefound himself in the same position six months later after been relieved from command.

8 t. Col. Ross, 22 Sept 1917.

% Sinclair to Gen. Ashton, 6 Mdi918. RG 24reel T-17701 file 60219-47.
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his militia commission upon returning to Winnipeg in September 1917. Lieutébaloinel
Embury, original CO of the 28th, did nottimiraw his adverse report but defended his former
of ficer: ATo dismiss him from his Militia Reg
War all that he could put in. He did go to the front and he did go to pieces there, and | believe he
isoneof the cases wher &Embury, who had Heemtreated foreshehshdclp e d . ¢
himself in fall 1916, reminded the militia adjutamte n er a | Athere are, as y
who simply cannot stand shel Instretetve notwenoy gr eat
eligibility for his postdischarge pay until several months later by which time he found himself
Ain a very embarr ass.i rrgnofher sases, overseas aathoritesa nt o f
recognized the potential stigma associatett wisudden return home and felt the needed to
stress to their counterparts in Canada that n
that Offi %r whatever. o

As these three caseslicated officers subjected to adverse report tended tolder men
deemed unsuited to a stressful and physically demanding combat role. Following the
confirmation of adverse reports officers understood that a label of unsuitability for active service
usually constituted an invitation to resign from the CEF. Centing on the historical right of
an officer to resign his commission, Desmond
al most as much at his & \Buperiprs mighsparmiean effcertoi s s ov
resign for ill health, oveage orto resume a civilian occupation when no employment could be
found overseas, but others would be only allowed to voluntarily leave the service on disciplinary

grounds. Depending on the circumstances voluntary resignation could carry the implication of

0 Gen. Embury to Adjutant General, 28 Aug 1918. RGrad| T-17566, fle 94081.

&1 Militia PersonneFile of Lt. J.P. King. RG 24 eel T-17566file 94081.

%2 Brig. Gen. P.E. Thacker to Secretary, Militia Council, 17 Apr 1917. Militia Personnel File of Maj. Dunfield. RG
24, reel T-17547 file 76451.

SMortonnWhen Your NiOBaber 6s Up
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selfish or cowardly motives. Following an adverse report for drinking and dishonoured cheques,

a shell shocked captain Ajumped at the chance
misconstrued ... Had | known that my conduct or honor were in questisareds/ would have
remained at my post no mat t &Fig.BRliststhetvdrieusc ost t
reasons behind officerso 894swhesigngddaheir f rom t he
commissions either at home or overseas.

Fig.32:Causes for Officersd Dischia¥ges from the CEF

Cause Served Overseas| Canada Only Totals
Dismissed/Cashiered 161 3 164
Inefficient/Misconduct 6 3 9
Deserted 4 2 6
Resigned 805 589 1,394
SNLR 309 125 434
Surplus to Requirements 1,029 447 1,476
Medically Unfit 2,175 295 2,470
Resumed Occupation 67 11 78
To Permanent Force 226 53 279
To Imperial Forces 358 124 482
Other/Miscellaneous 41 8 49
Total Discharged 5,181 1,660 6,841

Nursing sisters, who held the relative rank of lieutenant ilCdreadian Army Medical
Corps, were not immune to the negative implications of return and resignation as well. Militia
officials sometimes erroneously denied pdischarge pay to a nurse who according to
regulations had to resign her commission in ordenaory®® Upon return to Canada, one
recently married exwursing sister complained to the matiarc hi e f , Al have not hi

that | was in the CAMC & honourably resigned ... It seems rather hard & unfair to be denied

% Ex-Capt. E.B. Neff to Borden, 31 Oct 1916, Bordon Fonds, 11418.

% RG 38, vol. 442. Officer disposal.

% Cynthia TomanSister Soldiers of the Great War: The Nurses of the Canadian Army Medical @ag®uver:
UBC Press, 201650.
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every privilege after the servite h a v e® Tie vase majority of the 262 nursing sisters who
resigned their commissions did so for marriage purposes or health reasons but in some cases
resignation implied a less honourable form of terminatidiike their gentleman officer
counterpds, nursing sisters were liable to removal due to what might be termed scandalous
conduct unbecoming the character of an officer and a lady. Following a nervous breakdown in
1916, Nursing Sister H.I. Huber became convinced of a conspiracy against heneatehied to
shoot someone. A medical captain observed, #s
all becoming to a Lady. o0 Huber initially refu
alternative and my uniform, etc., were taken from ntb@atrequest of the Matren-Ch i ef . 6 She
felt particularly insulted after fia power ful
Upon returning to Quebec she was mistakenly sent to an insane asylum then a sanitarium before
being released into he f a mi FP°Nuwsing sistens may not have been subject to cashiering
by court martial, but beinghysicallystripped of a uniform and enduring forced resignation
entailed a similar sense of disgrace.

Senior officers previously attached to battaliorskienup in England found the label
surplus to requirements an equivalent dishonour to removal for unfitness or misconduct. One
surplus captain tried for AWOL in England fea
discredited me even more ... thad & s mi "SAea the. bieakup of his battalion, one

embittered surplus lieutenamto | onel descri bed his forced retul

the same course would be adopted to discharge an unqualified or unfit officer, or to cashier one

NS Joseph to Matreim-Chief, 4 Jul 1918. RG 24eel T-17633, fle 392-10-32.
% RG 38, vol. 442. Disposition of Discharge.

% Huber to Robert Borden, 20 Nov 1916. RG &2kl T-17633, fle 3928-117.

Y GCM of Capt. Guillet, 18693, file602-7-25
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foundgii | ty of a mil it ar’yUpanfretumingcteCatagla, ttesacinlt mar t i
standing and influence of some local elites who had raised the battalions deter@iatiads
and returned soldiers who did not appreciate mitigating factors of lag&cal unfitness and
military necessity, viewed surplus captains, majors, and colonels with a degree of suspicion and
contempt’? Return for any reason risked becoming conflated with gross misconduct or
incompetence by a public inclined to shame officeengo have shirked their duty or
abandoned their men by seeking safe positidns.
Judgement on the Home Front

By mid-1916 as voluntary recruitment in Canada produced diminishing returns and
seemingly abléodied men not serving oversees endured greatil poessure and scrutiny,
ex-officers felt exposed to a perception of apparent shirking or even cowardice. Regardless of

whether an officer had been formally dismissed by amartial or forced home due to an

adverse report, some citizens reacted angrilyen t hey saw a returned | o
swaggering aroundo i n a uQNcitizem demandeditlee mditan c er n e
mi ni ster investigate Lieutenant McGl ade, writ

take you five minutes tbnd out what a fraud he is & order him out of his uniform, he is a
di sgrace to it .. .*AlCeestérNSpardnifeltthat b keurasthenit he T o wn
captain had fAifooledod the militia depapldsment ,

like this what can we expect from the private soldiers. Nobody would complain if he had been

" Lt.-Col. J.E. Hansford to Kemp, 9 Feb 1917, redl7538, file 6754L.

2\Wood, Militia Myths, 266

“Barrett, fANatural Lead&rs of a Democratic Army, o 23
" Militia Personnel File of Lt. M.L. McGlade.
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wounded or sick but he BHsvweredviianstgsegaratememat t er
legitimately convalescing at home from apparent frauds andeskitk
Verifying either overseas service or ineligibility for enlistment became of vital
importance for men on the home front not in uniform. Complaining that potential volunteers
claimed exemption or unfitness, Lieutenant Colonel Hugh Osler of the 17#éiddawrote to
his Conservative MP father, AHow are we to te
6tagged, 6 so that a young man should either h
Government has decided that he is exempt ... Thkeskiwould be apparent to everyone, and a
l ot of them woul d f éaAkeries sf RrivywBouhcil orflerstbdgimning i@ | v e s .
August 1916 established distinct badges to be worn by discharged veterans, those rejected for
enlistmentduetomedicaln f i t ness, and men Ahonourably exen
essential to the war effort. After some revisions over the definitions, by the end of the war, the
government had settled on three classes of war service b&dges:s s A A0 f or vetera
of i cers, and nursing sisters who had seen act.
overseas in England; and Class ACO6 for servic
Many returned officers and discharged soldiers found wearing a badge essential for
economic and finacial opportunities. Following the breaip of the 199th Battalion, Major A.C.
Prince returned home Afrom a depleted unit wi
served with the 18th Battalion in Fchhkence, Pri
found greatly beneficial i n fishowing to those

service. 0 One unsuccessful vol unt eer Afhonour a

> Chester Parent to F.B. McCurdy, 2 Ma81%. Militia Personnel File of Capt. W.L. Whitford. RG 2del T-
17549 file 79881.

"8 t. Col. Osler to E.B. Osler, 6 Nov 1916. Borden Fonds, MG 26-43€7, 116720.

" Clarke,Unwanted Warriors108110.
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i mportance of proving onebdés WWali Sgmes et Badmn

some kind is worn; it is difficult to obtain employment; as one is looked down upon as either a
proGer man, or sl acker, etc.0 As badges were
discharged CEF personnel, the militia departndemied court martialled esfficers who
requested some form of visible validation. Upon his return to Canaéa;lieutenant,
dismissed for drunkenness and riotousness at a Festeminet in January 1918, feared that he
had nothing Atao she&Wwar myver was

Although newspaper notices might publicize a general court martial decision and the
Canada Gazettannounced the removal of militia officers, the particulars of each case were not

widely available to the general public. Ignorance sometpn@ged detrimental to a convicted

ex-officer because the stigma associated with dismissal conflated more mild offences with gross

criminality. Dismissed for drunkenness in FrancelLeutenant William Roy Hastings of the

24t h Victori a tRbefmisjadged bygpeoplefdr all tifind to came, who not

knowing the circumstances of the case nor the nature and scope of these tribunals are bound to

infer that my conduct was suchBeniftidianeéid unpar

not knowthe exact circumstances behind a return home, inkightommunities, some locals

gossiped that the cause must have b¥®en fdfor

Learning that her husband, Lieutenant W.J. Brown of the 6th CMR, had been tresih his
commission for drunkenness in England (and for bringing women to the Canadian training

school, of which she may not have been aware), Kate Brown of Saint John, New Brunswick

worried about his |job pr os pdsoldiess withsa gdodireasont h e

for coming home. o6 She realized her husband

"8 personnel File of Lt. Lovelteel T-17565 file 92011.
" GCM of Lt. H.R. Hastings, reel-8691, file 3325-53.
80 militia Personnel File of Lt. W.J. Brown. RG 2¢eel T-17551 file 81671.
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show he offered but was physically unfit. o Sh
to the militia minister:
What | resenpatrticularly is the fact that public sentiment here being in such a state at
present that thousands will have out to meet and welcome any invalided soldier (provided
he has been at the front) and laud him as a hero, although in some cases the cause of
ree urn have been f or n o tohbrokegarchesr. aotéxactlyoi ¢ t he
hal |l marks of heroism. Yet in a®ase |like M
While unsympathetic to officers with seemingly no legitimate excuse for being home,
civilians, politicians and the press readily decried the perceived mistreatment of deserving
heroes. Some enterprisingexf f i cer s attempted to take advant
celebrate frontline soldiers in order to conceal a less than honourafsie e November 1915
newspapers called the court martial of Lieutenant Colonel Robert Holden Ryan, CO of the 6th
CMR, nAone of the most tragic stories of the w

nervous wreck as a result of harrowing expaeriens i n t he trenches, 0 had

infraction which lead to dismissiAnger ed t hat Ryan had evident]| \

storiesodo to unsuspecting newspaper editors, t
General Carson,complad , Al t really is an outrage that s
papers in Canada. Here i s a man that never wa

servi ce % Folloing dismissal.fad drunkenness in England on 25 September 1915,
Ryan had managed to find a way to France but was quickly arrested upon landing in Boulogne
and sent back to Nova Scotia.

Anot her commanding officerds boastful ness

investigation that instigated a court martial back ian€e. After suffering a gunshot wound

8 Militia Personnel File of Lt. W.J. Brown.

82 Washington Pos6 Nov 1915, 6Gazette Times Nov 1915, 1Quebec Telegrapts Nov 1915, 1.

8 Carson to Hughes, 18 Dec 1915. Overseas Ministry File.aZdl. R.H. Ryan. RG 9 HA-1, vol. 206 file 6-R-
85. GCM of Lt. Col. R.H. Ryan, reel-8695, file 11471.
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Captain Walter Harry Allen received a promotion to lieutenant colonel with authorization to

raise the 106th Nova Scotia Rifles in November 1915. Allen never faced the enemy; he had shot
himself with his own revolvernlMay 1916 he received instructions to attend a court martial in

France, where he was convicted under Section 16 and casfifdden ounci ng t he <cou
in a |l etter to Prime Minister Borden, Allen a
it I mperative that | remove the disgrace from

convictions and salvage public reputations relied on networks of friends, relatives and advocates

to appeal to government and military officials through private channel fi | have played
squarely, and have refrained from publishing
Aunfortunately it will be necessary for me to

the victim of jealous, narrow minded squeal ¥ Airing personal grievances to the press proved
unproductive in the context of wartime patriotignth the suppression of political dissent and
criticism. By fictionalizing the circumstances surrounding his own dismissal Ryan realized that
newspaper editors would offer far more sympathy to a mistreated war hero than to a drunken
commander drummed out ofelarmy. Aside from a limited number of advocates, namely family
and friends, there was little public support foradfcers to draw upon particularly when

civilians were more inclined to celebrate stories heroism and honourable service. From the
perspecire of most in the general population, officers thrown out of the army had evidently
undermined the war effort by their selfish misbehaviour and possibly imperiled the very chances

for victory.

84 GCM of Lt. Col. W.H. Allen, reel 18695, file 30931
8 Allen to Borden, 5 Jul 1916, MG 26 H, ReelB95, Page 114285
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Fathers, Mothers and Wives

In the same way that families andmmunities shared in the battlefield achievements of
heroic favourite sons, exfficers assumed that their parents, siblings, wives, and children would
suffer for their disgrace. Appealing for leniency in the case dfiextenant K. Fellowes,
dismissed or di sobedience in the trenches, deputy
stigma ... will follow him through his life, may seriously affect his professional prospects, and
reflects on his family. o0 Dur dlikeyisdangeed,t r i al , Fe
AAccused | eft a good position from patriotic
conviction against him woul d®3uehappeatsondyat bl ow
reinforced the strong deterrent effect of dismissal agairysbHiicer who valued the respect of
family members and the esteem of his community. Friends and relativesfficexs back
home felt dismissal was fApretty harsh treat me
infraction. Referring to the commacharge of drunkenness, Overseas Minister Edward Kemp
responded, fAa case of this sort may, to the <c
but as he reminded a colleague, any form of misconduct constituted a serious breach of discipline
especilly for someone holding a commissioned r&hk.

Anxious for information on s-offcerdofteml | eged m
demanded to see the court martial evidence in order to pass judgement. Throughout the war
many fathers had assumed an activéier est i n their sonsd® careers
advancement, secure commissions or resolve awkward problems. Family patriarchs too old to
fight could still claim a personal contribution to the war effort by drawing on whatever influence,

networks andesources they possessed to support their sons. Although reluctant to criticize from

8 Overseas Ministry File dft. K.C. Fellowes. RG 9 IHA-1, vol. 271 file 10-F-14.
87 Overseas Ministry File of Lt. G.A. Butler. RG 94-1, vol. 250, fle 10-B-362.
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a distance, the father of¢xi eut enant R. H. Potter assumed his
had been a fic%0utagddltodeard scsondaddden adnfioed/inchester
Prison, the fatherofek i eut enant R. E. Lyon believed dfthis
of ficials thought to disclose the trial detai
such that it could serve no purposebuatd d t o hi s d&iLyon hackbeen cashieredni n d . <
and served one year hard labour for performing oral sex on a private soldier.

The father of extieutenant Morley Armstrong of the 46th Battalion anticipated that once
he received a copy ofthecoprr oceedi ngs he coul d Aarrive at a
militia minister, fAl have friends enough in t
f or miPInseferencéo paternal authority, militia officials raised no issues of
coni dentiality in approving the fatherds reque:
fentitledod to his adult s on°Wherorderaitodeadaaf t er p
ration party to the front lines on 30 April 1918, Lieutenant Arnmgiy@20-year old student at
Brandon College, had taken a horse and fled. In his own defence, Armstrong explained that he
had not intended to desert but the unbearable strain of life in the trenches meant he could no
longer carry on:

| am always very nerues. | was not nervous before coming to France. If there is any

shelling | become more or less paralyzed ... | have not been able to control my

nervousness. | have tried to do so ... My heart used to beat rapidly and | would tremble. |

could not control myoice ... | went to see my O.C. because | felt | could not carry on in

the line, and to have the platoon taken away from me ... | did not think | could control a

platoon of men, if | could not control myself. | realized | should be called upon to serve
in the ranks. | am quite willing to do so now. | should have no responsfility.

8 Militia PersonneFile of Lt. R.H. Potter, RG 24gel T-176%, file 60216-13.

8 Overseas Ministry Filefd_t. R.E. Lyon. RG 9 IHA-1, vol. 294 file 10-L-46. Haig had reduced the prison term to
one year.

% Robert Armstrong to Gen. Mewburn, 10 Feb 1919. RG &4, T-17670, file 6021-102.

1 JAG to Private Secretary, 17 Feb 1919. Miljizxsonnefile of Lt. M. Armstrong. RG 24reel T-17670 file 602
1-102.

92 GCM of Lt. M. Armstrong, reel 3693, file 6021-102.
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A court sentenced him to be shot for desertion on 21 May 1918. Due to a legal technicality, the

court reconvened and awarded a lesser sentence of cashiering.

Byrequestingthe r i al transcript, the young | ieuten
di scover whether, fAHe either got off easy or
el der Armstrong insisted on an honosposabl e di s

discharge bonus and all pay forfeited while under arrest. The worried father hoped to leverage

his own sense of influence and civic sacrifice as a strong supporter of the war effort and the

Uni oni st Government in ompuatan: t o sal vage his s
| am fairly well known in many western towns. 3 out of 6 of my near relations are buried
overseas, 2 in France, one in England. 2 of the others were wounded. | did my duty at
home during the war assisting in every way possible. | think myrgzhto do his duty
overseas. Enlisting before he was eighteen, spent his 20th Birthday in the trenches to be
returned home in disgrace and carry the load through life is pretty high unless there is not
a shadow of doubt that he failed while being meytéil®®

The Canadian justice minister declineebpening the case in 1920 and pointed out that only a

recommendation from the king had the power to overturn the decision of a court martial once

duly confirmed and promulgatédDe s pi t € ma n s tofintervemeson bebalf ef f f o r

convicted sons, there was no straightforward process to dispute a verdict and sentence. The

inability to assert paternal authority from afar underscored a sense of powerlessness when

confronting government bureaucracy and thigany justice system.
The dishonour associated with dismissal was more than a symbolic family disgrace. The

loss of steady pay and employment sometimes resulted in desperate economic consequences for

relatives at home. Mothers or wives who relied ongagsl pay and separation allowances as

basic income found the sudden stoppage of money all the more distressing because they had in

% Robert Armstrong to Gen. Mewburn, 10 Feb 1919. Mifiasonnefile of Lt. M. Armstrong. RG 24reel T-
17670 file 6021-102.
% Hugh Guthre to Mr. Armstrong, 24ar 1924. RG 24, reel-17670, fle 6021-102.
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many cases not heard from their son or husband as to their fate. In response to a government

claim for a $94 overpayment dine separation allowance of-eieutenant R. Banning, his

wi dowed mot her declined making a refund, expl
not paying the taxes and | *RImthecontertgf t o have h
unexpected economhardships, government efforts to collect small debit balances and

overpayments appeared as petty persecution. Conatfd/OL in France in December 1917,

exLi eutenant Charles Wi lliam Cooper expressed
belevehat as a reward for three yearso6 service
near | y®*Hitsarwief ® added, fAour home was broken uj
think he is entitled to fair play after giving up our nice little farm &gbically sacrificing our

stuff so he YSeparatidn albwande stepped,ipay fodeited, andgiesharge

bonus denied, egfficers and their dependants sought to salvage every cent owed to them.

Whether they were legally entitled to the ragiwas beside the point; they articulated a moral

claim against the government in expectation of some form of recognition and compensation.

From their perspective, edfficers had volunteered in good faith only for their services to be

rejected in the mostegrading way possible. In stark contrast to the patriotic rhetoric that had
compelled her husband to enlist at the outbreak of the war, Kate Brown articulated her central
grievance: Al hear on every side dgwnytueKi ng a

in my case at present for if this is the reward meted out to those who answer the call they had

% Mts. Banning to Maj. McDougall, 31 May 1917. Militia Personnel File of Lt. C.R. Banning. R&&KT-17674,
file 6022-664.

% Lt. Cooper to Paymaster General, 28 Apr 1918. Militia Personnel File of Lt. C.W. Cooper. R@IZA17678,
file 649C-2061.

" Annie Cooper to Paymaster General, 13 May 1918. Militia Persoilredff.t. C.W. Cooper. R@4, el T-
17678 file 649-C-2061.
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better have stayed at home and not risked the
di sgfPace. o

Rather than return home under suspi@od scandal, at least a fewe@fficers instead
preferred to escape their troubled pasts. Militia paymasters seeking to recover overpayments and
creditors holding dishonoured cheques encountered difficulties tracingathicex who did not
wishtobefo n d . Parents and relatives urgently inve
received word from the government that the fo
know not hing of manetlieuenabtwrete to the corhnendarhigrioga] o
military district, #i¥Miieoofisailslkduldinform mestof-kinot wi s h
about the court martial verdict and last known address of the man but the department did not
trackanexo f f i cer 6s mov e me n tnanadaane repoeed tbihisteme ar k e d
military district. Disappearing whether due to shame or opportunity caused an additional
economic burden and social stigma for abandoned dependants. Dismissed for AWOL in France,
one exlieutenant vanished following histeen to Canada in July 1917. His pregnant wife
appealed to the militia department for inform
seriously wrong and that my husband did not leave his wife and children to face starvation,
p ur p o'¥sHe knewdhedd been court martialled but worried he might have been arrested
while travelling home because he continued to illegally wear a unifSrBased on the urgent

inquires of dependants, the vague responses of government officials and the lack of

% Kate Brown to Sam Hughes, 2 Jan 1916. Militia PersoRitelof Lt. W.J. Brown. RG 24, reel-T7551, fle

81671. Brown joined the 140thdtalion as a lieutenant in Mard®16. He later served in France with the 26th

Battalion until a shell explosionvalided him to Canada in Mard®917.

9Lt. Lovell to Military Secretary, Militia Dept, 26 Jul 1918. Militia Personnel File of Lt. H.6vell. RG 24, reel

T-17565, fle 920%1.

1%Mrs. Purchase to Militia Minister, 16 Nc&\917. Militia Personnel File of Lt. J.D. Pinase. RG 24, reel-T

17713, fle 681-16-34.

YMwhile his wife and children struggl ed -énlistedimimnorttoh s fii n
in October 1917 before again going AWOL. His Amenichaft registration card reveals he hadomated to San

Francisco by May 1918.
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correspondencigom the missing men themselves, it is impossible to know the precise reasons
behind every disappearance. In some cases, the stigma of the court martial verdict seemed an
important factor, yet at the same time, the type of man sentenced to dismissalswblel the
type of man willing to leave dependants when given the chéicether paying debts or
supporting dependents, failure to Iive up to
social arrangements that relied omatualsense of honoableness.
Coming Back and Making Good
Re-enlistment

While some eofficers vanished into obscurity others disappeared only to remerge
seeking an opportunity to restore a disgraced character. Even before a court martial passed final
judgment, anumberofedf endant s pledged to go to the froni
s t a'f?@f.14v Canadians dismissed and cashiered prior to the armistice, 40 percent eventually
re-enlisted as privates. Despite the prohibition on any man cashiered to again serge/thef
an exofficer did not disclose his status, ahdhe recruiter did not closely investigate the
circumstances, the restriction appeared to be less of an obstacle than tradition implied: Sixty re
enlistments were evenly divided between officensrcmartialled in France and in England, of
which a small portion had previously served in the field. Riftge percent had been convicted
of drunkenness, of which threpiarters occurred in France, 22 percent for financial misconduct,
13 percent for AWQ in the field, and 12 percent for AWOL in England. Some officers subject
to adverse reports but not formally dismissed also resigned their commissions in oréder to re
enlist as privates.

The majority of Canadians who-enlisted had been court martialledrlier in the war

and were more likely to belong to the militia or have prewar military experience. Officers

102GCM of Lt. J.A. Proctor, reel B692, file 33234-34.
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convicted within only a few months early in the campaign may have been more inclined to get
back into the fight quickly rather than return homtera conspicuously short time. While re
enlistment rates for officers dismissed in England remained relatively consistent throughout the
war, the rate declined among those court martialled in France and Flanders as the war went on.
Whereas half of all oiters dismissed in the field before the battle of Vimy Ridgemniested,
only a quarter of those convicted in the field after11@d 7 did the same. Officers who had
already put in months or years in the trenches appeared less inclineghtistreitherfrom
exhaustion or a sense that they had made a full contribution. Determining the precise motivations
to re-enlist is complicated because it depended on the unique circumstances and economic
considerations confronting each individual. Convicted by & court for bigamy and
undergoing six months hard labouvdbrmwood Scrubs Prison, dxeutenant Archibald
Mahoney felt, Al should be doing much better
the trenches. 0 | n a p e ediloyaitysand hdimble anwiton:l v r el eas
| also feel that | can perhaps win back my lost honour, seeing that | gained my
commission on the field at Vimy ridge. | am anxious to be there once again and make a
fresh start. To say that | am deeply ashamed and deepledris unnecessary. | admit,
too, that | have committed a serious crime and was justly punished, but | think that in
these days when every good man is needed and honour and fame is to be had and past

failures retrieved that perhaps | should be givenkarathance and be allowed to come

forth from my imprisonment and join up as a private soldier once more and begin over

again®

Shortly after being freed to-enlist at Seaford in October 1918, Mahoney instead committed a
series of thefts which resultéedn t wo mor e mont hsé I mprisonment.
contradicted the principled sentiment express
echoed the attitudes of many-efticers concerned with regaining lost honour through re

enlistment.

193 Overseas Ministry ife of A. Mahoney. RG 9 IHA-1, vol. 303, fle 10-M-430.

184



Degite a wage decrease from their former ranko#icers who rgjoined as privates
received steady pay and their separation allowances resumed though at the lower rate. Others
realized the obstacles to securing steady employment or resuming a civil @mcuptitout
honourable discharge papers. Destitut®ticers confronted a difficult choice between
returning home under possible disgrace, looking for work in Englandestlisgment in the
army. Social pressure and an expected obligation to familgderw further motivating factors
to re-enlist. Pleading guilty to drunkenness in the trenches in January 1916, Lieutenant Kenneth
Leonard McKay of the 25th Battalion stressed
so highly as His Majesty's@omi ssi on. 0 Appealing for 2%a chanc
year old tailor from Inverness|S stated in mitigation of punishment:
Nothing has ever happened heretofore in my life which has caused me such genuine pain
and mental anguish. | realize that oharacter has been besmirched; | realize that my
military career has been severely checked; | realize that others beside myself suffer
through my unfortunate misdemeadédrrefer to my family. Sirs, | enlisted from the
motive of patriotism. It is the sinaest wish of my heart to serve my King and
Country®*
Following confirmation of his dismissal sentence, McKay wandered London destitute while
pursued by the chief paymaster for a £14 overpayment caused by a banking error. Failing to find
munitions work andinable to sail home without first resolving the pay issue, McKay presented
himself to a reserve battalion at Folkestone in March 1916. A reguwitfiter communicated to
MajorGener al Carson, AThis boy feel siousregrnk een | \

to Canada disgraced and feels that he ®an red

A family friend wrote approvingly, AHI s reenl

194 GCM of Lt. K.L. McKay, reel T8696, fle 98561.
195 Overseas Ministry Filefd_t. K.L. McKay. RG 9 IIFA-1, vol. 184, fle 6-Mc-200.
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r i g h t'%°mdKayfsdrvedwith the 43rd Battatiauntil suffering shell wounds in September
1916. He returned to France in February 1917 with the 1st Canadian Railway Troops and ended
the war in Palestine with the 1st Bridging Company. The impulsedalig might depend as
muchonanex f f i c scieldcs as ¢ @ichon external pressure. Volunteers did not simply
conceive honour as only the abstract moral concept frequently cited by politicians and
propagandists. An honourable reputation carried important financial and economic incentives as
well which offered material reasons teerlist with a view to postwar prospects.

Compulsion and Conscription

If many exofficers volunteered to serve at even a lowly rank, military leaders wondered
whether unmotivated officers less inclined to do their dutydcba compelled into active
service. Even beyond social, economic and family pressures, the choi@ntstravas not
always a purely voluntary decision. Whereas officers dismissed and cashiered from the British
Army were liable to be called up followirenactment of conscription in England in March 1916,
the Canadian Government did not outline a clear policy regarding the statuefbters after
the contentious passage of the Military Service Act (MSA) on 29 August 1917. Corps
Commander Currierecomemn ded conscri pting officers who ha
Canada on ground of inefficiency, with adverse report practically involving malingering or
cowardice but not specifically justifying Court Martial. Such cases fortunately rare, but it is
thought general knowledge in the Field that conscription in the ranks may follow in such cases
would have excellent disciplinary®sdmefedt in k
commanders appeared to be under the impression that an officer deptinedommission

could be compelled to serve in the ranks. Confirming an October 1918 adverse report against an

1% Thomas Gallant to F.B. McCudy, 26 Sept 1917. Militia PersoRitelof Lt. K.L. McKay. RG 24, reel 1.7578,
file 9856.1.
107E. Kemp to S.C. Mewburn, 29 Apr 19IRG 9 III-A-1, vol. 91 file 10-12-20.
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Aexceedingly pooro captain previously court m
MacBrien recommended,nsdifthimash grivateaodi®h er mi t so t o
I n response to Curriebds suggestion, militi
Asal utary results might flow from the knowl ed
to serve inthe ranks ifreturnedlt Canada, 0 but he noted that the
had previously been to Frant®® Mewburn only indicated that militia officers not employed
within the CEF or fAwhose service therein has
madeliabldé or cal |l up fAnot wi t h'YWpambdiigmegrnedtir@m r ¢ o mmi
England for reckless spending, insolent behaviour and associating with another officer later
convictedof murder,24-year old Lieutenant C.M. McKenzie had refused to resign fr@m hi
militia regiment in 1916, arguing, Al can ass
in war time, unless he is forcédwotyearsthterhs o o wi
was conscripted into the Quebec Depot Battalion in Mdy81 Notwithstanding a few unique
cases, compulsory service for former Canadian officers appeared very rare. A survey of
attestation forms indicates that at least a dozen men who at one time held a commission in the
CEFO none of whom had been dismissed byrt martiad were later conscripted under the
MSA.
While some officers indicated that giving up a commission would mean surrendering
oneds status as an honourable man, from the p
of active service represented -callado ftfricerdios tho ™

behind a commissioned rank in order to avoid the dangers of the trenches provoked strong

108 militia Personnel File of Lt. G.A. Johnson

Y3 0fficers Cashiered or-C-béwnlis4sie@rQio56.G. C. M. , 06 RG 24
HORG 9111-A-1, vol. 91, file 10-12-20. S.C. Mewburn, memo, 8 May 1918.

HIRG 24,reel T-17563, file8850-1. Lt. McKenzie to Col. Rioux, 10 Jul 1916.
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resentment from soldiers and their famiftésThe Great War Nexof-Kin Association urged the
Borden Government t o pthosewffiders of theCEF mow in Emglansic r i pt
who by reason of a disinclination tBTheevert r
Ontario branch of the Great War Veterans Association called surplus officers who refused to
serve on thaeanfsétmackiéewsr se.thhey deserve to be
resolution demanding that the discharge paper
mar ked di s'lf®he legalrdiffitulties to deprive an unwilling officer of his
commisgon for the purposes of reverting to the ranks or to compel a dismiss#tioex to
serve as a conscript reflected the unique status of men who enjoyed, or had even once enjoyed,
the privileges of the kingds commi ssion.
Redemption and Restoration

Giventhe reluctance of many surplus officers to surrender their commissions in order to
serve on the front, a court martialled@fticer who agreed to join again as a private therefore
represented a very unique type of volunteer. Politicians and generalstonddhe
propagandistic value of celebrating a disgrac
good. 0 LGemeraltBgng ldad granted-eieutenant O.B. Jones a new commission not
only as a reward for gallantry but also to create a worthy modkiddellow soldiers.
Dismissed from the 25th Battalion for drunkenness on a nighttime raid in January 1916, Jones
had reenlisted with the 42nd Battalion and proved himself an effective trench raider. In his

memoirOver the Top with the 25(1918), Lieuta ant Ral ph Lewi s decl ared

12 0live Marriott to Borden, 4 Dec 1917. MG 26 H4321, 42427.
113 Great WasNext-of-Kin Association to Borden, 28 Nov 1917. MG 26 H4€13, 132508.
H4RG 24, Vol. 1129, File 521-5021.i Sham Of fi cer s \Otawa Jolonal@ress 18 bMayd917., o
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6Fighti g fEvhedntlyi fts his hat to TO&PMhenthenes t he
United States entered the war in April 1917, Jones appeared as a frequent guest speaker at
Liberty Loan rallies andecruitment drives for the Britis@anadian mission in Boston. In April
1918, theBoston Glob&ecounted his experiences as a celebration of heroism, an inspiration to
readers and to promote enlistm&fftAnotherfullp age spread enti tl ed, f@Th
Back, © appeared as a feature in s'¥Watmal North
audiences applauded a brave soldier who showed no fear but an officer who faltered only to later
triumph over adversity set an example that every ordinary man couldtemVhile
convalescing in 1918, Jones completed a manuscript of his unique experiences but he believed
that, Athe story will never be published owin
market. The supply is greatly in excess of the deh& publishers are not anxious to handle
more &M™more. o

Notwithstanding the flood of veteran memoirs on the marketplace by 1918, journalists
and publishers embraced popular interest in war stories of disgrace and redemption in order to
impart moral lessaand inculcate a sense of patriotism especially among younger read€rship.
British school teacher and Liberal MP Sir Edward Parrott devoted a chapter in his vbhane,
Chil drenés Sto(l9l7)wt hehédaGrveatuWanp ofedt he most

officer inthe British Army, exLieutenantColonel John Elkington. Following conviction for his

15 Ralph LewisOver the Top with the 25tiChronicle of Events at Vimy Ridge and Courcelldttalifax: H. H.
Marshall, 1918), 134, Jones joined the Siberian Expeditionary Force i®¥d earned the Military Cross.
"George Nobl e, @AMil i BoatomDailgGlabs s1 4rADPi smd@s58al #4; Nobl e,
of Sand, Toby Jone BostomBapyesmhe2ld\prHal8)56Tr enc h, 0

"sgt. L. ShanndanCwhma Clk Saa FrataiskGhdniclel Dec1918, 5:Buffalo Times
24 Nov 1918, 9Winnipeg Tribungl4 Dec 1918, 60.

18 Jones to ColChambers, 19 Mar 1918, RGEb reel 87, file 273-1.

19 gysan FisheBoys and Girls in No Man's Land: Engli€taradian Children and the First World W#foronto:
University of Toronto, 2011), 68. Themes of honour, disgrace and redemption appeared in sevengtégnath
and early twentieth century works of fiction. Examples inclltteder Two Flagg1867),Lord Jim (1900),Man
Who Came Bacil912),Beau Gest§1924).
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attempted surrender at Mons in August 1914, Elkington joined the French Foreign Legion in
early 1915. He | at er r e mar Keetidn of nmen thane isinorank,r vi e w
no past and no dishonored names nanThere eve
unprecedented gesture, King George V legstored the former lieutenaclonel to his old rank

in August 1916 after Elkington suffete crippling leg wound in battle with the Legion.

I n his imaginative retelling of EIlkKkingtono

cashiering: AFor a man of honour and spirit vy
henceforth he ishunned by his brothafficers, and is forced to live his life under a cloud.
Many a man so discharged has committed suicid
drew upon innate will power and peroswinbak ance i
that honour and esteem whi ch hdecipline dnd telmgisus . 0 St
redemption, Parrott concluded:

So we leave Colonel Elkington, lifted out of the pit of dishonour and discredit, and

restored to the esteemalf men, to the favour of his sovereign, and to his rank in the

army. Never did man more nobly atone for a fault; never did a braver spirit more

completely triumph over a reverse of fortune.

There is a |l esson in Col ome.lAllcEuskreprapgton 6s ¢

err, and any one of us may by a fault or a mistake of judgment fall from the position

which we have honourably attained; but while life remains we are afforded a chance of

redeeming the past, and in our effort to do so we skalto even greater heights of

honour than we ever reached before, if not in the eyes of man, assuredly in the judgment

of Almighty God**

Just as Jonathan Vance argues that poets, pastors and propagandists associated fallen soldiers

with the sacrifice oChrist,anexo f f i cer 6 s path to redemption thr

fire conveyed an equally compelling Christanm&tfffPar r ot t 6s ref erence to

4The Fiction Hero of OUNDER TWO FLAGSO®WashngtanP&s&al i ty i
Nov 1916, MT4.

2lEdward ParrottCh i | dr en6s St o (Lgndon:fThomas &lelsérr aadaSons,Wal.r 1917), 204

122y/ance,Death So Noble36.
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God implied that although an -@fficer might not survive the attempt he could confitient
expect greater glory in a heroic death.
Gallantry in combat and especially death on the battlefield symbolized the final sacrifice
in restorationofanern f f i cer 6s honour. Appealing for | eni

reprimanded and forced to resifgm drunkenness in England, Deputy Director of Medical

Services Colonel A.E. RoOoOss promised, fil am sa
[ France], he woul d ma k'€Thgfatledof elieutahanePoter decen't
clai med his son had personally vowed®™ o Awin

Others did perish in the effort. Following dismissal for AWOL in February 191Kjagr Colin
MacLeod of the 191st Battalion, aroister for the Alberta Supreme Courteamisted with 85th
Battalion from his birth province of Nova Scotia. On 16 September, he rescued a wounded
comrade and then manned a critical machine gun post. The regimental medical officer thought
MacLeoddesewd a Vi ctoria Cross, writing, fAhe has f
his abi |l it y?Jus ovenanke monty mterdMadlLeod was killed by an enemy shell at
Passchendaele on 28 October 1917.

Nine exofficers and one whose dismissad been commuted were killed in action or
died of wounds following renlistment. Because not all those who joined again deployed to the
field, this death total represented one fifth of alodftcers who served in a combat role on the
front lines. ExLieutenant Hastings who had expressed worry over what people might think
about dismissal for drunkenness died on 8 October 1916 at the Somme five months after re
enlisting. Although the Privy Council restored the commissions of a number of deceased ex

oficer s fias an act of grace, 0 this form of post/|

123 Overseas File of Maj. R.D. Sutherland. RG 9AHL, vol. 33Q file 10-S-158
124 \ilitia Personnel File of Lt. R.H. Potter, RG 24el T-17698 file 60216-13.
125 Overseas Ministry File of Lt. C. MacLeod. RG 9-Ak1, vol. 308 file 10-Mc-195.
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dismissal sentence&’ In order for dismissal to remain a powerful instrument for enforcing good

order and discipline, erasing a disgraceful blot from a service recoldl ot be made a simple

process even for the dead. Ensuring that the original court martial sentence remained fixed on the
records of exofficers who again volunteered served as a permanent reminder that the man had
overcome past f aiglowfd®raisinythose whe senlisted, Sifi Geargee

Perl ey decl ared, AWhere a man has the pluck t
always sympathetically dealt with and where conduct succeedmgistment is satisfactory he
isgenerallyresor ed t o c¢ o mifEsofficers foend that thenpkocedure for

reinstatement was neither so straightforward nor satisfactory.

Upon receiving a new commission in January 1919Captain James Herbert Brownlee
explained, @ Onl y rooghsuchwmardeah after fop aalang tend hotdihg a high
rank, can appr ec i5At38yedr oldwdruggistdrone dwer Sour@Nama. ©
long-time militiaman, Brownlee had enlisted as junior major with the 86th Battalion in October
1915. After rarly two years stationed at the Machine Gun Depot in England, he offered to revert
a step in rank in order to proceed to France with the 2nd Canadian Machine Gun Company in
May 1918. While under treatment for nervous exhaustion in July he left a haspitedok a car
without permissiort®° Five days after promulgation of his dismissal sentence on 15 October,
Brownlee reenlisted in England. Believing that his honour could not be satisfied until he also
recovered his former rank and seniority, thecaptan decl ared i n 1919, dAno

| arger sacrifices for the service®Although wor ked

126p C. 19180161, Reinstatement ex. A.D. Laviolette; P.C. 1912125, Reinstatement éx. J.S. Douglas.
127 Militia Personnel File of Lt. Col. R.H. Ryan, 1393

128 Overseadinistry File of Lt C.R. Banning. RG 9 IHA-1, vol. 247 file 10-B-145.

1299 E-@fficers of the OMFC an®eEn | i st me n-A-1,a0l. 5Gile 20-12-91.1

130 Mmilitia Personnel File of Capt. J.H. Brownlee.

¥1h E-@fficers of the OMFCand REn | i s t @8 I-A-1,dol. 85,file 10-12-81.
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the war had cost over 60,000 Canadian lives and hundreds of thousands more had lost a family
member or friend, Brownéefelt that court martialled eafficers who gave up rank, seniority,
and civilian prospects inordertoeen | i st had sacrificed as much.
nearly two decades after the end of the war, the deputy minister for the departmewinad nati
defence clarified the technical process by which aoféger whohadree nl i st ed, fAwas ¢
a Commissiod a new Commission ... This action unfortunately was not a vindication nor did it
exonerate the "Bfficer concerned. o
Conclusion

For officers wio expected that war service would validate their sense of personal honour,
being deprived of a commission for disciplinary reasons marked an abrupt reversal of fortune.
Court martial conviction might seilt in ritualized military denigratiobut authoritis also relied
on administrative punishments to remove unsuited officers without resorting to the judicial
process. Removal from the CEF for misconduct entailed financial penalties through the loss of
pay, the denial of bonuses and potential employmentgrah Less easily calculated, though
equally if not sometimes more detrimental, were the social implications of dishonour. While
Canadian and Allied troops bled and died on t
return home under dishonourablecamstances risked a shameful stigma. Despite the
assumptions of a judgmental public, and the fears of friends, family and-tféoexs
themselves, it was nevertheless not always clear to what extent dismissal irreparably harmed
oneds s oc ioméformdr affitadtsiemdgred vaying degrees of suspicion and ostracism
yet others appeared to benefit from public ignorance about the actual circumstances behind their

returns to quietly restablish their lives or sometimes to disappear.

132 \ilitia Personnel File of Capt. J.H. Brownlee. RG Bl T-17563 file 90621.

193



Military authorites expected an officer who valued his personal honour as much if not
more than his life would vigorously appeal for an opportunity to serve on the front in order to
rehabilitate his tarnished character. Fotoéficers degraded by a sentence of dismissatalled
the field of honour offered a second chance to restore a broken reputation. Those who
successfully proved themselves in the eyes of their peers could receive recognition in the form of
military decorations and perhaps a new commission. Theraémibofexo f f i cer s who dc
backo to fimake goodo r eaf fconwoibeitdhe experiance sfthe f  wi |
war also exposed the precarious nature of honour as a shared code of good conduct. Other
individuals appeared to ignore, if n@ject, an honour code that encouraged disgraced men to
redeem themselves in order to regain acceptance and esteem. A numbeffiokexreturned to
civilian life leaving behind debts and creditors and in a few cases abandoned dependants. When
individuals refused to follow social expectations, shame and disgrace had little impact on
correcting misbehaviour. The next chapter explores how interpretations of honour evolved into

the interwar period and continued to exert powerful influence over the ideatiagéd of

officers and gentlemen of the Canadian militia in peacetime.
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Chapter 5- Unman the manliest of us Ex-Officers and Gentleman in the Interwar Period

The 1930 war novalVhen the Gods Laughég Canadian Great War veteran Leslie
Roberts tells the story of a nerghattered junior officer court martialled for drunkenness on a
nighttime trench raid. After the court hands down a dismissal sentercieut@nant Gray
Thornton of Owep @G8BaHi EKnnBdEl esd contempl at es
Disgraced ... Insignia stripped from shoulders, and down the Line you go, away from the
war that broke you ... People in khaki look at you as you go, and those who can be

bothered let you see a sneer at the corners ofrtfwiths ... You shiver and gaze into the
toes of your boots ... Cold fury ... Enlist in the ranks? ... To hell with their war! ... To hell

with their Kking! ... To hell with country!
Youdbre not .a Yforu&de emam .outcast, a |l eper
to England and clean out your bank account ... Disappear! ... Forget it! ... But the trouble
is you candt, because you candt disappear

Appearing to draw inspiration from the rdéé& example of Lieutenant O.B. Jones, whose
dismissal and renlistment | detailed in the last chapter, Roberts has his fictional character
immediately rgjoin as a private and return to the trenches. Whil@lhjtresigning himself to
death, Thornton proves his bravery in battle to earn a new commission, win the Military Cross
and regain the love of his estranged fiancé. A critial York Timebook review observed that
the author, RAappacent hyFsawceaecbugktsetill pr e
show of heroics, whose participants, underneath their exteriors of good humor, were rather self
conscious of such abst3Thenotionachatbattearylveienaosr and d
would have placed any real value on honour struck the reviewer writing twelve years after the
war as implausible and anachronistic amidst the,blabdand death of the trenches.

Tracing the emergence of a sardonic modern memory of the First World Waryliter
historian Paul Fussell argues that the horror and brutality of trench warfare destabilized a

previously durable, Victoriae r a under st-dndt ngnof wbhdghsuch as

! Leslie RobertsyWhen the Gods Laughédondon: Sampson Low, Marston & Co. Ltd, 1930);23
ZAWar as Néw YokiTime29 Mar1931, BR4.
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glory. According t o Fuswsiter$ deldas RaerteGrayes, Wdfredb f B |
Owen and Siegfried Sassoon, a professed prewar belief in romantic and heroic descriptions of
battle and chivalry gave way to ironic cynicism as veterans and the public became disenchanted
with the memory of mass killing, wast@d destruction. One scholar identifies the conflict as
marking the decline of honour as a valued concept in modern society, writing that the millions of
deaths in the Great War °\Whleteemeahingofhomawsablengss a v e
may chage depending on numerous cultural factors and new circumstances, the notion that most
people simply rejected the entire concept of honour has been challenged by histdbieest of
Warmemory. Jay Winter counters that older nineteenth century literatiys and expressions
of mourning persisted into the interwar period. Studying local Brifiahadian attitudes
throughout the 1920s, Jonathan Vance likewise argues that public commemorations produced
popular myths designed to sanitize the memory of nmdeand destruction by emphasizing
higher ideals such as justice, honour, and victory.

For many of the veterans who emerged from the conflict, honour was more than mere
abstraction; the honour earned through good service and sacrifice on the batiefiprdctical,
economic implications which they aimed to use in the postwar period. Responding to political
pressure and veteran activism, governments felt compelled, even in a limited degree, to offer
rewards and support to men who had served honou@pfyortunities for stable employment
often depended on a returned manods ability to
discharge papers. The high proportion of Canadiaoffeers who reenlisted in the ranks

suggested that many of those dismissgddurt martial also recognized the value of honour and

% Paul FussellThe Great War and Modern Memd@xford: Oxford University Press, 1975), 21; Alexander Walsh,
What is Honor?: A Question of Moral Imperati@ew Haven: Yale University Press, 2008), x.

* Jay Winter Sites of Memory, Sites ofoMrning: The Great War in European Cultural Histd@ambridge:
Cambridge University Press. 1998); Jonathan Vabeath So Noble: Memory, Meaning, and the First Word War
(Vancouver: UBC Press, 1997).
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the sting of disgrace from both social and economic perspectives. According to wartime
propaganda and political rhetoric, wearing a
he transformed inta patriotic soldier ready to defend the empi@aiming that citizenship
entailed a duty for individuals to fight in t
for national honour compelled the government to acknowledge an obligati@ateach soldier
with respect and dignity. War graves for the dead and war medals for veterans and families
aimed to recognize all of those who had served, whether volunteers or conscripts, as equals and
validate their collective contribution. As UnionMP for Kingston William Nickle explained in
a 1919 speech, Athis war has demonstrated
every CThisdypeeof political rhetoric fit a militia tradition which had long conflated
citizenship withsoldiering.

As much as politicians sought to celebrate
good citizens, the postwar mythology of honour and sacrifice did not cast every returned man as
a hero worthy of public esteem. Commemoration of sscorghe battlefield and the celebration
of exemplary heroic personalities meant that popular memory of the war came to exclude the
experiences of officers and soldiers who did
former officers removed for miscoudt, inefficiency or even as surplus to requirements, worried
about their place in the wider veteran population. Tracing the economic and social challenges
encountered by former British Army officers in the years after the war, Martin Petter argues that,

Bei ngfddeeredd was a more complicated, vexi ng

® Wood, Militia Myths, 212.
® Canada. House of Commommebates. 13th Parli, 2nd Sess., vol. 4 (24 Jun 1919), 3968.
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d e mo b i 'IMarny middledlass men who had enjoyed the privileges and responsibilities of a

commission suddenly found themselves as ordinary civilians often on the samg &sotrany

of the former servicemen they had once commanded. With potentially thousands of former

officers seeking employment opportunities, having once held a commission in the army did not

guarantee postwar success. If even an honourable discharge amsddsgnificant anxiety over

social status and future prospects, dismissal and cashiering by general court martial represented

an even harsher and mor-efproblethatic form of
This chapter studies the challenges experienced Hoffierrs through the interwar period

while also detailing how cashiering and dismissal, as punishments exclusive to officers, persisted

through the social class disruptions of the era. First, | examine how Canaditiicers who

appealed for gratuities and méxiaoped to acquire special symbols of honour which could

validate their wartime contributions and ease an uncertain transition back into civilian society.

Second, | compare the implications of dismissal for officers with imprisonment and discharge

with ignominy for other ranks in order to contrast demociiaspired rhetoric with a military

justice system that maintained separate scales of punishment. Third, I trace the development of

Canadian military law into the interwar period with particular emplasike transition of the

prescribed character of an officer and gentlemen. Fourth, |1 use a 1933 general court martial as a

central case study to analyze the changing meaning of officer morality and conduct unbecoming

as well as to assess Canadian pulglactions to the peculiarities of martial justice. Fifth, |

explore the broader interwar cultural context in order to explain how political and economic

disruptions in the decades after the armistice led to greater criticism and disillusionment over the

war itself. In antiwar novels and through political activism, many veterans looking back on the

"Martin Petter, fA6Temporary Gentlemend i n-Offts After mat h
P r o b ITkerhljstorical Journalvol. 37, no. 1 (1994), 152; Jonathan Wild, "'A mirciheaversent release'? The
clerk and the First World War in British literary cultur€Ultural and Social Historyvol. 4, no. 1 (2007): 794.
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war years directed much anger and resentment toward the military justice system. Class
discontent reinforced a perception that ordinary soldiers had suffereddituous punishments
and faced execution, while convicted officers had received preferential treatment. Finally, the
chapter provides the background and context for how changes and continuities about honour and
gentlemanliness would continue to shapefafo cer 6 s i dentity into the

While in some ways the First World War had reaffirmed a heroic masculine ideal, postwar
disenchantment and the memory of loss also served to destabilize and reconfigure the meaning of
gentlemanliness in the intear period. If every returned man regardless of prewar
socioeconomic class, race or ancestry could theoretically claim fellowship in a male honour
group of veterans, to what extent had these m
democratied notion of honour which emerged from the collective commemoration of all
soldiers and from wider societal change, the interwar Canadian militia and Permanent Force
nevertheless remained hierarchical institutions in which rank prevailed. Within Canadian a
British military cultures more generally, a commission still remained a requirement for though
not necessarily guarantee of gentlemanly conduct. As this chapter explains, while the Canadian
military adjusted to a peacetime role, interpretations of cctngltbecoming shifted to place a
greater emphasis on officersdéd morality, on th
their private lives.
Symbols of Honour

When Canada added its signature to Treaty of Versailles which officially ended the war
with Germany on 28 June 1919 the country had paid a heavy price in both blood and treasure.
Over 60,000 Canadians had died including nearly 3,000 officers. Though some dissenting voices

chall enged conventional bel i efcwiliassiandrvetewansdi ng t

199



framed victory as the preservation of democracy and freéd®urviving CEF members and

dependants of the dead therefore readily sought tangible symbols as evidence of their vital

military contributions and sacrifices to the paidgstruggle. For economic and sentimental

reasons veterans placed a high value especially on symbols that proved they had served in

uniform overseas. Financial rewards like bonuses and gratuities eased the transition back into
civilian life and representkthe collective gratitude of the country. Tangible tokens such as war
badges, service buttons and campaign medal s ¢
validated their position in the eyes of both peers and civilians. Stripped of their rankyaaudp

expelled from the army in disgrace, manyadficers by contrast found they had nothing

prove they had ever volunteered let alone actually served overseas.

War Service Gratuities

Orderin-Council P.C. 3165 on 18 December 1918 established aemace gratuity to
replace the poslischarge pay bonus. The gratuity calculated an amount based on a number of
factors including duration of service and rank at the time of demobilization. Members of the CEF
who had served in Canada for at least twelvatimand every member who had spent any time
overseas were eligible for a certain sum based on the nature of service. A soldier who served for
over three years overseas received an extra s
assigned pay to depaants. Much like its predecessor, the gratuities were designed to aid
veterans restablish themselves in civil life and provide sktern relief as they attempted to
secure steady work. The policy also served as a preventive measure to reduce langeregbve
expenditures on future esoldier assistance. In the context of contentious political debates over
veterans6é wel fare, the gratuity proved a cont

veteran groups felt it did not go far enough and cdblea fixed bonus of $2000 for any soldier

8 vance,Death So Noble28, 35.
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and officer who had served any amount of time on the fr@nitics warned that the offer of
gratuities, guided by postrmistice sentimentality, would prove a costly waS@oncerned
about overspending, govenent accountants and militia department bureaucrats therefore
remained vigilant when determining who they deemed worthy of a gratuity.

Unlike the posdischarge pay policy which had been initially ambiguous regarding the
ineligibility of officers administatively removed for misconduct, Section 4 of the WSG
regulations specified restrictions against various types-offeer:

No officer of the Land Forces or his dependents shall be entitled to the gratuity aforesaid

if:

(a) He is cashiered or dismisdedm the service by sentence of a ceudrtial.

(b) He is deprived of his commission or warrant by reason of misconduct.

(c) He is called upon to retire or to resign his commission or warrant by reason of

misconduct.

(d) His resignation from the CanadiBRpeditionary Force is accepted by reason of

misconduct:

Whether expelled by court martial or otherwise deprived of a commission for indisciphne, ex
officers who had in many cases forfeited months of pay while under arrest and already had their
postdischarge bonuses denied, perceived ineligibility for the gratuity as another reminder of the

disgraceful termination of their army service. Following conviction for drunkenness in France,

ex-Lieutenant A.D. Reid did not expect any reward as a commissiofieerdfut he had been

advised by friends to at | east apply for his
yearsod6 service in the army and being once wou
the matter of tgoratheimy|lothae wWweptaet ment, #Al ha

year but have been reluctant to open old wounds ... | really feel as though | was entitled to

 Morton and WrightWinning Second Battld12113. Adjusted for inflatin, a $600 gratuity in 1919 would equal
$8263 in 2018. Adjusted for inflation, $2000 bonus in 1919 would equal $27,546 in 2018

YpPeter Neary, AWit ho u BritishBeurnabdf Cagadian Studiesd? a2y nw.el (2009)n81 o
32;NathanSmith iComr ades and Citizens: GPOd&t oWb.8Vetdrans
" Canada Gazettevol. 52,no. 3 (1919): 2189.

201



s 0 me t ¥ The gratuity board denied his claim. Bureaucratic enforcement of the restriction
typically proved inflexible. Militia Minister General S.C. Mewburn recommended leniency in
the case of eaptain J.P. MciIntosh, who had been cashiered shortly after the armistice for
dishonouring cheques. Judge advocate general R.J. Orde countered thaegmytexco n A mi g h't
create a somewhat dangerous precé&’Eendax and | ea
officers who had renlisted discovered that only their subsequent service in the ranks was
included in the final g ralceé @annonths but wals toainhuehtofiao n . i
fool & I ost it -iheiust ecnoammmi sG.iSo.n ]| B eor-eelisidy.e f ut i | e
was given my old [service] number. Therefore having been given my old number back, my
previous enlistmppealshogl docoantewvwi ew of his
financi al recogni t i <«aptaio 3.H. Brgwnleeoaddedccarredisced rgratuitg e , 0
to his list of grievances after his earlier service was excluded from the final calctidfios.
enlistment had theoretically mitigated past disgrace, in effect, it also erased all past service. Ex
officers who had resolved to volunteer again were treated from a financial point of view as if
they had only enlisted for the first time.

Although governmerawuditors came to regard the gratuity as an unnecessary bonus for
returned men who had for the most part successfuldgtablished themselves, for some less
fortunate individuals, it represented much needed money in times of unemployment and
economic digess. Financial difficulties shadowed many veterans in the interwar years but

especially affected those with poor conduct records, which carried a stigma that restricted

12 A.D. Reid to Directo, SA & AP, 4 Nov 1919. RG 24eel T-17702 file 60218-470.

13 Col. R.J. Orde memo, 28 Aug 1920. RG &kl T-17691, fle 602-13-43.

14 G.S. Berridge to Director, SA & AP, 28 Oct 1919. RG 124) T-17674, fle 602-2-330.
15 J.H. Brownlee to M.D. 2 paymaster, 25 Aug 1919. RGrédl, T-17673 file 90621.
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government support and employment optionsLExtenant William David Rolfe explaindds
precarious circumstances in 1921:
| enlisted in the 25th Battn at Halifax in 1914 and went overseas with that unit. In 1918, |
was given a Commission and in 1919 was unfortunately cashiered ... | am married and
have three childrenoneaged3yrs,anged 2 yrs and one 3 weeks
at the HH Shipyards for the past 2 1/ 2 yea
cent. Surely there must be some way for me to get part of my War Gratuity ... | have no
work and with a child 3 weeks oldymvife needs more than | can get unless | get
assistance from some offe.
Regarding his court martial case Rolfe only <c
cashiered only that | am innocent ... | ought to be able to get something foyraysbr s s er vi ce
On 22 September 1918, Rolfe had shot himself in the left arm and allegedly attempted to bribe
witnesses to stay quiet. One soldier reported
the fourth time | harareetimestefore Rolfeihad belea evaceated p| ac e
from the trenches for either injury or nervous exhaustion. Despite the support of the Halifax
branch of the Great War Veterans Association in 1921, Rolfe failed to have his conviction
overturned and remained disdified from consideration for a gratuity. Given its earlier
denunciation of surplus officers who refused
willingness to advocate on behalf of someodficers showed how veterans groups privileged
active sevice that ended in misconduct over an officer who had never fought at the front at all.
Beyond the | imited advocacy of f erolfictrsby s ome
who had been deprived of their commissions found they could draw on little pulplolitical
support. The constitution of the GWVA on its formation in 1917 had stipulated that former CEF

members required fho ntEupamsionlokmenibershipltriterisgaéies the t 0 |

war led critics such as Arthur Currie to complairt tiie association began to permit men of

®W.D. Rolfe to ColMargeson, 11 Nov 1921. RG 24el T-17703file 60218-508.
17Lt. Rolfe Court Martial, reel 8684 file 60218-508.
BGreat Wa r Veteransod Associ altawp3n of Canada: Constituti c
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poor reputation and suspect charatidihe more conservative and imperialist organization,
Army and Navy Veterans, explicitly excluded f
dismissed from any such forcesf mi sconduct o and cited receipt
for admissiorf° Apart from private appeals to individual MPs, there was no serious objection
from federal politicians to disqualifying edfficers from consideration of gratuity money.

What te forfeited money symbolized could matter as much if not more than what it was

actually worth. ExLieutenant Leon Archibald, who had relocated to Minnesota to become a civil

engineering professor in the 192GGsthatWwasiht t hat
me and a |little over receiving injuries from
financi al di stress, the gratuity represented

wealth of the Indies would not compensate ondofort one ni ght 0o during t he
had experienced on the Western Front. The gra

gratitude to all former servicemen. Al have n

seven years after hississal for drunkenness in England in July 1815ven if they were not

technically entitled to bonuses and gratuitiesp#icers hoped at least to receive some tangible

symbol to prove they had voluntarily served their country in the great crisis.

Service Badges and Campaign Medals

As former CEF members took off their uniforms following demobilization, war badges and
service buttons on civilian clothing showed where a soldier or officer had served. For Canadians,
frontline duty on the Western Fror@presented the highest and most prestigious form of military
service which placed a premium on acaqoati ri ng a

lines in France, even Maj@eneral John Carson, the overseas representative of the militia

¥ Morton and WrightWinning the Second Batl200.
2 proceedings of the First Convention bétArmy and Navy Veterans in Cangtidinnipeg, 1918)11.
ZLL. Archibald toMilitia Minister, 3 Dec 1923. RG 24, e T-17676file 6021-303.
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ministe r felt the need to demand one, w¥iting, f
Senior officers deemed surplus to requirements who had served on brief instructional tours of the
front also applied for ClassgsidAoobadgésempbya
made them ineligible. Regardless of rank or prewar social prominence, former officers placed a
high value on this badge because it visibly displayed their frontline service under fire. Whether
as a valued souvenir or somethtogoe actually worn, badges legitimatized veteran status which
was supposed to entitle the owner to esteem from the public and establish a fellowship with other
veterans?> As production of service badges ceased by 1921, most who requested replacements
yeass after the war had no recourse.

Ex-officers dismissed and cashiered were not only denied service badges but the court
martial sentence had also caused them to forfeit any claim to campaign medals yet to be issued.
All Canadian soldiers who served in a dmhtheater were eligible for the British War Medal
and the Victory Medal. Volunteers who served in France prior to 31 December 1915 and the
introduction of conscription in England also earned the 193 &tar. Campaign medals
symbolized both an individualnd collective contribution to winning the war. The medals
created a sense of comradery and shared experience among veterans which signified membership
within this newlyformed honour group® One major who had served in Siberia but not France,
anxiouslyw ot e the militia department, AAs | am st
functions of var i oumeddas soahsas poskildle] asll dorkt Bke b wearh a v e
t he wuni f?Anotheroajdr igentfied sentimental reasonsaslwl : fit i s not s

| personally am anxious to obtain the medals ... as that one feels one would like to ... in later

%2 Gen. J.W Carson letter [1919], RG 24eel T-17527 file 45562.

% Nic Clarke,Unwanted Warriors: Rejectedolunteers of the Canadian Expeditionary Fort83106.
% peter DuckersBritish Campaign Medals of the First World W@xford: Shire Publishing, 2011).
% Maj. A.J. Taylor to AdjutanGeneral, 23 May 1922. RG 24al T-17548 file 80001.
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years to pass o rf°Bywrtuetohbeisgeeprvedof afcammlssiowand
expelled from the army, eafficers had n such physical tokens of service either to show they
belonged among fellow veterans or to pass along to the next generation.

In passing its sentence, courts martial also had the power to strip a convicted defendant of
previously earned medals. Forfeitwfemedals, particularly gallantry decorations, for
misconduct or criminal misdemeanors proved a controversial aspect of court martial convictions.
In September 1918, a general court martial in Montreal dismissed Lieutenant Colonel L-.J. Daly
Gingras for embzzling money from the Quebec Depot Battalion and dishonouring a $500
cheque. A thirtyyear member of the militia, Dal§gingras had suffered shell shock at the front
with the 22nd Battalion and won the Distinguished Service Order. When his defence counsel
cited this war record the prosecutor submitte
have won, the greater his ToOmtkenomadndatonofi f he
the court, the king approved the cancellation of Baly n g r a s @ FebruaB/ 1929. i
According to the D.S.O. regulations, in order
di stinction, 0 the name of a member convicted
Regi st er &°The cammen®nativeermetoric of sdice and patriotic heroism made
the cancellation of medals for nomlitary offences appear especially severe. A 1929 review by
a War Office committee confirmed officersodé ga
i n Acases of sueas cashiaeriag for mehsammuiiny, cowardice, desertion during

hostilities, or disgraceful conduct of an unnatural Kihd.

% Maj. J.T.Bardolph to MilitiaMinister, 16 Nov 1922. RG 24gel T-17564 file 92591.

2" Montreal Gazette29 Aug 1918, 4.

% Daly-Gingras Militia Personnel File.

®The private secretary to the king stressehbudbe 1920, #l
all owed to wear the V.C. on {ThefnBam&ftomanmt alRGR&war /o1 Cc
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Over a decade after the armistice, the Canadian press reported that the records branch of
the department of national defencel $tédld thousands of unclaimed campaign medals awaiting
distribution. Sensing a last opportunity severab#icers hoped to finally gain their withheld
decorations. Adlf possible I would Iike very m
mu ¢ h, o |d Rudley pramised, mentioning nothing of his court martiatlaving been
cashiered for indecent assault against soldiers of his platoon in 1918, his request was summarily
rejected. As late as 1939, Rolfe applied for unclaimed medals but the recordsdifarschthe
standard response: fiowing to the circumstance
the Canadian Expeditionary Force, any war medals which you would otherwise have been
entitl ed, ha ¥ Acknbvdeelging feaeiptoféis meaklah 1922, extieutenant
Kenneth Malcolm thought to inquire, fAls there
any Gratuity money or h avRedlizing that the decoratiens al | ¢
had been inadvertently sent to a man mresty dismissed for dishonouring cheques in 1918, a
records branch official requested fithat you b
medals ... This ¥Mabcoli mdmupbdrsegnelkteid. @ doe.
complied with tke demand.

To exofficers, particularly those who had fought in France, the loss of any symbol that
could validate military service fisavours too
possible. 0 Annoyed that aregoneosslyreferéng tothenmofei ci al
disgraceful sentence of cashiering rather than dismissal, Leon Archibald articulated his

grievances to the director of records in 1921:

%' Reg Fuller to RecordsrBnch DND, 27 Dec 1930. RG 24, reell 7682, fle 602-6-92.

3 Maj. Chadwick to W.D. Rolfe, 9 June 1939. RG @l T-17703 file 60218-508.

32K N. Malcolm to Adjutant General, 9 Mar 1922. RG Pdel T-17696 file 60213-323.

% Director of Records to K.N. Malcolm, 23 Mar 1922. RG &%l T-17696, fle 60213-323.
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Pardon me for raising the question, but is the denying of service medals and ynonetar
gratuities to a patriotic Canadian citizen who volunteered in Aug.dl9%4 s n 6 t
conscripted in 1918, with the above record of service in France, fair? | can scarcely
believe that such treatment is the will of a Government with any sense of Britiskafair pl
or gratitude.
Was not an amnesty granted all military offenders, and should | not be granted the
benefits accruing from such? If a deserter or draft dodger can be pardoned is it asking too
much to seek leniency in the behalf of one who endeavoredtis doity honesty*?
On 22 December 1919, the Canadian government granted amnesty to over 20,000 deserters and
defaulters who had evaded the Military Service Rétew exofficers sentenced to dismissal or
cashiering, including those who hademslisted ad earned a new commission, ever managed to
have their convictions overturned or records wiped clean. Following a final review of
Archi bal dés case in 1958, Colonel R. B. Mc Doug
Army, det er mi n e that haflseden,unclimlfengsdear over foty years should only
be commuted in the most unusual circumstances which do not appear to exist in the instant
c a s*%Thedbureaucratic obstacles encountered when appealing for money or medals revealed
how the milita department, the records branch and administrative successors retained long
memories regarding the dishonourable termination ohexmb er sd ser vi ce.

Democratization of Honour

Officer-Man Relations

From the perspective of some men who had once held mission, the war seemed to
upend a social order in which ordinary soldiers and even conscripts earned honour while former
superiors in rank and social status could be deprived of their reputations andvisatos.

different ranks might have competed gweater honour along a vertical axis by winning

34, Archibald to Director of Recals, 13May 1921. RG 24, reel-17676, fle 6021-303.

% G.W.L. NicholsonCanadian Expeditionary Force, 191419: Official History of the Canadian Army in the
First World War( Ot t awa: Queends Printer, 1965), 352.

% Archibald service file. RG 150, Accession 199@/166, Box 212 47.

208



promotions and prestige, but all veterans held the basic criteria to claim inclusion in a broad
honour group along a horizontal axis as uniformed cits#@diers. The war expanded the
number of men recognideas eligible to join a new, more democratic honour group of veterans
that was less conditioned on rank and s@aonomic class and more dependent on honourable
militaryd preferably frontliné service. Upon receiving a promotion one new lieutenant wrote to
his mot her, ANow t hat I have a Commi ssion | r
man as the Officer, and deser ve’SExfiautertantas muc h
J.A. Grant articulated a similar sentiment though in more forcefuvalgér terms. Having
resigned his commission to-ealist as a private following an adverse report for nervousness,
Grant replied to a disrespectful British capt
o f f i*dfsame éxofficers had recovereitheir disgraced honour throughealistment and
sacrifice on the front, any ordinary private who had volunteered and fought in the trenches had
arguably earned the same honour as well.

An officer who refused to respect this wartime social order riskedramding his own
position and reveal unfitness to command. Certain officers believed that the power bestowed by
a commission still conferred a sense of social superiority over inferiors in rank. Reacting to the
Ai mpertinent o mannenbetemiBEeldly tieutenant W.MHBligh Bflthea c k 0o
85th Battalion | ost his temper and berated hi
an officer and you are nothing, absolutely no
as a privateand earned a promotion to NCO after nearly a year in the trenches. Originally
commissioned with the 246th Battalion, Bligh meanwhile had only arrived to France as a

reinforcement officer four months earlier. In mitigation of punishment a fellow officeneth

37Lt. H.B. Grant To Mother, 21 May 1917. Militia Personnel File of Lieut. H.B. Grant. RG24, T-17685 file
649-G-8669.
¥ FGCM of Pte. J.A. Grant, ree+8692 file 33263-19.
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Bl igh fAis one of the most respected citizens

drunkennes&’® Through the court martial proceedings, Black validated his position and
successfully proved that h eByooartsmamadingefficerb an |
for verbally or physically abusing subordinates, the military justice system primarily aimed to
protect the authority of and mutual respect for the hierarchical command structure but
prosecutions also served to validate thadur of il-treated private soldiers.

The ability of any good soldier to rise through the ranks and receive a commission as a
result of exemplary conduct also illustrated how men of ability could gain entrance into the
officer corps. By the end of the wanethird of the 22,843 CEF officers serving overseas had
been commissioned from the ranks and a breakdown of occupational data shows that a large
proportion came from neprofessional, nowhite collar fields!® A meritocratic conception of
honour, howeer, had significant limits. Only 2 percent of Canadian other ranks serving overseas
were ever commissioned and few ever rose beyond the most junior subaltern rank. As enlistment
and promotion had been further restricted by assumptions about race, yemdqiterceived
intelligence, access to a commission was still open to only a small segment of the population. By
regulating both who could volunteer and who earned a commission, the army recruitment system
still decided the type of mé@nand in the case a@fursing sister, the type of wom&mecognized
as deserving a right to honotir.

Discharge with Ignominy

Despite postwar allusions to equality across all ranks and allusions to the democratization

of honour, a divide remained evident from the applicationibfamy law in which officers faced

%9 GCM of Lt. W.M. Bligh, reel 78692, file 33815-84.

“ORG 38, vol. 442, CEfoccupations.

“James Wal ker, fARace and Recruitment in World War | :
Expedi ti o€Canadjan Historical ®evieywol. 70, no. 1 (1989):-26.
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dismissal for crimes that resulted in field punishment, detention or imprisonment for soldiers and
NCOs. The military justice system fundamentally considered depriving an officer of his
commission a far greater dishonadlian discharge for an ordinary private. In only unusual cases
were convicted soldiers sentenced to discharge with ignominy by court martial along with a
prison term. The punishment removed Aundesira
servicevas a bur den r a'timDecembehlald, while ineergeirfg fourteen days
detention at West Down South Camp for refusing an order and shouting obscenities at a superior,
Private J.A. Bissell argued with the guards who called him a disgraoe king. Bissell replied,
AFuck him, he has an ass hole as wel/l as anyb
labour and then discharged with ignomiffiylonths before Canadians would experience real
battle conditions on the Western Front, saghenalty appeared an appropriate measure to
mai ntain good order and discipline among the
time remained a privilege which only loyal subjects would efffoy.

During actual war conditions, field general courts martial could not afford to discharge all
problem soldiers lest the punishment offer a perverse incentive for men to commit a crime in
order to escape tedious and terrifying life of the trenches. Serititagyroffences such as
desertion or cowardice received penal servitude or in rarer instances execution, 90 percent of
which were commuted. Even a lengthy term of penal servitude usually only removed a convicted
soldier to a prison for a few months befbeeearned early release back to the front lines.

Suspended sentences prevented manpower shorta

2 Military Secretary to C.C. MacNei24 Nov 1919. RG 2€-1-a, vol. 446, file 5421-1-93.

“Though he had been discharged a senlBtind®l®and I9Epobtletimés Bi s s e |
discharged as medically unfit.

4 Many foreignborn volunteers with the First Contingemére discharged for being suspected enemy aliens.
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chance to save their r &pnuhesaméveapthaheffiterscouldwi n a
redeem themselves byining the ranks, the possibility of a remitted prison sentence was
expected to encourage convi ct e-dfficaesowhase er s t o
choices were to voluntarily fenlist or return home, convicted soldiers faced either frontline duty

or languishing under brutal prison conditions. Some imprisonadfeers appealed for early

release to voluntarily renlist but as dismissal had reduced them to civilian status they were not
eligible under the Suspension of Sentences Act. By contiddiers able to earn remission from

prison sentences had not technically yet been released from the army f@lé@minction by

court martial.

Fig. 4-1: Disciplinary Discharges of CEF Other Ranks, 1914919°

Cause Served Overseay Canada only Totals
Executed by FGCM 25 0 25
Discharged by CM 7 10 17
Discharged with Ignominy 14 55 69
Convicted by Civil Power 11 77 88
Misconduct 427 1,877 2,304
Inefficient/Undesirable 270 6,430 6,700
SNLR 472 556 1,028
Deserted 1365 32,248 33,613
Totals 2591 41,253 43,844

Regulations required any soldier discharged with ignominy to disclose this status prior to
attempting to reenlist which recruiters usually deemed cause for refusal. Thus dismissal
permitted exofficers to rehabilitate themselves througituntary service in the ranks whereas

discharge with ignominy often implied that a badseidier was beyond any redemptiinThe

> lacobelli, Death or Deliverance35.

“°RG 38, vol. 442. DisposaCEF

" Concealing a discharge with ignominy when attempting to enlist carried the possible sentence of twad/ears ha
labour. DCM of PteLarose, eel T-8671, file 649L-991
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total number of soldiers discharged with ignominy from the CEF amounted to less than 0.5
percent of all court martial sentas*® With manpower shortages no longer a priority after the
armistice, most discharges with ignominy occurred during demobilization in 1919 period for
crimes of stealing, violence, defiance, or mufihfhousands more soldiers struck off strength

for badconduct or convicted by either a court martial or a civil magistrate were administratively
discharged for misconduct under Paragraph 392(xii) of the Rules and Regulation of the Canadian
Militia. Like dismissal for officers, discharge with ignominy or foissonduct included the

denial of war service gratuities and potential forfeiture of campaign m@dals.e gover nmen't
gratuity policy contained basic class assumptions about the appropriate recipients of support as
much as it si gni fdebtetaall $oldiers. Govaunment offiGiads conceivea h

limited role of financial assistance to helpagtablish veterans whereas most former officers

were expected by their rank and apparent higher social standing to be moebagelf

Gratuities thesfore represented a reward for men and officers honourably demobilized as well as
a form of charity for certain needy-swldiers> Ex-officers sentenced to dismissal and

cashiering who had forfeited claim to financial consideration could cite neithenanitable

record nor appeal for financial assistance as former offiéers.

Interwar Militia and Permanent Force

Both dismissal for officers and misconduct discharge for soldiers could carry distressing
economic repercussions but in a military culture thadlpged a commissioned rank only the

former sentence was presumed to entail a significant symbolic disgrace. In the British Army

“8 British Army statistics record 970 discharges with ignominy, or only 0.3 percent of all court martial cases.

9 Many of the Canadian mutineers in the KinrRerk riots were sentenced to discharge with ignominy by general
court martial. For moreonthe 19fut i ny see, H o Rimansions®f Miliany beadershjp: The
Kinmel Park Mutiny of 45 Ma r ¢ hin Qr&y Mantleq(ed.)The Apathetic and the Bant, 40538. 37.

Desmond Morton, "'Kicking and Complaining': Demobilization Riots in the Canadian

RG 9 lll-A-1, vol. 93 file 10-12-50.

*1 bid.

®2RG 24C-1-a,vol. 44§ file 54-21-1-193
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tradition, discharge with ignominy had been less of a deterrent akin to dismissal as it was a
disciplinary process to weed tdoad soldiers. The addition of a prison term reinforced the notion
that discharge alone would not cause sufficient degradation to lower ranks as a true deterrent. As
members of the British Labour Party had argued just prior to the war, ordinary sabdiler $eel
the same sense of personal rejection and humiliation as any roldsiéeor aristocratic officer
cashiered from the service. Societal change over the course of the war and the rhetoric of
equality and democracy provided Canadiasseldiers withthe language to assert their right to
honour and recognition when confronted with the loss of their livelihood. After being discharged
from the Permanent Force on reduction of establishment in 1921, a Canadian sergeant with 20
mont hsd servertedke i n France ass

If the first duty of a citizen is to defend his country even to the laying down of this life ...

it must be conceded that it is the duty of the State-&stablishall menwho did that first

duty ... If there is no great wish to assist us to becoseful citizend attempts so far

have been rather feeble, no objection can reasonably be made to our asking that all dues

from the State should be generously paid. | was discharged on short notice and granted no

compensation, no assistance was forthcoming. my di scharge was mar
Requiredo, which renders it *iseless, and i

Such protests did not necessarily convince militia authorities, some of whom perhaps agreed
with one former general who stated that loweatkel v et er ans fAhad reached
military advancement and could not B% expecte
Nevertheless expressions of humiliation following involuntary discharge illustrated how many
ordinary soldiers placed a value bonour and reputation as much as superiors in rank and class
regardless of whether highaps were willing to recognize their claim.

As the size of the Canadian army contracted in the months and years after the end of the

Great War, many wawveary veteras and civilians turned away from involvement in military

>3 L.A. Marston to Secretary, Militia Council, [1922]. RG 2delT-17721 file 832M-94.
%4 Canada. House of Commons. Debates. P, 4th Sess., vol. 4 (3 Aj933), 3644.
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matters. Tracing the declining importance of the militia in the years after the end of the war,
hi storian James Wood explains, AThere was pre
soldieringin peacetime in a country that was now populated by war veterans and the grieving
families of those °MheCaradiad gomeonmentaomerkto retainnthe . o
military professionalism and expertise gained throughout the war within the smaitearfeert
Force, the total strength of which typically numbered approximately 400 officers and less than
4000 soldiers throughout the interwar perid@8y 1924, with the formation of the Royal
Canadian Air Force the country established a permanent air wellaAs Chris Madsen
details, the small size of the PF and the limited attention to militia affairs by Canadian
governments during this period resulted in a situation where education in military law stffered.

Some disgruntled soldiers and NCOs decried the preferential treatment enjoyed by officers
when it came to the application of military justice and the enforcement of discipline in the
peacetime era. Following his discharge from the PF in 1924, war vete&argeant T.J.
Lindow alleged instances of fraud and abuse <c
I n particular, Lindow claimed that the regi me
gossipo for embezzling gtlewmess antheontractifg venedeal, dr un
di sease. Lindow declared that, fAA commanding
mor al standing investigated in the interests
uttered by a former sergeantowim Gener al J. H. MacBrien, <chief
rough, wuneducated and irresponsible type of m
compl ained directly to Prime Minister W.L. Ma

Canadian Armyare above the law and cannot be treated as men subject to the laws of this

%> Wood, Militia Myths, 2734.
%6 Granastein, 158.
5" Madsen Another Kind of Justices1-62.
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country; the under dog must suffer, and such matters as right and justice do not enter into the
considerat i ohReogfa rydd uers sGoovft .tohe dubi oegasonmccur ac
of a scandal and covelp the appearance of class prejudice and rank bias reflected the primary

focus of military prosecutions during the interwar period. Between April 1921 and March 1930,

the PF and RCAF conveyed a total 485 district courtsiahagainst other ranks and NCOs

compared to zero general courts martial against offibessrict court martiatases primarily

concerned cases of desertion, losing equipment and clothing by neglect and general

misbehaviour?

Officers and Gentlemen in Racetime

ReDefining Conduct Unbecoming

Calling acceptance of a commission, Athe g
ma n , AlbertdaMilitary Institute Journal ec |l ared i n 1925, Alt pl ace:
authority and responsibility in the service of my King and Country and in the most ancient and
honourable profession in the world. o In order
an of foideer whiach read in part: Al will al ways,
of uniform, so conduct myself as to command respect for the Country and for the profession
which | have the honour to represent ... In my conduct with any civilian temiember that |
am dealing with one of my employers and that | must try to show him that | am a faithful servant

in the highly responsi bl e posile officesshadialwaysvhi ¢ h h

been expected to behave honourably both towalalfelfficers and through their interactions

%8 J.T. Lindow to WL.M. King, n.d. [1927]. RG 24 ,eel T-17721 file 832L-86.

%9 Reports of the Judge Advocate General in Annual Department Reports (Ottawa: F.A. Acland, [1921 to 1930]).
% An Of f i cAlbertadilitahpldsetytedlourngl1925. Available from:
http://regimentalrogue.com/srsub/code1925.htm
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with civilians, the postwar Canadian militia began to place more of an emphasis on how the
private conduct of military members reflected on the public image of the entire profession.

The Canadian militia histaria | | y had judged its officerso f
civilians as largely private affairs. During the Great War the army had been willing to prosecute
and cashier offenders in part to protect the reputation of the overseas forces and to maintain good
relations with theBritish civilian population. Following demobilization in 1919, military
responses to service membersd financial misco
indebted officers were only privately encouraged to control theintias rather than be
di sciplined and prosecuted through the Army A
of American civilians in the late 1920s, the militia adjuign¢ ner al agr eed, AUusi ni
past service as a means of obtaining adgaimn money, etc. is conduct unbecoming an officer
and gentl eman, 0 but noted that there was | itt
standpoinf® Concerning the purchases made by Major Roy Nordheimer of the Royal Canadian
Dragoons (RCD), one Ottawear ocer compl ained in 1925, fAWe fe
such a number of officers, (as even we know from our own experience) should not respect their
honest obligat i on®Tired bf Ngrdhgimenignoringhhis tebts alLertilans . ©
tal or | i kewise protested to the Canadian High
a Commi ssion, we allowed him credit, o only to
is not amenable to the laws of the country, and Judgement canmot lieo P*@ersistert
indebtedness, like other poor lifestyle habits and bad character traits, might be grounds for
resignation from the PF or a militia regiment, but the priorities of military justice made general

courts martial against officers almostnexistent during the interwar period.

' Maj. W.E.L. Coleman to R.S. Walker, 11 Jun 1928.7650, file 41419-224.
2B.G. Crabtree to Director of Records, 3 Jul 19281859, file 1183.
83 peal &Co. to Office of the High Commissioner, 7 Aug 19254&59, file 1183,
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Revisions to the Army Act and Air Force Act by British Parliament in 1929 expanded the
summary sentencing powers of district commanding officers to handle minor charges against
junior officers. Under Section 47 a somary trial could award no higher punishment than severe
reprimand and forfeiture of seniority against an officer. Avoiding the formal process of a general
court martial not only saved limited administrative resources, it also protected the accused and
thewider service from the stigma of a more public tfalvhen officers in the PF or the nascent
RCAF broke regulations by marrying without permission, for example, they could be charged
and punished summarily by the adjutgeneral® After the defence depanent expressed
concern that young officers eager to marry failed to appreciate the negative implications of
forfeiture on their military careers, the adjutgeineral attempted to impose a more punitive
deterrent through removal from the service. Althoaglummary trial could not award severe
sentences of dismissal or cashiering, removal could be secured by forced retirement or
resignation under the Kingbés Regul ations and

When deciding on the severity of punishment myitauthorities needed to balance
enforcing discipline with the risk of greater publicity through prosecution by general court
martial. Militia leaders were not eager for embarrassing breaches of military discipline or
criminal offences to be adjudicated bed the public; particularly in cases involving officers
whose status personified the respectable public image the army hoped to project to civilian
society. The drunken disturbances caused by Captain C.E. Eplett in March 1931 risked bringing
the AlgonquinRegiment into disrepute among the citizens of northern Ontario. A shell shocked
veteran who | ocals regarded as fAcrazy, o Epl et

public and paraded his company before a heckling crowd2¥Hyear old captain wrote to the

% Manual of Military Law 1929, 473, n. 1.
5 RG24-C-1, reel G5077,fle5 450, @AOfficers of the Permanent Force Mar
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headquarters at Ottawa, #Alf this investigatio
accepted, I wi || be pl ®BRBefiesing thata fodfmal cowrhof idquimny r e's
would be inadvisable, the militia adgintgeneral removed Eplett under Paragraph 264(c) of the
Kingébs Regul ations and Orders. Eplettodos exper
encountered even by those veterans who remained in the military after the war; it also exposed
persisént stigmatization and negative attitudes toward shell shock victims who had not appeared

to fully recover from their wartime mental instabilft}.

During the war, Canadian Headquarters in London had rarely applied a charge of conduct
unbecoming to the prate lives of officers stationed in England except in cases of financial
misconduct, namely dishonoured cheques, and only to a far lesser degree in cases of sexual
indecency. Accusations concerning CEF officer
nearly all cases concerned improper intimate or abusive relations with soldiers. Framing such an
offence under Section 16 had placed this form of indecency in the same broad category as
verbally and physically mistreating subordinates. The violation ofathle divide appeared more
significant than a stated effort to regulate sexual immorality. The interwar period withnessed a
gradual shift in Canadian military culture which signalled a greater willingness on the part of the
PF to use Section 16 to control tmeral and social behaviour of its officers beyond financial
dishonesty.

An early example in 1920 involved the general court martial of Captain H.F. Preston, a
Military Cross winner and shipsedical officer, who faced charges under Sections 16 and 41

forr the attempted rape of a fellow officerods wi

% Maj. Gen. Ashton to A.G. Bnch, 27 Ma931. RG 24C-1, reel G5052,file 363-47-1.

“AThere is almost total repression and patient says he
his M.O. told him that shell shock was hysteria and that its cleared up in France bgstoppaan's pay. He

i mmedi ately had 4 fits. o Eplett CEF ServicevarFFile. Cli v
anxi eti es an dCoptinutysasd Changemla2B,inos & (2008), 18789.
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Quebec during demobilization. His defence counsel outlined the difficulties of rebutting an
accusation that directly affected the honour and moral reputationadfieer:
When | say fithe terrible nature of the cha
punishment which is laid down in Manual for a charge of this kind ... and | am not
referring to the dishonour which attaches to a man found guilty on a mattes kit |
am not referring to the dishonour to the uniform which would result from a conviction of
guilty ... I am calling it a terrible charge because of the difficulty of defending a charge of
this kind. Somebody has said: It is an accusation easyke,mard to disprove and
harder to be defended by the party accused, be he ever so inffocent.
The court found Preston not guilty of the charges though the adgeartal and judge advocate
general agreed that his crude behaviour, as revealed in thedtisony, did not warrant an
honourable acquittal. A general court martial did not convict a Canadian army officer for nearly
fifteen years after the end of the war. The unique circumstances surrounding the fiBbFilgh
case in winter 1933 illusited how the peacetime army framed Section 16 as an offence less
defined by strict legal or financial standards than by evolving standards of sexual honour and
gentl emanly conduct. This case further expose
interpretation of scandal ous behaviour and the

punishment.

Browni Rebitt Court Martial

At 5am on 2 November 1932, Captain Henry Ri
(LSH) entered the quarters of fellowfioer Captain Charles Graham Brown at the Osborne
Barracks in Tuxedo, Manitoba, a suburb of Win
announced as he held Brown at gunpoint. He fired but the shot missed. Following his arrest,

Rebitt was chargednder Section 40 for offering violence against a superior offibeugh
Brown faced a far more serious charge under Section 16 for his role in an inciting incident two

nights earlier. During a Hall oweenCopsackt y at t

% GCM of Capt. Preston. R&4-C-1, reelC-5061, file 3131.
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costumed Brown had forced her into an empty bedroom where he sexually mole&teriettt.
and Brown had each enlisted in the ranks, earned a commission during the Great War and served
together in LSH for nearly twenty years. Born in Englandd88l Rebitt had won the
Distinguished Conduct Medal for singtandedly taking on a German patrol, and the Military
Cross for leading two raids that captured fifty enemy soldiers. Born in Manitoba in 1891, Brown
had fought in the last cavalry charge at ®laF Wood in October 1918.

Unlike overseas courts martial during the war, the BiidRebitt trial attracted substantial
local press attention as well as national news coverage. To mitigate the anticipated media
attention and publicity detrimentaltothelmi t i ads reputation, judge ac
highlighted the unusual <circumstances of the
general court martial of an officer in the last 20 years or so indicates the high standard of conduct
oftheof f i cers i n %P Joe@naliste reoognizee the tobdnal yn.Wennipeg as a unique
media spectacle that captured the curiosity of a Great Depragsary public. Extensive press
coverage which dominated the front page ofWienipeg Tribungrovided readers with
detailed insights into the process of military law. Trial proceedings against Brown opened at the
Osborne Barracks on 24 January 1933. Brigadier General J.F.L. Embury served as court
president and fellow decorated war veterans comptisetivemember board. After conferring
over the question whether a court martial dealing with such sensitive and personal matters would

be heldncamera Embury announced the fiproceedings sh

“AWitness Tells of B/mepeelirumne25FHand988,6.i n Room, o

“AMilitary Tribunal, Uni qu€orontmGlab® X®Badan T932s TwoH®p & d
appeared to refer to the last general courtialao try a Permanent Force officer in peacetime; several CEF officers

had been cashiered for financial misconduct in the months after the armistice and several general courts martial had

been held for CEF officers in Canada during the war.

221



exceptional evidence aeiss’* Sbme of the testimony and arguméngsarticularlyrelated to the
alleged victim and the details of the alleged as8awkre however held behind closed doors.
In his opening address, prosecutor Captain H. Stetfiehe RCD justified the serious
charge of conduct unbecoming against Brown: 0
was of a distinctly military character. It was obviously an act not comprised in the civic code. If
the conduct complained of waurely a social character, it might be of such a scandalous nature
as to make the retention of his services in the army undesirable. The charge, however, involved
not only circumstances of a purely social character, for it will be noted the allegaimaasc
reference t o "“dndeausatiomd sexual misconduetrmade by a civilian woman
against a military member would seemingly fall to a criminal court yet because the accuser was
an army spouse and as the alleged assault occurred wetmantacks, prosecution came under
military jurisdiction. Presenting the case for the defence, A. Murray Ross, KC pointed out that
the alleged misconduct could only be consider
stated that Reenbdietdt 6tsh ewiHael |hoawde eant td ance fi n a d
costume, 0 and argued, Alf the incident occurr
p a r ' Bossdlisputed the applicability of Section 16 by pointing out that the charge against
B r o w rthatihé head a woman alone in a bedroom, but that is not a civil offence. At dances in
hotels it is a usual or frequent occurrence, and nobody thinks anything of it. It is not a moral
offence. It may be a social offence, but even that is doubtful. Therefeen if Capt. Brown was
alone in a room with her, it is "Rossdeméndedce un

an honourable acquittal for his client as he maintained that the incident had been purely a private

"MCaptn BsoWwirst to Wienipeg Trbing28 dan 1983, 6Court , o
2 |bid.
“ADefence Counsel As k sWinGipeg Fribung2bJan 1833,171 Acqui ttal , o
74 |k
Ibid.
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domestic affair that could nbaave impacted military discipline or tarnished his military
character.

Judge advocate Hope attempted to clarify the scope of the charge and explain the meaning
of scandal ous conduct to the court in his sum
assault, o he explained, fAiConsent, | feel, is
might so enter but is not material. What we are considering is an offense against the service,
conduct unbecoming an officer, behaving in a scandalous mavimeh makes the matter not an
individual offense. o0 Contradicting one of Ros
referred to what goes on in hotel rooms, but | submit that there is something higher in a
regi ment al d°a\ peaeetinte hiimny cultute shat delined gentlemanly conduct in
terms of social etiquette and chivalry toward
and protector of the honor and chastityo of a
be implicdaed in a compromising position with the spouse of a fellow captain meant Brown
ri sked exposing all officers to Adisrespect t
barracks®and city. o

Foll owing the concl usi onneddgarBtrRebitoo28 t r i al ,
January 1933. Acting for the defence, civilian barrister R.D. Guy, KC, claimed Rebitt had
responded to an fAirresistible impulseo to pro
rational e put f or waltrthatthe shooBng coulchndtdbe coresideeed anGu y f
of fence under the Army Act because Adit was a
Demanding an honourable acquittal, Guy praise

whole life is based ondmor. He would not sit there today wearing medals he received for

“AFine Army Recor Winfpegaldburte28 Jahd93h 2 nal , o
76 |
Ibid.
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di stinguishing himself in his countryds servi
rightly resents such things as ha'llebothcasesy t ol d
the male officers sought to validate honour through their actions, war service and rank. The
honour of the alleged female victim meanwhile appeared entirely restricted to her sexual virtue.

The court found both officers guilty. Whereas Rebitt nemgithe minimum sentence of
reprimand, Brown received the mandatory punishment of cashiering. Although the court had no
alternative for a conviction under Section 16
respectfully wur ged rdsBrawn. Inmem operylettér & Prime Miwisted t o wa
R.B. Bennett, the editor of thW@innipeg Tribunelenounced the punishment inflicted on Brown,
declaring: AShall it be said the government o
of the army in disgrace arfficer with a record of gallantry in the War and long and honorable
servi ce SiTmeTripwnecbhaantlied public backlash over the verdict in a press campaign
designed to secure Brownods vindication. Due t
general court martial and the prominent role honour played in the trial testimony and defence
arguments, public responses touched on a range of opinions from the peculiarities of military law
to the fraught i ssue of v endamneatalyspartisandmvpoliicalcy . T
about the Brown case but within the broader social and economic environment in the depths of
the Great Depression, and particularly given the history of labour and veteran activism in
Winnipeg following the General Strilever a decade earlier, many interpreted the trial as
another heartless and heawgnded decision by conservative authorities.

From a civilian perspective Rebitt had evidently committed a more serious and violent

crime yet under military law conduct unbeting an officer and a gentleman represented the

I Counsel D eWihnpeg 8ribun@3d Ja®38,2. Justi fied, 0O
t  JMinsigeg TCluned 5eFehb933, 1.
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graver offence. On@éribunes ubscri ber summari zed a common r eé¢

officer has been deprived of rank, decorations and pension and his subordinate officer who

entered his home in tleead of night and menaced him with a gun is simply slapped on the

wr i '‘@Whiledssome lettevriters believed Brown had perhaps behaved foolishly at the costume

party, none appeared disturbed by the notion that a charge under Section 16 precluded the

possbility of any prison sentence unlike conviction for indecent assault or attempteblefape

a civil magistrate. While some readers thought Rebitt ought to have been punished more severely

according to the criminal code, tliebunecalled for no more mitive consequences against the

Military Cross winner in what the newspaper deemed an unfortunate domestic affair. The

Tribuneedi t or 6s primary complaint was the infl exi

award such disproportionate punishmebigting the war neither field marshals nor the king

could reduce a cashiering senten@ndatedy conviction under Section 16. However, interwar

revisions to the Army Act in the British Parliament permitted confirming authorities to consider

a ¢ o uonm@rslationdoc mercy. The Canadian govememeral thus confiredt he court 6s

findings but reduced Brownoés adtfhefibunesentence

nevertheless demanded full exoneration and restoration oftheaseg t ai n 6 susf'ank and
The loss of medals and losgrvice pension represented the greatest injustice and insult

possi ble against a veteran, particularly one

Appalled by the forfeiture of campaign medals, dnbunereader obje t e d AThey wer e

won on the field of battle by his own bravery. Whatever has happened since, we cannot

understand how it can take from him the reward for past valor. The loss of those medals must

“ADreyfus Affair ReaMnaipeh Bibdund2éiFelBI38&un Case, 0

8 Interwar revisions in Britain to the Army Act provided the highest confirming authority the ability to mitigate a
sentence of cashiering to dismissal even in convictions for Section 16.

8 Winnipeg Tribungl4 Febl933, 3.
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have grieved h?¥Nanpiretyepublitand éspecialy tose.indhe veteran

community, felt thathe economic, social and symbolic consequences of cashiering and

dismissal signified an extremely harsh judgment that ruined the reputation of even a sympathetic

figure. Implicit in many of the ledrs, and overtly stated in others, was the implication of

dismissaloms ense of masculine worth. ANot hing will

inflicted upon this man by t ear ribuhesubsceberme dal s

i C a prown is 81d always was a man, judging from the records of his war service, and his

puni shment would urfman the manliest of us. o
Veterans and their dependants who had long contended with the Board of Pension

Commi ssioners over financi al compensation for

instance of unsympathetic and inflexible government bureaucracy. Indeed, vetereates!

sometimes equated the pension tribunals that scrutinized the attributalfititgnef

servicema 6 s  dieswith the humiliation of standing trial before a court maftfarhe

sentence against Brown seemed further evidence that the govehaddatgotten an obligation

to those who had served and sacrificed. The Army and Navy Veterans, the Imperial Veterans and

t he Canadian Legion among other |l ocal veteran

the Brown verdict to be overturn&diiThe only bright spot in the whole affair is the way the

returned men are getting behind Capt. Brown, 0O

year so experience since the war has shown the

ZAWhy Shoul d Me dikle sWihlpey EibuBegSeFab DB3, 4.
BAUnwarranted Humi | iWinnipeg Tibupe? MaE1®38t4. Br own, O
88 Why GMaurr tt T®eohtg Globg7 May 1931): 4.

% Bennett Papers, MG 26, Reel M-1084, 25963259640.
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is likelytobei n t e r®eLsewtenaht Glonel Ralph Webb, the degged war veteran mayor

of Winnipeg, attempted to convey the widespread public anger in a private letter to Bennett:
For your personal information | may say | have never seen the public throughoatiWest
Canada worked up to such an extent as in this matter, particularly as regards the loss of
pension rights ... Undoubtedly the newspaper publicity given the case will make it almost
impossible for him to get established in civilian life, and | understédife and family
are in straitened circumstances ...
... My personal feeling, and that of mostraXitary men, is that the whole affair was
badly bungled from the start, and the publicity and comments have done irreparable harm
to the honor and inteigy of the Permanent Force not only here in Winnipeg but all over
the West, just at the time when their prestige was needed more th&h ever.

Becoming impatient with the inaction of the Bennett government ribeine
editorialized, ATo Ottawa it is a smal.l matt e
perplexities confronting governments these days. But to Captain Brown and his little family it is
everything..A mandés honor and theel boehi haodi®ofgy hinst
While the press stirred up popular sentiment and supporters suggested that Brown might bring a
lawsuit against the government for his rights, defence counsel Ross carried on a more subtle
negotiation with the JAG offic® Orderin-council P.C. 490 on 16 March 1933 did not overturn
the verdict but as an act of grace and in rec
exceptional reappointment oftheeg apt ai n to his old rank and se
Horse. fANo one will be concer neldhuetbeoclt at @@, ek Al

people at |l arge are interest eBrowvmmedalswerer esul t ,

restored and he was honourably retired on an annual pension théfeafter.

®acalls Att efntDiosnc rtidiipeasieibwog? Mar1933, 15.

8 R. Webb to R.B. Bennett, 1 Mar 1933. MG-R6Reel M-1084, 259454,

¥AHOW L OWidripag Tribung7 Mar1933, 11.

8 personnel file of Capt. Brown, 6@2376.

PAThe Case of, Wmipdgaibune 2B Ma1838, 13.

“'For over 24 years6 service in the Per manetequBltor ce, B
about $28,600 in 2018 dollars. When Brown died in 195
in 1980 Brown Service File, 662-376; Rebitt also retired from the PF after 19 years on a pension in July 1933;
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The significant role played by the press an
support marked a crucial difference between the commutation offered to Brown and the
government 0s refusal t o r efficera®nvidiedrouseas @uringer di c
the war>? Even decades later the Department of National Defence continued to regard the men
dismissed and cashiered over the course dfitise¢ World Waras ineligible for reconsideration.

Rejecting a petition to review the verdict against ercaptain, judge advocate general Colonel

R. J. Orde explained in 1937, AnSince the ter mi
has always been in cases such as this not to interfere with the Findings and Sentence of Courts
Martial held Overseasnd this in my opinion is sound, particularly as in all cases the
Proceedings were meticulously revi &Mestexand co
officers convicted under wartime conditions found little chance for total vindication. However,

as views on the legacy of the First World War changed, opinions about military justice became

more critical which in turn opened new avenues for debate.

Military Justice and the Memory of War

The press coverage and publicity surrounding the Br&ebitt afair provided
commentators with an important opportunity to consider the broader application of military law
and reflect on the memory of the war itself. As one of the most prominent figures to speak out in
defence of Brown, Colonel Irvine Robinson Snigheagined the general court martial at the
Osborne Barracks as a scene fromthewarv aged battl efield. A[ Secti
with deadly effect on both wings and centre of the accused. At all cost the position had to be

taken, 0 Sn ipdwaativeveditoriakfor thévinngeg Tribune A Our gal |l ant ¢

however, he rejoined the army in 1940 and received an appointment to the rank of major before being struck off
strength as oveaige in 1944. Rebitte3vice File, 60218-266.

92 Madsen Another Kind of Justiges2.

9 Militia File of Capt. Brownlee.
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a hard task getting through the wire surround
submitted, had backfired as the milibbyary just
thoroughly disappointed court of public opini
casualtyo for whom the | ega’Snmadneerudvse rtirnogu bfl heads
experiences made him a particularly interesting and thouglatfutnenter on the meaning and
perception of disgrace and injustice.

A veteran of the 1885 NorWest Rebellion, the Boer War and the Western Front, Snider
had served as the first commanding officer of the 27th (Winnipeg) Battalion in the Great War.
During the battle of St. Eloi in April 1916, he had suffered a nervous breakdown which resulted
in removal from command. Unnerved by constant mortar fire and scenes of death, Snider had
suffered headaches, loss of appetite, insomnia and nightmares. A doctord é¢cestattered
condition after the battle: fAnaturally feels
naturally depressed and fatigued but it was only when he saw his bed that he went all to pieces
and br oke dAdvocatig farhisifriend to de retained in England, Maf@eneral
Sam Steele had assumed that a Areturn constit
those of such an Officerd6s own province and |
wouldbev er y h ar d S$niler thus spent the rémainder of the war attached to the
training division at Shorncliffe Camp near Folkestone, England.

Nearly seventeen years after his traumatic experience in batt&9-ylear old retired

colonel used the Bwen trial in winter 1933 to scrutinize both the legacy of the war and the

execution of military law. Snider wrote in the 25 February edition oT tilrine

“Snider, fAGreat Dr ama Wimigeg Tribumgl®s kelyl938 d.mbi nati on, o
% | t. Col. Snider CEF Service File.
% Overseas Ministry File of Lt. Col. &fer, LAC RG 9 IIFA-1, vol. 218 file 6-S-316.
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| well remember an article publishedJdahn Bullthat shook England. It was entitled
AShot ad Dawdepicted the scene when some m
was led out in the cold mist just before sunrise ... He stood there shivering a few moments
while a firing party marched smartly up and fired a volley at the target that mercifully hid
some motheros I dol from his comradesd eyes
underestimating, and quite ignorant of the strength of his nerves to stand up under the
power of modern high explosives.
That rule of military law that condemned that lad wastdis in the late Great War. It
had been instituted in days when generals and colonels were required to place themselves
out at the head of their men and lead them forward, taking more risk than those who
followed ... It was necessary, therefore to inghet they be followed if their objective
was to be obtained. There was nothing of that sort attempted in the Gret War.
Snider referred to a February 1918 article by Horatio Bottomley, edittwtof Bul| which had
recounted the general court martialSafisLieutenant Edwin Dyett, the second British officer
executed after Second Lieutenant Eric Pool@1Arear old officer with the Royal Navy
Reserve, Dyett had been shot by firing squad for desertion on 4 January 1917. By connecting the
cases of Brown ahDyett, Snider did not necessarily equate cashiering with execution but he did
use both examples to challenge the legitimacy of the entire court martial process.
In a second editorial to theribunepublished one week later on 4 March 1933, Snider
asseed, fAMy faith in Canadian military courts w
experiences during the war. o Believing that 0
exceeded, Snider cited examples from his time stationed at Shorncliffe whereigreogue

Canadian court members had dispensed the hars

application of Army Act doctrine. He described how one man imprisoned in England and later

killed in action upon r el eas éaniseotrespeetablda Vv i ct i
fellow citizens. o Alluding to his own troubl e
Snider concluded his open | etter on a pessi mi

war in all its ramifications, inan@human and futile. Military courts are a last resort to

“Snider, fGreat Dr ama Wimigeg Tribungl® kejl938,d.mbi nati on, 0
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dominate and force despotic will. They are getting greatly out of date in this age of progress and
human miRsadrhyerdo than reaffirm the righteousness
disappoval of draconian military justice suggested an attitude marked instead by ambivalence
and a degree of disillusionment.

By the early 1930s, political and economic disruptions provided greater opportunities for
veterans and social commentators to give@oo some less celebratory interpretations of the
war that had been previously censored or repreSaaitien Lieutenant O.B. Jones had
submitted his unpublished manuscript for revi
legally objecttothecontétn of t he text but responded, fAther
and undesirable descriptive matter of a kind which we do our best to restrict the circulation ...
The point of view is that vivid descriptions of the terrible sufferings of woundecetoerhave a
decidedly undesirable effect upon enlistment and to cause unnecessary grief and pain to those
who have either lost relatives at the front or who have sons, husbands or brothers in the fighting
| i n e *gdnés)wha had renlisted and eardea new commission following dismissal for
drunkenness in the trenches, opted to not publish his memoir. In later decades, other veterans felt
less constrained about how they narrated their own experiences in fiction.

Epitomized by works such as Eric Remg u Al &@siet on the Western Frot929) and
Charl es Y aGeanerdibdre mBal®30)) gostwar literature written by veterans
stressed the psychological trauma of modern warfare by depicting the battlefield with stark and
gritty realism. Manywar novels reserved special condemnation for the military justice system.

Among the earliest to eThepSewetBattl@I9g), providbdeame, A. P

®Snider, AMilitary @noiped Bibuded iar M083t23.1 nf al |l i bl e, o

% Sharpelast Day, Last Hoyr75-76.

190 Col. Chamber$o Jones, 22 Feb 1918, RGE6 reel T-87, file 273-1. As detailed in the previous chapter, Jones
had reenlisted following dismissal for druekness on a trench raid in JE91.6.
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sympathetic portrait of an executed young officer based on Dy@&irénto Globaeview of

Paths of Glory(1935) by CEF veteran Humphrey Cobb called the court martial scene where

French soldiers are scapegoated and condetorte@ at h, fan episode as bl &
of bar bar ®€obb marated another sbort story in whidirave private risks
execution while attempti ng loe scloinec Whehthear tdseéa d
Gods Laughed 1930) reinforced the popular i mage dur
mar ti al boar d heade-da tsgatedin jidgmeert of phe anqueedsho br as s
Adi sgraced the call i ng '¥SYomgliterary @iticeweldombdutie do no

indictment of a cruel military justice system in order to expose the futility and injustice of the

war itself. A review inCanadian Magazinpr ai sed Robertsd novel for ¢
Aipeople who today realize the holl owness of v
night mareodo as fia ral service to humanity. o

Much postwar political criticism of the military gtice system focused on the controversial
role of executions on the battlefield. The disapproval articulated by a number of Labour Party
backbenchers in the British House of Commareseechoedn thearguments put forward by
Snider in hisTribuneeditorid. Labour politicians cited anachronistic attitudes toward cowardice
and greater awareness for the psychological effects of shell shock to advance the abolishment of
the death penalty for most military crim&sResponding to opposition political pressure in 1925
the British secretary of war disclosed the total number of 346 British and dominion soldiers

executed over the course of the war. The public revelation that 25 Canadians had been put to

15 wWar Book ddrontti®labe2a Jus 1985, 5.

“Humphr ey Cobb, # No CalierBWeekly1hNov tB 3 Rew E38)

193 RobertsWhen the Gods Laughe2.

a1 n t he Wo rCarhdiam Mag&imevdt. 4, Nov 1930, 19.

%j3o0hn McHugh, fAThe Labour Party athaMiltaty Beath Bendity, Of®%e nt ar y
1 9 3 The Blistory Journalvol. 42,no. 1 (1999): 238 249;Death or Deliverancell7.
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death prompted Arhur Curri e to forcefully object, AThe
always painful, was one never discussed even when necessary, and it is lamentable to have it
reawakened .it is hard to see what conceivable good any one can derive from theatifmrm
conveY@eneérals and politicians preferred to hi
Canadian troops overseaso rather than acknowl
of misconduct®” Executed soldiers, cashieredefficers, and soldirs discharged with
ignominy did not fit into a postwar mythology that revered sacrifice, honourable service and a
just victory. In determining eligibility for campaign medals, those sentenced to death or
di smissal, or dischar gdeadatohaverendered appovedu ct wer e
s e r v eehy thelate 1930s, whereas eofficers continued to be denied unclaimed medals,
Canadian government officials began to relent by awarding previously withheld decorations to
the relatives of executed soldiefs.

The British and Canadian armies abolished the death penalty for desertion and cowardice
in 1930. Throughout the political debate over military execution in the British House of
Commons, officers cashiered by court martial served as clear examplesdsndnid believed
that higher ranks got off easy while ordinary soldiers suffered severe treatment. Labour MP
Ernest Thurtle, a war veteran who published the deuih penalty pamphl&hootings at Dawn
revived his partyods s teatandaed whichaauld ondenanma prikatemy Ac
to execution or penal servitude but allow a c
danger zone. 0 British ConservaWhtoagreddthata i eut en

discrepancy had longexistedn t he severity of punishments but

%3 Stupid Blunder Says Currie, 0-44B) 8332t eran (9 May 1925
7RG 9 llI-A-1, Vol. 93, File 1612-50. 7317; RG 24, Vol. 1502, File 68330-2

paragraph 1437A, Kingds Or der s5083nfitk 649@-12%2b.at i ons ( Can.
199 Maj. Chadwick to Mrs. Philippe Delisle, 15 Dec 19385053, file 649D-12929 lacobelli,Death or

Deliverance 131.
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l evel down. o6 From his perspective cashiering
s ent & thelenty needed to impose the real thing against cowardly officers. He further
obsev ed, fil think there iIis no doubt that the pe
carry quite the same amount of terrible disgrace and stigma as it did many years ago when the
penalties were first imposed ... Nowadays | have heard of on@aases where officers were
cashiered in the late War and those who met them afterwards could only say that they did not
seem to show much si gns "%rhecélomaiMPrlig nouspediffr gone a
exactly how exofficers were expected to behaweorder to show this stigma but he evidently
felt that disgraced men did not feel an appropriate sense of shame to exclude themselves from
respectable society.

In the wake of postwar societal upheaval a sentence of cashiering appeared to some
commentatas to have become an anachronistic relic and a symbol -dé&sidoned class
hierarchies. Some traditionalists believed that the punishment had only been effective when most
officers belonged to the upper classes or landed arist@raey who therefore hadore to
| ose from the destruction of their honour. Th
the appointment of fAcolonialo officers, had e
would not, from this perspective, otherwise value horfibubemocratieminded critics
meanwhile believed that the disparity in the scale of punishments exposed the persistent and
inherent class bias of military justice. During the annual review of the Army Act in 1935, the
Labour Party unsuccessfully proposedaamendment to replace cashiering in favour of the
penalty discharge with ignominy to ensure equal treatment across all ranks. An ordinary soldier

discharged with ignominy arguably felt as much of a stigma throughout his life yet Labour

10 Britain. House of Common®ebates 1 Apr1925, vol. 182, cc13497.
1 George RobbBritish Culture and the First World WgNew York: Palgrave, 200249-50.
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members remained puzz d , as they had in years before t he
of fensive phraseo™ id not apply to officers.

Al t hough the British Army again rejected La
general recognized the need to address a publicgieEneehat the military justice system
offered preferential treatment to officers compared to soldiers. Commenting on the 1935
parl i amentary debate, the JAG disclosed his d
is nowadays more severely dealt wikkan a soldier who has been sentenced to be discharged
with ignominy ... and™norddte présenye cashiebngasés i n add
special penalty exclusive to officers, the military administration needed to clearly justify the
different sales of punishment. The adjutame ner al r emar ked I n respons
concerns, filt is true that the ritual of cash
commission and the cutting of the spsino longer observed, but the stigmaditag to the
sentence still remains. It involves enduring professional and social ignominy ... it is regarded as
6newsd by the Press. A soldiero6s s@®'Dasgtmce on
criticisms from certain quarters that cashigrand dismissal had lost their prewar potency as
effective deterrents, the sentences remained fixed on the scale of punishments under the Army
and Air Force Acts.

The war had, however, resulted in slight changes to military law which altered the
enforcement of officer discipline. The Darling Committee which had revieweBrttieh court
martialsystem in 1919 at that time had raised the possibility of increagngaikimum
sentence which could be inflicted on officers convicted of certain offences from cashiering to

imprisonment. An interdepartmental committee in 1925 recommended no change but members

112 Britain. House of Common®ebates 29 Matl935, vol. 299, cc22437.
13\WO0 32/3996, Judge Advocate General to Adju@eneral, 17 Mar 1936.
14\WO0 32/3996, Punishment of Officers and Soldiers, 5 Mar 1936.
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did admit that th&ection 16rovision which allowed no greater lesser penalty than
cashiering had become somewhat restrictive. A new regulation allowed the court to recommend
mercy upon conviction for conduct unbecoming and empowered the sovereign to commute the
statutory sentence of cashiering to mere dismisaslhappened in thegptainBrown caseAs
another amendment to the Army Act, the committee recommended making Section 18(5), the
type of disgraceful conduct previously limited to soldiers and NCOs, applicable to officers as
well. Conviction for disgracefudehaviour under this secti@mamely gross indecency and self
inflicted wounding@ therefore made arffaer liable to imprisonment for two year§he minor
revision reflected the committeeds aim Ato re
classe M

This slight shift in military attitudeowardofficer discipline suggested a greater readiness
for courts martial to add imprisonment to a sentence of cashiering. Of the nearly 30 British Army
officers dismissed or cashiered at home between 1930 and 1939, half also received a prison term
or penal seritude. As conviction for offences such as fraudulence or gross indecency frequently
carried prison terms in the civil courts, convicted officers were likewise not immune to similar
punishments by court martial. Despite this trend, legal and administpativers within the
British Army, and by extension in the Canadian militia, generally wanted to avoid conflating
cashiering with a definite penalty of imprisonment. In their rhetoric, British Army officials
continued to ar gue t iirtmore sesekeiinats efffeattgthamas fas s e
i mpri sonment 'dHe guidimgeprirsipld o miligary justiée inflicting the least
punishment necessary to maintain the highest discipldietated that cashiering or dismissal

alone would ensurethecolte¢ ve good behaviour of the Britis|

15\WO 32/15496, Report of the Interdepartmental Committee on Proposed Disciplinary Amendments of the Army
and Air Force Act, 1925, 9.
H18\WO 32/3996. Scale of Punishments for Officers and Men.
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Thus even in peacetime cashiering by court martial continued to be seen by many in the
government, the military and the press as a degrading but necessary penalty to uphold the
reputation of therofessioratarms against individual acts of misconduct that threatened to
discredit the entire service. Three months after the BirB®hitt case, Canadian newspapers
reported the verdict in another highofile general court martial of a British officer England.

In April 1933, Lieutenant Norman Bailli8tewart of the Seaforth Highlanders was cashiered and
sentenced to five years penal servitude for selling army secrets to German agents. In an article
entitled, AThe Hdoranto Gledbrielymenidnddithe prison sentente dut
found the expulsion of the treacherous BaiSiiewart the most reassuring outcome:
The prestige of the British Army has been enhanced by the traditional high character of
its officers. The honor of the reginmtdmas been their first concern, and, with this
unsullied, the splendid standard of the general force was ensured ... In the fall of one of
these [officers] there is no reflection on the rest; and in the severe punishment of a
solitary offender by a courtf diis military peers there is ample proof that the honor of the
British officer is still jealously guarded’
As military affairs became an increasingly neglected subject during the interwar period in
Canada, only brief moments like the public outcry®@erown és cashi ering caus
to become a topic of any popular interé&fThe legal and social ramifications of dismissal from
the Canadian forces would notemerge as significant issues of administrative policy,
governmental concern or publittention until another world war.
Second World War Context

On 9 September 1939, the Canadian House of Commons voted to authorize the Mackenzie

King government to declare war on Nazi Germany following the invasion of Poland. Unlike the

situation 25 years before, the department of national defence followed thesksthbhannels to

mobilize the Canadian Active Service Force. I

YA The Honor ddrona Glob®F3Aprk923r , o
118 Madsen Another Kind of Justice
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officer appointments and numbered infantry battalions, Minister of National Defence Norman
Rogers emphasized that granting commissionswowd based on fimerit al one
personal recommendatioRSAf t er Roger 6s death in @mataircraf
War coloned ames Ral ston reaffirmed the government
officer candidates would pass thgh the ranks before earning a commissiistudying the
creation of junior Canadian officers during the Second World War, Geoff Hayes argues that as
the war went on officer selection increasing relied on scientific and psychological evaluation
ratherthat he fimagi c eyed o'f Hawevercas lgayes explaind, the réatodcr al s .
of merit and the democratic expectations for equal opportunities did not always match the reality
in which officers continued to be drawn from a narrow segment of thdevitis, professional
population. The Canadian Army and RCAF remained heavily influenced by the dual concept of
the officer and gentleman when determining the type of man worthy of selection for a
commissioned rank.
Army recruits recommended for an armgnamission needed to pass through the Officer
Cadet Training Unit (OCTU) in England or one of the Officer Training Centres (OTC)
established in Canaada Brockville, ON, Gordon Head, BC or Three Rivers, B&tisfying the
official requirement that officensiove up through the ranks, the time spent by a university
student training at a@adian Officer Training Corgontingent or at the training centres
counted toward service as an N&E®To qualify for preOCTU acceptance, potential cadets

wrote examinationand appeared before personnel selection officers who inquired into each

"9GeoffHayesCr er ar 6s Li eutenants: | nventi n4p(VancceverGB@adi an Jur
Press, 2017), 40.

Y HayesCr erar 6s B0i eutenants,

YlHayesCr er ar 6s &Bli eutenants,

122 30hn EnglishThe Canadian Army & Normandy Campaign: A Study of Failure in High ComiiNewl York:

Prager Publishers 1991), 47.
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mandés personal |l ife and character. Probing qu
coped under pressure and scrutiny. One PPCLI private complained after learning that @a comrad
had been denied a commission: fAWhy, God only
stuff and his health is O.K. To my figuring,
tracks for in spite of editorials, outbursts in high places,ramblings from the poorer class

there is still pl e%Rigy4-2eplits thetotab42, 524 @anaslianfAomy | st u f
officers between those appointed and those commissioned from NCO ranks, which predominated
after mid1942.

Fig. 4-2: Canadian Army Officers Commissioned, 19391946'%*

Officers Commissioned

Year Appointed from the Ranks
1939 3860 90
1940 6148 611
1941 5256 1553
1942 4581 5222
1943 1742 8533
1944 474 2576
1945 190 1464
1946 0 224
22,251 20,273

Totals 42,524

In a July 1943 memo, Lieutenant General Harry Crerar, GOC | Canadian Corps, declared
the days when commi ssioned officers came excl
had pased Articulating a meritocratic model of appointment and promotion, tpeeak that
higher education proved essential for any man who aspired to achieve a commissioned rank.
However, as many critics and ordinary soldiers understood, university education typically

implied middleclass status and a degree of family wealth. Degpigenpting to remove the

1Z3RG 24-C-2, vol. 12319, rdeT-17921 Field censor report.
124 RG 24, vol. 18574, file 133.063(D4). Commissions by Month & Year of appointment; 11589
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aristocratic vestments of commissioned status, Crerar and othemranijhg Canadian leaders
continued to use gentlemanliness as a vital m
army to cultivate a strong officer corlirector of recruiting, Brigadier James Mess, stressed
AThe next fundament al I's to go all out and se
man, woman, and child in Canada. Think of all the pride we have in our Army and we have a
fine Army;awelkt r ai ned Ar my. L% Marketing thiwirhage of aregimenglp i r i t .
officer as an upstanding gentleman placed a particular emphasis on his social conduct and
morals. During af©CTU graduation in April 1941 at Camp BorddtampshireFirst World
War veteran Majotseneral Victor Odlum identified the central duty expected of every officer
cadet after obtaining adicywunoondscs ingonrwordsBre | oy al
your bearing, in your dredstry with might and maintobewor t hy Canadi®an gent |
The precise meaning of a fACanadian gentl emano
had during the First World War; yet in military vocabulary the word remained a fundamental
part of an of fi cerdnphasistbe sodial stignbaseWselediontritega st r on
standardized testing and probing interviews, how could the army psychologically screen
potential officers for something as-defined as gentlemanly manners?

According to many senior commanders intbtite army and air force, behaving as a
gentl eman entailed more than an officerds dut
In a July 1941 army pamphlet on morale and leaderphyghiatrist and future Director General
of theArmy Medical Servies, Col onel Brock Chishol m, argued

officer does or says is discussed. His behaviour on and off parade, in mess, out for the evening,

®james Mess, fiThe Gentlemen in Battledress,o 28 Nov 19
1261 t. Gen. Odlum, speech, 5 Apr 1941. Available frdrtip://www.cmpcpm.forces.gc.ca/dhtihp/his/rep
rap/doc/cmhg/cmhg021.pdf
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by

on | eave, i s r e p o7 Aseait offthe bfficer sekectiah process, tantma | | y . o
embarrassment or discomfort of some of the interviewees, psychiatrists frequently delved into
of ficer candidatesd pr r8Cat e hloil vids amp hsaaesx salon
morals, family situation and sexual maturity reflected prevaililegs about the correct
socialization of normal men duringthentidwe nt i et h century. The i mpor
private conduct and public image in turn affected interpretations of Section 16. As charges for
conduct unbecoming diverged from a primavgus on fiscal probity, ungentlemanly conduct
increasingly concerned an officerdéds social, m
an RCAF Flying Officer charged under Section 16 for having an affair with the wife of a
subordinate airman, thagge advocate struggled to explain the exact definition of behaving in a
scandalous manner unbecoming the character of an officer and a gentleman:
To give an interpretation of the words MfAsc
should suggest thabnduct would be scandalous, in a measure, proportionate to the
amount of notoriety resulting which would be adverse to the Service, in the alleged
conduct of a person. It would be certain conduct which ordinarily one would consider as
normal, but may in@ase in seriousness, from abnormal to what is commonly known as
scandalous ... The Members of the Court know from Service knowledge what is required
of an Officer. They know what qualities are required for an Officer normally to be
considered a gentlemaamd | presume you can only draw upon your own thoughts and
your own experience, and your own training
commission, is considered manifesting the character of an Officer and a gerfféman.
The judge advocate outlined a sfpam of behaviours from normal to abnormal to scandalous;
however, as the meaning of all three words might differ depending on circumstances and context,
his explanation offered little practical guidance from a legal judgment perspective. Commanding

officers and senior officers assigned to court martial boards were simply expected to know how a

normal army or air force officer ought to behave in both his public conduct and private life. An

127 Chisholm, Canadian Army Training Memorandum, No. 4 (July 1940), 45.

P HayesCr er ar 6 s 3. eut ena

129 GCM of F/O RhodesRG 24 reel T-21823 file 11-C-8447. As Rhodes was convicted under Section 40 rather
than Section 16, the court sentenced him to severe reprimand and forfeit seniority.
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emphasis on merit and equality in the selection of officers sueghasiemocratic process, yet
the military justice system continued to rely on a more exclusive language of honour and
gentlemanliness when prescribing the correct moral behaviour for officers.
Conclusion

During the First World War, references to naticsadl personal honour served to justify
the war by framing it as a moral crusade against German aggression. As Jonathan Vance argues,
after the war, the language of honour served as an important interpretive framework through
which much of the public and mogeterans could make sense of their sacrifice in a familiar and
meaningfulway®®’A central part of this reaffirmation
fellowship and equality shared by all veterans regardless of rank or prewar socioeconomic status.
As membership in this new honour group depended on honourable receoffs;exs by virtue
of disgraceful dismissal were denied the financial rewards and material symbols that could
validate their service. The disillusionment felt by this small numbemitfittered eofficers
came to echo more critical sentimemtsater decades as it became increasingly clear that victory
had not wholly transformed the social order. As many veterans, regardless of good or bad
records, struggled with socioeconomic ditfities through the financial collapse of the 1930s,
criticism of the war gained increasing acceptance in popular culture and literature. From this
more critical perspective, a military justice system that punished other ranks and officers
according to vey different scales appeared to have directly undermined the democratic ideals for
which the war had been fought.

Despite a democratized interpretation of honour through the collective commemoration of
all honourable veterans regardless of rank, the expaziof the First World War and the

application of martial justice through the interwar period revealed that the military institution

130\/ance,Death or Deliverance90-91.
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continued to reserve gentlemanly status to commissioned officers. As a result, dismissal from the
service dishonoured arfficer in a way that misconduct discharges were not seen to similarly
affect ordinary soldiers. Yet the rhetoric of merit and the democratic expectations for equality

still held the possibility for ordinary soldiers to gain access to a commissioned savikiug of

holding a commission any man belonged to an exclusive honour group, but continued
membership depended on following a code of good conduct that still drew heavily on an
ambiguouslydefined moral sense of gentlemanliness. As illustrated by therBRebittcourt

martial in 1933, debates over the nature of Section 16 and an impulse to judicially regulate social
and mor al of fences increasingly blurred the d
private conduct. Expanding the interpretation acwpe of Section 16 beyond the sort of

financial integrity stressed during the First World War anticipated a greater emphasis on officer
morality and sexuality that would come to shape the nature of conduct unbecoming into the

Second World War.
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Chapter 6- A higher moral standard: Dismissal and Cashiering in the Second World War

On 7 September 1940, the German Luftwaffe launched the first air raidBritaém in the
aerial terror campaign that became known as the Blitz. After a British Spitfire forced down a
German bomber near WarminstBnglandwo of the enemy crewmen were brought before
Brigadier G.P.L. DrakdéBrockman, a South Africahorn First World Waweteran and Military
Cross winner. AThey were a particularly offen
street corner goons ... aBdotkmgnspatenlltemae
they called me offensive names ... | simplp u | d n 6 t* Fos strikimgaeach grisomer with a
cane several times in the presence of soldiers and civilian withesses, he was charged for conduct
unbecoming and common ass&ulust over a year after being sentenced to dismissal from the
British Army, the former brigadier enlisted as a trooper with the Canadian Army. By February
1942 he had been appointed tank instructor at Camp Baddéwijth the rank of majof.The
incident illustrated two competing models of appropriate masculine conduct in wartime. The
di smi ssal sentence signalled the ar-controls endor
and decency yet his quick-eppointment suggested a certain agpation for more aggression
and strength. Despite the different weight each model placed on masculine restraint versus
physical forcefulness, both in their own way served to counter the stereotype of the immoral
Nazi enemy during the Second World War.
Whe eas the brutal, hypermasculinity of the
officer had been exposed, inDraBer oc k manés wor ds, by fiarrogance

manhood of his British counterpart was instead supposed to be defined by good humor

'"On Senterma,n 66 0naek Day Dumbf oundeldron iDalylStay1d Eeb $94M& j or Agai
2TNA 71/1048. DrakeBrockman was acquitted on the Section 16 charge.
% Personnel file of Maj. Drak8rockman, 33&5-150.
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rationality and civility? Sonya Rose identifies the emergence of anteeriic strain of
temperate masculinity in tracing how British cultural sources presented its army and society in
opposition to Nazi German aggressbExploring the development die Canadian junior
officer corps throughout the Second World War, Geoff Hayes likewise locates an idealized form
of masculinity within this temperate heroic mo6i8elf-control remained a central component to
an officerds good atthhasinmagetaearresgectable lgader. istrikinga e nt i
German prisoner may have earned the approval of those inclined to celebrate a more aggressive
form of officership, but the perception of unrestrained violence contradicted the image of the
honourable andhoral gentleman which Allied leaders sought to project.

When LieutenanGeneral Kenneth Stuart, chief of general staff of the Canadian Army,
outlined the ideal qualities exemplified by newly commissioned junior officers in June 1942, he
c onsi demoeatlcompdnert te be by far the most important. The development and
fostering of the moral qualities ... generate that great spiritual or moral force that produces the
inspiration, incentive and enthusiasm that make man superior to any machine andhemeatales
accompl i sh t'imeontiaship this igminded rhaioric, some political and military
leaders worried that dogmatic devotion to gentlemanly principles and abstract notions of honour
would ultimately restrain Allied efforts against tNazi war machine which they argued held no
morals or honour whatsoever. British Prime Minister Winston Churchill notably referred to his

special operations strategy which employed commando tactics, sabotage and assassination as the

‘ANazi Richly Deserved BTowmntoDaily Btayt eld Breibg aldide2r, Kay si,Dd s mi
Of ficer Rises tNewWrkJimel keh19@Ram ada, 0

® Sonya RoseWhich People's War?: National Identity and Citizenship in Wartimi@iB, 19391945 (Oxford:

Oxford University Press, 2003), 153

®Geoff HayesCr er ar 6s Lieutenants: I nvent i n4p(VanboaverCiBCadi an Jun
Press, 2017).

"ANotes for C.G.S. Radio Talk, o0 17 Jun 1942. MG 30 E520
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AMi ni stry olfy UNagPefsRoseempasizes, embracing a version of martial
masculinity fixated more on violent and aggressive force risked slipping into the unprincipled
cruelty associ at €Tde nwital jhsticel $ystdmenrth@ British angl doonimie .
armies served as an important instrument to regulate the appropriate standard of behaviour
expected of officers, which aimed to balance a need for aggression and boldness with a sense of
restraint and civility.

Throughout the war, Canadian general conmdstial passed sentences of cashiering or
dismissal against over three hundred officers in all three service branches for a range of offences
in Canada, in the United Kingdom and in active theatres of war. Many of the typical disciplinary
problems that ldhconfronted the Overseas Ministry and Canadian Corps during the first war
emerged once again in the form of drunkenness and worthless cheques. By early 1942, the
number and scope of general courts martial overseas signalled an important change over how
these types of offenses were prosecuted. In the context of shifting attitudes toward alcohol and a
growing acceptance of moderate consumption particularly in social settings, far fewer officers
were charged or dismissed for drunkenness compared to thedirddishonoured cheques
passed to military members and civilians remained a serious and persistent problem but it is
significant that charges for this form of financial fraud were no longer framed under Section 16
as conduct unbecoming an officer and atggnan. Continuing a shift anticipated by the Brown
Rebitt court martial a decade before, the identity of a gentleman officer in the Canadian Army
had become less narrowly concerned with emulating higher social class and instilling financial

honourasibecame more bound to an officerodés mor al i

8 Formally known as the Special Operations Executive, the SOE conducted missions of espionage, sabotage and
reconnaissance in Naatcupied Europe.

°RoseWhich People'sWard, 95; Sonya Rose, ATemperate heroes: concep
Britai n, 0 in Stefan Dudi nk, WascuinitiestkhaPglisceantWar: Gdndenng Tosh, (e
Modern History(Manchester: Manchester University, 2004), 17B.
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16 highlighted the ambiguous divide between military discipline and private moral conduct,
wartime conditions likewise exposed an important tension between the propectcairalu
gentleman stationed in the United Kingdom, who was expected to privilege good manners,
restraint and civility, and the conduct of a good officer in battle, who needed to exhibit bravery
and boldness. Based on assumptions about willpower andnegjlieeld commanders and
medical professionals claimed to screen out wavering officers unable to withstand the strain of
active combat. The realities on the battlefield proved that predicating behaviour was not as easily
achieved. As removing officers froa theatre of war involved challenging medical,
administrative and legal considerations, depriving officers of a commission required balancing
fairness to the individual with overall unit efficiency.

This chapter examines the prosecution of Canadiaceosfin order to assess how the
military regulated unofficelike conduct and defined scandalous behaviour throughout the
Second World War. First, the chapter connects anxiety over indiscipline in England with the
importance of maintaining a high standafcdconduct before a civilian population under threat of
enemy invasion. Second, | examine how financial integrity remained an important part of an
of ficerdés identity but no | onger formed an ex
Third, the clapter traces the evolution of charges for scandalous conduct as gentlemanly conduct
became more associated with notions of chivalry and sexual honour. Fourth, | connect the
emphasis on private morality and the medicalization of homosexuality with tha milt 6 s
priority to root out what it stigmatized as gross indecency. Fifth, the chapter concludes with a
thorough examination of the legal, administrative and medical strategies employed to remove
officers judged unsuited for combat due to their miscondauetficiency and unfitness. Through

the strong emphasis on promoting officersoé mo
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normal, healthy manhood in opposition to deviancy, perversion and cowardice. Military and
medical authorities assumed that atomal personalities, more prone to misbehaviour in the field
or indiscipline in the reserves, would be wholly unsuited to the responsibilities of command. As
this chapter argues, the scope of general courts martial during the Second World War framed the
boundaries of normal masculinity by identifying, stigmatizing and removing officers deemed to
have failed to uphold the morality and honour espoused by the Canadian officer corps.
Gentlemanly Etiquette and Offences in England
During the first three and a liglears after the outbreak of the war soldiers and officers of
the Canadian Army were largely confinedhe United Kingdonfor defence against a possible
invasion and to engage in ongoing trainti@.anadian leaders appeared acutely aware of the
effectchat military membersdé attitudes and soci al
gl obal conflict, so s ojostoventiventy years befere, ivoulal beat o e n
necessary war. Justifying the removal of troublesome officers deairtg 1941, one Canadian
prosecutor connected a responsibility to regulate scandalous conduct with the sense of moral
righteousness that underpinned the entire war effort:
There are people with more or less intention of helping the enemy that among other
things may have suggested misbehaviour and | know certainly sometimes suggest that all
officers do not carry out the real traditions of the British Army as it has been in the past. |
know none of us agree with that and that is why, if the accused ig, @uit my duty to
ask the accused be placed in such a position that he no longer be considered as a brother
officer, as we all refer to one anotHér.
Stories of officers misbehaving Britain and Canada, whether involving financial fraud, petty

crime,public disturbances or sexual indecency, threatened to undermine Allied claims to moral

authority and lend credence to accusations of hypocrisy. From the perspective of politicians and

19°C.P. StaceySix Years of War: The Army in Canada, Britain and the PagffitawaQue ené6s Printer, 19
234-237.
1 GCM of Lt. Mackenzie, reel 5702 file 55-M-2709
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military | eaders, i n order tmemprionw ebdthtel s ugpree «

the Naziubermensch of fi cers6 professional conduct and

reproach. Those who failed to take the war seriously by engaging in irresponsible and
disreputable acts could not be relied upon to assumaetive role in the struggle against
Nazism.

The Visiting Forces (British Commonwealth) Acts of 1933 provided the legal structure
which allowed the Canadian government to control discipline and punishment over its army
while in the United Kingdom? Canadan officers would be judged by fellow countrymen on
general court martial boards. As guests in in a host country, Canadians stationed in England
relied on the support and goodwill of local people. Particularly during the long period before
entering an aote fighting theatre, exhibiting decorum, behaving honourably in all respects and
maintaining good relations with the civilian population were as important priorities as preparing
for the eventual liberation of the continéftn order to foster good relans with the British
civilian population Canadian Military Headquarters (CMHQ) further encouraged officers to
participate in social activities such as dinners and ddfidesGeoff Hayes explains, the process
of socializing officers through trainingin@aa da and Engl and measur ed

good manners and refined etiquét@he type of etiquette and social awareness required in the

of ficersd mess or at dinners and dances might

battlefield, but amutgoing personality in public settings suggested the type of character traits

necessary for a confident combat leader. Personnel selection officers, medical doctors and

12 Chris MadsenAnother Kind of Justige76; Douglas E. DelaneYhe Imperial Army Project: Britain and the Land
Forces of the Dominions and India, 190945 (Oxford: Oxford University Press, 2018), 1989.

3 For more on BritiskCanadian relations, see Jonathan VaMagle Leaf Empire: Canada, Britain, and Two
World Wars(Don Mills, ON: Oxford University Press Canada, 2011).

4 Maker, 309; C.P. Stacey and Barbara Wilsbme halfmillion: the Canadians in Britain, 1939946 98
Y“HayesCr erar 6s ,E5. eutenants
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generals wondered whether an insecure or insolent officer who struggled in soatadrsstor
who resisted the command hierarchy would have the strength of will to stand up to the life and
death pressures under fire.

Misbehaviour and Morale

The evacuation of British troops from Dunkirk, the aborted second British Expeditionary
Force, wheh included Canadian regiments, and the fall of France in June 1940 left German
forces occupying much of Western Europe. Between September 1940 and May 1941, the
Luftwaffe conducted heavy air raids over English cities as part of a strategy to crippteiahdus
output, destroy defences in anticipation of invasion and demoralize the civilian public into
surrender. Allied propaganda and censorship regulations in England aimed to convey positive
feeling among civilians that would inspire national unity andnaigtn for victory in the face of
German bomb#® Justifying the censorship on personal mail in which army personnel described
damage and deaths from air raids, General Victor Odlum, GOC of the 2nd Canadian Division,
stressed, fAthis endauwntarnyd ipsurmows efyerthiébde itrhteat r e
guarters of all overseas Canadian general courts martial throughout the war occurred in the
United Kingdom, but because the country was considered the last line of defence, many trials
weretechnicallyocc ur r ed #Ain the field. o The danger of i
this early phase of the war meant that negligence and indiscipline of officers assumed grave
implications.

The experience of Lieutenant Edwin Gay Allison Boulton, the first Canauffecer

cashiered overseas, illustrated how the anxious and uncertain atmosphere in England under the

'® Robert MackayHalf the Battle: Civilian Morale in Britain During the Second World {llanchester:
Manchester University Press, 2002%64Susan R. Grayzet Home and under Fire: Air Raids and Culture in
Britain from the Great War to the Blif€ambridge: Cambridge University Press, 2012)-298.

" Odlum to Senior Officer, CMHQ. 4 Oct 1940. RG-@4, vol. 12318, reel 1.7920.
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Blitz provoked alarm over the possible contagion of pessimism and cynicism. The case also
illustrated an underlying tension over the contested meahiggndlemanliness a wartime

context On 25 January 1941, former British Conservative MP Godfrey Ldckepson issued

an invitation for a Canadian officer to dine at his estate in Crawley, Sussex. Boulton, a Ganadian

born, naturalized American citizerrsing with 1 Corps Troops Ammunition Company,

RCASC, only attended the smal/l gathering with
my visit was more or | ess compulsory on my pa
LockerLampsonrecaid Boul t on fAmore or | ess monopolised

definitelyantiBr i t i sh and defeati st . 0 afotherfemaleigmest, t o t h .
the4d2y ear ol d | i eutenant stated that Britain col
dominate Europe for at least a decade. He disparaged British political and military leadership and
believed that Britain would have to ally with the United States whose citizens remained largely
indifferent to the struggle against Nazism. ConsideringBaun fia danger ocus pers
Lampson reported the remarks to the | ieutenan
guest one month later Boulton ridiculed reports of RAF successes and claimed that most
Canadians @Al oat hed people. Ddriegthe isasne pedod,tsubadin&te gl i s h
NCOs testified that Boulton had belittled Allied equipment and expressed admiration for German
efficiency over what he deemed British and Canadian unpreparéfness.

A general court martial in April 1941 tridBbulton under Section 5(5) of the Army Act for
Aspreading reports calcul ated t°FThesarvieacorps unnec

lieutenant claimed he merely repeated the opinions of American isolationist writers derived from

® GCM of Lt. E.G.A. Boulton, R 24 reel T15866, file 55B-370.
¥ The Manual of Military Lawspecified that in the case of Section 5(5), alarming reports need not be proven false,
and noted, Aindeed the truth may increase the offence.
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